
 

 Regd. Office : 204, Aaditya Terrace, Shinde Wasti Ravet, Pune ‐ 412101 

Head Office : 312, Speciality Business Center, Pune - 411045  

To,         Date: - 8th March 2017  

Ms. Amruta Arun Bidkar 

Kolhapur 
EMPLOYEMENT OFFER LETTER 

Dear Ms. Amruta, 

With reference to your application and subsequent interview you had with us, we are pleased to offer you 
the position of “Trainee – Talent Acquisition” in trainee grade on the following terms and condition. 

TERMS AND CONDITIONS 

Your proposed annual remuneration will be Rs. 2,61,400/- (refer Annexure 1) 

1. You shall serve in the capacity of management Grade Trainee and shall report to Manager 
National Operations & Business Development. 

2. You will be on a trainee period for the duration of one year from the date of joining, on 
satisfactory completion of your trainee period, your services will move towards probation and 
confirmation, the management reserves the right to extend your trainee as well probation 
period.  

3. You are requested to join your duties at below mentioned address on or before 1st May 2017. 
Unless extended in writing, this offer for employment shall lapse if you fail to report on duty at 
the appointed time and place.  

4. This offer is being made to you based on the information and documents furnished /submitted 
by you. However, if any discrepancy is found in the information and documents or copies of 
certificates submitted by you, any time before or after your joining, the company reserves the 
right to terminate this offer / employment without prior notice.  

5. A formal appointment letter with detailed terms and conditions of your employment will be 
issued to you after joining your duties.  

Kindly sign and return a copy of this letter as a token of acceptance of the above terms and 
conditions, within 7 working days through mail. 

 
You are requested to submit copy of following documents on the date of joining. 

1. Passport size photographs – 2 nos. 
2. Educational Certificate & Testimonials 

3. Signed Bond on 100 rupees stamp paper (refer the attached format) 
 
For VR 360 Degree Solutions India Pvt. Ltd. 
 

 
Vikas Shinde         Candidate Signature  
Managing Director 
 
 
 
 
 



 

 Regd. Office : 204, Aaditya Terrace, Shinde Wasti Ravet, Pune ‐ 412101 

Head Office : 312, Speciality Business Center, Pune - 411045  

Annexure 1 Particulars 

Employee No :  w.e.f. 01 May 2017   

Name: Amruta Arun Bidkar 
 

  

DOJ :  01/05/2017 Stipend  -  2,61,400.00    

Designation: Trainee Talent Acquisition 
  

  

Grade: Trainee 
  

  

Sr. Nos. Salary Heads MONTHLY ANNUAL   

1 Basic 0.00 0.00   

2 HRA 0.00 0.00   

3 Medical Allowance 0.00 0.00   

4 Education Allowance 0.00 0.00   

5 Conveyance Allowance 0.00 0.00   

6 Fixed  Allowance 10000.00 120000.00 Variable pay is depend up 
on your performance it 
can be more than or less 
than the mentioned 
figures. But there are no 
limits to best performers 

  
Variable pay details ( 
Incentive) 

    

7 Existing Client 10% 6000.00 72000.00 

8 New Login  20 % 4000.00 48000.00 

9 Variable Pay Total 10000.00 120000.00 

10 Birthday (Once in year) 0.00 1000.00 Mobile Up to 1000 per 
month on company 
provided number 

11 Mobile  1000.00 12000.00 

11 Insurance 200.00 2400.00 
You would be covered 
under insurance scheme 
up to 1 lac rupees on 
Company's approved plan 

11 Education Assistance  0.00 6000.00 

  Gross of perks 1200.00 21400.00   

10 P.F. 0.00 0.00 Can be claimed at 
completion of course, 
provided the course has in 
relevance of company's 
line of business which 
approved in advance 

11 LTA 0.00 0.00 

12 Gratuity 0.00 0.00 

13 Contributions pm 0.00 0.00 

Grand Total (6+9) - (13)  21,200.00   2,61,400.00    

Issued By 
 

Accepted By 
 

 
   

  

Vikas Shinde 

 
Candidate Signature 

Managing Director 

 



 

 Regd. Office : 204, Aaditya Terrace, Shinde Wasti Ravet, Pune ‐ 412101 

Head Office : 312, Speciality Business Center, Pune - 411045  

To,         Date: - 8th March 2017  

Ms. Jyoti Jagannath More 

Kolhapur 
EMPLOYEMENT OFFER LETTER 

Dear Ms. Jyoti, 

With reference to your application and subsequent interview you had with us, we are pleased to offer you 
the position of “Trainee – Talent Acquisition” in trainee grade on the following terms and condition. 

TERMS AND CONDITIONS 

Your proposed annual remuneration will be Rs. 2, 61, 400/- (refer Annexure 1) 

1. You shall serve in the capacity of management Grade Trainee and shall report to Manager 
National Operations & Business Development. 

2. You will be on a trainee period for the duration of one year from the date of joining, on 
satisfactory completion of your trainee period, your services will move towards probation and 
confirmation, the management reserves the right to extend your trainee as well probation 
period.  

3. You are requested to join your duties at below mentioned address on or before 1st May 2017. 
Unless extended in writing, this offer for employment shall lapse if you fail to report on duty at 
the appointed time and place.  

4. This offer is being made to you based on the information and documents furnished /submitted 
by you. However, if any discrepancy is found in the information and documents or copies of 
certificates submitted by you, any time before or after your joining, the company reserves the 
right to terminate this offer / employment without prior notice.  

5. A formal appointment letter with detailed terms and conditions of your employment will be 
issued to you after joining your duties.  

Kindly sign and return a copy of this letter as a token of acceptance of the above terms and 
conditions, within 7 working days through mail. 

 

You are requested to submit copy of following documents on the date of joining. 
1. Passport size photographs – 2 nos. 
2. Educational Certificate & Testimonials 

3. Signed Bond on 100 rupees stamp paper (refer the attached format) 
 
For VR 360 Degree Solutions India Pvt. Ltd. 
 

 
Vikas Shinde         Candidate Signature  
Managing Director 
 
 
 
 
 



 

 Regd. Office : 204, Aaditya Terrace, Shinde Wasti Ravet, Pune ‐ 412101 

Head Office : 312, Speciality Business Center, Pune - 411045  

Annexure 1 Particulars 

Employee No :  w.e.f. 01 May 2017   

Name: Jyoti Jagannath More 
 

  

DOJ :  01/05/2017 Stipend  -  2,61,400.00    

Designation: Trainee Talent Acquisition 
  

  

Grade: Trainee 
  

  

Sr. Nos. Salary Heads MONTHLY ANNUAL   

1 Basic 0.00 0.00   

2 HRA 0.00 0.00   

3 Medical Allowance 0.00 0.00   

4 Education Allowance 0.00 0.00   

5 Conveyance Allowance 0.00 0.00   

6 Fixed  Allowance 10000.00 120000.00 Variable pay is depend up 
on your performance it can 
be more than or less than 
the mentioned figures. But 
there are no limits to best 
performers 

  Variable pay details ( Incentive)     

7 Existing Client 10% 6000.00 72000.00 

8 New Login  20 % 4000.00 48000.00 

9 Variable Pay Total 10000.00 120000.00 

10 Birthday (Once in year) 0.00 1000.00 Mobile Up to 1000 per 
month on company 
provided number 

11 Mobile  1000.00 12000.00 

11 Insurance 200.00 2400.00 
You would be covered 
under insurance scheme 
up to 1 lac rupees on 
Company's approved plan 

11 Education Assistance  0.00 6000.00 

  Gross of perks 1200.00 21400.00   

10 P.F. 0.00 0.00 Can be claimed at 
completion of course, 
provided the course has in 
relevance of company's 
line of business which 
approved in advance 

11 LTA 0.00 0.00 

12 Gratuity 0.00 0.00 

13 Contributions pm 0.00 0.00 

Grand Total (6+9) - (13)  21,200.00   2,61,400.00    
Issued By 

 
Accepted By 

 

 
   

  

Vikas Shinde 

 
Candidate Signature 

Managing Director 

 





C {trus
6th May 2017

Sarita Vitthal Banne

"Vitthai Birdcv"
110. No.: 234/235,
Runnur— 591 215 (Nipani)
Dist.: Belgum, Karnataka

Subject: Offer Letter

Dear Sarita,

OOTELS

We are delighted to welcolne you to Citrus Family.

Further to your application and subsequent interview you had with us, we are pleased to offer you the
position of GSA Accounts & Finance in our organization.

whkYou will be paid a monthly gross salary of Rs. 11,525/-as detailed in the Annexure - A to this letter.

As per the law of the country all statutory deductions will be made from your remuneration package.
These may vary according to the rates of taxation applicable from time to time. Personal Tax beyond the
limit of the statutory deductions is your own responsibility and the company has no say in the you
plan your savings and investments.

A detailed letter of appointinent 'Mll be given to you at the time of joining. Your date ofjoining shall be
on 8 th May 2017.

This offer of employment is subject to receipt of satisfactory feedback from the reference check.

On the date of your joining, you may please bring along the following. Our offer is contingent upon
satisfactory evidence and verification of your credentials.

Address and ID proof: Pan card/ Ration card/ Driving License/ Voter's ID card/ Passport 2 copies
• 6 self passport size colored photographs

Academic Certificates

One Reference Letter

Medical Certificate: physically & Inentally sound for the position

Letter of Experience

Salary Slip of last Month

Form 16 of the current financial year/ net taxable income salary certificate from the previous
employer

We are sure that our association \Vith you ill be enriching and wish you a good career with us.

Yours Sincerely,
For Citrus Ilotels Pvt. Ltd.

(A unit of CR Ilospitality, Kolhapur)

Ketan Kokate
Operations Manager ecce; Yao/

Citrus Hotel Kolhapur, A o, E Ward, New Shahupuri,

Toll Free: 1800 itrushotets.lli Website



 

 Regd. Office : 204, Aaditya Terrace, Shinde Wasti Ravet, Pune ‐ 412101 

Head Office : 312, Speciality Business Center, Pune - 411045  

To,         Date: - 8th March 2017  

Ms. Amruta Arun Bidkar 

Kolhapur 
EMPLOYEMENT OFFER LETTER 

Dear Ms. Amruta, 

With reference to your application and subsequent interview you had with us, we are pleased to offer you 
the position of “Trainee – Talent Acquisition” in trainee grade on the following terms and condition. 

TERMS AND CONDITIONS 

Your proposed annual remuneration will be Rs. 2,61,400/- (refer Annexure 1) 

1. You shall serve in the capacity of management Grade Trainee and shall report to Manager 
National Operations & Business Development. 

2. You will be on a trainee period for the duration of one year from the date of joining, on 
satisfactory completion of your trainee period, your services will move towards probation and 
confirmation, the management reserves the right to extend your trainee as well probation 
period.  

3. You are requested to join your duties at below mentioned address on or before 1st May 2017. 
Unless extended in writing, this offer for employment shall lapse if you fail to report on duty at 
the appointed time and place.  

4. This offer is being made to you based on the information and documents furnished /submitted 
by you. However, if any discrepancy is found in the information and documents or copies of 
certificates submitted by you, any time before or after your joining, the company reserves the 
right to terminate this offer / employment without prior notice.  

5. A formal appointment letter with detailed terms and conditions of your employment will be 
issued to you after joining your duties.  

Kindly sign and return a copy of this letter as a token of acceptance of the above terms and 
conditions, within 7 working days through mail. 

 
You are requested to submit copy of following documents on the date of joining. 

1. Passport size photographs – 2 nos. 
2. Educational Certificate & Testimonials 

3. Signed Bond on 100 rupees stamp paper (refer the attached format) 
 
For VR 360 Degree Solutions India Pvt. Ltd. 
 

 
Vikas Shinde         Candidate Signature  
Managing Director 
 
 
 
 
 



 

 Regd. Office : 204, Aaditya Terrace, Shinde Wasti Ravet, Pune ‐ 412101 

Head Office : 312, Speciality Business Center, Pune - 411045  

Annexure 1 Particulars 

Employee No :  w.e.f. 01 May 2017   

Name: Amruta Arun Bidkar 
 

  

DOJ :  01/05/2017 Stipend  -  2,61,400.00    

Designation: Trainee Talent Acquisition 
  

  

Grade: Trainee 
  

  

Sr. Nos. Salary Heads MONTHLY ANNUAL   

1 Basic 0.00 0.00   

2 HRA 0.00 0.00   

3 Medical Allowance 0.00 0.00   

4 Education Allowance 0.00 0.00   

5 Conveyance Allowance 0.00 0.00   

6 Fixed  Allowance 10000.00 120000.00 Variable pay is depend up 
on your performance it 
can be more than or less 
than the mentioned 
figures. But there are no 
limits to best performers 

  
Variable pay details ( 
Incentive) 

    

7 Existing Client 10% 6000.00 72000.00 

8 New Login  20 % 4000.00 48000.00 

9 Variable Pay Total 10000.00 120000.00 

10 Birthday (Once in year) 0.00 1000.00 Mobile Up to 1000 per 
month on company 
provided number 

11 Mobile  1000.00 12000.00 

11 Insurance 200.00 2400.00 
You would be covered 
under insurance scheme 
up to 1 lac rupees on 
Company's approved plan 

11 Education Assistance  0.00 6000.00 

  Gross of perks 1200.00 21400.00   

10 P.F. 0.00 0.00 Can be claimed at 
completion of course, 
provided the course has in 
relevance of company's 
line of business which 
approved in advance 

11 LTA 0.00 0.00 

12 Gratuity 0.00 0.00 

13 Contributions pm 0.00 0.00 

Grand Total (6+9) - (13)  21,200.00   2,61,400.00    

Issued By 
 

Accepted By 
 

 
   

  

Vikas Shinde 

 
Candidate Signature 

Managing Director 

 



 

 Regd. Office : 204, Aaditya Terrace, Shinde Wasti Ravet, Pune ‐ 412101 

Head Office : 312, Speciality Business Center, Pune - 411045  

To,         Date: - 8th March 2017  

Ms. Jyoti Jagannath More 

Kolhapur 
EMPLOYEMENT OFFER LETTER 

Dear Ms. Jyoti, 

With reference to your application and subsequent interview you had with us, we are pleased to offer you 
the position of “Trainee – Talent Acquisition” in trainee grade on the following terms and condition. 

TERMS AND CONDITIONS 

Your proposed annual remuneration will be Rs. 2, 61, 400/- (refer Annexure 1) 

1. You shall serve in the capacity of management Grade Trainee and shall report to Manager 
National Operations & Business Development. 

2. You will be on a trainee period for the duration of one year from the date of joining, on 
satisfactory completion of your trainee period, your services will move towards probation and 
confirmation, the management reserves the right to extend your trainee as well probation 
period.  

3. You are requested to join your duties at below mentioned address on or before 1st May 2017. 
Unless extended in writing, this offer for employment shall lapse if you fail to report on duty at 
the appointed time and place.  

4. This offer is being made to you based on the information and documents furnished /submitted 
by you. However, if any discrepancy is found in the information and documents or copies of 
certificates submitted by you, any time before or after your joining, the company reserves the 
right to terminate this offer / employment without prior notice.  

5. A formal appointment letter with detailed terms and conditions of your employment will be 
issued to you after joining your duties.  

Kindly sign and return a copy of this letter as a token of acceptance of the above terms and 
conditions, within 7 working days through mail. 

 

You are requested to submit copy of following documents on the date of joining. 
1. Passport size photographs – 2 nos. 
2. Educational Certificate & Testimonials 

3. Signed Bond on 100 rupees stamp paper (refer the attached format) 
 
For VR 360 Degree Solutions India Pvt. Ltd. 
 

 
Vikas Shinde         Candidate Signature  
Managing Director 
 
 
 
 
 



 

 Regd. Office : 204, Aaditya Terrace, Shinde Wasti Ravet, Pune ‐ 412101 

Head Office : 312, Speciality Business Center, Pune - 411045  

Annexure 1 Particulars 

Employee No :  w.e.f. 01 May 2017   

Name: Jyoti Jagannath More 
 

  

DOJ :  01/05/2017 Stipend  -  2,61,400.00    

Designation: Trainee Talent Acquisition 
  

  

Grade: Trainee 
  

  

Sr. Nos. Salary Heads MONTHLY ANNUAL   

1 Basic 0.00 0.00   

2 HRA 0.00 0.00   

3 Medical Allowance 0.00 0.00   

4 Education Allowance 0.00 0.00   

5 Conveyance Allowance 0.00 0.00   

6 Fixed  Allowance 10000.00 120000.00 Variable pay is depend up 
on your performance it can 
be more than or less than 
the mentioned figures. But 
there are no limits to best 
performers 

  Variable pay details ( Incentive)     

7 Existing Client 10% 6000.00 72000.00 

8 New Login  20 % 4000.00 48000.00 

9 Variable Pay Total 10000.00 120000.00 

10 Birthday (Once in year) 0.00 1000.00 Mobile Up to 1000 per 
month on company 
provided number 

11 Mobile  1000.00 12000.00 

11 Insurance 200.00 2400.00 
You would be covered 
under insurance scheme 
up to 1 lac rupees on 
Company's approved plan 

11 Education Assistance  0.00 6000.00 

  Gross of perks 1200.00 21400.00   

10 P.F. 0.00 0.00 Can be claimed at 
completion of course, 
provided the course has in 
relevance of company's 
line of business which 
approved in advance 

11 LTA 0.00 0.00 

12 Gratuity 0.00 0.00 

13 Contributions pm 0.00 0.00 

Grand Total (6+9) - (13)  21,200.00   2,61,400.00    
Issued By 

 
Accepted By 

 

 
   

  

Vikas Shinde 

 
Candidate Signature 

Managing Director 

 



 

 Regd. Office : 204, Aaditya Terrace, Shinde Wasti Ravet, Pune ‐ 412101 

Head Office : 312, Speciality Business Center, Pune - 411045  

To,         Date: - 8th March 2017  

Ms. Neena Susan Varghese 

Kolhapur 
EMPLOYEMENT OFFER LETTER 

Dear Ms. Neena, 

With reference to your application and subsequent interview you had with us, we are pleased to offer you 
the position of “Trainee – Talent Acquisition” in trainee grade on the following terms and condition. 

TERMS AND CONDITIONS 

Your proposed annual remuneration will be Rs. 2,61,400/- (refer Annexure 1) 

1. You shall serve in the capacity of management Grade Trainee and shall report to Manager 
National Operations & Business Development. 

2. You will be on a trainee period for the duration of one year from the date of joining, on 
satisfactory completion of your trainee period, your services will move towards probation and 
confirmation, the management reserves the right to extend your trainee as well probation 
period.  

3. You are requested to join your duties at below mentioned address on or before 1st May 2017. 
Unless extended in writing, this offer for employment shall lapse if you fail to report on duty at 
the appointed time and place.  

4. This offer is being made to you based on the information and documents furnished /submitted 
by you. However, if any discrepancy is found in the information and documents or copies of 
certificates submitted by you, any time before or after your joining, the company reserves the 
right to terminate this offer / employment without prior notice.  

5. A formal appointment letter with detailed terms and conditions of your employment will be 
issued to you after joining your duties.  

Kindly sign and return a copy of this letter as a token of acceptance of the above terms and 
conditions, within 7 working days through mail. 

 

You are requested to submit copy of following documents on the date of joining. 
1. Passport size photographs – 2 nos. 
2. Educational Certificate & Testimonials 

3. Signed Bond on 100 rupees stamp paper (refer the attached format) 
 
For VR 360 Degree Solutions India Pvt. Ltd. 
 

 
Vikas Shinde         Candidate Signature  
Managing Director 
 
 
 
 
 



 

 Regd. Office : 204, Aaditya Terrace, Shinde Wasti Ravet, Pune ‐ 412101 

Head Office : 312, Speciality Business Center, Pune - 411045  

Annexure 1 Particulars 

Employee No :  w.e.f. 01 May 2017   

Name: Neena Susan Varghese 
 

  

DOJ :  01/05/2017 Stipend  -  2,61,400.00    

Designation: Trainee Talent Acquisition 
  

  

Grade: Trainee 
  

  

Sr. Nos. Salary Heads MONTHLY ANNUAL   

1 Basic 0.00 0.00   

2 HRA 0.00 0.00   

3 Medical Allowance 0.00 0.00   

4 Education Allowance 0.00 0.00   

5 Conveyance Allowance 0.00 0.00   

6 Fixed  Allowance 10000.00 120000.00 Variable pay is depend up 
on your performance it 
can be more than or less 
than the mentioned 
figures. But there are no 
limits to best performers 

  
Variable pay details ( 
Incentive) 

    

7 Existing Client 10% 6000.00 72000.00 

8 New Login  20 % 4000.00 48000.00 

9 Variable Pay Total 10000.00 120000.00 

10 Birthday (Once in year) 0.00 1000.00 Mobile Up to 1000 per 
month on company 
provided number 

11 Mobile  1000.00 12000.00 

11 Insurance 200.00 2400.00 
You would be covered 
under insurance scheme 
up to 1 lac rupees on 
Company's approved plan 

11 Education Assistance  0.00 6000.00 

  Gross of perks 1200.00 21400.00   

10 P.F. 0.00 0.00 Can be claimed at 
completion of course, 
provided the course has in 
relevance of company's 
line of business which 
approved in advance 

11 LTA 0.00 0.00 

12 Gratuity 0.00 0.00 

13 Contributions pm 0.00 0.00 

Grand Total (6+9) - (13)  21,200.00   2,61,400.00    

Issued By 
 

Accepted By 
 

 
   

  

Vikas Shinde 

 
Candidate Signature 

Managing Director 

 





7/17/22, 1:38 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - Csiber candidates appeared for inter…

https://mail.google.com/mail/u/1/?ik=998b17b9e4&view=pt&search=all&permthid=thread-f%3A1536113922659042095&simpl=msg-f%3A1536113… 1/2

Placement @ SIBER <cdc@siberindia.edu.in>

Csiber candidates appeared for interview 
1 message

Shruti Bhingarde/Women'S Branch Kolhapur/Profit Centre/General
<Shruti.Bhingarde@bajajallianz.co.in>

Fri, Jun 3, 2016 at 4:39
PM

To: "Placement @ SIBER" <cdc@siberindia.edu.in>
Cc: Sameer Oturkar/Kolhapur/Profit Centre/General <sameer.oturkar@bajajallianz.co.in>, "kale_c_s@yahoo.co.in"
<kale_c_s@yahoo.co.in>

 

Hi Bhakti,

 

Please find the below candidates who had appeared for interview for the post of developer in All Women Branch.

We have selected Ms. Snehankita Bhosale and Ms. Deepali Bhosale for the required 2 vacancies.

 

Ms. Snehankita Bhosale - 8551903131

Ms. Deepali Bhosale - 9146576881

 

Name Contact Number Mail ID

Neha R. Shinde 9049046300 mishti161@gmail.com

Vipula A. Gath 8275592892 vipula2612@gmail.com

Kalyani A. Dhavan 7038886901 kalyanidhavan.kd287@gmail.com

Shital N. Patil 8551996566 shitalpatil6566@gmail.com

Priyanka G. Patil 9767352033 patilpriyanka546@gmail.com

Ashwini B. Chavan 9730559291 ashwinichavan9291@gmail.com

Pooja M. Majage 7768888057 poojamajage99@gmail.com

Jyoti S. Jadhav 7875169060 jyotisjadhav007@gmail.com

Shital C. Chougale 9168115083 cshital05@gmail.com

Renuka S. Desai 8390781628 renudesai4404@gmail.com

Shwetambari P. Gurav 9975690328 shwetagrv2792@gmail.com

Sadiya Yusuf Makandar 9145303740 sadiya.makandar2703@gmail.com

mailto:mishti161@gmail.com
mailto:vipula2612@gmail.com
mailto:kalyanidhavan.kd287@gmail.com
mailto:shitalpatil6566@gmail.com
mailto:patilpriyanka546@gmail.com
mailto:ashwinichavan9291@gmail.com
mailto:poojamajage99@gmail.com
mailto:jyotisjadhav007@gmail.com
mailto:cshital05@gmail.com
mailto:renudesai4404@gmail.com
mailto:shwetagrv2792@gmail.com
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7/17/22, 1:38 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - Csiber candidates appeared for inter…

https://mail.google.com/mail/u/1/?ik=998b17b9e4&view=pt&search=all&permthid=thread-f%3A1536113922659042095&simpl=msg-f%3A1536113… 2/2

Kirti K. Khondre 9405152967 Khondre27@gmail.com

 

 

Thanks & Regards,

Shruti Bhingarde| Office Incharge - All Women Branch - Kolhapur

Bajaj Allianz General Insurance Co. Ltd.

D3 & D4, Royal Prestige, Sykes Extension, Shahupuri, Kolhapur - 416008

( 7030866990 ' 0231-6614618 *shruti.bhingarde@bajajallianz.co.in

 

If you like our services, like us on Facebook - https://www.facebook.com/BajajAllianz  

The information contained in this e-Mail is classified as Internal 

Disclaimer: CONFIDENTIALITY INFORMATION AND DISCLAIMER This e-mail (including any attachments) is confidential, may contain proprietary or
privileged information and is intended for the named recipient(s) only. Unintended recipients are prohibited from taking action on the basis of information
in this e-mail and must delete all copies. Bajaj Allianz will not accept responsibility or liability for the accuracy or completeness of, or the presence of any
virus or disabling code in, this e-mail. If verification is sought please request a hard copy. Any reference to the terms of executed transactions should be
treated as preliminary only and subject to formal written confirmation by Bajaj Allianz. Bajaj Allianz reserves the right to monitor e-mail communications
through its networks (in accordance with applicable laws). No confidentiality or privilege is waived or lost by Bajaj Allianz by any mis-transmission of this
e-mail. Any reference to "Bajaj Allianz" is a reference to any entity in the Bajaj Allianz Life & General Insurance Co.Ltd If you have received this e-mail in
error and are not the intended recipient/s, kindly notify sender of the email and then delete the copies of the email. 

mailto:Khondre27@gmail.com
https://www.facebook.com/BajajAllianz


7/17/22, 5:07 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - Campus - JD-FOS

https://mail.google.com/mail/u/1/?ik=998b17b9e4&view=pt&search=all&permthid=thread-f%3A1559296171129581129&simpl=msg-f%3A1559296… 1/2

Placement @ SIBER <cdc@siberindia.edu.in>

Campus - JD-FOS 
1 message

Bhanu Priya <Bhanu.Priya@tatatel.co.in> Tue, Feb 14, 2017 at 1:54 PM
To: "Cdc@siberindia.edu.in" <Cdc@siberindia.edu.in>
Cc: Chetan Kumar <Chetan.Kumar@tatatel.co.in>

 

Dear Mam,

 

As Per discussion Kindly find below JD for campus drive.

 

It’s going to be Spot Offer , Let’s make this drive successful .

 

Requirement for Sales FOS

1 -Candidate should be presentable and agressive , passionate about his future

2- should possess strong command on english hindi and marathi

3- should be open to visit corporate customers throughout the day and should storm the market with brand

4- should be calcula�ve when it comes to commitment and nego�a�ons

5- own vehicle preferred

Requirement for Team leader

1- Candidate should have strong command on English , Hindi , Marathi

2- should possess strong knowledge on data / mis prepara�on.

3- should be always first in showing the team " how to do it " rather ge�ng it done

should own accounts and need to have strong followups to recover pending outstanding  
4- should be strong in mathema�cs so that can resolve bill disputes  
6- should be calcula�ve when it comes to commitment and nego�a�ons 
7- should know about barring / provisioning / resump�on ..

 

 

 

Warm Regards, 

Bhanu Priya 
Deputy Manager - SME Regional Sales Enablement 
Enterprise 
Tata Teleservices (Maharashtra) Limited 
T: (91), M: (91) , F: (91) , Email ID: Bhanu.Priya@tatatel.co.in 

mailto:Bhanu.Priya@tatatel.co.in
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Metropole, 3Rd Floor,Bund Garden Road Next To Inox Mul�plex,Pune,411001,India 

This email is governed by the Disclaimer Terms of Tata Teleservices which may be viewed at http://www.tatadocomo.com/
edisclaimer.aspx 
Tata Teleservices Ltd. | Registered Office Address: Tower 1, Jeevan Bhara�, 124, 10th Floor, Connaught Circus, New Delhi -110
001 | Corporate Iden�ty Number:  
U74899DL1995PLC066685 | Tata Teleservices (Maharashtra) Ltd. | Registered Office Address: Voltas Premises, T.B. Kadam
Marg, Chinchpokli,  
Mumbai, Maharashtra – 400 033| Corporate Iden�ty Number: L64200MH1995PLC086354 | Website: www.tatadocomo.com
& www.tatateleservices.com 

http://www.tatadocomo.com/edisclaimer.aspx
http://www.tatadocomo.com/
http://www.tatateleservices.com/
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Placement @ SIBER <cdc@siberindia.edu.in>

Campus Placements_Just Dial at Sanjay Ghodawat Institutes on 27/12/2016 
1 message

Training & Placement <tpo@sginstitute.in> Wed, Dec 7, 2016 at 11:53 AM
To: Training & Placement <tpo@sginstitute.in>
Bcc: cdc@siberindia.edu.in

Dear Sir, 

Greetings from Sanjay Ghodawat Institutes!!! 

We are happy to inform you that, We are going to organise JUST DIAL pool campus drive at our institute on
27/12/2016. Reporting time:9.30am 

Details:

Please find below the Job Description :

The current hiring program is for our “Sales & Marketing” profile. I have attached the details here of the same.

We are looking forward to Candidates, who are currently in Final Year or have recently passed out from courses
like PGDM, PGDBM & MBA and are looking forward for a break in the profile of Sales and Marketing.
 

We would require the candidates to join us as Full Time employees.

Candidates will be on rolls of the company and apart from the industry based remuneration; they will have all the
employee benefits of Gratuity, Medical Insurance, Accidental insurance etc being provided by the company.

 

Candidates should have their own I -Pad (2/3/4)  (10 inch display and 32 gb inbuilt memory ) or should be ready to
buy one, Bike and Smart Phone is mandatory.

The amount of I-pad will be reimbursement by the company in 36 instalments.

 

The emoluments have been so designed for this profile that more the content enrichment, they do, the more they
earn for themselves, and also incentives on the kind of sales they do.

 

1. Location : Pune & Goa

Employee will be on probation period for 3 months

- They will be paid salary Rs 26,000 per month (all inclusive ) plus incentives

 

2. Location = Nagpur, Nashik, Aurangabad, Sangli, Kolhapur, Satara, Ahmednagar, Solapur or any
remote city

Employee will be on probation period for 3 months

- They will be paid salary Rs 23,000 per month (all inclusive ) plus incentives

--  
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Thanks & Regards,

Mr.A.R. Sarkar
ME(CSE), [PhD]

Head, Training & Placement Department.

Sou. Sushila Danchand Ghodawat Charitable Trust's Group of Institutions,  
ATIGRE, Tq.: Hatkanangle, Dist.: Kolhapur.

Pin Code - 416 118 M.S., INDIA 
Mob- +91 90110 39296

Phone No: +91 230 2463700;  Fax: +91 230 2483555 
Web-www.sginstitute.in 
(NBA Accredited, NAAC 'A' Grade with 3.12 CGPA, ISO Certified)

 

Job description - JDA.doc 
25K

http://www.rediffmail.com/cgi-bin/red.cgi?red=http%3A%2F%2FWeb%2Dwww%2Esginstitute%2Ein&isImage=0&BlockImage=0&rediffng=0&rogue=f0e5418ba6ff5fb8409d4d5d1b2474a58dc2d04a
https://mail.google.com/mail/u/1/?ui=2&ik=998b17b9e4&view=att&th=158d7f38246f4c18&attid=0.1&disp=attd&realattid=f_iwi165ek0&safe=1&zw
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Placement @ SIBER <cdc@siberindia.edu.in>

Company Profile- Kind Attn. Ms. Bhakti.
5 messages

Delva Healthcare <delvahealthcare@gmail.com> Fri, Jan 27, 2017 at 4:04 PM
To: cdc@siberindia.edu.in

Dear Madam,

Greeting from Delva Healthcare!!

As per our discussion today afternoon,   

I would like to introduce you my Company Delva Healthcare. 

Delva Healthcare is  Pharmaceutical Consulting Firm with Versatile experience in offshore business expansion. We
connect small and medium pharma companies to Global pharma market. In India Delva Healthcare is involved in
Export and Import of pharmaceutical products, Ayurveda Products ,animal husbandry products, medical devices &
diagnostic products. We are service provider for all types' small and medium range of Pharmaceutical manufacturers
that are interested in exporting their products. We provide our client many services that include market analysis,
registration of products and consulting on sales, as well as in- licensing. Where we will be their official exporting agent
for agreeing countries. We are working as a marketing wing of Matxin Labs Pvt. Ltd., Bangalore to sale their product
across Pan India. 

Please find attached Presentation of our company and Matxin Labs Pvt. Ltd. for your reference. 

We are looking young and dynamic people you can work with us to develop and build our marketing and
promotion of company. The following are the details which we required.

1. Position: Management Trainee (Domestic Marketing)

Profile: Area Development, Promotions of products through Camps, Distributors Appointments etc.

Locations: Pune, Kolhapur, Satara, Sangli, Belgaum, Goa and Solapur

2. Position:  Management Trainee (International Marketing)

Profile: Country Study, through SWOT analyzing. Regulatory study of pharma products. New Customer data
development.

Location: Kolhapur

Salary: Between 1.5 to 2 lakhs p.a. ( This is just a range can be changed according to the candidates ability and
knowledge).

Please feel to call me or mail if you have any queries.

Regards,

Vivekanand Govind Sonawadekar
Delva Healthcare 
9579919791
Kolhapur

3 attachments

Matxin PPT Revised.ppt 
7884K

Delva Healthcare.pptx 
574K

Pharma products brochure 27-2-15.pdf 
12006K

Delva Healthcare <delvahealthcare@gmail.com> Tue, Jan 31, 2017 at 5:11 PM
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https://mail.google.com/mail/u/1/?ui=2&ik=998b17b9e4&view=att&th=159df7d51b2e280b&attid=0.2&disp=attd&realattid=f_iyfnlkdz1&safe=1&zw
https://mail.google.com/mail/u/1/?ui=2&ik=998b17b9e4&view=att&th=159df7d51b2e280b&attid=0.3&disp=attd&realattid=f_iyfnmv9n2&safe=1&zw
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To: cdc@siberindia.edu.in

[Quoted text hidden]

3 attachments

Matxin PPT Revised.ppt 
7884K

Delva Healthcare.pptx 
574K

Pharma products brochure 27-2-15.pdf 
12006K

Placement @ SIBER <cdc@siberindia.edu.in> Thu, Feb 9, 2017 at 4:01 PM
To: Richa Melwanki <richa7208@gmail.com>, sarvesh patil <sarveshpatil9025@gmail.com>, Pranav Thombare
<pranav11194@gmail.com>

Bhakti Bhadra
Training and Placement Officer
Career Development Centre
Chhatrapati Shahu Institute of Business Education and Research Trust
 
E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

---------- Forwarded message ---------- 
From: Delva Healthcare <delvahealthcare@gmail.com> 
Date: Fri, Jan 27, 2017 at 4:04 PM 
Subject: Company Profile- Kind Attn. Ms. Bhakti. 
To: cdc@siberindia.edu.in 

[Quoted text hidden]

3 attachments

Matxin PPT Revised.ppt 
7884K

Delva Healthcare.pptx 
574K

Pharma products brochure 27-2-15.pdf 
12006K

Delva Healthcare <delvahealthcare@gmail.com> Sat, Feb 18, 2017 at 10:13 AM
To: cdc@siberindia.edu.in

Dear Madam, 

Thank you so much for giving us an opportunity to conduct the Placement process on your campus, due to some
urgent work I am not able to finalize with the candidate list. 

Kindly give me few days I will get back to you at the earliest. 

Regards, 

https://mail.google.com/mail/u/1/?ui=2&ik=998b17b9e4&view=att&th=159f454d29f036d5&attid=0.1&disp=attd&realattid=f_iyfnhn000&safe=1&zw
https://mail.google.com/mail/u/1/?ui=2&ik=998b17b9e4&view=att&th=159f454d29f036d5&attid=0.2&disp=attd&realattid=f_iyfnlkdz1&safe=1&zw
https://mail.google.com/mail/u/1/?ui=2&ik=998b17b9e4&view=att&th=159f454d29f036d5&attid=0.3&disp=attd&realattid=f_iyfnmv9n2&safe=1&zw
mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
mailto:delvahealthcare@gmail.com
mailto:cdc@siberindia.edu.in
https://mail.google.com/mail/u/1/?ui=2&ik=998b17b9e4&view=att&th=15a226d5b0269a5e&attid=0.1&disp=attd&realattid=f_iyfnhn000&safe=1&zw
https://mail.google.com/mail/u/1/?ui=2&ik=998b17b9e4&view=att&th=15a226d5b0269a5e&attid=0.2&disp=attd&realattid=f_iyfnlkdz1&safe=1&zw
https://mail.google.com/mail/u/1/?ui=2&ik=998b17b9e4&view=att&th=15a226d5b0269a5e&attid=0.3&disp=attd&realattid=f_iyfnmv9n2&safe=1&zw
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Vivekanand Sonawadekar 
9579919791 
[Quoted text hidden]

Placement @ SIBER <cdc@siberindia.edu.in> Mon, Feb 20, 2017 at 10:35 AM
To: Delva Healthcare <delvahealthcare@gmail.com>

Hello Sir,

Greetings for the day!

Thank you for extending this opportunity to our students. No issues, we shall wait for the list of
selected candidates.

Bhakti Bhadra
Training and Placement Officer
Career Development Centre
Chhatrapati Shahu Institute of Business Education and Research Trust
 
E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

[Quoted text hidden]

mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
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Placement @ SIBER <cdc@siberindia.edu.in>

DMart Campus Recruitment 2016-17 
16 messages

Meruna Das <meruna.das@dmartindia.com> Sat, Oct 1, 2016 at 4:59 PM
To: cdc@siberindia.edu.in

Dear Bhakti

Greetings from DMart! 

It was a pleasure speaking to you.

As discussed, we are looking for fresher MBA graduates for the role of Department Managers in Store Operations.

Can you please confirm the following- 

1) Total Batch Size of students appearing for their finals in 2017

2) No of students in Operations & Marketing

3) Minimum compensation that you expect

4) When does the Campus Recruitment calendar begin for you?

Once you send me response to the above, I'll send you the JD and then maybe we can check how many students are
interested or whatever are the next steps.

Thanks
Meruna Das
Manager- Talent Acquisition

Avenue Supermarts Ltd. (D-Mart) 
5th Floor, Plot no - B72 /B72 A , Road no - 33, Wagle Estate
Landmark: Spectra Motors,
Near Kamgar Hospital, Thane - 400604
Phone: 022- 3340 0990

This e-mail is confidential and intended for the recipient alone. This may constitute privileged information and if you
are not the intended recipient please delete the message and notify the sender immediately by return e-mail.

www.dmartindia.com 

Placement @ SIBER <cdc@siberindia.edu.in> Sat, Oct 1, 2016 at 5:14 PM
To: Meruna Das <meruna.das@dmartindia.com>

  Dear Meruna,

It was a pleasure talking to you as well. Please note the following details:

1) Total Batch Size of students appearing for their finals in 2017: 220

2) No of students in Operations & Marketing: We are offering dual specialization with equal weightage to both.  Hence
minimum 100 students with this combination or atleast one of the both specializations. 

3) Minimum compensation that you expect: 2.5 lpa

4) When does the Campus Recruitment calendar begin for you? Its in 3 phase. In the beginning of 2nd year(July to
September) , after Diwali(tentatively from Nov -March) and after 2nd year exams( May-June)

http://www.dmartindia.com/
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Looking forward to a fruitful and long term association.

Thanks and Regards,

Bhakti Bhadra

Training and Placement Officer

Chhatrapati Shahu Institute of Business Education and Research Trust 

 E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone:    Off. : 0231-2535706/ 0233-2302528/7722036044

[Quoted text hidden]

Meruna Das <meruna.das@dmartindia.com> Fri, Nov 18, 2016 at 6:08 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Dear Bhakti

As discussed, we are planning to visit your campus at Kolhapur on 20th December 2016 for a pool drive.

The role is that of Department Manager (Operations). Please refer to JD attached.

List of colleges that we are targeting for the drive is below. If you want, you could coordinate with them.

CSIBER (Chhatrapati Shahu
Institute of Business Education
and Research) 

KITM (Kolhapur Institute of
Technology and Management) 

Bharti Vidyapeeth Institute of
Management 

Chintamanrao Institute of
Management Development &
Research, Sangli 

RIT Dept of Management
Studies, Rajaramnagar,
Islampur, Dist- Sangli 

Regards 
Meruna

Avenue Supermarts Ltd. (D-Mart) 
5th Floor, Plot no - B72 /B72 A , Road no - 33, Wagle Estate
Landmark: Spectra Motors,
Near Kamgar Hospital, Thane - 400604
Phone: 022- 3340 0990

[Quoted text hidden]
[Quoted text hidden]

DM_Campus.docx 
53K

Placement @ SIBER <cdc@siberindia.edu.in> Sat, Nov 19, 2016 at 1:44 PM
To: Meruna Das <meruna.das@dmartindia.com>

mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
https://mail.google.com/mail/u/1/?ui=2&ik=998b17b9e4&view=att&th=1587772977467296&attid=0.1&disp=attd&realattid=f_ivnrporw0&safe=1&zw
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Hello Meruna,

Greetings from CSIBER!

We shall communicate with the colleges and arrange the Campus pool as per the mentioned schedule.

Request you to kindly share the following details:

Pay Package offered:
No. Of positions:
Location:
Tentative Joining date:
Placement Process:
Format for students data:( if any)

Please share the travel schedule and your team member details who shall be coming for the campus pool.Also kindly
let us know arrangements to be done at our end l or any specific requirement.

Thanks and Regards,

Bhakti Bhadra

Training and Placement Officer

Chhatrapati Shahu Institute of Business Education and Research Trust 

 E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone:    Off. : 0231-2535706/ 0233-2302528/7722036044

[Quoted text hidden]

Meruna Das <meruna.das@dmartindia.com> Sat, Nov 19, 2016 at 4:22 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Dear Bhakti

Please note the response to your questions below-

Pay Package offered: INR 3.25 Lakhs
No. Of positions: TBD
Location: Maharashtra primarily but candidates should be open for transfer
Tentative Joining date: As soon as possible- when can your students join?
Placement Process:
Format for students data:( if any) Please send list of interested students and their profiles-
specialization, graduation stream, percentage, residential city etc.

Regards
Meruna

Avenue Supermarts Ltd. (D-Mart) 
5th Floor, Plot no - B72 /B72 A , Road no - 33, Wagle Estate
Landmark: Spectra Motors,
Near Kamgar Hospital, Thane - 400604
Phone: 022- 3340 0990

[Quoted text hidden]
[Quoted text hidden]

Placement @ SIBER <cdc@siberindia.edu.in> Sat, Nov 19, 2016 at 4:49 PM
To: Meruna Das <meruna.das@dmartindia.com>

Dear Meruna,

mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
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Thank you for your prompt response. Students shall be ready to join after completion of MBA II .
Tentatively from May on wards.

Thanks and Regards,

Bhakti Bhadra

Training and Placement Officer

Chhatrapati Shahu Institute of Business Education and Research Trust 

 E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone:    Off. : 0231-2535706/ 0233-2302528/7722036044

[Quoted text hidden]

Meruna Das <meruna.das@dmartindia.com> Sat, Nov 19, 2016 at 4:52 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Dear Bhakti

If you could consolidate student profile as per the data points mentioned and send back, it would be great!

Thanks
Meruna

Avenue Supermarts Ltd. (D-Mart) 
5th Floor, Plot no - B72 /B72 A , Road no - 33, Wagle Estate
Landmark: Spectra Motors,
Near Kamgar Hospital, Thane - 400604
Phone: 022- 3340 0990

[Quoted text hidden]
[Quoted text hidden]

Placement @ SIBER <cdc@siberindia.edu.in> Sat, Nov 19, 2016 at 5:00 PM
To: Meruna Das <meruna.das@dmartindia.com>

Dear Meruna,

I will revert will the list of students profile from all the colleges as per the list received from your end.
Also would add VP college from Sangli to the list.

Thanks and Regards,

Bhakti Bhadra

Training and Placement Officer

Chhatrapati Shahu Institute of Business Education and Research Trust 

 E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone:    Off. : 0231-2535706/ 0233-2302528/7722036044

[Quoted text hidden]

Meruna Das <meruna.das@dmartindia.com> Sat, Nov 19, 2016 at 6:12 PM

mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
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To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Dear Bhakti

Let me know the total number of students once you get the information from other colleges.

Regards
Meruna

Avenue Supermarts Ltd. (D-Mart) 
5th Floor, Plot no - B72 /B72 A , Road no - 33, Wagle Estate
Landmark: Spectra Motors,
Near Kamgar Hospital, Thane - 400604
Phone: 022- 3340 0990

[Quoted text hidden]
[Quoted text hidden]

Placement @ SIBER <cdc@siberindia.edu.in> Tue, Nov 22, 2016 at 5:41 PM
To: Meruna Das <meruna.das@dmartindia.com>

Dear Meruna,

We have communicated about campus pool to the mentioned colleges. We shall share the list of
interested students by 28.11.2016.

Thanks and Regards,

Bhakti Bhadra

Training and Placement Officer

Chhatrapati Shahu Institute of Business Education and Research Trust 

 E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone:    Off. : 0231-2535706/ 0233-2302528/7722036044

[Quoted text hidden]

Meruna Das <meruna.das@dmartindia.com> Wed, Nov 23, 2016 at 12:27 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Dear Bhakti

Thanks for your co-operation..do keep me posted.

Regards
Meruna

Avenue Supermarts Ltd. (D-Mart) 
5th Floor, Plot no - B72 /B72 A , Road no - 33, Wagle Estate
Landmark: Spectra Motors,
Near Kamgar Hospital, Thane - 400604
Phone: 022- 3340 0990

[Quoted text hidden]
[Quoted text hidden]

Placement @ SIBER <cdc@siberindia.edu.in> Sat, Dec 3, 2016 at 1:02 PM
To: Meruna Das <meruna.das@dmartindia.com>

Dear Meruna,

mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
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Greetings for the day!

Please find attached the list of interested candidates from the below colleges:

CSIBER (Chhatrapati Shahu
Institute of Business Education
and Research) 

KITM (Kolhapur Institute of
Technology and Management) 

Bharti Vidyapeeth Institute of
Management 

Chintamanrao Institute of
Management Development &
Research, Sangli 

RIT Dept of Management
Studies, Rajaramnagar,
Islampur, Dist- Sangli 

VPIMSR, Sangli  

Thanks and Regards,

Bhakti Bhadra

Training and Placement Officer

Chhatrapati Shahu Institute of Business Education and Research Trust 

 E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone:    Off. : 0231-2535706/ 0233-2302528/7722036044

[Quoted text hidden]

final dmart registration.xlsx 
28K

Meruna Das <meruna.das@dmartindia.com> Wed, Dec 7, 2016 at 7:21 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Thank you so much!

I'll keep you posted.

Regards
Meruna

Avenue Supermarts Ltd. (D-Mart) 
5th Floor, Plot no - B72 /B72 A , Road no - 33, Wagle Estate
Landmark: Spectra Motors,
Near Kamgar Hospital, Thane - 400604
Phone: 022- 3340 0990

[Quoted text hidden]
[Quoted text hidden]
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Meruna Das <meruna.das@dmartindia.com> Wed, Dec 7, 2016 at 7:30 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>, meruna das <meruna.das@gmail.com>

Dear Bhakti

Just wanted to reiterate that the role is a pure store operations role and therefore is relevant to Operations &
Marketing students only. This was communicated on my initial email.

Students from any other streams or with minor specializations in Operations & Marketing would not be eligible for
shortlisting. Kindly inform your counterparts as well.

I will issue the shortlist on Monday- Tuesday.

Regards
Meruna
9167023427

Avenue Supermarts Ltd. (D-Mart) 
5th Floor, Plot no - B72 /B72 A , Road no - 33, Wagle Estate
Landmark: Spectra Motors,
Near Kamgar Hospital, Thane - 400604
Phone: 022- 3340 0990

[Quoted text hidden]
[Quoted text hidden]

Placement @ SIBER <cdc@siberindia.edu.in> Thu, Dec 8, 2016 at 11:44 AM
To: Meruna Das <meruna.das@dmartindia.com>

Dear Meruna,

Greetings for the day!

We shall inform this to other colleges. Shall await the list of shortlisted candidates.

Thanks and Regards,

Bhakti Bhadra

Training and Placement Officer

Chhatrapati Shahu Institute of Business Education and Research Trust 

 E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone:    Off. : 0231-2535706/ 0233-2302528/7722036044

[Quoted text hidden]

Meruna Das <meruna.das@dmartindia.com> Tue, Dec 13, 2016 at 6:01 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Dear Bhakti

As discussed, students with pure HR, Finance or any such unrelated specializations would not be eligible for this role.
This list is subject to the assumption that all the students have dual specialization with either marketing or operations
as one of the major electives. 

Regards
Meruna

mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
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Placement @ SIBER <cdc@siberindia.edu.in>

Fwd: Campus Recruitment for final year MBA students - 2017 
1 message

VPIMSR Placement <cdc@vpimsr.edu.in> Sat, Jul 15, 2017 at 10:54 AM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Thanks & Regards,

Nivedita Bopardikar 
Head CDC |VPIMSR|Sangli-Miraj Road,
Wanlesswadi|Sangli 416416 (Maharashtra)

Mobile- 8600366044|Off.- 0233-2211467|Web : www.vpimsr.edu.in

---------- Forwarded message ---------- 
From: HR India - intiGrow <hr.india@intigrow.com> 
Date: Fri, Jul 14, 2017 at 9:45 PM 
Subject: RE: Campus Recruitment for final year MBA students - 2017 
To: VPIMSR Placement <cdc@vpimsr.edu.in> 
Cc: satish.yadav@intigrow.com, arvind@intigrow.com 

Dear Sir/Ma’am,

 

Gree�ngs from in�Grow!!

 

We are pleased to inform you that we are planning to visit the ins�tute on Thursday, 20th July for campus drive
recruitment.

 

We will discuss about the required arrangements for campus drive from your ins�tute on Monday, 17th July.

 

 

Thanks & Regards,

Jyo� Kshirsagar

HR – India | in�Grow

 

From: VPIMSR Placement [mailto:cdc@vpimsr.edu.in]  
Sent: Friday, July 07, 2017 10:41 AM 
To: HR India - intiGrow 
Subject: Re: Campus Recruitment for final year MBA students - 2017

 

Dear Sir/Ma’am,

http://www.vpimsr.edu.in/
mailto:hr.india@intigrow.com
mailto:cdc@vpimsr.edu.in
mailto:satish.yadav@intigrow.com
mailto:arvind@intigrow.com
mailto:cdc@vpimsr.edu.in
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Gree�ngs from VPIMSR!!

Thank you for your response. Kindly let us know the interview schedule in advance so that we can inform the
candidates about the same.

Thanks & Regards,
 

Nivedita Bopardikar
In- charge CDC |VPIMSR|Sangli-Miraj Road,
Wanlesswadi|Sangli 416416 (Maharashtra)
Mobile- 8600366044|Off.- 0233-2211467|Web : www.vpimsr.edu.in

 

On Thu, Jul 6, 2017 at 8:43 PM, HR India - intiGrow <hr.india@intigrow.com> wrote:

Dear Sir/Ma’am,

Gree�ngs from in�Grow!

We are pleased to inform you that we have shortlisted below men�oned candidates through Telephonic
interviews:

 

1. Rizwan Mewegar

2. Gautam Gajula

3. Armaan Kasim

4. Rakesh Puribuva

The Face-to-face round of interview will be conducted in next week & the final offer & Joining date will be
conveyed on the same day.

 

 

Thanks & Regards,

Jyo� Kshirsagar

HR – India | in�Grow

 

From: VPIMSR Placement [mailto:cdc@vpimsr.edu.in]  
Sent: Thursday, June 29, 2017 12:21 PM
To: Satish Yadav; hr.india@intigrow.com 
Subject: Re: FW: Campus Recruitment for final year MBA students - 2017

 

Dear Sir/Ma’am, 

Gree�ngs from VPIMSR!

http://www.vpimsr.edu.in/
mailto:hr.india@intigrow.com
mailto:cdc@vpimsr.edu.in
mailto:hr.india@intigrow.com
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Just would like to know that, has any candidate got shortlisted for Technical Recruiter - US posi�on from the
resumes sent from VPIMSR /Siber.

Request you to kindly update me on the same.

Thanks & Regards,
 

Nivedita Bopardikar
In- charge CDC |VPIMSR|Sangli-Miraj Road,
Wanlesswadi|Sangli 416416 (Maharashtra)
Mobile- 8600366044|Off.- 0233-2211467|Web : www.vpimsr.edu.in

 

On Thu, Jun 22, 2017 at 9:15 AM, VPIMSR Placement <cdc@vpimsr.edu.in> wrote:

Dear Sir/Ma’am,

Gree�ngs from VPIMSR!

Please find some more resumes of interested candidates for Technical Recruiter - US posi�on.  

Thanks & Regards,
 

Nivedita Bopardikar
In- charge CDC |VPIMSR|Sangli-Miraj Road,
Wanlesswadi|Sangli 416416 (Maharashtra)
Mobile- 8600366044|Off.- 0233-2211467|Web : www.vpimsr.edu.in

 

On Wed, Jun 21, 2017 at 10:47 AM, VPIMSR Placement <cdc@vpimsr.edu.in> wrote:

Dear Sir/Ma’am,

Gree�ngs from VPIMSR!

Please find the resumes of interested candidates for Technical Recruiter - US posi�on. 

Thanks & Regards,
 

Nivedita Bopardikar
In- charge CDC |VPIMSR|Sangli-Miraj Road,
Wanlesswadi|Sangli 416416 (Maharashtra)
Mobile- 8600366044|Off.- 0233-2211467|Web : www.vpimsr.edu.in

 

On Fri, Jun 16, 2017 at 6:01 PM, Arvind intiGrow <arvind@intigrow.com> wrote:

Dear Sir/Ma’am,

http://www.vpimsr.edu.in/
mailto:cdc@vpimsr.edu.in
http://www.vpimsr.edu.in/
mailto:cdc@vpimsr.edu.in
http://www.vpimsr.edu.in/
mailto:arvind@intigrow.com
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Gree�ngs from in�Grow!

We are pleased to express our interest in campus recruitment at your college for the final year MBA students
of 2017.

The role would be a "Technical Recruiter - US" and the loca�ons would be Sangli & Pune. Currently we have 10
openings for this role but in case we find excep�onal talent, we could go up for hiring more than 10. Please
send the suitable resumes of the final year MBA candidates.

PFA, the Company profile and Job descrip�on details for your reference.

Looking forward to hire great talents from your esteemed ins�tute.

 

Thanks & Regards,

Jyo� Kshirsagar

HR – India | in�Grow

Pune Office: Office no. 321 & 322, 3rd Floor, A-Wing, KPCT Mall, Fa�ma Nagar,
Pune- 411 040 Maharashtra, India

HO: 2760 Peachtree Ind. Blvd. Suite D Duluth, GA 30097  
| Phone: +91-20-65004769|  
E-mail: hr.india@in�Grow.com | Web: www.in�Grow.com

Follow us on: Facebook | LinkedIn | Twi�er

IBM Premier Partner | Oracle Gold Partner | RSA Technology Partner

 

 

 

 

 

http://www.intigrow.com/
mailto:hr.india@intiGrow.com
http://www.intigrow.com/
https://www.facebook.com/pages/intiGrow/111392825603952
http://www.linkedin.com/company/intigrow_2
http://twitter.com/intigrow_iam
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Placement @ SIBER <cdc@siberindia.edu.in>

Selected Candidate 
3 messages

Bhanu Priya <Bhanu.Priya@tatatel.co.in> Mon, Feb 20, 2017 at 12:03 PM
To: "Cdc@siberindia.edu.in" <Cdc@siberindia.edu.in>

Dear Bhak�,

 

Please find the list of selected Candidate.

Student Name Loca�on College

Sarfraj Pune CSIBER

Vaibhav pa�l Kolhapur CSIBER

Amol chowgle Kolhapur CSIBER

Tejas Pa�l Pune CSIBER

Dhananjay Rajendra Pune CSIBER

Vishal Kolhapur CSIBER

Anagha Pune CSIBER

Mamta Pune CSIBER

Rahul Surendra Kolhapur CSIBER

Sherali Pune CSIBER

Vishakha Pune CSIBER

Gourish Goa CSIBER

Pooja Kulkarni Pune CSIBER

Amit Ravindra Pune CSIBER
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Warm Regards, 

Bhanu Priya 
Deputy Manager - SME Regional Sales Enablement 
Enterprise 
Tata Teleservices (Maharashtra) Limited 
T: (91), M: (91) , F: (91) , Email ID: Bhanu.Priya@tatatel.co.in 
Metropole, 3Rd Floor,Bund Garden Road Next To Inox Mul�plex,Pune,411001,India 

This email is governed by the Disclaimer Terms of Tata Teleservices which may be viewed at http://www.tatadocomo.com/
edisclaimer.aspx 
Tata Teleservices Ltd. | Registered Office Address: Tower 1, Jeevan Bhara�, 124, 10th Floor, Connaught Circus, New Delhi -110
001 | Corporate Iden�ty Number:  
U74899DL1995PLC066685 | Tata Teleservices (Maharashtra) Ltd. | Registered Office Address: Voltas Premises, T.B. Kadam
Marg, Chinchpokli,  
Mumbai, Maharashtra – 400 033| Corporate Iden�ty Number: L64200MH1995PLC086354 | Website: www.tatadocomo.com
& www.tatateleservices.com 

From: Bhanu Priya  
Sent: Tuesday, February 14, 2017 1:55 PM 
To: Cdc@siberindia.edu.in 
Cc: Chetan Kumar 
Subject: Campus - JD-FOS

 

 

Dear Mam,

 

As Per discussion Kindly find below JD for campus drive.

 

It’s going to be Spot Offer , Let’s make this drive successful .

 

Requirement for Sales FOS

1 -Candidate should be presentable and agressive , passionate about his future

2- should possess strong command on english hindi and marathi

3- should be open to visit corporate customers throughout the day and should storm the market with brand

4- should be calcula�ve when it comes to commitment and nego�a�ons

5- own vehicle preferred

Requirement for Team leader

1- Candidate should have strong command on English , Hindi , Marathi

2- should possess strong knowledge on data / mis prepara�on.

mailto:Bhanu.Priya@tatatel.co.in
http://www.tatadocomo.com/edisclaimer.aspx
http://www.tatadocomo.com/
http://www.tatateleservices.com/
mailto:Cdc@siberindia.edu.in
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3- should be always first in showing the team " how to do it " rather ge�ng it done

should own accounts and need to have strong followups to recover pending outstanding  
4- should be strong in mathema�cs so that can resolve bill disputes  
6- should be calcula�ve when it comes to commitment and nego�a�ons 
7- should know about barring / provisioning / resump�on ..

 

 

Warm Regards, 

Bhanu Priya 
Deputy Manager - SME Regional Sales Enablement 
Enterprise 
Tata Teleservices (Maharashtra) Limited 
T: (91), M: (91) , F: (91) ,Email ID: Bhanu.Priya@tatatel.co.in 
Metropole, 3Rd Floor,Bund Garden Road Next To Inox Mul�plex,Pune,411001,India 

This email is governed by the Disclaimer Terms of Tata Teleservices which may be viewed at http://www.tatadocomo.com/
edisclaimer.aspx 
Tata Teleservices Ltd. | Registered Office Address: Tower 1, Jeevan Bhara�, 124, 10th Floor, Connaught Circus, New Delhi
-110 001 | Corporate Iden�ty Number:  
U74899DL1995PLC066685 | Tata Teleservices (Maharashtra) Ltd. | Registered Office Address: Voltas Premises, T.B. Kadam
Marg, Chinchpokli,  
Mumbai, Maharashtra – 400 033| Corporate Iden�ty Number: L64200MH1995PLC086354 | Website:
www.tatadocomo.com & www.tatateleservices.com

Placement @ SIBER <cdc@siberindia.edu.in> Mon, Feb 20, 2017 at 12:35 PM
To: Bhanu Priya <Bhanu.Priya@tatatel.co.in>

Dear Bhanu Priya,

Greetings for the day!

Thank you for the details.I will discuss with the candidates and get back to you.

Bhakti Bhadra
Training and Placement Officer
Career Development Centre
Chhatrapati Shahu Institute of Business Education and Research Trust
 
E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

[Quoted text hidden]
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Bhanu Priya <Bhanu.Priya@tatatel.co.in> Mon, Feb 27, 2017 at 1:30 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Dear Mam,

 

Please find the address below:-

Tata Teleservice PVT Ltd

Alaqmar Building, Near MITCON

Near Sanche� Hospital

Shivajinagar, Pune

 

Offer le�er will be given within 2day of joining.

 

 

Warm Regards, 

Bhanu Priya 
Deputy Manager - SME Regional Sales Enablement 
Enterprise 
Tata Teleservices (Maharashtra) Limited 
T: (91), M: (91) , F: (91) , Email ID: Bhanu.Priya@tatatel.co.in 
Metropole, 3Rd Floor,Bund Garden Road Next To Inox Mul�plex,Pune,411001,India 

This email is governed by the Disclaimer Terms of Tata Teleservices which may be viewed at http://www.tatadocomo.com/
edisclaimer.aspx 
Tata Teleservices Ltd. | Registered Office Address: Tower 1, Jeevan Bhara�, 124, 10th Floor, Connaught Circus, New Delhi -110
001 | Corporate Iden�ty Number:  
U74899DL1995PLC066685 | Tata Teleservices (Maharashtra) Ltd. | Registered Office Address: Voltas Premises, T.B. Kadam
Marg, Chinchpokli,  
Mumbai, Maharashtra – 400 033| Corporate Iden�ty Number: L64200MH1995PLC086354 | Website: www.tatadocomo.com
& www.tatateleservices.com 

[Quoted text hidden]
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NAME COLLEGE

Snehal Karape CSIBER

Anita Patil CSIBER

Tejas Halkarni CSIBER

Alan Zacharia CSIBER

Pravin Gidd CSIBER

Maheshkumar
Sonawane

CSIBER

Punam Patil CSIBER

Megha Poojari CSIBER

Sagar Sawant CSIBER

Bhavna Kushte CIMDR

Abhijeet Kulkarni CIMDR

Kishor Patil RIT

Tushar Khot RIT

Shivani Pawar RIT

Placement @ SIBER <cdc@siberindia.edu.in>

List of Selected candidates: DMart Campus Recruitment 2016-17 
1 message

Placement @ SIBER <cdc@siberindia.edu.in> Thu, Dec 22, 2016 at 5:56 PM
Bcc: VPIMSR Placement <cdc@vpimsr.edu.in>, "Dr. Shabana Memon" <memon.shabana@gmail.com>,
tpo@ritindia.edu, prati deshmukh <pratideshmukh@gmail.com>, tpo@kit-imer.com

Hello,

Following is the list of students selected in DMART Campus pool. Congratulations!

Request to to kindly get confirmation from your students
regarding joining DMART with he tentative date and also
please  advise them to apply for their PAN cards if they do
not have one. 

Offer letters will be issued shortly. 

Thanks and Regards,

Bhakti Bhadra

Training and Placement Officer

Chhatrapati Shahu Institute of Business Education and Research Trust 

 E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone:    Off. : 0231-2535706/ 0233-2302528/7722036044 

---------- Forwarded message ---------- 
From: Placement @ SIBER <cdc@siberindia.edu.in> 
Date: Fri, Dec 16, 2016 at 5:21 PM 
Subject: Shortlisted candidates: DMart Campus Recruitment 2016-17 
To:  

mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
mailto:cdc@siberindia.edu.in
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Hello,

Greetings from CSIBER

Please find attached the list of shortlisted candidates for D Mart Pool Campus. 

Kindly inform the students to report along with their resumes on 20.12.2016 at 9 am in
 Radhabai Shinde Hall ,CSIBER .

Pay Package offered: INR 3.25 Lakhs
Positions: Department Manager
Location: Maharashtra primarily but candidates should be open for transfer

Placement Process:

1. pre-placement talk
2. Post the ppt there will be a written assessment
3. Shortlisted candidates will then have to attend personal interviews

Thanks and Regards,

Bhakti Bhadra

Training and Placement Officer

Chhatrapati Shahu Institute of Business Education and Research Trust 

 E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone:    Off. : 0231-2535706/ 0233-2302528/7722036044

short listed candidates dmart.xlsx 
17K
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Date:  16.5.2017 
 

Ms. Manasi Vyankatesh Deshpande, 

District-Kolhapur. 

Subject - Appointment 

Dear Manasi, 

Further to your application dated 14.5.2017 and Personal Interview, we are pleased to appoint 

you as ‘Management Trainee- Sales’ w.e.f. 24.5.2017 on the following terms and conditions.  

1. Designation &                  - You are designated as “Management Trainee- Sales”. 
Nature of Appointment    Your appointment is on six months training period. 
          Your service will be taken on probation period  

       subject to satisfactory performance in training period. 
 

2. Salary & Perk                  - You will get consolidated payment of Rs. 15,500/- 
 

3. Nature of Duties            -  You will carry-out duties assigned to you and report to  
                                             Managing Director. 
 

4. Other Conditions          - a) You will abide by all the rules then in force in the company.  
You should fully comply with the code of conduct in the           
company.  

                                           b) Your services shall automatically stand terminated if you are found 
                                                to have indulged in committing any misconduct.  
                                           c) During the tenure of service with us, you shall not carry on any other trade  
                                                business, profession, vocation & avocation and if found guilty,           
                                                your services shall automatically stand terminated.     
                                           d) Your services are transferable to any other unit, concern or company      
                                                 under the same group of management with or without any modifications 
                                                 in the terms of employment. 
                                           e) Your services can be terminated by giving one month’s notice or  
                                               compensation in lieu of the notice on either side.  

If the above terms are acceptable to you, please sign the duplicate copy of this letter as token of 
having read, understood & accepted the above cited terms & conditions. 

Yours faithfully, 
FOR DESHPANDE AUTOMECH PVT. LTD. 

 
 

[ M. S. Joshi] 
Managing Director 



W
FOR PROTECTIVE PACKAGING

P|oNEER ENTERPRTSES (r) PVT. LTD.

Ref:HR/2016-2017
Date:20thFeb,2017

To,
Abhijit Ammangi,
Kolhapur

Dear Abhijit ,

Subject: Offer Letter

We had referred to the Campus Interview at CSIBER Kolhapur, you had with us

on 8th Dec.20l6.

We are pleased to inform you that you have been selected by our team as

Marketing Trainee in Marketing Department .

You will be paid consolidated salary Rs 15000 per month during training period.

You are required to the join duties with us on or before 15th May,2017 .

Kindly report to our head office, latest by the 15th May,20I7 along with your

original certificate, to enable us to proceed funher.

Thanking you,

Sign,

Komal Devlekar
HR



WM
FOR PROTECTIVE PACI(AOING

PToNEER ENTERPRTSES (t) PVT. LTD"

Ref:HR/2016-2017
Date:2DthFeb.2017

To,
Dhananjay Barage
Kolhapur

Subject: Offer Letter

Dear Dhananjay ,

We had referred to the Campus Interview at CSIBER Kolhapur, you had with us

on 8'h Dec.20l6.

We are pleased to inform you that you have been selected by our team as

Marketing Trainee in Marketing Department .

You will be paid consolidated salary Rs 15000 per month during training period.
You are required to the join duties with us on or before 15th May,2017 .

Kindly report to our head office, latest by the 15th Mayr20l7 along with your
original certificate, to enable us to proceed fuither.

Thanking you,

Sigtr,

Komal Devlekar
HR

P LANT I : S. No. 58 Jadhav Wasti, Hadapsar Railway Station Road, Mundhwa 411 036. Telefax : +91 20 2681 3785 / 2681 2337



ffi

P|oNEER ENTERPRTSES (t) PVT. LTD.

FOR PROTEGTIVE PACI(AGING

Ref:HR/2016-2017
Date:20th Feb,20l7

To,
Sarvesh Patil
Kolhapur

Dear Sarvesh,

Subject: Offer Letter

We had referred to the Campus Interview at CSIBER Kolhapur, you had with us

on 8th Dec.20l6.

We are pleased to inform you that you have been selected by our team as

Marketing Trainee in Marketing Department .

You will be paid consolidated salary Rs 15000 per month during training period.

You are required to the join duties with us on or before 15th May,2017 .

Kindly report to our head office, latest by the 15th Mayr20l7 along with your

original certificate, to enable us to proceed further.

Thanking you,

Sign,

Komal Devlekar
HR

PLANT I : S. No. 58 Jadhav Wasti, Hadapsar Railway Station Road, Mundhwa 411 036. Telefax : +91 20 2681 3785 / 2681 2337



FOR PROTECTIVE PACI<AGING

P|oNEER ENTERPRTSES (t) PVT. LTD.
Ref:HR/2016-2017
Date:20th Feb,20l7

To,
Deepa Bilagi
Kolhapur

Subject: Offer Letter

Dear Deep4

We had referred to the Campus Interview at CSIBER Kolhapur, you had with us

on 8ft Dec.20l6.

We are pleased to inform you that you have been selected by our team as

Marketing Trainee in Marketing Department .

You will be paid consolidated salary Rs 15000 per month during training period.

You are required to the join duties with us on or before 15th May,2017 .

Kindly report to our head office, latest by the 15th Mayr20l7 along with your
original certificate, to enable us to proceed further.

Thanking you,

Sign,

Komal Devlekar
HR

PLANT I : S. No. 58 Jadhav Wasti, Hadapsar Railway Station Road, Mundhwa 411 036. Telefax : +91 20 2681 3785 / 268,| 2337



FOR PROTECTIVE PACKAGINO

P|oNEER ENTERPRTSES (t) PVT. LTD.

Ref:HR/2016-2017
Date:20th Feb,20l7

To,
Radhika Patil
Kolhapur

Subject: Offer Letter

Dear Radhika ,

We had referred to the Campus Interview at CSIBER Kolhapur, you had with us

on 8th Dec.20I6.

We are pleased to inform you that you have been selected by our team as

Marketing Trainee in Marketing Department .

You will be paid consolidated salary Rs 15000 per month during training period.

You are required to the join duties with us on or before 15th May,2017 .

Kindly report to our head office, latest by the 15th Mayr20l7 along with your

original certificate, to enable us to proceed further.

Thanking you,

Sign,

Komal Devlekar
HR

PLANTI : S.No.5SJadhavWasti,HadapsarRailwayStationRoad, Mundhwa411036. Telefax:+912026813785/26812337
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Placement @ SIBER <cdc@siberindia.edu.in>

Opening with Stock Holding Corporation of India Limited 
4 messages

Harvinder.Singh@stockholding.com <Harvinder.Singh@stockholding.com> Mon, Mar 20, 2017 at 2:34 PM
Bcc: cdc@siberindia.edu.in

Respected, 

Greeting from Stockholding.

Stock Holding Corporation of India Limited is having opening for "Officer Trainee " across various location in Maharashtra, kindly
find attached details for the same.

All candidates are required to apply under “Careers” section of www.shcil.com.

Candidates so registered will be called for online test, successful candidates will be called for Interview tentatively on 27-03-2017 at
Pune.

Kindly share the details of the candidates who have applied with us, so we can arrange to the Online Test at the earliest.   

Thanks & Regards 

Mr. Harvinder Singh Chane 
AAOM 
Stock Holding Corporation of India Limited 
5/33 Agarkar Nagar ,  Ground Floor , Boat Club Road, Near Alankar Theatre , Pune - 411001. 
Ph : 020 - 26050115, 26050116 Mob : 9922633633 
Website : www.shcil.comCIN :U67190MH1986GOI040506 
====================================================================================== 

Confidentiality Notice :  

"The information contained in this electronic message and any attachments 

to this message are intended for the exclusive use of the addressee(s)  

and may contain confidential or privileged formation. If you are not  

the intended recipient , please notify the sender at SHCIL or  

postmaster@stockholding.com & immediately destroy all copies of this  

message."  

For your attention: Social Media: Now interact with us on 

Facebook: https://www.facebook.com/StockHoldingIN 

Twitter: https://twitter.com/StockHoldingIN 

======================================================================================= 

Manpower Recruitment.pdf 
267K

Placement @ SIBER <cdc@siberindia.edu.in> Tue, Mar 21, 2017 at 2:35 PM
To: "Harvinder.Singh" <Harvinder.Singh@stockholding.com>

Hello Mr. Harvinder,

Greetings from CSIBER!

We have shared these details with our students. Shall revert with the list of registered students.

Bhakti Bhadra
Training and Placement Officer
Career Development Centre
Chhatrapati Shahu Institute of Business Education and Research Trust
 
E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

[Quoted text hidden]

Placement @ SIBER <cdc@siberindia.edu.in> Thu, Mar 23, 2017 at 12:47 PM
To: "Harvinder.Singh" <Harvinder.Singh@stockholding.com>

http://www.shcil.com/
http://www.shcil.com/
mailto:postmaster@stockholding.com
https://www.facebook.com/StockHoldingIN
https://twitter.com/StockHoldingIN
https://mail.google.com/mail/u/1/?ui=2&ik=998b17b9e4&view=att&th=15aeaf83075a81b0&attid=0.1&disp=attd&safe=1&zw
mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
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Resending
[Quoted text hidden]

Harvinder.Singh@stockholding.com <Harvinder.Singh@stockholding.com> Thu, Mar 23, 2017 at 1:
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Hi, 
Ms. Bhakti Bhadra 

As per our telephone discussion following 7 students have to appear for online examination tody at Kolhapur Br. 

Branch Address is a follows :  

Stock Holding Corporation of India Limited 
Ayodhya Towers, Fourth Floor, 
511 Kh 'E' Ward, Near Dabholkar Corner, Stn Road, 
Kolhapur  -  416 001 
Contact Person : Mr. Vinod Yadav, Mob : 9881231604, Ph : 0231 - 2666180 

Sr.No. Candidate Name State City Contact Number E-mail Id Test Details
1 Vidya Balaso Patil MAH Kolhapur /9673353582 vidyapatil235@gmail.com Kolhapur 23-3-17 2:0
2 Sonali Balavant Tibile MAH Kolhapur /9420901199 sonalitibile093@gmail.com Kolhapur 23-3-17 2:0
3 Simin Najir Khan MAH Kolhapur /7030089083 siminkhan14@gmail.com Kolhapur 23-3-17 2:0
4 Tejaswini Krishnat Bhoi MAH Kolhapur /9673040600 tejaswinibhoi76@gmail.com Kolhapur 23-3-17 2:0
5 Vaibhav Vasant Gurav MAH Kolhapur /8975199697 vaibhavgurav2794@gmail.com Kolhapur 23-3-17 4:0
6 Pooja Prakash Kadagavkar MAH Kolhapur 8722923233/9850716569 poojakadagavkar49@gmail.com Kolhapur 23-3-17 4:0
7 Sunita Dhanaji More MAH Kolhapur /9527452749 Sunitadmore2015@gmail.com Kolhapur 23-3-17 4:0

Thanks & Regards 

Mr. Harvinder Singh Chane 
AAOM 
Stock Holding Corporation of India Limited 
5/33 Agarkar Nagar ,  Ground Floor , Boat Club Road, Near Alankar Theatre , Pune - 411001. 
Ph : 020 - 26050115, 26050116 Mob : 9922633633 
Website : www.shcil.comCIN :U67190MH1986GOI040506 

[Quoted text hidden]

[Quoted text hidden]

[Quoted text hidden]

[Quoted text hidden]
postmaster@stockholding.com& immediately destroy all copies of this  

message."  

For your attention: Social Media: Now interact with us on 

Facebook: https://www.facebook.com/StockHoldingIN
[Quoted text hidden]

mailto:vidyapatil235@gmail.com
mailto:sonalitibile093@gmail.com
mailto:siminkhan14@gmail.com
mailto:tejaswinibhoi76@gmail.com
mailto:vaibhavgurav2794@gmail.com
mailto:poojakadagavkar49@gmail.com
mailto:Sunitadmore2015@gmail.com
http://www.shcil.com/
mailto:postmaster@stockholding.com
https://www.facebook.com/StockHoldingIN
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Placement @ SIBER <cdc@siberindia.edu.in>

Fwd: Result of Justdial Kolhapur drive 
1 message

student placement <tpo@kit-imer.com> Thu, May 11, 2017 at 11:30 AM
To: CDC <cdc@siberindia.edu.in>, tpo <tpo@sginstitute.in>, DKTE TPO <dktetpo@gmail.com>, Santosh Ternimath
<sarvid2009@gmail.com>

Dear Sir/Madam
Please find list of selected candidates by Just Dial on 06/05/2017.The respective students will get offer letters very
soon.
Thanks and Regards
Prof Kiran A Pol
TPO
IMER

Thanks!! for the successful drive at KIT
 
Please find the names for selected candidates at Kolhapur campus drive and will be sending
the offer letters by today.
 

Shubham Potdar (Solapur) Marketing

Indrajeet Patil (Kolhapur) Sales & Marketing

Mahesh Barmal (Sangli) Sales & Marketing

Shereali Mulla (Kolhapur) Sales & Marketing

Naman Kamalakar (Kolhapur) Sales & Marketing

Azar Shaikh (Solapur) Marketing

Asha Jarali Telemarketing

Murlidhar Jindam (Solapur) Marketing
 
 
Thanks and Regards, 
Adi� Jha 
Execu�ve-Human Resources 
Just Dial Ltd 
Pune 

 



 

 

Date: April 1, 2017 

 

Offer Letter 

Dear Mrs. Richa Sanjay Melwanki,  

With reference to our discussions & your interview with us, we are pleased to offer you an exciting 

career in our organisation as “Business Development Manager”. You will be part of the Franchise 

team in your normal course of work. Your work location for the intended opportunity shall be 

Mumbai or Pune. However it is understood that based on business needs or exigencies, if required, 

you will be flexible to work out of alternate locations.  

While you’re key job responsibilities have been verbally discussed & agreed you shall be provided 

with a detail job description upon joining along with your appointment letter. Your date of joining as 

agreed between us shall be on or before 16th July, 2017.  

We look forward to welcoming you to our growing family. This offer is valid for a period of 48 hours 

from date of issue. Kindly sign and return a copy of this offer letter as a token of your acceptance. 

 

 

NB:  

1. The company reserves the right to conduct a professional reference check on your previous employment(s).  

2. The company reserves the right to ask you to undergo a pre-employment medical examination, if so needed. 

 3. It is understood that all documents & credentials provided by you is true and genuine, based on which this offer has been made to you. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

YNext Consultancy Pvt Ltd 

Marosoft, Marigold, B402 

Near Big Cinemas, Kalyani Nagar 

411014 

 



Compensation and Benefits Structure 

 
Employee Name Richa Sanjay Melwanki 

Designation    Business Development Manager 

 

 
 
 
 
 

Signature 

 
Particulars 

 Monthly  Annual 
Remarks 

 

  

Amount 
 

Amount 
 

      
 

        
 

 Remuneration      
 

 Basic 22,800 2,73,600  
 

 HRA 11,400 1,36,800  
 

 Conveyance 800 9,600  
 

 City Compensate Allowance 5,050 60,600  
 

        
 

 Medical Reimbursement 1,250 15,000 Non-taxable only 
 

       

against documentary  

 

Leave Travel Allowance 2,500 30,000 
 

 proof 
 

        
 

 Gross Total (1 To 6)   43,800  5,25,600  
 

 Employer PF 1,800 21,600  
 

     
 

 CTC Total (A+7)   45,600  5,47,200  
 

 Employee PF 1,800 21,600  
 

     
 

 Professional Tax 200 2,500  
 

     
 

  

  
41,800 

 
5,01,500 

 
 

 Net Pay Before Tax (A-(08+09)  
 

      
 

 Performance Linked Incentive   1,09,440  
 

        
 



 

 

Date: April 1, 2017 

 

Offer Letter 

Dear Mr. Sarvesh Suresh Patil,  

With reference to our discussions & your interview with us, we are pleased to offer you an exciting 

career in our organisation as “Business Development Manager”. You will be part of the Franchise 

team in your normal course of work. Your work location for the intended opportunity shall be 

Mumbai or Pune. However it is understood that based on business needs or exigencies, if required, 

you will be flexible to work out of alternate locations.  

While you’re key job responsibilities have been verbally discussed & agreed you shall be provided 

with a detail job description upon joining along with your appointment letter. Your date of joining as 

agreed between us shall be on or before 16th July, 2017.  

We look forward to welcoming you to our growing family. This offer is valid for a period of 48 hours 

from date of issue. Kindly sign and return a copy of this offer letter as a token of your acceptance. 

 

 

NB:  

1. The company reserves the right to conduct a professional reference check on your previous employment(s).  

2. The company reserves the right to ask you to undergo a pre-employment medical examination, if so needed. 

 3. It is understood that all documents & credentials provided by you is true and genuine, based on which this offer has been made to you. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

YNext Consultancy Pvt Ltd 

Marosoft, Marigold, B402 

Near Big Cinemas, Kalyani Nagar 

411014 

 



Compensation and Benefits Structure 

 
Employee Name Sarvesh Suresh Patil 

Designation    Business Development Manager 

 

 
 
 
 
 

Signature 

 
Particulars 

 Monthly  Annual 
Remarks 

 

  

Amount 
 

Amount 
 

      
 

        
 

 Remuneration      
 

 Basic 22,800 2,73,600  
 

 HRA 11,400 1,36,800  
 

 Conveyance 800 9,600  
 

 City Compensate Allowance 5,050 60,600  
 

        
 

 Medical Reimbursement 1,250 15,000 Non-taxable only 
 

       

against documentary  

 

Leave Travel Allowance 2,500 30,000 
 

 proof 
 

        
 

 Gross Total (1 To 6)   43,800  5,25,600  
 

 Employer PF 1,800 21,600  
 

     
 

 CTC Total (A+7)   45,600  5,47,200  
 

 Employee PF 1,800 21,600  
 

     
 

 Professional Tax 200 2,500  
 

     
 

  

  
41,800 

 
5,01,500 

 
 

 Net Pay Before Tax (A-(08+09)  
 

      
 

 Performance Linked Incentive   1,09,440  
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Placement @ SIBER <cdc@siberindia.edu.in>

File Selection List 
1 message

Delva Healthcare <delvahealthcare@gmail.com> Thu, Mar 2, 2017 at 12:45 PM
To: cdc@siberindia.edu.in

Madam, 

We apologies for the delay in late reply. 

Please find below the list of selection list of 1st year and 2nd year candidates for your reference. 

 1st Year   

S.No. Candidate Name Profile Stipend

1 Ms. Riddhi Sangvi Marketing/HR 3000+exp

2 Ms. Aishwarya Dale Marketing/HR 3000+exp

3 Ms. Anuprita Satoskar HR+ Supply Chain 3000+exp

4 Mr. Pranav Thombre Marketing/Production 3000+exp
   

I want to meet the second year student once again, request to arrange the same and let me know when it will be
possible. 

 2nd Year   

S.No. Candidate Name Profile Location

1 Miss. Nilofar Mujawar Domestic Marketing Miraj

2 Miss. Richa Jadhav International marketing Pune

Please feel free to call me if you have any queries. 

Regards, 

Vivekanand Sonawadekar 
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Placement @ SIBER <cdc@siberindia.edu.in>

Requirement of Summer Trainees for our Agri Commodity Business @ Sangli-
Ms.Neeta.V.Kamble. 
3 messages

Manoj menon <manoj.menon@inditrade.com> Mon, May 29, 2017 at 3:13 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>
Cc: "Mr. Ravi Kishore Vadlamani" <kishorekumarvr@siberindia.edu.in>

Dear Madam,

 

We came to understand from Mr.Kishore that Mr.Prashant Kamble is not interested to do the internship with us.

 

In his place we have shortlisted Ms.Neeta.V.Kamble.

 

In this connec�on, request you to issue the necessary le�er allowing her to undergo internship programme with us w.e.f 1st

June 2017.

 

Thanking you and looking forward to your support.

 

Regards,

K.Manoj Menon

 

From: Placement @ SIBER [mailto:cdc@siberindia.edu.in]  
Sent: Wednesday, May 24, 2017 5:24 PM 
To: Manoj menon 
Subject: Re: FW: Requirement of Summer Trainees for our Agri Commodity Business @ Sangli.

 

Hello,

 

Greetings for the day!

 

Please find attached the internship letter for Mr. Prashant Kamble.

 

 

Bhakti Bhadra
Training and Placement Officer
Career Development Centre
Chhatrapati Shahu Institute of Business Education and Research Trust

mailto:cdc@siberindia.edu.in
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E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

 

 

On Mon, May 22, 2017 at 10:31 AM, Manoj menon <manoj.menon@inditrade.com> wrote:

Dear Madam,

 

Thank you e-mail.

 

There is no specific format. You may please issue the le�er as per your format.

 

Regards,

K.Manoj Menon

 

From: Placement @ SIBER [mailto:cdc@siberindia.edu.in]  
Sent: Monday, May 22, 2017 10:20 AM

To: Manoj menon 
Subject: Re: FW: Requirement of Summer Trainees for our Agri Commodity Business @ Sangli.

 

Hello Mr.Menon,

 

Greetings from CSIBER!

 

 

We can give an official letter for Mr.Prashant. Kindly let us know whether any specific format is
required at your end.

 

Bhakti Bhadra
Training and Placement Officer
Career Development Centre
Chhatrapati Shahu Institute of Business Education and Research Trust
 
E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

 

mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
mailto:manoj.menon@inditrade.com
mailto:cdc@siberindia.edu.in
mailto:hrshinde@siberindia.edu.in
http://www.siberindia.edu.in/
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On Fri, May 19, 2017 at 10:16 AM, Manoj menon <manoj.menon@inditrade.com> wrote:

Dear Sir,

 

As discussed earlier, can we get an official le�er from the college allowing the student Mr.Prashant Kamble for Internship for a
period of 45 days w.e.f 1st June 2017.

 

Regards,

K.Manoj Menon

Inditrade Capital Limited.,

Hyderabad

9390669979

 

From: Manoj menon [mailto:manoj.menon@inditrade.com]  
Sent: Tuesday, May 16, 2017 12:18 PM 
To: 'Mr. Ravi Kishore Vadlamani' 
Subject: FW: FW: Requirement of Summer Trainees for our Agri Commodity Business @ Sangli.

 

Dear Sir,

 

Further to the telecom we had with both the students (Miss. Neeta Kamble & Mr.Prashant Kamble), we have finalized
Mr.Prashant Kamble for the Summer Internship project.

 

This is fyi.

 

Regards,

K.Manoj Menon

 

From: Mr. Ravi Kishore Vadlamani [mailto:kishorekumarvr@siberindia.edu.in]  
Sent: Friday, May 12, 2017 1:26 PM 
To: Manoj menon 
Subject: Re: FW: Requirement of Summer Trainees for our Agri Commodity Business @ Sangli.

 

dear sir

thank you and i will be forwarding these details to my two agri business students (miss neeta kamble and mr.
prashant kamble)

they will be calling you in this regard

thanking you

Mr. V. R. Kishore Kumar

mailto:manoj.menon@inditrade.com
mailto:manoj.menon@inditrade.com
mailto:kishorekumarvr@siberindia.edu.in
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Assistant Professor

Department of Economics

Chhatrapati Shahu Institute of Business Education and Research

Office: 0231-2535706/07 I Mobile: 09960934661

Email: kishorekumarvr@siberindia.edu.in

Website: www.siberindia.edu.in

 

 

On Fri, May 12, 2017 at 12:44 PM, Manoj menon <manoj.menon@inditrade.com> wrote:

Kind A�n : Mr.Kishore Kumar.

 

Dear Sir,

 

As discussed, forwarding you the mail which was forwarded to Ms.Bhara� Bhadra.

 

Look forward to your revert.

 

Regards,

K.Manoj Menon

 

From: Manoj menon [mailto:manoj.menon@inditrade.com]  
Sent: Friday, May 12, 2017 11:33 AM 
To: 'cdc@siberindia.edu.in' 
Subject: Requirement of Summer Trainees for our Agri Commodity Business @ Sangli.

 

Kind A�n : Ms.Bhar� Bhadra.

Chhatrapati Shahu Institute of Business Education and Research, Kolhapur

Dear Sir,

Good Morning!!!

This is to bring to your kind no�ce that our company is looking for  Summer Trainees for Sangli Loca�on.

Please note our company is into distribu�on of Financial products. We are also into Agri Commodi�es Trading Business. A brief
descrip�on of our company is given below for your ready reference. Please do visit the  website for further details at
www.inditrade.com.

Further, please find a�ached the detailed JD for your ready reference. We are looking for MBA Final Year Students for the
internship.

mailto:kishorekumarvr@siberindia.edu.in
http://www.siberindia.edu.in/
mailto:manoj.menon@inditrade.com
mailto:manoj.menon@inditrade.com
mailto:cdc@siberindia.edu.in
http://www.inditrade.com/
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Request you to forward us the relevant CV’s to have a telephonic interview ini�ally and for short lis�ng and on-boarding the
candidates.

About our Company:

INDITRADE Capital Ltd formerly known as JRG Securi�es Ltd. is one of India’s leading financial services providers with strong
presence in South India. It was incorporated in 1994 and over the years it acquired a name of trust through Equity and
Commodity Broking businesses. Inditrade has undergone several transforma�ons - expanding into new geographies, adop�ng
state-of-the-art technology, strengthening credit and risk management systems, crea�ng new products and strengthening client
rela�onships through service focus. The company is commi�ed to fully compliant with all regulatory compliances with the
exchanges, SEBI, IRDA, FMC and RBI. Inditrade is listed on the Bombay Stock Exchange and has a diverse set of public
shareholders.      

Thanking you,

K.Manoj Menon

Inditrade Capital Limited,

Hyderabad-500032 
Mobile : 9390669979
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Placement @ SIBER <cdc@siberindia.edu.in> Wed, May 31, 2017 at 1:07 PM
To: Manoj menon <manoj.menon@inditrade.com>

Hello,

Greetings for the day!

Please find the attached internship letter for Ms. Neeta Kamble.

Bhakti Bhadra
Training and Placement Officer
Career Development Centre
Chhatrapati Shahu Institute of Business Education and Research Trust
 
E-Mail:   cdc@siberindia.edu.in

Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

[Quoted text hidden]
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Manoj menon <manoj.menon@inditrade.com> Wed, May 31, 2017 at 1:25 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Thank you Madam..

[Quoted text hidden]



From: "Aishwarya thorat" <aishwarya.reach@gmail.com>
To: ssjamsandekar@siberindia.edu.in

sdbhoite@siberindia.edu.in
Date: 7/18/2022 8:47:39 AM

Subject: First Joining letter- Aishwarya Thorat

Hi Sir/Ma'am,

Please find attached doc:
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20-Jan-2022
Mr.Deepmala Deoram  Wakade

Sub: Offer of Employment

Dear Deepmala Deoram  Wakade,

Thank you for invest ing your time to pursue an opportunity with Harman Connected Services
Corporation India Pvt. Ltd, Pune.
We are delighted in offering you an employment opportunity as Senior Engineer - Product
Development with Harman Connected Services Corporation India Pvt. Ltd, Pune.

Further, “Company” for all purposes in this document shall mean Harman Connected Services
Corporation India Pvt. Ltd, Pune and or its Affi liates,  where the context may so require.

Following are the  terms and conditions associated with your employment:
 You will receive a fixed compensation package of 1,000,000/-per annum.The breakup of the

compensat ion and benefits applicable to you is as per annexure 2.
 You will also receive a one t ime Joining bonus of Rs50,000/- along with salary payable for your

firs t month.  If you leave the services of the Company within one year of joining the Company, this
amount will  be recovered from you.

 You will be entitled to personal accident insurance coverage under the Company’s group
insurance plan. You and your family wil l be entitled to a comprehensive health insurance plan.

 Your init ial place of posting will  be in Harman Connected Services - Pune .
 You will report  to the Business Unit / Function Head or his/her nominee.
 Your individual compensation is  s tric tly  between yourself and the Company. It has been

determined based on numerous factors such as job role, skills – specific background, and
professional merit. This information and any changes made therein should be t reated as personal
and confidential.

 Your employment is  cont ingent upon satis factory reference & background checks including
verification of your application materials , educat ion and employment history. Your employment is
also contingent upon your abili ty to work for the Company without restric tion. By virtue of
accepting this  offer letter,  you are hereby confirming that you do not have any non- compete
obligations or other restric tive c lauses of any nature whatsoever with any previous employer/s.)

 If any informat ion furnished by you in your applicat ion for employment or during the select ion
process is found at any time during your employment to be incorrect or false, and /or if you have
suppressed material information regarding your qualifications and experience, the Company may
terminate your services without notice or compensation.

 It is  your responsibility  to notify  the Company of any changes in your personal informat ion (like
address,  contact  phone number, additional qualifications, marital status,  change of nomination,
passport  details etc.) within 3 working days.

 Company has different  Business Units and you may be transferred within or across Business
Units based on the requirement of Company. Please note you may also be transferred to any
location and may be required to work in different shift  timing as per the business requirements.



 Your designat ion may be changed depending on the work assigned to you at the discretion of the
Company

 You will be entitled for an aggregate of 27 days of leave in accordance with the Company’s policy as
applicable from time to time.

 During the course of your employment,  to enable you to discharge your dut ies efficient ly, Company may
invest  in you by providing you specialized and/or cert ified job-related training. If you choose to separate
from the Company after undergoing the training (for a minimum period as may be communicated prior to
such training),  Company has the right to recover any and all expenses expended on your training
including and not  limited to associated expenses thereof.

 You may be required to travel on Company work and you will be reimbursed expenses as per the then
prevalent  Company policy on travel and expenses.

 You will not  undertake business of s imilar nature with any other Company during the period of your
employment with this Company.

 The notice period applicable for separating from the Company’s services is 90 days. You will find more
details  on the separation procedure/ process on the HR Policy section of the Intranet.

 Upon your res ignation or ret irement from the Company or termination of your services, you are required
to return all assets and property of the Company such as documents,  machines,  data,  files and books
etc. (including but not limited to leased properties).

 If you are absent for a continuous period of 5 working days without obtaining your manager’s approval,
Company may construe this  as an act of abandonment and will proceed to follow the process as defined
under the policy concerned.

 You will ret ire in the normal course from the services of the Company at the end of the month in which
you attain the age of superannuat ion, which is 60 years.

 You shall not at any time, disc lose to anyone any informat ion, know-how, knowledge, secrets,
methods, plans, drawings, designs, etc. of the Company. Also, you shall not take any technical
documents or informat ion or copies thereof belonging to the Company outside the office unless
specifically  entrusted to you in writing.

 If, during the course of your employment with the Company, you are provided with any Company assets,
you shall maintain the same in good work ing condition and you shall return the items to this  Company
prior to you separat ing from the services of the Company.  Any dues to be paid to you on your ceasing
to be in the employment is l iable to be withheld by the Company if the said items so provided by the
Company are not returned to the Company, apart from the Company’s right to proceed against you as
per the provisions of law.

 You shall surrender all the records, correspondence and such of the papers connected with the
business in the eventuality of your ceasing to be in the employment of this Company.  

 During your employment with the Company, you shall be subject to, and have to abide by, the rules and
regulations stipulated by the Company.  The Company may, at i ts discretion, modify , from time to time,
the rules and regulations,  as it deems fit, without notice.

 You will abide by the Employee Service Conditions enumerated in Annexure 1. Any and all of the terms
and conditions of service may be modified or changed at any time by the Company at its discretion.

  The benefits as outlined in Annexure 2, 3 & 4 are subject to change at the Company’s discretion.

We are excited to have you join us and welcome you to the Harman family.



Kindly confirm your acceptance of the  above offer at our candidate portal
https://candidateportal.harman.com/

The email  body containing this offer le tter a lso contains the User-id & password to do so.
Please upload the  required documents stated be low to the  candidate  portal.

Please also submit a duplicate copy of this letter duly s igned at the time of joining. On the day of joining,
you are requested to be present at 8:30 a.m. for your on-boarding formalities at Ground, 1st and 2nd floor,
Hinjewadi IT Park,Plot No.41, Rajiv Gandhi Infotech Park,MIDC Phase I, Hinjewadi, Pune-411057, India.

You are  required to submit to us the  following at the time of your joining:
 Photocopies of your 10th and highest educat ional qualifications (inc luding all marks sheet)
 3 passport size photographs with dark grey background (Sample enclosed).
 Relieving letter from previous employer,  if applicable
 Recent Salary statement, if applicable
 Documents indicating employee number of last two employers, i f applicable
 Photocopy of Passport (indicat ing Passport number, validity, address and age)
 Proof of age and address if different from those mentioned in Passport  or not having Passport
 Photocopy of PAN card, (Any other Identity card if PAN not allot ted)
 Income Tax computation sheet and Form 12B of previous employer/s in the current financial year if

applicable)
 Company Personal Data form

We are excited to have you join us quickly and welcome you to the Harman family.
Kindly confirm your acceptance of the above conditions by signing and returning the duplicate copy of this
letter within 1 week of the date of offer release.

For Harman Connected Services Corporation India  Pvt. Ltd.

Subhajit  Ghosh
Senior Manager, Talent Acquisition

Enclosed Annexures:
1. Employee Service  Conditions
2. Compensation break-up deta il
3. A note on your Total  Rewards
______________________________________________________________________________________
I have read, understood and accepted the above. I understand that the terms and conditions are
pre-conditions to my being offered employment with the Company. I am under no obligation or duress to
accept these terms and condit ions of employment. I accept them of my own free choice and will.

                                                                              Signature:     

                                                                              Name:     

                                                                              Date:     

                                                                             Expected date of joining:   

https://symhire.symphonysv.com/Induction/Default.aspx


Annexure 2: Compensation Break-Up Detail

Name: Deepmala  Deoram  Wakade
Designation: Senior Engineer - Product Development
Grade: 10B

Gross Salary 1,000,000
Base Salary 1,000,000

Components Annual (in Rs.) Monthly (in Rs.)

Basic 400,000 33,333
House Rent Allowance 160,000 13,333
Flexible Benefit Package* 372,760 31,063
Fixed Salary – (A) 932,760 77,730
PF - Employer's contribution 48,000 4,000
Gratuity 19,240 1,603
Statutory Benefits – (B) 67,240 5,603
Base Compensation 1,000,000 83,333
Gross Salary – (A+B) 1,000,000

Pre-tax Take Home
Monthly Fixed Salary 77,730
Professional Tax 200
Provident fund - Employee's contribution 4,000
Monthly Take home - Pretax 73,530

Note:
a) Taxes are applicable as  per statutory  rules.
b) Flex ible Benefit Package is  payable tow ards  salary components  explained in the Total Rew ards annexure as

per  the Company  policy . The value of  such benefits shall not exceed the amount mentioned above under FBP.
c) Details of  the other benef its are mentioned in the Annexure 3 “Note on Total Rew ards".
d) Professional tax of Rs.300 w ill be deduc ted in the month of February.

For Harman Connected Services Corporation India Pvt. Ltd

Subhajit  Ghosh
Senior Manager, Talent Acquisition



                              

OFFER LETTER
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10/26/2018

 

Deepmala Deoram Wakade            

Dear Deepmala Deoram,

Congratulations!

With reference to our discussion in respect of your interest in our organization & subsequent interview (s) with us, we are
pleased to offer you employment in the position of Trainee  at Grade T (T) working in our organization.                          

You are requested to join us on or before 11/12/2018.

The general terms & condition governing your employment, compensation and other benefits that you would be entitled to are
stated in the enclosure to this letter.

We look forward to have you with our team by the date mentioned above. We are sure that you’ll have a bright career with our
company.

Please let us know in case of any further questions.

For YASH Technologies Pvt Ltd

Payal Jain  
Authorized Signatory
Human Resources

P.S: Date format to be read as MM/DD/YYYY, print only, if required

Disclaimer: This is a computer generated document and requires no hand-drawn signature on behalf of the Originator, i.e. YASH TECHNOLOGIES PVT
LTD. While acceptance, on this computer generated Offer Letter/Appointment letter, the Employee understands and accepts the same to be valid electronic
communication and a legal understanding of reciprocal obligations between the parties which is legally enforceable within the meaning of the all applicable
Acts, rules and regulations including Information Technology Act 2000 , as amended till date, or under any other applicable law governing electronic
transactions, for the time being in force.
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Following are the terms and conditions that refer to our offer of employment to you for the position of Trainee.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1) Base Location: Your base location shall be Pune - Hinjewadi III-DC (404)  . However, during your employment with
the Company, you may be posted /transferred to any of the offices/ projects/divisions /departments/units/clients of the
Company at any other location in India or abroad on the terms and conditions as applicable for you.

2) Salary & Taxes: You will be entitled for a CTC of Rs. 240000/- (Rupees Two Lakh Forty Thousand only) on an
annual basis, less all required deductions viz., tax on salary, provident fund contribution, ESIC, professional tax and
any other amounts as required by law to be deducted or as per the policies of the YASH Technologies Pvt. Ltd.
Please refer annexure I for detailed outline of your CTC structure wherein you may find the eligibility for different
heads for you as specified. You would be required to fill the CTC structure at the time of joining.

Payments will be made directly to your bank account pursuant to our direct payroll deposit plan. However, the
structure of your compensation plan may be altered/ changed from time to time in line with the company’s policies,
practices and change in the tax laws and rules.

Your compensation package is unique to you and you are expected to maintain the confidentiality of the same at all
times during your employment and thereafter. Any discussion or disclosure of your compensation with anybody other
than your Business Head or HR will be considered as breach of agreement by you.

3) Training/Probation/Confirmation: You’ll be under training cum probation for a period of six months from date of your
joining. Thereafter, based on your performance, management reserves the right to extend the training cum probation
period or confirm the appointment with the company. Unless services are confirmed in writing, you will continue to be
on training cum probation.

4) Increments and promotions: Your increments and future prospects in the Company shall entirely depend on your
efficiency, hard work, regular attendance, punctuality, sincerity, good conduct, Company’s performance and such
other relevant factors as adjudged by the management.

Employee’s performance is reviewed periodically depending upon various factors including industry trend, company’s
performance, market situation and other related factors. Any action arising out of this review is solely at the discretion
of the Management.

5) Agreement: You may be required to sign necessary agreements including but not limited to confidentiality, non
compete, service agreement, if applicable etc. with the Company or with clients of the company when you work for
them and as and when required and complete various formalities as per the agreements signed at the time of joining
and during the tenure with the company in order to secure the interests of the Company or its clients and also to
ensure your performance and adherence to all terms, conditions, rules and regulations of the Company.

6) Medical Fitness: Your employment is subject to you being declared medically fit by the certified medical
practitioner. The Management has the right to get you medically examined by any certified medical practitioner during
the period of your service. In case you are found medically unfit to continue with the job, you will lose your lien on the
job.
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7) Termination/Separation: Your employment with the Company can be ceased either by the Company or by you as
per below:

a) Notice Period:

During the training/probation period your employment can be terminated by the company without any notice
and without any obligation to assign a reason. If you wish to terminate this employment you may have to give
45 days written notice.
Upon confirmation of services employment services can be terminated by giving 90 days written notice by
either side. If company is terminating the employment then it’ll pay salary in lieu of notice period for the
aforesaid period wherein salary will not include any incentive or variable pay amounts, if any.

If you wish to terminate this employment by resignation/notice then company on its sole discretion may decide to
waive the required notice period from you without any obligation to pay salary in lieu of full/ remaining notice period or
permit you for payment of salary with applicable taxes in lieu of full/remaining notice period or permit you for leave
balance adjustment against notice period with applicable taxes and accordingly relieve you prior to completion of the
stipulated notice period of 45/90 days as applicable. Also an employee is not eligible for any leaves to his/her credit
during the notice period & if an employee is allowed to go on leave during this period, then the notice period will be
extended by those days.

In case you leave the company without giving notice or completing the notice period, the company shall have the right
to recover salary with applicable taxes in lieu of notice period from the amount due to you or otherwise and treat you
as absconding and take necessary legal action accordingly.

b) Your services are liable to be terminated forthwith without any notice or salary or any compensation in lieu thereof
if you breach any of the terms and conditions of your employment or the confidentiality & non-compete agreement,
service agreement or any other agreement as signed by you during the course of employment.

On termination of your employment for any reasons, you or your legal heirs, as the case may be shall comply with the
Company’s termination procedures, sign all related documents and return all Company’s properties. The company
reserves the right to keep your settlement / separation on hold and treat you as absconding in case you do not pay for
the said notice payment.

8) International Assignment & Visa: For business requirement, an employee may be expected to travel to an
international location at Client Site/Location for project delivery, training or knowledge transfer based on Client’s or
Company’s requirement. In this case the company will incur considerable cost and expenses in orientation, training,
Visa and necessary arrangements for an employee. On completion of travel, employee is expected to return to the
base location in home country and serve the Company for a minimum period of Six Months (commitment Period) from
the date of return to home country or as agreed in International assignment agreement. An employee on an
international travel, cannot initiate separation process during the travel duration. The Employee needs to come back
to home country after completing the assignment and then initiate separation as per Employee Separation Policy, for
company to consider the same as valid resignation and separation.

In the event when employee does not wish voluntarily to complete the period of six months or as agreed in
International assignment agreement after returning from international travel, employee has to (unless otherwise
approved by Company in writing) pay to company liquidated damages as per the terms of International Assignment &
Visa Policy.

Employee during the course of employment shall abide by all terms & condition as specified in International
Assignment & Visa Policy.

9) Working Hours: You will be governed by the normal working hours as applicable to your role in the company. You
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may be required to work in shifts and/or in extended working hours, as permitted by law, if required as per business
needs. This is subjected to change from time to time as per management discretion.

10) Benefits: You shall be eligible for Group Medical Insurance, Personal Accidental Coverage grade wise, provident
fund scheme & other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of
employment in the Company. At YASH; you and your family (spouse & 2 dependent children, if any) will be benefited
under Group Medical Insurance benefit plan which provides safety net for Rs. 3 Lakh floater cover. Notwithstanding
the above, the Company reserves the right to change the above-mentioned benefits as and when it deems necessary
and you will be notified accordingly.

11) Notice Period Buy-Out: If Company specifically requests you to join its services forthwith, the following
Stipulations are applicable for Reimbursement of Notice Period Pay:

The claim should be submitted after completion of one month of service with the company from the date of
your joining.
Mode of payment towards the balance/full amount for the final settlement if any; needs to be made either by
DD or by Cheque.
Leave encashment adjusted against notice period in final settlement will be paid for earned/privileged leaves
only.
The amount payable will be recoverable along with the Full & Final Settlement in case you leave the services
of the company before completion of twelve months from the date of your joining.

Following Documents will be required in original for claiming the Notice period buy-out:

Written communication/written approval from YASH HR.
Details of Full & Final settlement on your previous company’s letterhead / official document in ORIGINAL duly
attested by the previous employer.
In case of balance/full amount payment for final settlement; Photostat copy of DD & receipt of the same from
the previous employer or photostat copy of cheque & bank statement reflecting the cheque clearance.

12) Employment Verification: It is understood that this employment is being offered to you on the basis of the
particulars submitted by you with the Company at the time of recruitment & selection process.  The company reserves
the right to do employment verification, background verification and such other standard checks to verify the
credentials as submitted by you. However, if at any time it should emerge that the particulars furnished by you are
false/incorrect or if any material or relevant information has been suppressed or concealed this appointment will be
considered ineffective and irregular and would be liable to be terminated by the management forthwith without notice. 
This will be without prejudice to the right of the management to take disciplinary and legal action against you for the
same.

13) Retirement: As per the policy of the company you will be compulsorily retired from service on attaining the age of
60 years & will be eligible for retirement benefits as per policy of the company.

14) Employment Law and Norms: This appointment letter shall be governed and construed in accordance with the
laws of India. It is agreed that any dispute of whatsoever nature between you and management will be subject to
exclusive jurisdiction of courts of Indore whether they be civil courts, labor courts, industrial tribunals or any other
courts or authority of whatsoever nature.

15) Rules and Regulations:

Your appointment will be governed by the policies, rules, regulations and procedures of YASH Technologies
as applicable to you and the changes therein from time to time and you will be expected to abide by the same.
During deputation/transfer to any clients place/ or any of the group companies of YASH or client you shall
abide by the policy and the terms and conditions as applicable thereof.
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Maintain absolute integrity and devotion to duty and conduct yourself in a manner conducive to the best
interest, credit and prestige of the company. Any violation of these norms of behavior shall constitute
misconduct for which the company shall be entitled to take disciplinary action against you, as per the
Disciplinary Rules and applicable laws in this regard.
The management from time to time will assign your duties to you. In view of your position and office, you must
effectively, diligently and to the best of ability perform all responsibilities and ensure results.
You shall not enter into any commitment or dealings on behalf of the Company for which you have no express
authority nor shall you alter or be a party to any alteration to any principle or policy of the Company or exceed
the authority or discretion vested in you without the previous sanction of the Company or those in authority
over you.
While in the service of the company, you shall be governed by the terms of service conditions, code of
ethics/conduct, service manual and administrative orders of the Company which are existing, and/or to be
introduced and enforced from time to time. Timely compliance of all applicable statutes, rules, regulations,
procedures of Central/State Governments, Semi-Government, autonomous/ appropriate authorities/ bodies &
institutions that may be required by your position at any given point of time solely lies with you.
You shall be responsible for the safe keeping and return, in good condition and order, of all the properties of
the Company, which may be in your custody, care or charge. For the loss of any property of the Company in
your possession, the Company shall have the right to assess on its own basis and recover the damages of all
such materials from you and to take such other action as it deems proper in the event of your failure to
account for such material or property to its satisfaction.
You shall throughout the period of employment with us, give and devote whole of your time and attention
exclusively to your duties to the company and you shall not, without prior consent of the company, engage
yourself, directly or indirectly, in any trade, business, occupation, employment or service.

16) Non-Compete Agreement: Except on behalf of YASH; you can’t work / render services to the clients of the
company or clients of company’s clients as an individual/employee/contractor/ through any other company/through an
entity where you have substantial interest for commercial consideration or otherwise during your employment with
YASH & for a period of 12 months from the date of leaving the services of the company.

17) Confidentiality & Data Protection: Company has performed and shall perform IT Services including but not limited
to design, engineering, estimating, modeling, drafting and/or related services (“Work”) for its End Clients from time to
time. Company will consider assigning you to engage in portions of the Work and/or, under the Agreements with its
End Clients or otherwise. You will be granted access to or have the opportunity to obtain Confidential Information and
Personal Identifiable Information of the Company and its End Clients, which the Company & its End Clients wishes to
keep it strictly Confidential & Secure.

The said Confidential Information or Personal Identifiable Information will be available to you solely by reason of your
fiduciary relationship with the Company under Employment contract, you shall treat such Confidential Information and
Personal Identifiable Information Confidential, restricted & secure and shall not use, copy or disclose to others during
or subsequent to the performance of the Work (except as may be necessary in the performance of the Work assigned
to you).

Employee undertakes and agrees to:

Hold and keep in strictest confidence any and all Confidential Information and Personal Identifiable
Information disclosed to him. Employee agrees not to use the Confidential Information in any way, or to
manufacture or test any product embodying Confidential Information, except as agreed by the parties in
writing specifically.
To use its best efforts to prevent and protect the Confidential Information, or any part thereof, from disclosure
to any person.
Take all steps reasonably necessary to protect the secrecy of the Confidential Information and Personal
Identifiable Information, and to prevent the Confidential Information and Personal Identifiable Information from
falling into the public domain or into the possession of unauthorized persons.
Promptly return to the Company any or all Confidential Information and Personal Identifiable Information
disclosed to it by the Company or destroy such Confidential Information upon the request of the Company at
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any time or before Employee left the company either on account of termination or on resignation.
Nothing herein shall be construed as granting to the employee any proprietary rights or any license in respect
of the Company or its End Clients Proprietary Information.

All global rules and regulations, laws, procedures related to Confidentiality and Data Protection shall apply to
employee as it is as the same is applicable to the Company in pursuant to Service Agreement entered with its End
Clients. This obligation of Confidentiality and Data Protection shall survive forever even after termination or your
resignation with the Company.

In the event, where you will obligated to disclose any Confidential Information or Personal Identifiable Information as
a result of a court order or pursuant to governmental action, then you shall immediately inform the Company within
reasonable time so that the Company or such Individual will get an opportunity to raise the objections to such
disclosures of Confidential Information or Personal Identifiable Information to the relevant authority.

Employee acknowledges and confirms that a breach of its obligations hereunder cannot be compensated adequately
by an award of damages or other pecuniary remedy and the Company shall also be entitled to the remedies of
injunction, specific performance or other equitable relief in the event of any such breach.

Definitions of Confidential and Personal Identifiable Information (“PII”)

“Confidential Information” shall means

All foreign, federal, state and common law trademarks, service marks, domain names, internet path names
and addresses of whatsoever nature, trade dress, copy rights, patents (including applications, continuations,
reissues and extensions), logos, mask works, software, proprietary data, business documents, Database
information, operating procedure, strategies, information lists and formats, software models, business
development ideas, marketing techniques and materials, marketing plans, works of authorship, works of visual
art, product or service literature, inventions as set forth below, and all other intangible assets of whatsoever
nature, including goodwill and moral rights, and all applications for registration and/or issuance with respect to
the foregoing (whether or not registerable or patentable), held by, owned, licensed, or otherwise possessed by
the YASH/End Clients ANYWHERE,
All the YASH / End Client’s trade secrets.

“Personal Identifiable Information” (PII) shall means

Any information relating to an identified or identifiable natural or legal person; an identifiable person is one
who can be identified, directly or indirectly, in particular by reference to an identification number or to one or
more factors specific to his physical, physiological, mental, economic, cultural or social identity of the person
related to YASH /End Client.

18) Ownership of Inventions: “Inventions” are all developments, discoveries, creations, improvements, copyrightable
material, original Content, works of authorship, works of visual art, and the like, whether or not patentable,
copyrightable, original, novel, obvious, or otherwise susceptible to protection.

In case of any invention or discovery related to project or otherwise under employment on which you are directly or
indirectly assigned to or involved in, including improvements and modifications, whether or not patentable,
applications for Letters Patent covering said invention or discovery and Letters Patent issuing thereon, which
invention or discovery may be made and/or conceived by you, either solely or jointly, during the period or periods of
your assignment to or involvement in the Work and during a period of one year thereafter, shall be the exclusive 
property of the Company, shall be promptly disclosed to the Company and its clients, and shall be assigned to the
Company without  any compensation.

Employee shall do all acts and execute all documents reasonably required to convey to the Company, the entire right,
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title and interest in and to any such invention or discovery, patent applications based thereon and Letters Patent
issuing thereon, and to enable Company, at its own expense, to apply for, prosecute and obtain Letters Patent in the
India, United States and foreign countries, and to protect and enforce said patents in proceedings and litigation in
connection therewith.

In the course of performing services for Company, Employee use, or permit or allow Company to use, in whole or in
part, any invention created by him prior to commencing the said employment with the Company (or during the term of
Employment), Employee hereby acknowledge and agree that such use, permission, or allowance shall be a full,
express grant to the Company of an exclusive, royalty free, irrevocable, perpetual, worldwide license to such
invention for whatever business purpose  the Company so desires.

19) Submission of Documents: The documents which you need to carry at the time of joining & reporting details are
detailed in annexure II. Please note that all documents mentioned in annexure II are mandatory & you’ll not be
allowed to join without them. 

20) Acceptance: We request you to go through offer documents which includes this offer letter, Annexure I, II & III and
acknowledge the same by sending an e-mail to us stating that you accept the terms & conditions mentioned in the
same & confirm your joining date within five days from the date of issuance of this letter or before date of joining,
which ever is earlier, failing which this offer will stand automatically withdrawn; unless the date is extended or
communicated to you by our Talent Acquisition team.

If Employee breaches any clause of this offer letter then Employee shall be responsible to indemnify Company for all
losses, damages or cost etc. and Company shall also initiate legal action against such employees. The Obligation
stated in clause 15,16 & 17 of this letter will survive even after termination, or cancellation of this offer letter or
resignation of employee.

ACKNOWLEDGEMENT & ACCEPTANCE

I, Deepmala Deoram Wakade  have read and understood the above terms and conditions and hereby accept the same.
 

 

Signature: _________________________________ Date: ____________

Page 7 of 7Page 7 of 7







                                                                                                                                       

Date: 30 Apr 2021

Ref No: AL2082

To,

Sohail Mujwar

Flat No. 104, Khatija Manzil Sainath Society, Somnath Nagar, 

Vadgaon Sheri  Pune 

Maharashtra   411014

Sub: Your Appointment of Employment as QA Engineer

Dear Sohail Mujwar,

With Reference to your Application and subsequent interviews you had with us, 
we are very pleased to confirm your appointment of employment with Maxxton 
India Technologies Private Limited. We Value your abilities and believe that 
you will find our work environment to be challenging as well as fulfilling.

Your date of joining is 13 Aug 2018 and your Job Title will be QA Engineer, which 
would be used for communication within and outside Maxxton and feature in 
our records, Applications, Database and Visiting/Business Cards.

Your initial Total Fixed Compensation would be 4,36,000.00 /- per annum, which 
will be paid pursuant to Maxxton payroll policies and will be subject to 
applicable deductions (if any). A detailed break-up of your salary is provided in 
the Compensation Break-up section of HRIS and your employment with us will 
be governed by terms and condition referred in Annexure – A, Annexure – B 
and Annexure – C.

Please sign and return enclosed duplicate of this letter as your acceptance and 
for our records.

Yours Sincerely,

For MAXXTON INDIA TECHNOLOGIES PRIVATE LIMITED,

Maxxton India Technologies Pvt. Ltd
Ground Floor, Wing 2, Cluster E, Plot No. 77,

EON Freezone, Kharadi, Pune - 411014



                                                                                                                                       

Reema Banerjee

Manager- Human Resources
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Annexure – A (Compensation Detail)

Name: Sohail Mujwar

Designation: QA Engineer

Band: 

Your annual gross salary will 4,36,000.00 /- only per annum and will be payable 
in equal installments monthly and will be subject to all applicable statutory 
withholdings. Your Salary will be made up of the following components:

* You would be eligible for tax exemption under the different components as per the 
rules determined by the Income Tax Authorities.

Maxxton India Technologies Pvt. Ltd.  Holds the rights to change, add or 
remove the components keeping the salary amount same. Your salary will be 
reviewed regularly. Your salary will not necessarily increase as a result of the 
review.

All remuneration to employees for the previous month will be paid, by the first 
day of the month of each month. Your Health insurance will be done by the 
company. 
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Annexure – B (Terms & Conditions of Employment)

1. Notice Period  

1.1)       You will be under six months’ probation from date of your joining, 13 
Aug 2018. Post probation completion i.e. post 01 Apr 2021 you will have notice 
period will be 3 months from the date of resignation. In probation you will have 
to serve notice period of 2 months from the date of resignation.

1.2) Subject always to the statutory minimum notice requirements, following 
the end of your probationary period, this engagement can be terminated by the 
employee giving to the employer not less than three months written notice and 
vice versa. In case in probation if your performance not found satisfactory you 
will be put on Performance Improvement Plan (P.I.P) in which your performance
will be observed. If your Performance not improved when you put on P.I. P your 
services will be terminated on any day of P.I.P duration when observed your 
performance not satisfactory. If Terminated when on P.I.P you will not be 
eligible for Notice period pay neither leaves encashment will be applicable.

1.3) Depending on the management’s approval, in case you want to exit 
without serving the full notice period of 3 months which is applicable post 
confirmation and 2 months which is applicable in Probation, considering the 
task and you have at hand, you will have serve 2 months’ Notice post 
confirmation and can reimburse 1 month ‘salary or have to reimburse to 
Maxxton an amount equivalent to months’ of your salary post confirmation of 
duration you can’t serve Notice Period and in Probation if you can’t serve 2 
months have to serve at least 1 month Notice period and reimburse 1 month’s 
salary to Maxxton. In case you have served part of your notice period, you will 
have to reimburse salary equivalent to the remaining part. Request to note 
that although serving of 2 months’ notice period and reimbursement of 
1-month salary to Maxxton for confirmed employees of Maxxton who 
resign and incase not willing to serve the entire 3 months’ notice period 
is applicable but depends on approval from HR and Reporting Manager 
of Maxxton which will be based on Replacement, KT transfer and work 
requirement. Same is applicable for employees on notice period in 
probation.

1.4) The Employer reserves the right to pay or not to accept salary in lieu of 
given notice offered by the employee.

1.5) The Employer reserve is the right to terminate your employment without 
notice or salary payment in lieu of notice in appropriate circumstances.  
Appropriate circumstances include, but are not limited to, situations of gross 
misconduct, gross incompetence and/or gross negligence, employee put on 
Performance Improvement Plan (P.I.P).
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1.6) Upon you reaching the Employer's normal retirement age of 65 years 
your employment, if not previously terminated, you shall automatically be 
terminated without compensation, damages or notice by Maxxton.

2. Place of Work

Your normal place of work will be Maxxton India Technologies Private 
Limited. Cluster E, Wing 2, Ground Floor, office 601 EON Free Zone, 
Kharadi, Pune 411014, Maharashtra, India.

3. Work Timings

3.1) Normal working duration is 5 days per week to be worked at such times 
as the Employer reasonably requires and may require to work in shifts. 

3.2) Employees may be required to work at Non Standard hours as per the 
business need; your work timing would be intimated by your Manager. You shall
NOT be entitled to receive any additional remuneration for work outside your 
normal hours.

3.3) The Employer reserves the right, if it reasonably requires, to increase, 
reduce and/or otherwise vary or alter your hours or times of work.

4. General Obligations during Employment

4.1) During your normal working hours and other times as it may reasonably 
be required of you, you shall devote your entire working time, attention, skill 
and abilities to performing your duties and shall act in the best interests of 
Maxxton. You shall not undertake any work or employment, other than for 
Maxxton, during your hours of work.

4.2) Outside your normal hours of work, you shall not be entitled to be 
employed by, work for and/or be engaged by other parties and/or carry out any 
other sporting, physically recreational and/or associated activities of a paid or 
unpaid nature, unless you obtain prior written consent from Maxxton.  Such 
consent shall not be unreasonably withheld, delayed or withdrawn.

4.3) Save in the proper performance of your duties and subject always to sub-
clause 4.5, you shall not, at any time, use, copy, disclose, communicate and/or 
publish or enable or cause any person to become aware of and/or use, copy, 
disclose, communicate and/or publish any confidential information which you 
receive or obtain during the course of or as a result of your employment with 
the Employer. To do so will lead to an immediate find of RS.1,50,000 and will 
also give Maxxton the right of compensation until 5 years after the date of 
damage suffered as result of this act.

4.4) Except in your line of duty and subject always to sub-clause 4.5, you shall
not, either during your employment or after termination, make any statement or
give any interviews to the media in relation to Maxxton or any of its employees, 
members or workers without the prior written consent of Maxxton.
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4.5) The obligations contained in sub-clauses 4.3 and 4.4 shall not apply to:
              a) Any information which you are ordered to disclose by a court or 
tribunal                               
                  of competent jurisdiction or otherwise required or permitted to 
disclose by law; and

b) Available to the public generally.

4.6) You agree that you shall, whenever requested by Maxxton and in the 
event of termination of your employment, promptly return to Maxxton all 
property belonging to it in your possession, custody or control. You 
acknowledge and agree that, on termination of your employment, you shall not 
be entitled to retain and shall not retain any property. 

4.7)       “Intellectual Property” : All Intellectual property rights, including but
not limited to, patents, copyright and design rights as a result of the 
development of and/or the application of all work produced by you during or as 
a consequence of your employment, whether alone or in conjunction with others
and whether during normal working hours or outside working hours, including 
but not limited to any invention, design, discovery or improvement, computer 
program, documentation, confidential information and copyright work shall be 
the exclusive property of Maxxton and you agree to sign all such Intellectual 
property created during your employment to it. 

4.8) You will not be allowed to carry on the same or similar activity as 
undertaken by Maxxton India Technologies Private Limited in any capacity 
elsewhere without prior consent and consent of Director of the Company. Doing
so will result in an immediate fine of 1,50,000 and will also give Maxxton the 
right of compensation for 5 years after this date.

4.9) You are required to inform the Employer if you are offered or receive any 
gifts or hospitality in connection with your work.  Maxxton reserves the right to 
ask you to refuse such gifts or hospitality.

4.10) The provisions of sub-clauses 4.3 – 4.7 above shall continue to apply 
following the termination of your employment, howsoever arising, without 
limitation in point of time.

5. Indemnification

You agree to indemnify the Company for any losses or damages sustained by the
Company caused by or relating to your breach of any of the provisions 
contained in this agreement of employment.

6. Expenses 

You are entitled to be reimbursed for all reasonable expenses incurred in the 
performance of your duties. 

7. Holidays and Holiday Pay
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Types of Leave

Planned Leave (PL) 

 The leave which is applied and then approved by your lead / manager will
be treated as Planned Leave.

 You can take 16 PL in a year (Jan-Dec).
 If you want to take more than 8 PL in first six months, you can borrow PL 

from other six months for that year. You can do it once in a year.
 You can apply for 9 or less PL anytime in the year (approval depends on 

work load, release dates etc.).
 You can apply for 10 PL once in a calendar year with a gap of 6 months. 

For example, if you apply for 10 PL in the month of March, then you can 
apply for another 10 PL in the month of January next year. If you apply 
for 10 PL in the month of November, then you can apply for another 10 
PL in the month of April next year.

Un-planned Leave (UL)

 Leaves taken, for sudden without prior notification will be considered as 
Un-planned Leave.

 You can take 5 UL in a year (Jan-Dec).
 You can use it for any reason including medical.
 On serious / urgent occasions like long illness, you can take more than 5 

UL which will be deducted from PL. We expect that you do this for 
genuine reasons.

Leave without Pay (LWP)

If you take more than total 21 permissible leaves (16 PL + 5 UPL), extra leaves 
will be treated as LWP and it will be reflected in that month’s salary.

For more details kindly refer to the Leave Policy.

Note: No leave encashment will be done for the remaining leave balance from 
date of resignation.

8. Absence due to Sickness

Sickness Absence Reporting:  You are required to report a sickness 
immediately, during normal working days and before 9 am. 

You can take up to maximum 5 sick leaves in the year and will not be 
reimbursable at the end of the year if not used. 

Medical Examination: The Employer reserves the right at any time to require 
you to undergo a medical examination by your doctor and/or any other doctor 
nominated by Maxxton including a consultant or other specialist.
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9. Benefits  

Provident Fund Scheme: The organisation may register in the provident fund 
scheme after fulfilling the necessary criteria for it. You will have a choice to opt 
for it. The contribution amount (12% of your basic salary) will be deducted from
your salary.

10. Others

The Employer reserves the right to carry out monitoring of employees in the 
following ways:

 Random personal searches of employees personal belongings, including 
without limitation      the contents of lockers, bags, briefcases and 
vehicles.

 Random drugs and alcohol screening.
 Monitoring and recording of telephone calls.
 Monitoring of email and internet use.

Maxxton holds the right to audit all computers in the office. You are not allowed
to download any movies/ songs/ games/ software on to your system without any 
prior approval from the management. If found on the system a maximum of 
three warnings will be issued, after which Maxxton holds the right to terminate 
your employment or fine you.

11. Statement of Facts

11.1)        It must be specifically understood that this offer is made based on 
your proficiency on technical/professional skills/qualifications you have declared
to possess as per your application, and on the ability to handle any assignment /
job independently. In case, at a later date, any of your statements/particular 
furnished are found to be false or misleading, or your performance is not up to 
the mark or falls short of the minimum standards set by Maxxton, the company 
shall have the right to terminate your services at its own discretion without any 
notice or compensation.

11.2)       This offer is purely based on the information/documents provided by 
you and by accepting the offer, you specifically authorize the company to verify 
your educational background, previous employment, your conduct and 
background checks prior to your joining the company or thereafter. You will 
extend your co-operation (if asked for) during such verification without any 
protest or objection. However, if there is a discrepancy in the 
documents/certificates submitted by you, Maxxton reserves the right to 
terminate your employment without any notice or compensation.

12. General

12.1) Prior Agreement 
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  This document takes precedence over all previous acceptances, agreement 
and arrangements whether written or oral or implied between Maxxton and 
yourself relating to your employment, all previous agreements whether written 
or verbal shall be deemed to be terminated by mutual consent from the date of 
commencement of your employment under this agreement.

12.2) Interpretation and Definitions

The headings to all clauses are for convenience of reference only and shall not 
affect the meanings or construction of any clause contained in this agreement.

References to singular shall include the plural and vice versa, and, references to
the masculine gender shall include the feminine gender as well.

13. Jurisdiction

This Agreement shall be governed by and interpreted in accordance with Indian
law, and each of the parties submits to the exclusive jurisdiction of the Indian 
Courts and Tribunals with regards any claim or disputes arising under this 
agreement.

Annexure – C (Non-Disclosure Agreement)

Confidentiality:  You agree at all times during the term of your employment 
and thereafter (without limit of time)

The terms of  this  agreement  of  employment  and of  any ongoing salary and
compensation payment made to you from time to time should not be discussed
with any employee  of  the Maxxton except  your immediate manager and the
Finance department.

During the  course  of  your  employment  with  the  Company,  you  will  acquire
information  in  oral,  written  and/or  electronic  form,  whether  recorded  or
otherwise,  that  is  of  a  confidential  or  proprietary  nature  (the  “Confidential
Information”).  Confidential  Information  includes  (without  limitation)  all  non-
public information that is either developed by or for the benefit of the Company
or  Maxxton,  and  which  pertains  to  the  business,  clients,  customer,
counterparties,  shareholder,  employees,  policies,  procedures,  financial
condition,  earnings,  prospects  or trade secrets  of  the Company or  Maxxton.
Confidential Information shall also include, without limitation, any work product
develop  by  you,  either  singularly  or  jointly  with  any  other  person(s)  that  is
based on, or incorporates, Confidential Information.
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You are required to maintain the confidentiality of Confidential Information and
by signing this agreement of employment as provided below you acknowledge
and confirm that you will not, at any time during or after the termination of your
employment with the Company, except as required by the law, for any reason
disclose any Confidential Information to any person other than (a) those who
are employees of the Company or Maxxton and need to know or whose business
it  is  to  know the same,  (b)  third  parties  if  such disclosure  is  necessary  in
connection with the legitimate business of the Company or Maxxton, or (c) with
prior written approval of the Company. Furthermore, you will  not, during or
after the termination of your employment with the Company, attempt to use
Confidential  Information  for  personal  gain  or  the  gain  of  a  third  party.

Prior to the termination of your employment with the Company, you must return
to the Company (in the absence of prior written approve of the Company to do
otherwise)  any  documents,  proposals,  correspondence,  analyses,  writings,
papers, memoranda, records, notes, reports,  recordings, computer programs,
computer  schedule,  computer  tapes,  computer  disk,  client list,  research and
analytical databases, publications and studies on local and regional economics
and financial markets, valuation metrics, financial models, portfolio strategies
and any technical market analysis or any other materials based on or containing
information that is of a confidential or proprietary nature to the Company or
Maxxton; and all other documents, correspondence, manuals, security passes,
keys and any other items whatsoever which may be in your possession, custody
or under your control and which belong to the Company or Maxxton.

Any breach of this provision shall be treated as a gross violation of the terms 
herein and your services are liable to be terminated without notice.
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Annexure – D (Declaration)

Name in Full :

Address        :

Phone          :

E-mail ID        :

Employee Signature :

Signed for and on behalf of Maxxton India Technologies Private Limited.

By, Reema Banerjee, Manager- Human Resources

Signature: .................................................    

Date     : 13 Aug 2018.

Note : This document gives indicative details of all plans. Their implementation
is governed by policies of the company and applicable legal agencies, and may 
change from time to time without prior notice and will be applicable. Latest 
details and specifies of each plan are available with the Human Resources 
Functions.
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Ms. Sukanya Gaikwad                                                      Date: 02nd May, 2017                                                                      
Pune. 
  
 
Dear Sukanya, 
 
Assignment Letter 
 
1. EMPLOYMENT 
 
We are pleased to offer you the position of ‘Intern Graduate’ with Nityo Infotech Services Pvt. 

Ltd (the “Company"), to render service that may be required by our client (“BMC Software 

India Pvt. Ltd”). 

 
The duration of your contract shall be from ‘02nd May 2017 to 01st Nov 2017’ the terms and 

conditions of your employment with the Company are as follows:- 

2. DUTIES 
 

2.1. You will be responsible for performing services for the Customer as assigned by the 
Customer’s employees who are designated with authority to manage and supervise your 
work from time to time. You shall at all times during the period of this Agreement: 

 
2.1.1. You will execute your work at customer premises. 
 
2.1.2. Comply with all rules, regulations and procedures of the Customer.  
 
2.1.3. Provide reports concerning your work activities from time to time as requested.   
 
2.1.4. Not directly or indirectly expropriate any corporate opportunities or otherwise 

engage in any conduct adverse to the interests of the Company & Customer.  
 
3. COMPENSATION AND BENEFITS 
 

3.1. Details of your monthly compensation are as mentioned below: 
 

Components Per Month Per Annum 

Basic 10,150.00 1,21,800.00 

HRA 5,075.00 60,900.00 

Conveyance 1,000.00 12,000.00 

CCA 6,819.00 81,828.00 

Medical Reimbursement 500.00 6000.00 

Telephone Reimbursement 270.00 3,240.00 

Special Allowance 1,218.00 14,616.00 

Bonus 750.00 9,000.00 

Gross salary 25,782.00 3,09,384.00 

PF employer 1,218.00 14,616.00 

Gross CTC 27,000.00 3,24,000.00 

 
 
 
 
 
 



 
 
 
 
 

3.2. You will be covered under Group Medical and Personal Accident Insurance policy Your 
salary compensation mentioned above is subjected to the deduction towards the premium 
amount for the same. Premium value is negotiated each year with the Insurance Company 
and it will reflect as the deduction that the Company will pay to the Insurance Company.  

 

3.3. You will be entitled to all other statutory benefits wherever applicable during the contract 
period. 

 

3.4. You shall at no point of time stake any claim or right to claim employment, damage, loss 
or compensation of any sort whatsoever against client organization. 

 

3.5  Leave and Public Holidays 

a) You would be eligible for the leave of 1.5 days per month for every calendar (January to 

December) year  

b) Candidate who joins after 15th of a month will not be eligible for any leave for that 

particular month. 

c) Leave accrued over a year will be carried forward in the next leave cycle. Please note 

that in a leave cycle, only 18 leaves will be allowed and approved to be carried forward in 

the next leave cycle year. Any leaves exceeding 18 leaves will lapse. There will be no leave 

encashment applicable for any employee. 

d) Public/festival holidays would be as per the policy of our client for whom you are 

rendering your services. Also, you would be entitled to the holidays as per the policy of our 

client, except floater. 

4. TERMINATION 
 

4.1. Either Party can terminate this contract, while it is effective, by giving One (1) month’s 
advance written notice to the other Party.  

 

4.2. Nityo will promptly settle all your dues after making applicable deductions. Termination of 
this contract shall not affect the obligations of the parties that have been incurred prior to 
termination. Further obligations relating to confidentiality and intellectual property shall 
continue after termination of this contract. 

 

4.3. Upon expiry or termination of the contract, your employment with Nityo shall stand 
terminated forthwith. 

 

4.4. The Company may by immediate written notice forthwith terminate this Agreement and 
without compensation if you: 

 
4.4.1. commit any act of gross misconduct or repeat or continue (after written 

warning) any other [material] [serious] breach of your obligations under this 
Agreement; or 

 
4.4.2. are guilty of any conduct which in the reasonable opinion of the Customer brings 

you or the Company into disrepute; or 
 
4.4.3. disobey or neglect or refuse orders or directions given or wilfully neglect or 

refuse to perform any duty given by the Customer; or 
 
4.4.4. are convicted of any criminal offence; or  



 
 
 
 
 

4.4.5. commit any act of dishonesty whether relating to the Customer, any of its 
employees or otherwise; or 

 
4.4.6. wilfully give any false information or make any misrepresentation to the 

Company; or 
 
4.4.7. are in the reasonable opinion of the Customer incompetent in the performance 

of your duties. 
 
5. CONFIDENTIALITY 
 

5.1. “Confidential Information” which is defined as including: 
 

5.1.1. “documents, materials and information (whether oral, written, visual, electronic 
or otherwise and whether or not marked “CONFIDENTIAL”) relating to the 
business or affairs of the Company, its management, subsidiaries, and affiliated 
or associated companies, including but shall not be limited to the Company’s 
price lists, the Company’s clientele contact lists, propriety information on 
accounts, trade secrets, know-how, trade connections, apparatus, process, 
formula, product, invention, system, and all other information of a private and 
confidential nature”. 

 
5.1.2. During the course of your employment, you will acquire or develop confidential 

and proprietary information concerning the Company and its dealings and 
methods of dealings with its customers and employees, and you also will develop 
relationships of special trust and confidence with the Company’s customers and  
employees. 

 

5.2. Hence, you agree to be employed by the Company on the terms and conditions set out 
below: 

 
5.2.1. You agree that such Confidential Information is for the Customer’s exclusive 

benefit;   
 
5.2.2. You shall not at any time now or hereafter, directly or indirectly use or disclose any 

Confidential Information, in part or in whole to any other person, except with 
specific approval, in writing, from the Customer; and  

 
5.2.3. Your compensation and other benefits are confidential and are not to be divulged to 

any person who is not authorized by the Company in this regard. 
 

5.2.4. Upon the conclusion or termination of your employment, you will promptly 
return to the Company or Customer, all Confidential Information in whatever 
form (including all copies thereof and documents, reports, summaries and notes 
derived there from) provided in the course of your employment. You shall also 
delete, remove or destroy all copies of the Confidential Information from any 
unauthorized databases or document retrieval system into which they have been  

5.2.5. placed and certify to the Company that the same has been done. 
 
6. USE OF INTELLECTUAL PROPERTIES 

6.1. You agree that any and all Intellectual Property conceived, discovered, created or invented 
by the Customer or you in the course of your employment by the Company now or after the 
date hereof shall belong to the Customer and that you shall upon request, execute the 
necessary documents, applications and assignments transferring the same to the Customer 
and do all other things requested to perfect the Customer’s rights therein.  

 
 



 
 
 
 

6.2. You acknowledge and agree that the Intellectual Property belonging to the Customer shall be 
used for the purpose of your employment for the Customer and during the term of your 
employment only. You shall not directly or indirectly acquire any rights in respect of the 
Intellectual Property and that all such rights and goodwill are and shall remain vested in the 
Customer.  

 
7. NON-COMPETITION AND NON-SOLICITATION 

 
7.1. You shall not during your employment with the Company, directly or indirectly engage in any 

business competitive with the Customer, whether as a owner, partner, shareholder, officer, 
employee, agent, consultant or otherwise.  

 
8. GOVERNING LAWS  
 
8.1. This Agreement is governed by, and shall be construed in accordance with, the laws of 

India and you will hereby irrevocably submit to the exclusive jurisdiction of the Courts of 
India in respect of any proceedings arising out of or in connection with this Agreement.  

 
9. ENTIRE AGREEMENT: 

 
9.1. This Agreement represents the entire agreement of the Parties and it supersedes all prior 

statements, discussions and understandings and may be amended only in writing signed 
by both Parties. 

 
9.2. Any breach of this Agreement provides justifiable ground for the Company to dismiss you 

without any compensation of whatever nature as a result of the dismissal. The dismissal 
does not relieve you from the obligation to compensate the Company for any and all damage 
suffered.  

 
9.3. In addition to and without prejudice to the Company’s rights above, you agree to indemnify 

and hold the Company and its Customer harmless against all claims, losses, damage, 
costs, expenses, proceedings, fees of legal advisers (on a client-solicitor basis) and fees of 
other professionals incurred by the Company arising from a breach or neglect or alleged 
breach or neglect of this Agreement.  

 
9.4. The Company reserves the right to vary any of the terms and conditions of employment in 

accordance with the changes in its policies and practices under intimation to you.  
 
 

 
Agreed to and accepted with the express 
intent to be legally bound 
 
 

 
For Nityo Infotech Services Pvt Ltd 

 

____________________________________ 

Signature 

Name: ______________________________ 

Passport No. _________________________ 

Date: _______________________________ 

 

______________________________ 

Signature 

Name: Ketki Datar 

Designation: Sr.HR. Executive 

Date: __________________________ 

 

 


































































































































