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M Gma i| Dr. Sukhdev D Kadam <drsdkadam@siberindia.edu.in>

RE: CV of my student

2 messages

DECPL <sanjay.j@deccanenviro.net> Mon, May 13, 2019 at 1:56 PM
To: "Er. Dhananjay S Mali" <malids@siberindia.edu.in>, drsdkadam@siberindia.edu.in
Cc: amod.g@deccanenviro.net, rajanish.a@deccanenviro.net

Good Afternoon Sirs.

We are thankful for the kind courtesy extended during our visit on 10th May’ 19 at your Esteemed Institute.
We were pleased to conduct the CAMPUS INTERVIEW and had a good interaction with your students.

As per our requirement and the interviews conducted, we have shortlisted following students:

A. SALES EXECUTIVE (TRAINEE)

1. Mr. Mukesh Kore

2. Mr. Kishor Chougule

B. PROJECT EXECUTIVE (TRAINEE)

1. Mr. Vihar Kamble
2. Mr. Abhishek Desai
3. Ms. Rohita Shetage
4. Ms. Sonali Mote

C. COMMISSIONING EXECUTIVE (TRAINEE)
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1. Mr. Swapnil Kait
2. Mr. Akshay Chormare
3. Ms. Aparna Kadam

Our Gross (CTC) package offered will be Rs. 1,80,000/- per annum and the trainee has to sign the contract agreement
to serve our organization for 2 years which includes six month training + six month probation + 1 year service
(minimum).

We now request you to please discuss with your students and let us know when we can conduct the PERSONAL
INTERVIEW in our Pune office. Your response is solicited within one week else we will have to source the students
from other institute.

Trust this is inline and look forward for your feedback at the earliest.

Warm Regards,

Sanjay Javanijal

From: Er. Dhananjay S Mali [mailto:malids@siberindia.edu.in]
Sent: 03 May 2019 16:41

To: DECPL <sanjay.j@deccanenviro.net>

Subject: CV of my student

Please find attached here with CV of my student

Dr. Sukhdev D Kadam <drsdkadam@siberindia.edu.in> Fri, May 17, 2019 at 6:31 PM
Draft To: DECPL <sanjay.j@deccanenviro.net>

Sir, First of all | am very much thankful for shortlisting our students in your reputed organization. The shortlisted students
are visiting your organization tomarrow Saturday 18/5/2019 around11.30am. Some shortlisted students joined in some
other companies so in their space | have added some best and needy students. Pl. accept them. Once again thanks for
+ve cooperation .

[Quoted text hidden]
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Kotak Mahindra Bank

Date: 29-Jun-2019
Ref No: 828595

Chande Vinayak Bhondiram
A/P 12, Somwarpeth, Tal~kagal,Dist
416012

LETTER OF APPOINTMENT

Dear Chande Vinayak,

This letter marks an important event in the life of our Bank and indeed for you. We value this letter as a symbol of a hew
relationship, one that is hased on simplicity, prudence and humility.

When you sign this letter, you would have agreed to uphold our heritage and be a part of the Kotak family. You promise to vaiue
our values and be one of us

o Down to Earth & Approachable : We are simple, straight forward, realistic, unpretentious and always accessible to our
stakeholders

« Mutual Respect, Trust and Transparency : We nurture an environment which is transparent in dealings, value the
contribution of every individual and respect basic hurnan dignity in alt interactions

« Passion to Achieve ; We are committed fo focus on results with undying enthusiasm and energy

« Entrepreneurtal Approach | We generate and encourage creative ideas, applying sound commercial acumen. We have #n
innovative approach to problem solving and do not shy away from going beyond the conventional

« Ethical with Governance Mindset ; We are commitied to conducting ethical business maximizing shareholder values/on a
sustainable basis, while ensuring fairness to all stakehoiders including customers, team members, investors, busingss
partners, Government and society at large.

When you sign this letter, you would have embarked on our quest to make modern history!

”

<~ Priyesh Malkhan
Senior Manager

Chande Vinayak Dhondiram
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Kotak Mahindra Bank

Date: 29-Jun-2019
Ref No:828595

Chande Vinayak Dhondiram

A/P 12, Somwarpeth, Tal-kagal,Dist
416012

We have pleasure in appointing you as Assistant Manager in the Grade M1 with effect from 15-Jul-2019, or from your date of
reporting to work, whichever is earlier, provided that this letter of appointment shall cease to have effect if you do not report to work
by 15-Jul-2019,

Paosition, Location and Remuneration

1. The details of your remuneration are enumerated in Annexure A, is enclosed. Your remuneration will be paid at such time and i :n
such manner as set forth in the policies, rules and regulations of Kotak Mahindra Bank Limited ('Bank'}.

2.You will initially be posted at our office at Kotak Mahindra Bank Ltd, Shp No.B4,B5,B6,B7 & B8,Gr FiIr, Royal Prestige,Sykes
Extn,City Survey, Kolhapur 416001, but you will be liable to be posted or deputed at any other office/ branch of the Bank or any

of its associate companies ar any of its clients and your services are liable to be transferred to any subsidiary or associate or
affiliate company including overseas.

Probation

3. Your appointment is subject to a probation period of 8 Months, where after subject to your performance and conduct being
satisfactory, your probation period may be either extended at the discretion of the management or may be dispensed with either
eartier or on completion or thereafter till confirmation. Unless confirmed in writing, you will be deemed as probationer after the
expiry of the initial or extended period of probation. Your services are liable to be terminated by giving 1 Month notice during the
initial or extended period of probation.

Other conditions

4. Your appointment is subject to your providing, inter alia:
4.1. A relieving letter from your previous employer relieving you from your duties.

4.2 Receiving sa{isfactory background verification repeont.

4.3. A copy of the last pay slip from the previous employer.

4.4, Proof of identity which could be either the copy of voter identity card or Aadhar card or Passport
4.5. Proof of date of birth.

4.6. The Bank's application form complete with photograph.

4.7. Valid email id.

4.8. Mobile no and /or Landiine no.

Kotak Mahindra Bank Ltd.

CIN: 165110MH1985PLCO38137 page 2

Kotak infiniti, Buiding Ne. 21, Registered Office:
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Kotak Mahindra Bank

5. Your appointment is subject to submitting a Self-Certified Medical Fitness and Declaration Form Issued by the Bank. If you
are at any time prevented by ili~health, accident or other urgent necessity from attending office or performing your duties, you shall
bring this to the notice of the Management as soon as you possibly can and furnish the Management with all the information
refating thereto as it may reasonably require. [f called upon, you shall submit yourself to an examination by a qualified registered
medical practitioner appointed or agreed to by the Management and you may be required to produce a certificate of medical fithess
before you resume work. Absence from work or disability in performing your duties beyond the period of sick leave to which you
are entitled under the rules shall be, at the discretion of the Management, without salary.

Duties. Responsibilities & Other employment

6. You will perform such duties as are assigned to you by the Bank from time to time refating to the position to which you are now
appointed and to which you may be transferred/ promated in future. Please note that should you be entrusted with the handiing /
custadianship of cash / securities, any shortfall will be recoverable from you personally. This does not preclude the Bank from
recovering the same from any dues to you, or from taking legal action.

7. You may be required to work on staggered timings / shifts, the timings for which may be altered from time to time. The hours of
wark, holidays and paid leave will be in accordance with the Bank's rules. Please nate that if you absent yourself from the services
of the Bank without prior written permission or overstay sanctioned leave for eight consecutive days, you will deemed to have
abandoned service voluntarily without giving due notice and you shall lose lien on appointment.

8. You shall devote the whole of your time and attention to performing your duties and use your best endeavors to promote the
interests of the Bank and your conduct at other times shall be such as not to damage the interests of the Bank. You shall not
engage yourself directly or indirectly in any trade, business, vocation or occupation or in advisory capacity or accept compensation
in any form from any third party for any actions performed on behalf of the Bank without the express written permission of the Bank.
In this connection, you are required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Bank, whether directly or indirectly.

9. In view of your position and office, you must effectively, diligently and to the best of your ability perform all responsibilities and
ensure results. There may be times when you will be expected to work extra hours to achieve the above when the job so requires.

10. if you are at any time prevented by ill-health, accident or other urgent necessity from attending office or performing your
duties, you shall bring this to the notice of the Management as soon as you possibly can and furnish the Management with all the
information relating thereto as it may reasonably require. Absence from work or disability in performing your duties beyond the
period of sick leave to which you are entitied under the rules shall be, at the discretion of the Management, without salary.
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Kotak Mahindra Bank

11. You shall inform the Bank without delay of any act of dishonesty, fraud or cheating or any damage to the Bank's property that
you may come to know of, whether the same is under confemplation or is taking place or has already taken place.

12. You shall not without prior consent of the Bank in writing, which will not be unreasonably withheld, publish any book or brochure
or article concerning any matter, which relates to any activity of the Bank.

Rules, Requlations and Confidentiality

13. You shall faithfully chserve all the rules and regulations of the Bank as applicable from time te time and comply with all
reasonable orders of your superiors and attend to your duties punctually at such place or places, as you may be required.

14. You shall also abide by and implement "The Corporate policy manual on Conflict of Interest, Confidential and Proprietary
Information" including interalia the Information Technclogy Security Policy and Code of Conduict as approved by the Bank.

15. The Bank is committed to ensure 'Integrity’ in all aspects of its functioning. You are expected to comply with the policies of the
Bank including the Code of Conduct and other policies of the Bank as they form an integral part of the terms of employment with
the Bank. Consequently, you are required to understand the scope and intent behind these policies and to comply with the same.
These policies are updated / madified on a periodic basis and new policies may be intraduced and notified to employees' from time
to time through intranet and/or e~mails and you will be governed by the same from time to time as and when the said changes are
made. It is your respansibility to read and comply with the same.

16. Since the nature of your work requires you to handle confidential information, you shall not at any time during your employment
or after its termination, without the consent of the Bank in writing, divulge, directly or indirectly, any knowledge, information or
documents whether relating to Bank pracesses, operations, procedures, transactions or not, acquired by you in the course of your
employment concerning the business or affairs of the Bank, its subsidiaries, its associates or clients and which are in the nature of
a trade secret or secret in other respects the disclosure of which will cause harm to the Bank, its subsidiaries, its associates or
clients.

16.1. In line with the, SEBI { Prohibition of Insider Trading) Regulations,2015 as modified from time to time, you shall comply
with the Employee Share Trading Code as approved by the Board of Directors of the Bank. In addition, you shall not deal
in securities of a firm listed in the stock exchanges, when in possession of any unpublished price sensitive information or
communicate such information to any person except as required in the normal course of work, or under any law; or
counsel any person to deal in securities on the basis of such information.
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17. You are not authorized to and must not at any time:
17.1. Trade on your own account by pledging the credit of the Bank;

17.2. Even on the Bank's account, enter into any transaction of a speculative or gambling nature or otherwise subject the Bank
to risks which are beyond its financial capacity to bear,

17.3. Enter into any commitment, dealing or obligation on behalf of the Bank, except to the extent of operating the Bank's bank

account or accounts as empowered by a resolution of the Beard of Directors of the Bank.

18. You shall not accept directly or indirectly any commissicn, share in profit, presents or gratuities from any party dealing with,
or seeking to deal with the Bank,its subsidiaries or its affiliates. '

Termination

19. Your services can be terminated by the Bank, without any notice or payment of any kind in lieu of notice, in the following cases:

19.1. Any incorrect information furnished by you or on suppression of any material information; and/or

19.2. Any act, which in the opinion of the management is an act of dishonesty, disobedience, insubordination, incivility,
intemperance, irregularity in attendance or other misconduct or neglect of duty or incompetence in the discharge .
of duty on your part or the breach on your part of any of the terms, conditions or stipulations contained in this letter
or a violation on your part of any of the Bank's rules and policies; and/or

19.3. You being adjudged an insolvent or applying to be adjudged an insolvent or making a composition or arrangement with
your creditors or being held guilty by a competent court of any offence involving moral turpitude; and/or

19.4. You being convicted of a serious criminal offence or a criminal offence which, in the Bank's opinion compromises your
ability to perform your duties; and/or

19.5. The results of any background checks or searches conducted by the Bank are found to be unsatisfactory in the opinion of
the Bank in its absolute discretion. and/or

19.6. Any misconduct pertaining to moral turpitude, rictous/disorderly behaviour, theft, misappropriation, conviction by any court
of law,
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19.7. Any act or omission which could be construed as loss of confidence in you by the Management.

19.8. Any act subversive of discipline or any conduct prejudicial te the interest and reputation of the Bank.

20. Subject to the right of the Bank to terminate this employment in accordance with clause 19, it may be terminated either by the
Bank or yourself by giving 3 Months notice in writing to the other.

20.1. The Bank alone, at its discretion, may opt to make / accept payment in lieu of notice period, which will be calculated on
the basis of monthly gross salary. The decision whether or not to accept the gross salary in lieu of the notice period will
rest solely with the Bank and the employee shall be required to serve the applicable notice period as per the exit policy
of the Bank if the Bank does not accept the gross salary in lieu of the notice period.

Retirement age

21. The age of superannuation i.e. the age of retirement in our Bank is 60 years.

22. On retirement or earlier termination of this employment in any manner, you shall hand over all papers, documents and other
property belonging to the Bank or which have been entrusted to you or received by you in the course of your employment with
the Bank.

Jurisdiction

23. If any term or provision of this appointment letter or any application thereof shall be declared or held invalid, illegal or
unenforceable, in whole or in part, whether generally or in any particular jurisdiction, such provision shall be desmed
amended to the extent, but only to the extent to cure such invalidity, illegality or unenforceability, and the validity, legality
or enforceability, of the remaining provisions, both generally and in every other jurisdiction, shall not in any way be affected
or impaired thereby.

24. Courts of Mumbai shall have exclusive jurisdiction in respect of any disputes arising at out of or in connection with this contract.

25. This letter constitutes the entire understanding between you and the Bank refating to your employment by the Bank and
supersedes and cancels all prior written and oral agreements and understandings with respect to the subject matter of this
appointment.

26. As a full time employee of the Bank, you shall not be a Director on the Board of any Company. If you are a Director in any
Company you are required to resign from the same before joining the Bank.
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Kotak Mahindra Bank

You are requested to send us a copy that is signed and dated by way of acceptance of the terms and conditions contained therein.

We look forward to your having a long and successful career with us,

Your's faithfully

for Kotak Mahindra Bank Ltd

a“/”m

Priyesh Malkhan Chande Vinayak Dhondiram
Senior Manager Date:
Page 7
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Kotak Mahindra Bank

Annexure A
Name Chande Vinayak Dhondiram
Grade M1
State Maharashtra-Mumbal
With effect from 15~Jul—-2019
Components P.M. P.A.
Basic Salary 8,922.00 1,07,060.00
Hause Rent Allowance 4,461.00 §3,530.00
Bonus 1,784.00 21,412.00
Contribution to Gratuity Fund - 5,150.00
Centribution to Provident Fund - 12,847.00]
Total 15,167 2,00,000.00
*Company contribution towards PF is 12% and Gratuity is 4.81%
Under the Kotak Term Group Plan, you get covered upto § lakhs or 1.5 times CTC whichever is higher in case
of death.

A

Prepared By % j‘
Date : 29-Jun-2019 5 YA
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29 Aug 2019
Dear prasad Patil,

We are pleased to offer you the position of Unit Mgr-Busi. Dev. in Level 1 of
our Company. Your initial posting will be at Kolhapur.
Your compensation details are as follows:

Basic 69,000
Supplementary Allowance 1,11,000
Flexible Compensation Plan 18,081
Employers Contribution to PF 21,600
Gratuity 3,319
Minimum Statutory Bonus 7,000
Total Fixed Pay 2,30,000

The terms and conditions of your appointment will be communicated to you on
acceptance of our letter.

The Company reserves the right to conduct background checks including your
antecedent, Education and employment. Your continuation in employment will
be subject to satisfactory reports being received from all the above mentioned
sources.

The offer is made relying upon the information furnished and representation
made by you from time to time. If any information or representation is found to
be incorrect or if any material information is detected by us to have been
suppressed by you or any action on your part is found to be in contravention to
the terms and conditions of employment or the Company’s Code of Conduct, the
Company will have the right to terminate your services at any time without prior
notice.

Please note that this offer is valid subject to your acceptance of the
term/conditions of employment with us and may be withdrawn/modified if any
information or representation furnished by you is found to be incorrect or if any
material information is detected by us to have been suppressed by you or any
action on your part is found to be in contravention to the terms and conditions of
employment or the Company’s Code of Conduct or any Applicable Anti-Bribery
Law and the AntiCorruption and Bribery Policy of the Company.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai - 400 025, India.
Tel.: 4039 1600, 6644 1600 * Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@ 1CICI PRIDENTIALTS!

This offer letter may be withdrawn by the Company without assigning any reason
whatsoever for such withdrawal. This letter is not to be construed as your letter

of appointment, which will be issued separately subject to the conditions
mentioned above.

We look forward to your joining the company and wish you a long and successful
career with the organization.

Best Regards,

Vineet Tyagi

Vice President

Human Resources

ICICI Prudential Life Insurance Co. Ltd.

| accept the above terms and conditions.

Name : prasad Patil
Signature & date:

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai - 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837
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-
G Mal I Placement @ SIBER <cdc@siberindia.edu.in>

by ool

Titles for the students

Shrikant Athavale <shrikant@infiniumglobalresearch.com> Thu, Jan 24, 2019 at 6:35 PM

To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Dear Bhakti,

We can confirm we are hiring three of your students for the role of Research Associates. Following are the names of the students

1) Anuja Kashinath Magdum: Salary (12k/m during the probation and 18K/m after the probation period)
2) Sayali Sanjeev Mangore: Salary (10K/m during the probation and 15k after probation)
3) Shubham Kishor Powar: Salary (10k/m during probation and 16k after probation)

Please note that the probation is 3 months and their onboarding shall be done in the month of June.

ae are considering the following student for articleship
1) Mrunal Narwade
2) Yashashri Shinde
3) Ajay Popat Jadhav
4) Prasad Sambhaiji Patil

These students shall be re-evaluated after once they complete 1 month of articleship successfully and the offers shall be provided by
then.

They can attend the training program once our representatives Mr. Omkar Harane and Mr. Ajit Rowniyar visit your campus.

We can also hire your first year students for articleship and internship. The stipend paid for articleship and internship shall be 5k per
month.

Should you need any information or assistance please feel free to write to us.

Shrikant Athavale

Principal Analyst_and Founder
Infinium Global Research
Mobile: +918999930634

Email: shrikant@infiniumglobalresearch.com

Website: hitps://www.infiniumglobalresearch.com

https://mail.google.com/mail/u/0?ik=998b17b9e4&view=pt&search=all&permmsgid=msg-{%3A1623547119451699349&simpl=msg-%3A16235471194...

12



10/16/2019 CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - Titles for the students

From: Shrikant Athavale [mailto:shrikant@infiniumglobalresearch.com]
Sent: Wednesday, January 23, 2019 5:05 PM

To: 'Placement @ SIBER'

Subject: RE: Titles for the students

Hi Bhakti,

Thank you for sending it over. Could you please send the word files for the ones there is a pdf.
It will help us evaluate better and we can make comments for the areas of improvement.
Thank you,

Regards,

Shrikant

From: Placement @ SIBER [mailto:cdc@siberindia.edu.in] 3
Sent: Wednesday, January 23, 2019 4:44 PM

To: Shrikant Athavale

Subject: Re: Titles for the students

Dear Shrikant,

[Quoted text hidden]
[Quoted text hidden]
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' 0 ICiCI Bank

PRIVATE AND CONFIDENTIAL

Reference No. - 1384056082
Applicant ID - 4317053

15-Mar-2021

Sheetal Mahesh Inamdar

Dear Sheetal,

We take great pleasure in extending an offer to you for being a part of ICIC| Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is
subject to you having fulfilled the requirements of successful completion of the degree
programme within the timeline- which is the basic requirement of your eligibility. In an
event, where the laid out requirements are not met within the stipulated timeline, this offer

shall be withdrawn, cancelled and stand revoked which please take a note of.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:
E-Mail Address : icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: LB5190GJ1994PLC021012 Vadodara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1384056082
Applicant ID - 4317053

15-Mar-2021
Sheetal Mahesh Inamdar
Dear Sheetal,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in PERSONAL LOAN at PUNE - BUND GARDEN ROAD - RO.

Kindly note, that the offer of appointment is subject to you having fulfilled the requirements of
successful completion of the degree programme within the timeline- which is the basic
requirement of your eligibility. In an event, where the laid out requirements are not met within the
stipulated timeline, this offer shall be withdrawn, cancelled and stand revoked which please take
a note of.

The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:
e You shall be required to join the Bank on or before 15-Mar-2021.

* You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

e On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s
of violation or any attempted violation of the aforesaid IT Security Practices and Procedures
on your part shall result in disciplinary action.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

qubai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1384056082
Sheetal Mahesh Inamdar

« Notice Period: In case you decide to leave the Bank's services during probation period or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive off/reduce the notice period depending upon the exigencies. In
such case, you would be required to pay to the Bank the gross salary for the notice period so
reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice period.

e Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

e Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

e Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/ffirm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

« Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1384056082
Sheetal Mahesh Inamdar

« Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to notify the Bank immediately with details of civil or
criminal case/s instituted against you in any Court of Law or any complaint/show cause
notice /prosecution with/by any Police Station or by any statutory authority, as also you will
notfy —any outcome of such complaint like filing of Chargesheet
IArrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

e The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

« Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of appropriate action.

» Termination of Employment: Your services with the Bank are liable to be terminated:

« Without assigning any reason and without giving any notice during probation period
and after confirmation by giving thirty days' notice or on payment of thirty days' gross
salary in lieu of the notice period and at any time during your services with the Bank in
the event of

a) Any breach of the conditions mentioned in this letter on your part

b) You not successfully completing the degree programme within the stipulated
timeline during the current academic year and non-submission of your certificate
and mark sheet within 3 months of result announcement

c) Any incorrect information furnished by you like:
e Mismatch in your previous employment data even for a day
e Mismatch in your previous pay slip
« Fake qualification certificates etc; and

d) Suppression of any material information by you.

e) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.




Reference No. - 1384056082
Sheetal Mahesh Inamdar

e General:

Your appointment and continuation in employment are subject to reference checks,
successful completion of your course during the current academic year and submission
of your certificate and mark sheet within 3 months of joining.

You will be bound by the Rules and Regulations of the Bank.

You will keep us informed of any change in your residential address.

Your acceptance is taken as your understanding that the role in ICICI Bank may involve
sales. You may be required to travel extensively as per the requirement of your job/role or
as may be needed for the exigencies of the Bank. Also, that you further understand that
your services in the Bank are transferrable in any location and profile including sales,
across geographies as per organization requirements.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Amit Prakash

Digitally signed by AMIT PRAKASH
Date: 2021.03.16 00:22:22 +05:30

| ha 3R ai i terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1384056082
Sheetal Mahesh Inamdar

Annexure:
Remuneration:
e Your Base Salary will be Rs. 84,000/~ (Rupees Eighty Four Thousand only) per annum.

* You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. The performance
linked Retention pay would be payable to an employee only if the employee on the day of

payout is on the rolls of the bank and he/she has not resigned and / or is serving notice
period.

Supplementary Allowances:

* You will be eligible for a Supplementary Allowance of Rs. 1,44,000/- (Rupees One Lakh
Forty Four Thousand only) per annum. Supplementary allowance will include
—Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen and any other
allowance. All the components of supplementary allowance are subject to limits and rules
prescribed by Income tax act and policies of the bank.

* You will be eligible for HRA of Rs. 42,000/~ (Rupees Forty Two Thousand only) per
annum.

¢ The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject

to deduction of tax at source.

Superannuation Allowances:

* You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.




6:

Reference No. - 1384056082
Sheetal Mahesh Inamdar

Benefits:

Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank's intranet which will be accessible upon joining the Bank.

Signature of Applicant

Digitally signed by AMIT PRAKASH
Date: 2021.03.16 00:22:22 +05:30

Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited
ICICI Bank Towers
Bandra-Kurla Complex

Mumbai 400 051, India.

Tel.: (91-22) 2653 1414

Fax: (91-22) 2653 1122
Website www.icicibank.com
CIN.: L65190GJ1994PLC021012

Regd. Office : ICICI Bank Tower,
Near Chakli Circle,

Old Padra Road,

Vadodara 390 007, India.
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JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidatelLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,

you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xt/Xith/ Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

Please note that you are required to attend Induction program (-Banker) on your date of joining.

You shall be communicated about the date, time and venue for induction program (FBanker) by
your Recruitment Manager.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwi.icicibank.com Old Padra Road,

Mgmbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Name : Sheetal Mahesh Inamdar
Position: Assistant Manager
Group: RETAIL BANKING GROUP

Assistant Manager

Monthly Annual
Basic 7000 84,000
HRA 3,500 42,000
Supplementary Allowance * 12,000 1,44,000
Superannuation Allowance ** 1050.00 12,600
T otal 23,550 2,82,600
Retirals
Retirals (PF, Gratuity) *** 2,383 28,596
Total CTC 25,933 3,11,196
Performance Linked Retention Pay # 2,250 27,000
Total (incl PLRP) 28,183 3,38,196
* Supplementary allowance will include Conveyance / Travel allowance, LTA, Medical, Canteen and
any other allowance
+* You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity, in
accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.

Date: 15-Mar-2021
Digitally signed by AMIT PRAKASH
Date: 2021.03.16 00:22:23 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com QOld Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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We'll take you home

Date: June i4, 2019
Dear Apurva Rajendra Dhume,

We are pleased to offer you a position of Relationship Manager, Under the Management Associate -
Sales Program at L1 Level as per the following terms and conditions.

1. Place of Posting: Kohlapur. Your final location would be confirmed at the time of joining. The Company has pan India
operations and hence your posting is transferable. Your scope of work will include but not limited to all the functions related
to Credit Evaluation, Business Development, Sales and Collections for the company.

2. Working hours: Working hours are from 09:30 AM to 06:00 PM, 6 days per week. However, if the exigency of work
demands, you should be prepared for longer work hours to ensure timely completion of assigned tasks.

3. Probation: You will be on probation for a period of six months from the date of joining. Upon successful completion of
probation your appointment will be confirmed. Your probation may be extended depending on your performance.

‘ ' ., 4. Compensation Package:

4.1. Salary: As per the structure mentioned below:

| Particulars (p.a.) Amt (Rs.)
Basic Salary Rs. 180,000
- Total Allowances Rs. 240,000
Fixed Salary Rs. 420,000
| PF Rs. 21,600
Gross Salary Rs. 441,600
Mobile & Data Card Allowances Rs. 24,000
Insurance Rs. 9,500
Incentiye Rs. 140,000
C .__ ' CTC Rs. 615,100

4.2. Allowances:

4.2.1. You will be entitled to reimbursement of official calls on mobile phone and use of internet data card/wifi (At

present this is Rs. 24,000 p.a.)

4.2.2. Official travel will be reimbursed subject to the policies of the company governing the same.

4.3, Other Benefits:

4.3.1. You will be entitled to Privilege Leave (PL) of 21 Days per annum, however no such leave is allowed within
the first 6 months of joining

4.3:2. You will be entitled to an Incentive which will depend on your performance against targets planned for specific
periods and other rules governing the same. (At present performance based incentives for Relationship Manager are

pegged at Rs. 140,000 /- p.a)



4.3.3. You will be covered under the group medical and accident insurance policies of the company

5. General:

5.1 You are expected to devote your whole time, attention and ability to the interest of the company and show total
commitment to its goals.

5.2 You will have to maintain absolute secrecy and confidentiality in regard to all the documents and information
pertaining to the company and its customers, which you come across in course of your duty.

5.3 You will not engage yourself, in any business of your own or any other business/employment.
5.4 You are expected to treat these terms of employment confidential.
3.5 Breach of any of the above conditions will render you liable for termination of your employment without notice.

5.6 Any dispute between you and the company concerning or relating to or arising out of this offer shall be subject to the
jurisdiction of and be determined by the court of the competent jurisdiction in Mumbai only.

6. Notice Period: Either party shall be entitled to terminate the said employment by giving notice or in-lieu of such notice, a ‘

sum equal to the basic salary for the notice period.
7. Your Date of Joining shall be July 1, 2019.

8. Acceptance: Kindly sign the duplicate copy of this letter or send us an email to confirm your acceptance.

For Home First Finance Company India Ltd.

(Authorised Signatory)
I have read the contents of the above offer and accept the same. I will join on

Date: (Signature):




Institute: Chhatrapati Shahu Institute of Business Education and Research Trust, Kolhapur
Applicant ID- 323934

HRD No.2552/Campus Rec-1 August 30, 2019
Payal Jitendra Patil

4/274, Burud Galli
Powar bol, Mote Tale
Ichalkaranji, Kholapur
Maharashtra

416115

Mobile : 8796257966
ARGy [MRIEAT [Sir/Madam,

Campus Recruitment
HEr® gauh(Ay) ¥s QB Frgfe
Recruitment of Assistant Manager (AM) Gr. ‘A’

'With reference to the interviews held on July 4, 2019 for the captioned post, the Bank is
pleased to offer you the post of Assistant Manager - Grade ‘A’. This offer is subject to the following
Terms and conditions and you meeting the eligibility criteria as communicated to your institute prior
to conducting the Interviews, including passing of the requiste Post Graduate degree in the first
attempt and submission of a degree certificate to that effect.

1. fafépear Sita | Medical Examination:
MY & 7 VGl T80 H3 & 99Y Fafrcdy $9 9 @R 8.

You should be medically fit at the time of joining the Bank's services.

2.

(3 Y F URFEN H SIS dF & PUNE @aTeld DBl House, Dynaneshwar Paduka Chowk,
Fergusson College Road, Pune Pin :411004, Maharashtra¢ RQIE &ar & | ST I8 RAdy REr Srar %‘ &r
319 376l FATHT FT September 6, 2019 W I FgRFa wath sitaerRerard q¥r &Y | 3T sifaw
dAT T T IS FEEd @R giad R swen | gua e e 6 9w e e of artay

faar | afdwer srar aue) fa=ft of were el 9rer &) sREN) 3EE ¥ 3Tus! ueitd $39 &1 Afer

U T YR W1 &, W1 & SIS A W §F & A0 i F o urn wRa) g # fad oft e w
AR fear o w8,

(a) You will be initially reporting to PUNE Zonal Office located at IDBI House, Dynaneshwar Paduka
Chowk, Fergusson College Road, Pune Pin :411004, Maharashtra. You are advised to report at Zonal
Office and complete your joining formalities on September 6, 2019. Your final place of posting will be
advised by the Zonal Office. Please note that the Bank reserves the right to post you in any of the offices of




the Bank in any of its departments/Verticals or offices/business units of its subsidiaries/associate institutions as
the Bank may decide. You will also be liable for transfer to any place in India/abroad, as the Bank may decide
in terms of the applicable rules of the Bank, prevailing from time to time.

@  anue &% gr1 PuaiRa sl gur Mt v ol o R e wem A feRd o @Raa 7 Y & fag
afifrges fan s wea 2.

(b) You will be liable to be deputed to serve in any other organization in any manner whatsoever, for
such duration and on such terms and conditions, as the Bank may decide.

3 a9 Ud Wt | Pay and Allowances :

IS SUR TR UG« $d 97 § qd 907 iR JfSRAT $1 aw7a-a9g W e gt o v i
g1, 3y 3 ‘U # Wergd udud! & fog Wierd s uRafkrdt ) st ) @y anf & oft geer gL 3 v F
Wedd WEuF & fay ar) He@ qa 999 23700-980(7)-30560-1145(2)-32850-1310(7)-42020(17 &¥) & oA |
'23,700/- ufey A® ®. 39 28 AT 2018 F F oRuy IS F/2018-19/279/TTHR/TTHR-37 &

AR WETTH Yawth A3 T & AU wed 3wy gRefeugigaunsi/end, anfe & Qv off g gy
BRI $ GG A I, 9, AR, uRefE 3 s v, R e e 0 srefa | ok |
wenfera farar s, @ g

The total salary, paid on monthly basis, comprises of basic pay plus such other allowances, as
admissible to the officers from time to time. You will also be entitled to such other perquisites/facilities/
benefits, etc. as admissible to Assistant Managers in Grade 'A". The extant basic pay applicable to Assistant
Managers in Grade A is ° 23,700/~ per month in the pay scale of "23700-980(7)-30560-1145(2)-32850-
1310(7)-42020(17 years). You will also be entitled to such other perquisites/facilities/ benefits, etc. admissible
to Assistant Managers in Grade 'A' as stated in Banks circular IDBI Bank/2018-19/279/HR/HR-37 dated
September 28, 2018. The pay scales, allowances, reimbursements, perquisites and other terms subsisting at the
time of joining and as may be modified / amended / revised from time to time would be applicable.

4, frgfe | oRdten siix mdiexor | Appointment / Probation and Confirmation:
() mﬁzﬁﬁmﬁﬁgﬁamﬁsﬁvwﬁmaw@%mmﬁmm
(@ April 1,2019) & Ux1 = @1 i & 7efiT 8.

(a) Please note that your appointment is subject to fulfilling the eligibility criteria in respect of Age (as on
April 1, 2019) and Education qualification advised by the Bank and enclosed herewith as Annexure 1.

(@ g gl @ o | e av (PR 1(7d) ad 96 & forg a1 U erafd & forg sgrn on wea @
I 4% gRT GHI-9HY W 37+ 396 & anar o) Fofa foan sy} & forg oRdien w wEaReh.

(b) You will be on probation for a period of one year from the date of your appointment, {which can be
extended by further 1(one) year or such other period, as may be decided from time to time at the discretion of
the Bank}.

M  uRdien eaf ar ggrd 7 aRdlen sl aft B @, & <k qun I F v Var ikag wu F e
oy SIM I 31U Ja1 Bl T HHTE BRI+ AT ATUF <4 & 30 ] & I 7 fofag wu # Fifew iRy e o
@Y a1 e BN, TR R SMUhT T AN BT AT S S AT T SHD deol 7 e Aifew sy & forg
3T A F GGy R &g & wU F 96 B ara1 HY F g @ 2R

(c) During the period of probation or extended period of probation, if any and until you are expressly
confirmed in the service of the Bank in writing, you shall not leave or discontinue your service from the Bank
without first giving a notice in writing about your intention to leave or discontinue the service or resign. On
probation, you shall serve a notice period of 1 month or you shall be liable to pay to the Bank as compensation
a sum equal to your pay for the period of notice required in lieu thereof.




) ufdien s a1 991 ¢ uRdtan s, afe @1 &1, ¥ SR iR fiRad wu F 9@ # e Jansii &
wWrfievv 39 OF @t 3 & SRM st dad uRde & ugd AR F AR Uh HEN B Alled @) 3R
IHF E UF HEM & A I1Ua1 U 27 71 1% 7EN F g qa O & I g, 61 9@ HHEe 8, wEHE
B 1 A &

(d) During the period of probation or extended period of probation, if any, and until you are expressly
confirmed in the service of the Bank in writing, your services are liable to be terminated by one day's notice
during the first month of probation and thereafter by one month’s notice or by payment for one day or one
month, as the case may be, in lieu thereof.

(8) &% @ Fa H UDT WGV §& R AHI-97 W 18 T8 Rdiew Afy ) emdiexe Rl
3R 9518 T8 uiRdlen erafdy, afy w1 &, wite uRdlen srafd & < wrl-fres qen afdwm smarw § fifte
AMES! B MUF ERT T A F 3dF Bl Fuan A & & §o wiegur sri-fraes amds e &
U% et & wu 7 uRdlen orafy & SR Sefivl fey s & fog wfteron | degand FHeifRa o 9@ 6.

(e) Your confirmation in the services of the Bank will be subject to your meeting and fulfilling the laid
down standards of performance and personal conduct during the period of probation including extended period
of probation, if any, in terms of the Confirmation Policy / Confirmation guidelines, framed by the Bank from
time to time. Please note that Bank may, at its discretion, prescribe test(s) / qualifications to be passed during
the probation, as part of meeting the performance standards.

) afe amu sroeft uRdlen srafdy a1 agrhl 7 uRdien oafy & <R doF wETH RS fT wART IEgATT

& fam e g9 A1 & oy Syt W SR Y& € d g ween Sy o s d 7 sfue ug ers R
g
(f) In the event of your remaining absent from the duties for a continuous period for ten days without due

approval from the competent authority of the Bank during the probation period or extended period of
probation, you will be deemed to have vacated your post in the Bank.

(B) oy, aRJen 3Ef & SR AIRTT B T WHURY BLHINTHA) BT THAIGIV db &I A1 H W18 BH &
Enaéiaﬂfm@

(g) You will be entitled to encash your Ordinary Leave (OL) balance earned by you during your probation
period only after your confirmation in the services of the Bank.

5. gfRxr | Seniority :
39 AR S &) aeimr iRy & oreR aRssdr w9 # 2.

You will ordinarily rank for seniority in accordance with the extant policy of the Bank.

6. 2w FrHATEs! [ Officer’s Rules:

3mue! i TRy W Suiia, aferenfia, g, sryRa, smenfia der wdiea i) sneiEieng
do fafics e Jar FammEed (eigwsir), 2006 (i) AESHlNE 9@ s sfte™ (smerm)  Fremmaen
(3MRFFRTR), 2006 AT (i) ATESTENE T fAfes fERY (srgema 7 srdier) Frmmed, (3T 8 T 30 2006 &
yrauHEl (el @ oy §6 & sl § sEded & oy Suaa 2) iR 4% gR1 999-97d W SR 31
g | Rafter sl o e/ o1 e St w9 g W) SN v g, gt e et

Your appointment shall be governed by the (i) IDBI Bank Limited Officers’ Service Rules (OSR),
2006, (ii) IDBI Bank Limited Officers” (Conduct) Rules (OCR) 2006 and (iii) IDBI Bank Limited Officers’
(Discipline & Appeal) Rules (ODAR) 2006 as amended, substituted, revised, supplemented, modified and
novated from time to time (available on the Bank’s intranet site), the other rules/regulations of the Bank for the
time being in force and other orders/ instructions that may be issued to you by the Bank from time to time.

¥ F] YU | Gratuity:
3T STATET] Bl ARG P | TEID YT IS ‘T & WU 7 THM B ARG B A, F51 FHI-7 TR
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You shall be governed by the extant rules and regulations, policies etc. of IDBI Bank Ltd. regarding
Gratuity as applicable on the date of joining/absorption as Assistant Manager Grade 'A' and as may be
modified/ amended / revised from time to time.

8. Lri | Pension:

AU FHI-HHA TR AT AW | e mESHlemE d@ fo. 78 Uve dem (aEdiva Tadits)
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You shall be governed by the IDBI Bank Ltd New Pension Scheme (IBLNPS) [Defined Contribution
Pension scheme] as may be modified / amended/ revised from time to time.

9. JIYTHTAIA 31T | Part-time studies:

4% & vem e gR1 @) 18 fiRad argafy & R ey B sfereTei sremae Iw T B wE | 9
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You will not be allowed to undertake/continue any part-time studies, unless permitted in writing by
the Competent Authority of the Bank.

10. frafem & foo gd-grcd] Pre conditions for appointment:
amue! fran T ya jarue) Frgfed smemd) g den FrefaRaa et & qof srqures & oefa 2

Your offer / appointment is provisional and subject to the strict compliance of the following conditions:

F) Ul e S & AR 41 RATE April 1, 2019 ®) 370% U5 U ST 0 (9T ST | 3)

(c) Fulfilling the eligibility criteria in respect of Age (as on April 1, 2019) and Education qualification
advised by the Bank and enclosed herewith as Annexure I.

@) R o 99 s 1wl o, e draan, ae (@ B2 @) dE |t yAronest 9 qe sfa
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b) You shall produce, at the time of reporting, all the certificates, in original, regarding your age,
educational qualifications, experience (if any), together with attested true copies thereof (Please refer to
Annexure II) and one copy of your Curriculum Vitae (CV) with photograph affixed on it and duly signed and
a photo identity proof (PAN card / Driving License / Aadhar Card etc.). You are also advised to furnish two
Reference certificates, in the format enclosed (Appendix V). You shall produce at the time of reporting for
duty all the certificates in original regarding your age, educational qualifications, experience together with
attested true copies thereof. (Please see Annexure Ib). You are advised to take three copies of the enclosed
attestation form and identity certificate. fill in all the details in original in all the three copies and submit
the duly completed forms, to the Bank, when vou report for joining the Bank. You are also advised to
furnish two Reference Certificates, in the format enclosed.
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c) If you are a member of Scheduled Caste (SC)/Scheduled Tribe (ST), you shall produce Caste/Tribe
Certificate in the format, as prescribed by Central Government [given at Appendix I] from one of the
Competent Authorities empowered to issue such certificate [list given at Appendix I (a)]. If you are a member
of SC / ST category, you should note to intimate to the Bank forthwith, in case, there shall be a change in your
religion, in future. Further, your appointment will remain as provisional and subject to verification of your
Caste / Tribe Certificate, through proper channel. Your services will be liable to be terminated forthwith
without assigning any reason, in case, the verification reveals that your claim for belonging to SC / ST
Category is false. The Bank also reserves its right to take such further action against you, as it may deem fit,
proper or appropriate under the Provisions of the Indian Penal Code for production of such False Certificate.

|)  afe sy o=y e @ (ofdid) | € < snus! sy SN &R & fg sritiga wem miRieTRar
X afkfRre 11 (@) F € 7S ®) A wrw wferan ariw o1 A R wEoTeE (@ud H R @ T @9 B9y
Joold & 1Y) Ss AR gRI1 FEiRa ureu (aRkfere 1 # R ) F uxga S 8191 39S (T et
frafem srifam @ ok wera | oy g & SRy w1er @ WA $X & I B afe wedgd 9 e
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d) In case you belong to Other Backward Class (OBC) Category, you shall produce a recent / valid OBC
Certificate (with Clause relating to non-creamy layer), in the format, as prescribed by Central Government
[given at Appendix IT], from one of the Competent Authorities empowered to issue such certificate [list given
at Appendix II (a)]. Further, your appointment will remain as provisional and is subject to verification of the
Community /Caste Certificate through the proper channel. If the verification reveals that your claim to
belonging to OBC Category or non-creamy layer is false, your service will be terminated forthwith, without
assigning any further reasons and without prejudice to such further action against you, as the Bank may deem
fit, proper or appropriate under the Provisions of the Indian Penal Code for production of such False
Certificate.

In case you belong to Economically Weaker Section (EWS) Category, you shall produce a recent /
valid EWS Certificate in the format, as prescribed by Central Government [given at Appendix IV], from one
of the Competent Authorities empowered to issue such certificate [list given at Appendix I (a)]. Further, your
appointment will remain as provisional and is subject to verification of the EWS Certificate through the
proper channel. If the verification reveals that your claim to belonging to EWS is false, your service will be
terminated forthwith, without assigning any further reasons and without prejudice to such further action

against you, as the Bank may deem fit, proper or appropriate under the Provisions of the Indian Penal Code
for production of such False Certificate.
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e) Please note that your joining in the Bank will not be considered in following cases: (i) your caste
certificate is not in the format, as prescribed by Central Government (ii) your caste certificate does not contain
the name of Caste as mentioned in the Central Government list for your state (iii) your caste cerfitifcate does
not contain Seal of Issuing Office/Authority.
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f) If you are a Person with Disability (PWD), you shall produce valid Disability Certificate, in the
prescribed format, issued by the Competent Medical Authorities/Medical Board [given at Appendix IIT].

15) mmwmﬁm%ﬁmmmmm@mmmmamﬁ
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g) You shall produce satisfactory evidence of having obtained proper release from your previous
employer, if any. (Please see Appendix V).

11. 374 [ Others
FuAl A B F Ak d& B sriven F foy R &1 & 9= anud ddy 7 FEfaRed Rudsmer
T B @ < et ward B it ARt st Sud g # gemaen R A awmre wETE @ o 9l g -
Please note that your appointment is liable to be terminated without any notice or compensation in lieu
thereof, if after your reporting for duty, the Bank receives:
i) 39 gR1 & T gl 9 st gferw 9 @ $Is ufaga Rure ur g g,
Any adverse report on police enquiry or from the references indicated by you,
q1 [ or
i) eSS HrE-FaEe |fed g =7 9@ i T8, SR ¥ a1 31 A |ied e gd e
(Frareati) (3f @13 2) @ oI ufoga R o geh 2.
Adverse report from your previous emplover(s) (if any) including termination of service for reasons
including but not limited to non-satisfactory performance only,
i/ or
ii) T SaRI U g § [ 9% @0 W1 | o 9§ UEd 30 BIE FRTER & 1 641 8, §9 % Aagar
St U dw # a1 & forg rurs g AT R,
Information that you had, prior to joining the Bank's service, committed any act of misconduct, which,
in the opinion of the Bank, renders you unfit to serve in the Bank.
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Your appointment is also liable to be terminated forthwith without any notice or compensation in lieu
of notice, if any declaration/statement/information furnished by you is found to be false or untrue or if any
material information is found to be suppressed or concealed by you.

13. I8 99s & [ oy o1l Fgfid @0t aia 9 3 99 991 el & &1 e 99 o a).

You shall acquire working knowledge of Hindi within a period of 3 years from the date of your
appointment.

14. Zual 39 “Campus Recruitment of Assistant Manager 2019) Applicant ID. (323934)” fawa forasy
recruitment@idbi.co.in F $-7d WO ¢ $H URAE UF & Gl v@l v e & AR A o qol ok fae o
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Please convey your absolute and unconditional acceptance of all the terms and conditions of this offer
letter through e-mail to recruitment@idbi.co.in, mentioning subject as “Campus Recruitment of Assistant
Manager 2019) Applicant ID. (323934)”. Please note that the communication of the acceptance of the offer
letter may be sent to us on or before September 3. 2019 latest by 18:00 hours, failing which, the aforesaid
offer shall lapse automatically. It is clarified that, no request for grant of further time for
conveying/communicating the acceptance to the Bank shall be considered and the Bank shall not enter into any
correspondence whatsoever with you.

15.  3nud Hrduevl Hadl slivmRean s siiew & Ffdual & agar wfl swars! | gl @1 afoai
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Your joining formalities will be completed only after receipt of all the documents / copies of
documents in terms of this offer and compliance of the terms & conditions of the offer to the satisfaction of the
Bank, failing which, your joining in the Bank will become automatically null and void and in such a situation
the Bank is not liable to pay any compensation to you whatsoever.

16. SIEE - Il 9 U &1 T A= 9T &,

Annexure-111 forms an integral part of this letter.

17 foreft <iferenelear & Ame § 39 WRE UF &1 sl urs g ifiurd) g,

In case of any ambiguity, the English version of this offer letter will prevail.
Ha<d] Yours faithfully,
39 Hel Ude® [Deputy General Manager

(#1779 EareE/Human Resources)

e gediae.
Encl. : Asabove
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Tcognition student list
1 message

Shruti Jamsandekar <ssjamsandekar@siberindia.edu.in> Mon, Nov 26, 2018 at 1:51 PM
To: cdc@siberindia.edu.in

Hello Madam,
PFA list of students for Tcognition .

* Shweta Sawkar is included.

Regards
Dr. S. S. Jamsandekar
Assistant Professor & Placement Co-ordinator

. Department of Computer Studies

Chhatrapati Shahu Institute of Business Education and Research(CSIBER)

Email: ssjamsandekar@siberindia.edu.in
Website: www.siberindia.edu.in
Phone : 0231-2535706/07 | 8378999898

@ tcognition.xlsx
53K

https://mail.google.com/mail/u/0/?ik=998b17b9e4&view=pt&search=all&permthid=thread-f%3A1618183952778741996&simpl=msg-f%3A161818... 111
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Date: 11.01.2019

To

Head of the Department
CHHATRAPATI SHAHU INSTITUTE OF
BUSINESS EDUCATION & RESEARCH,
University Road,

Kolhapur-416 004.

Respected Sir,
Sub: -Permission for carrying out Internship project.

With reference to our discussion at your college we have to inform you that, after completion of interview
process, we have shortlisted following students for Internship project at tCognition.

1)Rahul Kori
2)Pranav Yadav
3)Sunil Patil
4)Yogesh Gurav
5)Sumit Patil
6)Anuja Shete
7)Pooja Khot
8)Manisha Sutar
9)Pooja Damate
10)Shrusti Powar

Period for completing internship project work in tCognition during 10.01.2019 to 30.04.2019.

Kindly note that, all the shortlisted students have to follow rules and regulations of the company during the
project work.

f\. Thanking you,

Yours faithfully,

HR Manager
For tCognition Consultancy Pvt. Ltd.

CiNU. 72200
PN 2003
PTC 018601

tCognition Consultancy Pvt. Ltd 4
Office No 2 tloor, IT L

3 gnition.com
Tel; 0231-66-333-33 E
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i:tCogmtlon

Helentless Pursuit of Excellence
January 28, 2019

To,

Name: Swanand Dhale

Address: 2103/11, E ward , Kusum Vihar, plot no. 2,
Near LIC Ground, Kolhapur.

Mob: +919673009854

Dear Swanand,

We are pleased to extend to you our Offer to work in the role of “US IT Recruiter” as an independent
consultant. Your date of reporting will be on Monday, 28" January 2019.

This offer of employment is made based on the details furnished by you during the interview and also the
above mentioned documents provided for verification and acceptance from you that you will work at the
given office location and will be ready to relocate to any location nationwide as work requires.

Compensation: Your monthly gross compensation will be Rs. 7,000/- (Rupee Seven Thousand only) to be
paid monthly. Salary will be credited on or before the 7*" of each month.

During your employment, you may have access to confidential business information belonging to the
Company. By accepting this offer of employment, you acknowledge that you must keep all of this information
strictly confidential, and refrain from using it for your own purposes or from disclosing it to anyone outside
the Company. In addition, you agree that, upon conclusion of your employment, you will immediately return
to the Company all of its property, equipment, and documents, including electronically stored information.
Work Hours: Work hours will be flexible shift as per the requirement of US time zone.
Termination and Cancellation

¢ During the first 3 months, company can cancel the engagement with a prior notice of one week, in

writing.

¢ After 3 months, company can cancel the engagement with a prior notice of two weeks, in writing.

We look forward to a long and fruitful association with you and we feel confident that you will contribute to
the Company’s growth.

Please acknowledge the receipt and offer your acceptance for the same.

For tCognition Consultancy Pvt. Ltd. For tCognition Consultancy Pvt. Ltd.

DocuSigned by: DocuSigned by:
B6BC2ES552871406... . = ABTE45781AE34AA...
Authorized Signatory Authorized Signatory (US Office)

| accept employment with the Company on the terms and conditions set out.in this letter.

DocuSigned by:

Swanand Dhale Signature SWI | AD( ( Date:1/28/2019

94C70635F83B4B9...

Name:

foe tCognition Consultancy Pvl. Lid.
Office No 2 d Floor, IT Park, Koihapur:

/ebsite: www.tCognition.com
Tel: 0231-66-333-33 Email: info@tCognition.com
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M Gma” Placement @ SIBER <cdc@siberindia.edu.in>
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Sakal Media Group- Campus Placement Drive at CSIBER

2 messages

Placement @ SIBER <cdc@siberindia.edu.in Wed, Feb 27, 2019 at 233PM
To: VPIMSR Placement <cdc@vpimsr.edu.in>
Cc: ssjadhav@vpimsr.edu.in

We are arranging campus placement drive for Sakal Media Group on 01.03.19 at CSIBER. Kindly pass
on this information to the students and let us know the tentative count of students who shall be
attending the drive,

Below are the details:

Campus Placement Drive on 01.03.2019

Reporting Time: will inform shortly

Venue: Radhabai shinde Hall, CSIBER
Registration Link: https:/fgoo.gUfcrmslitQECNUwUwaqEOSZ

JOB DESCRIPTION: Management Trainee
Department - Sales and Marketing
Location - Pan Maharashtra
Opening :  Kolhapur :10 Satara:10 Sangli:10 Pune:15
Joining Date - July 2019
Roles & Responsibility -
Identifying the target customer geographical wise
Visiting potential customers for new business
Gathering market and customer information
Developing the offers by understanding their business needs
Providing customers with quotations
. . Generate the business through sales and marketing activities
Providing pre-sales and post-sales support
Persuading clients to buy advertising space
Offering a price and negotiating
Maintain customer relations
Closing the deal and recording the details
Payment Collection and follow-up
Tracking the response to client
Planning of new supplements - area wise

Participating the events

- Will be responsible for Generating new leads/ cold calling/Meetings with clients/Follow-
up/generating advertisement revenue
https:h’mail.google.comlmailfulO!?ik=998b17b9e4&view=pt&search=all&permthid=thread-a%3Ar1217078808685425968&simpi=msg-a%3Ar4941... 13
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Responsible for Ads Space Selling (Online/ Dig_ital Ad Space and lead generation)
Cold calling on available database.
Education Criteria -
Should have scored 50% throughout their academics
Only MBA,(Marketing, Mass Communication) allowed
- 2019 pass outs
Not more than a year gap during the education
Excellent comr‘n'unication and interpersonal skills
The annual compensation (CTC) offered will be 3.5 lakhs per annum.

Interview Process:

@ Presentation - 1 hr

¢ Case Study - 30 Min

@ Short listing — 30 Min

@ Group Discussion - 2 hrs (20 Min per group).

@ Personal Interview - 2 hrs. (10 Min per candidate)

Regards.

Bhakti Bhadra

Training and Placement Officer
Career Development Centre

Chhatrapati Shahu Institute of Business Education and Research Trust

E-Mail: cdc@siberindia.edu.in
Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

VPIMSR Placement <cdc@vpimsr.edu.in> Wed, Mar 6, 2019 at 1:02 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Dear Madam,

As per our telephonic conversation, I am sharing the profile of a student for Sakal Media Group.
Please find the attachment.

Kindly check if it is possible to Sakal Media Group to reschedule the interview for this student.
Thank you

Regards,

https:flmaii.google.conﬂmaillu!()!?ik=998b17b9e4&view=pl&search=aIE&pennthid=thread—a%3Ar‘t217078808685425968&simpl=msg-a%SAr4941... 213
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Mr. Samadhan Bansode
In charge - CDC IVPIMSR]Sanin—Miraj Road,
WanlesswadilSangli 416416 (Maharashtra)

Mobile- 8600356044l0ff.- 0233—2211467| Web: Www.vpimsr.edu.in

[Quoted text hidden]

.y.,,._wm.,m,m,.,._v.,mmW,.:“..MW_ ———e
-@ Piyush Halunde Resume-MBA.pdf :
559K

https:l/mail.google.comlmaillufOl?ik=998b 1 7b934&view=pt&search=all&permthid=thread-a%3Ar1 21 7078808685425968&simpl=msg-a%3Ar494 1... 33
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SAKAL MEDIA PRIVATE LIMITED

Registered Office :
‘/ 595, Budhwar Peth, Pune 411002.
Phone No : 020-24405500/66035500
Fax No : 020-24450583
CIN : U22219PN2017PTC169258
Date: 1%t March 2019 Web site : www.esakal.com

E-Mail : sakal@esakal.com
To,
] ﬁzmv 5‘&9@1@

Subject: - Offer Letter

Dear Candidate,

With reference to your application and subsequent interviews with us, we are pleased to offer you the
position of *‘Management Trainee’ in Sakal Media Group. The details of the offer are as follows.

1. This is only an offer for employment and not the letter of appointment. The appointment letter

. will be issued to you at the time of joining.

2. Your date of joining will be on Monday, 20t May 2019.
3. Your training period will be for a period of one year from the date of joining.

4. During your training period, if your performance is as per the expectations of the management
and is found to be satisfactory, then you will continue in the services of the company.

5. During this period, your annual CTC (cost to company) will be Rs.3,50,000/- (Rupees Three Lakhs
Fifty Thousand only) inclusive all. This will be subject to all statutory deductions.

6. Your detailed Job Profile and Key Result Areas will be fixed once you join the company.
7. Your place of posting will be decided based on organization’s requirement.

8. The employment status will be reviewed at the time of your post-graduation final examination
results and it will be continued subject to your clearance of the same.

9. During this period, you will abide by company policies and code of conduct.

Please confirm your acceptance by signing copy of this letter.

We look forward to your association with the Organization and wish you a long successful career with
us.

For Sakal Media Pvt. Ltd.,
a2

g1

Tulsi Doultani

Senior Manager-Corporate HR

Corporate Office : Plot no. 27, Narveer Tanaji Wadi, Near PMT Depot, Opp. St. Francis School, Shivajinagar, Pune 411 005. Ph. : 25602100 Fax : 25602200

| Pune | Kolhapur | Nashik | Mumbai | Aurangabad | Solapur | Nagpur ‘| Satara | Jalgaon | Nanded | Akola
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We'll take you home

Date: June 24, 2019
Dear Anisha Rajmane,

We are pleased to offer you a position of Customer Service Manager, Under the Management Associate -
Service Program at L1 Level as per the following terms and conditions.

1. Place of Posting: Mumbai. Your final location would be confirmed at the time of joining. The Company has pan India
operations and hence your posting is transferable. Your scope of work will include but not limited to all the functions related

to Customer Service, Sales Coordination, Collections-Support and Operations for the company.

"2. Working hours: Working hours are from 09:30 AM to 06:00 PM, 6 days per week. However, if the exigency of work
demands, you should be prepared for longer work hours to ensure timely completion of assigned tasks.

3. Probation: You will be on probation for a period of six months from the date of joining. Upon successful completion of
probation your appointment will be confirmed. Your probation may be extended depending on your performance.

. 4. Compensation Package:

4.1. Salary: As per the structure mentioned below:

Particulars (p.a.) 7 .Amt ([-{s.)-

Basic Salary Rs. 180,000

| Total Allowances Rs. 240,000

 Fixed Salary Rs. 420,000

PF Rs. 21,600

| Gross Salary Rs. 441,600

' Mobile & Data Card Allowances Rs. 9,000

| Insurance Rs. 9,500

Incentive Rs. 80,000

. CTC Rs. 540,100

4.2. Allowances:

4.2.1. You will be entitled to reimbursement of official calls on mobile phone and use of internet data card/wifi (At

present this is Rs. 9,000 p.a.)

4.2.2. Official travel will be reimbursed subject to the policies of the company governing the same.

4.3. Other Benefits:

4.3.1. You will be entitled to Privilege Leave (PL) of 21 Days per annum, however no such leave is allowed within
the first 6 months of joining

4.3.2. You will be entitled to an Incentive which will depend on your performance against targets planned for specific
periods and other rules governing the same. (At present performance based incentives for Customer Service Manager

are pegged at Rs. 80,000 /- p.a)



4.3.3. You will be covered under the group medical and accident insurance policies of the company
5. General:

5.1 You are expected to devote your whole time, attention and ability to the interest of the company and show total
commitment to its goals.

5.2 You will have to maintain absolute secrecy and confidentiality in regard to all the documents and information
pertaining to the company and its customers, which you come across in course of your duty.

5.3 You will not engage yourself, in any business of your own or any other business/employment.
5.4 You are expected to treat these terms of employment confidential.
5.5 Breach of any of the above conditions will render you liable for termination of your employment without notice.

5.6 Any dispute between you and the company concerning or relating to or arising out of this offer shall be subject to the .
jurisdiction of and be determined by the court of the competent jurisdiction in Mumbai only.

6. Notice Period: Either party shall be entitled to terminate the said employment by giving notice or in-lieu of such notice, a
sum equal to the basic salary for the notice period.

7. Your Date of Joining shall be July 15, 2019.

8. Acceptance: Kindly sign the duplicate copy of this letter or send us an email to confirm your acceptance.

For Home First Finance Company India Ltd.
0
\‘j\\
2

(Authorised Signatory)
I have read the contents of the above offer and accept the same. I will join on . .

//

Date: (Signature):
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We'll take you home

Date: June 24, 2019
Dear Yashashri Suresh Shinde,

We are pleased to offer you a position of Customer Service Manager, Under the Management Associate -
Service Program at L1 Level as per the following terms and conditions.

1. Place of Posting: Pune. Your final location would be confirmed at the time of joining. The Company has pan India
operations and hence your posting is transferable. Your scope of work will include but not limited to all the functions related

to Customer Service, Sales Coordination, Collections-Support and Operations for the company.

2. Working hours: Working hours are from 09:30 AM to 06:00 PM, 6 days per week. However, if the exigency of work
demands, you should be prepared for longer work hours to ensure timely completion of assigned tasks.

3. Probation: You will be on probation for a period of six months from the date of joining. Upon successful completion of

" probation your appointment will be confirmed. Your probation may be extended depending on your performance.

4. Compensation Package:

4.1. Salary: As per the structure mentioned below:

Particulars (p.a.) | Amt (Rs.)
Basic Salary Rs. 180,000
. Total Allowances Rs. 240,000
Fixed Salary Rs. 420,000
PF Rs. 21,600
Gross Salary Rs. 441,600
Mobile & Data Card Allowances Rs. 9,000
Insurance Rs. 9,500
Incentive Rs. 80,000
CTC Rs. 540,100

4.2. Allowances:

4.2.1. You will be entitled to reimbursement of official calls on mobile phone and use of internet data card/wifi (At

present this is Rs. 9,000 p.a.)
4.2.2. Official travel will be reimbursed subject to the policies of the company governing the same.
4.3. Other Benefits:

4.3.1. You will be entitled to Privilege Leave (PL) of 21 Days per annum, however no such leave is allowed within
the first 6 months of joining

4.3.2. You will be entitled to an Incentive which will depend on your performance against targets piannec_i for specific
periods and other rules governing the same. (At present performance based incentives for Customer Service Manager

are pegged at Rs. 80,000 /- p.a)



4.3.3. You will be covered under the group medical and accident insurance policies of the company

5. General:

5.1 You are expected to devote your whole time, attention and ability to the interest of the company and show total
commitment to its goals.

5.2 You will have to maintain absolute secrecy and confidentiality in regard to all the documents and information
pertaining to the company and its customers, which you come across in course of your duty.

5.3 You will not engage yourself, in any business of your own or any other business/employment.
5.4 You are expected to treat these terms of employment confidential.
5.5 Breach of any of the above conditions will render you liable for termination of your employment without notice.

5.6 Any dispute between you and the company concerning or relating to or arising out of this offer shall be subject to the .
jurisdiction of and be determined by the court of the competent jurisdiction in Mumbai only.

6. Notice Period: Either party shall be entitled to terminate the said employment by giving notice or in-lieu of such notice, a
sum equal to the basic salary for the notice period.

7. Your Date of Joining shall be July 1. 2019.

8. Acceptance: Kindly sign the duplicate copy of this letter or send us an email to confirm your acceptance. '

For Home First Finance Company India Ltd.

(Authorised Signatory) ')
I have read the contents of the above offer and accept the same. I will join on

Date: (Signature):



Reliable
Analytical Laboratories Pvt. Ltd. o ar.z

Bldg. No. 125-139, Indian Corporation Complex, Mankoli, Gundwali, Bhivandi., Thane (West) - 421 302, Maharashtra
Phone: +91-2522-662 907 Fax: +91-2522-398 100 (100 lines) Email: info@reliablelabs.org

Date: 8" March 2019

To,

Himgouri Hindurav Gadgil.

Address: - Plot n0.299 near water,

Tank taluka karveer panchgaon Rk nagar,
Kolhapur.

Mobile No: - 7057314948

E-mail: - himgourigadgil99@gmail.com

Subject: Appointment Letter

Dear , Himgouri

Please refer to your interview with us on 8™ March 2019 we are pleased to inform you that you are
appointed as_“Business Development Executive” in our organization.

Your appointment would be effective from 15™ May 2019 .

In addition to oral/written instructions, office orders, you will be governed by the Rules, Regulations
such other Practices, Systems, Polices and Procedures adopted by the Company from time to time.

Kindly return the duplicate copy of this Appointment Letter along with Annexure [ & II duly signed
by you as a token of your acceptance.

Wishing you the Very Best.

For RELIABLE ANALYTICAL LABORATORIES PVT. LTD.;

(Dr. Vikas Bhardwaj) (f/,—/
Director
Date: 8" March 2019

Acceptance of Employee:-

Sign %‘ Name_\Nug Qe?m : R &&S\ Date \%3'1 NN




Reliable Hav e
Analytical Laboratories Pvt. Ltd. o<

Bldg. No. 125-139, Indian Corporation Complex, Mankoli, Gundwali, Bhivandi., Thane (West) - 421 302, Maharashtra
Phone: +91-2522-662 907 Fax: +91-2522-398 100 (100 lines) Email: info@reliablelabs.org

Date: 8" March 2019

To,

Kirti Bawane

Address: - Flat no-401,

Shreyash Amey APT,

Fulewadi Road,
Kolhapur,Pin:416010.

Mobile No: - 7588257519

E-mail: - bawanekirti3@gmail.com

Subject: Appointment Letter

Dear , Kirti

Please refer to your interview with us on 8™ March 2019 we are pleased to inform you that you are
appointed as_“Business Development Executive” in our organization.

Your appointment would be effective from 15" May 2019 .

In addition to oral/written instructions, office orders, you will be governed by the Rules, Regulations
such other Practices, Systems, Polices and Procedures adopted by the Company from time to time.

Kindly return the duplicate copy of this Appointment Letter along with Annexure I & II duly signed
by you as a token of your acceptance.

Wishing you the Very Best.

For RELIABLE ANALYTICAL LABORATORIES PVT. LTD.;
(Dr. Vikas Bhardwaj) @/p

Date: 8% March 2019 b Sl

Acceptance of Employee:-

Sign_@ Name \'(:!(T'h P BQUJG\M Date_8 March 2oy




OFFER LETTER

| pate: B f@ 5|00, |
Ms. ool Bawoane :

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before

you join the organization.

We wish you a long and successful career with us!

™

uman e/so’urces
enue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published

. by your joining date, you would have to submit the same within a maximum period of three months. Continuation of
employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE: NAME: DATE:
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SAKAL MEDIA PRIVATE LIMITED
Registered Office : .

595, Budhwar Peth, Pune 411002.
Phone No : 020-24405500/66035500
Fax No : 020-24450583

CIN : U22219PN2017PTC169258

Web site : www.esakal.com
E-Mail : sakal@esakal.com

Date: 1% March 2019

Subject: - Offer Letter

Dear Candidate,

With reference to your application and subsequent interviews with us, we are pleased to offer you the
position of ‘Management Trainee’ in Sakal Media Group. The details of the offer are as follows,

1. This is only an offer for employment and not the letter of appointment. The appointment letter
will be issued to you at the time of joining.

2. Your date of joining will be on Monday, 20 May 2019.
3. Your training period will be for a period of one year from the date of joining.

4. During your training period, if your performance is as per the expectations of the management
and is found to be satisfactory, then you will continue in the services of the company.

5. During this period, your annual CTC (cost to company) will be Rs.3,50,000/- (Rupees Three Lakhs -
Fifty Thousand only) inclusive all. This will be subject to all statutory deductions.

6. Your detaiied Job Profile and Key Result Areas will be fixed once you join the company.
7. Your place of posting will be decided based on organization’s requirement.

8. The employment status will be reviewed at the time of your post-graduation final examination
results and it will be continued subject to your clearance of the same.

9. During this period, you will abide by company policies and code of conduct.

Please confirm your acceptance by signing copy of this letter.

We look forward to your association with the Organization and wish you a long successful career with
us.

For Sakal Media Pvt._JLtd. y
s

ﬂqW

Tulsi Doultani

Senior Manager-Corporate HR

CToraitMadi Naar PMT Denot. Nor. Sf, Frz S

< V | Nanded | Akola
| Pune | Kolhapur | Nashik | Mumbai | Aurangabad | Solapur | Nagpur | Satara | Jalgaon |

e g
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SAKAL MEDIA PRIVATE LIMITED

Registered Office :
‘/ 595, Budhwar Peth, Pune 411002.
Phone No : 020-24405500/66035500
Fax No : 020-24450583
CIN : U22218PN2017PTC169258
. qst Web site : www.esakal.com
Date: 1% March 2013 E-Mail : sakal@esakal.com

To
Kbt Wolos g enda
v

Subject: - Offer Letter

Dear Candidate,

With reference to your application and subsequent interviews with us, we are pleased to offer you the
position of *Management Trainee’ in Sakal Media Group. The details of the offer are as follows.

1. This is only an offer for employment and not the letter of appointment. The appointment letter
. will be issued to you at the time of joining.

2. Your date of joining will be on Monday, 20* May 2019.
3. Your training period will be for a period of one year from the date of joining.

4. During your training period, if your performance is as per the expectations of the management
and is found to be satisfactory, then you will continue in the services of the company.

S. During this period, your annual CTC (cost to company) will be Rs.3,50,000/- (Rupees Three Lakhs
Fifty Thousand only) inclusive all. This will be subject to all statutory deductions.

6. Your detailed Job Profile and Key Result Areas will be fixed once you join the company.
7. Your place of posting will be decided based on organization’s requirement.

8. The employment status will be reviewed at the time of your post-graduation final examination
results and it will be continued subject to your clearance of the same.

9. During this period, you will abide by company policies and code of conduct.

Please confirm your acceptance by signing copy of this letter.
We look forward to your association with the Organization and wish you a long successful career with

us.

For Sakal Media Pvt. Ltd.,

(o
%‘Q.\?ﬁ”ﬁ
Tulsi Doultani .

Senior Manager-Corporate HR

Corporate Office : Plot no. 27, Narveer Tanaji Wadi, Near PMT Depot, Opp. St. Francis School, Shivajinagar, Pune 411 005. Ph. : 25602100 Fax : 25602200

| Pune | Kolhapur | Nashik | Mumbai | Aurangabad | Solapur | Nagpur | Satara | Jalgaon | Nanded | Akola




7/17I2q19 . CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - Placement

-
: G M i I I Placement @ SIBER <cdc@siberindia.edu.in>

Placement

Harshal Chougule <harshal@reliablelabs.org> Mon, Feb 4, 2019 at 12:29 PM
Reply-To: harshal@reliablelabs.org
To: cde@siberindia.edu.in

To,

Career Development Centre

Chhatrapati Shahu Institute of Business Education and Research Trust

Kind Attn: Ms. Bhakti Bhadra,

We are pleased to inform you that, fallowing candidates from your institute has been selected for given location,

@ )Mz Vihar Kamble- Goa
- 2. Mr. Nihar Suryavanshi- Goa .
/3. Mr. Pankaj Mahajan- Bangalore

+4. Mr. Brijesh Chibbar - Ahmadabad

~& Mr. Sachin Patil- Hyderabad

v%. Ms. Snehal Yadav- Thane

7. Ms. Anisha Rajmane- Thane

Other candidates has been kept on hold.

We looking candidate’s to join ASAP

Salary Package: Till final results of MBA candidates will get Rs. 15000/- per month + Travelling allowance

Kindly confirm regarding acceptance of offer by return mail, also let us know about leaves required for Final Sem.

We look forward to welcoming you to RALPL team.

Thanks & Regards

Harshal Chougule

Sr. Manager Business Development
Reliable Analytical Laboratories Pvt Itd.
Reliable House

125 Indian Corporation

Mankoli Naka, Thane
Maharashtra,India

Mob: 77380 00380

Land line: 02522-662907/08
7400084589/90

https://mail.google.com/mail/u/0?ik=998b17b9e4 &view=pt&search=all&permmsgid=msg-f%3A162452058003254994 3&simpl=msg-f%3A16245205800... 1/2




7/18/22, 1:47 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - ICICI Prudential interview

#*
Gmali ‘ Placement @ SIBER <cdc@siberindia.edu.in>

ICICI Prudential interview
3 messages

Placement @ SIBER <cdc@siberindia.edu.in> ; Sat, Mar 2, 2019 at 2:59 PM
To: shilpavaidehi@gmail.com

Kindly forward this message to MBA-Il a, b, c & d

ICICI Prudential interview is scheduled on 05.03.19 at 10.30 am in room no.1. Attendance for the pre
placement talk is compulsory for Finance and Marketing students.

Bhakti Bhadra

Training and Placement Officer
Career Development Centre

Chhatrapati Shahu Institute of Business Education and Research Trust

E-Mail: cdc@siberindia.edu.in
Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

Placement @ SIBER <cdc@siberindia.edu.in> Sat, Mar 2, 2019 at 2:59 PM
To: "Ms. Mrunalini P Shinge" <mrunal@siberindia.edu.in>

[Quoted text hidden]

Ms. Mrunalini P Shinge <mrunal@siberindia.edu.in> Sat, Mar 2, 2019 at 3:25 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Done

. [Quoted text hidden)

Miss. Mrunalini P. Shinge
Jr. Clerk

CSIBER, Kolhapur.
Website: www.siberindia.edu.in
Email:- mrunal@siberindia.edu.in

Phone No.0231- 2535706 / 2535707 Mobile:- +918007224281

=2

hllps:h’maiI.google.comlmaiUulOI?ik=998b17b9e4&view=pt&search=ali&pérmthid=thread-a%3Ar—4438608805071315302&simpl=msg-a%3Ar1915... ilAl




718/22, 2:24 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - Offer Letter ICICI BANK

3 #
Gma” Placement @ SIBER <cdc@siberindia.edu.in>

Offer Letter ICICI BANK

1 message

Yuvraj Gaikwad <yuvrajgaikwad995@gmail.com> Wed, Jun 19, 2019 at 1:07 PM
To: cdc@siberindia.edu.in

Hello Mam,

Good Afternoon,
Kindly find the attachement of Offer letter received by the ICICI BANK. | accepted this offer and joined at 1/Jun/2019
at respective location.

File is secured with password and it is 08/06/1995.

| can't come to Kolhapur at institute timing in the college so | request you please give me FINAL MARKSHEET and
give it to KISHOR GURAV MBA DIV. C. | will receive afterwards from him.

thanks and Regards,

. Yuvraj Gaikwad,

MBA DIVISION-C,
ROLL NO-135,
CALIBER, KOLHAPUR

-E YUVRAJ GAIKWAD_Pdf.pdf
652K

https://mail.google.com/mail/u/0/?ik=998b17b9e4 &view=pt&search=all&permthid=thread-f%3A163675356991 5399638&simpl=msg-f%3A163675... 1/
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ﬁ ICICI Bank

PRIVATE AND CONFIDENTIAL

Reference No. - 1383828940
Applicant ID - 3730732

07-May-2019

YUVRAJ GAIKWAD

Dear YUVRAJ,

We take great pleasure in extending an offer to you for being a part of ICICI Bank.
Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:
E-Mail Address : charu.shreya@icicibank.com

Telephone No.

Yours sincerely,

Charu Shreya

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwi.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: LB5190GJ1994PLC021012 Vadodara 390 007, India.



fﬂlClCl Bank

PRIVATE AND CONFIDENTIAL

Reference No. - 1383828940
Applicant ID - 3730732

07-May-2019

YUVRAJ GAIKWAD

Dear YUVRAJ,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in RURAL at OSMANABAD - SAMBHAJI NAGAR_BR.

The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

You shall be required to join the Bank on or before 22-May-2019.

You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a)

b)

Professional Ethics & Confidentiality: While you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank’s secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s
of violation or any attempted violation of the aforesaid IT Security Practices and Procedures
on your part shall result in disciplinary action.

2

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwi.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L5190GJ1994PLC021012  Vadodara 390 007, India.




‘ﬂ ICICI Bank

Reference No. - 1383828940
YUVRAJ GAIKWAD

e Notice Period: In case you decide to leave the Bank's services during probation period, you
will be required to give forty-five days' notice. The Bank in its sole discretion can decide to
waive offireduce the notice period depending upon the exigencies. In such case, you would
be required to pay to the Bank the gross salary for the notice period so reduced/waived off.

In case you decide to leave the Bank's services after confirmation, you will be required to
give ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the
notice period depending upon the exigencies. In such case, you would be required to pay to
the Bank the gross salary for the notice period so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period.

o Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

 Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

* Please note that during the course of your services with the Bank or in the event of cessatioh
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/frm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

* Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwv.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.



éﬁ ICICI Bank

Reference No. - 1383828940
YUVRAJ GAIKWAD

Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to notify the Bank immediately with details of civil or
criminal case/s instituted against you in any Court of Law or any complaint/show cause
notice /prosecution with/by any Police Station or by any statutory authority, as also you will
notify —~any outcome of such complaint like filing of Chargesheet
Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of appropriate action.

Termination of Employment: Your services with the Bank are liable to be terminated:

» Without assigning any reason and without giving any notice during probation period
e Atany time during your services with the Bank in the event of

a) Any breach of the conditions mentioned in this letter on your part
b) Any incorrect information furnished by you like:

* Mismatch in your previous employment data even for a day

* Mismatch in your previous pay slip

o Fake gqualification certificates etc; and

c) Suppression of any material information by you.

d) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

A4
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65180GJ1994PLC021012 Vadodara 390 007, India..




ﬂ IciciBank =—————————

Reference No. - 1383828940
YUVRAJ GAIKWAD

e General:

* Your appointment and continuation in employment are subject to reference checks,
-qualifications and past employment details and successful completion of your course-
graduation/post-graduation and submission certificates/ marksheets at the time of
joining. )

* You will be bound by the Rules and Regulations of the Bank.

* You will keep us informed of any change in your residential address.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

JAISEE MEHTA
CHIEF MANAGER

Digitally signed by JAISEE SUNIL MEHTA
Date: 2019.05.07 20:28:10 +05:30
Reason: Offer Letter

Location: Mumbai

| have read all the terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.



| iﬂ ICICI Bank

Reference No. - 1383828940
YUVRAJ GAIKWAD

Annexure:

Remuneration:

Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay
(including payment deferred for subsequent payouts) would be payable to an employee
only if the employee on the day of payout is on the rolls of the bank and he/she has not
resigned and/or is serving notice period.

Supplementary Allowances:

You will be eligible for a Supplementary Allowance of Rs. 1,62,000/- (Rupees One Lakh
Sixty Two Thousand only) per annum. Supplementary allowance will include — HRA,
Additional HRA, Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen
and any other allowance. All the components of supplementary allowance are subject to
limits and rules prescribed by Income tax act and policies of the bank.

The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances:

You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees' Twelve
Thousand Six Hundred only) per annum.

iCICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kuria Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1383828940
YUVRAJ GAIKWAD

Benefits:

« Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

* The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

¢ Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank's intranet which will be accessible upon joining the Bank.

Signat f li t
Digitally signed by JAISEE SUNIL ignature of Applican

MEHTA

Date: 2019.05.07 20:28:10 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwi.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL.: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIth/ Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

Please note that you are required to attend Induction program (I-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (l-Banker) by
your Recruitment Manager.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CiIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Remuneration Details

Name : YUVRAJ GAKWAD
Position: Assistant Manager
Group: RSPPG

Assistant Manager

Monthly Annual
Basic 7000 84,000
Supplementary Allowance * 13,500 1,62,000
Superannuation Allowance ** 1050 12,600
Total 21,550 2,58,600
Retirals
Retirals (PF, Gratuity) *** 1,423 17,076
Total CTC 22,973 2,75,676
Performance Linked Retention Pay # 2,250 27,000
Total (incl PLRP) 25,223 3,02,676
* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, LTA,
Medical, Canteen and any other allowance
*** Company contribution towards PF is 12% and Gratuity is 8.33%
HPlease note that there is no guaranteed performance bonus, subject to however provisions of the

ayment of Bonus Act 1965, wherever applicable.

Date: 07-May-2019

Digitally signed by JAISEE SUNIL MEHTA
Date: 2019.05.07 20:28:10 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,

ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwi.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383832990
Applicant ID - 3739656

01-Jun-2019
Ankita Dhule

Dear Ankita,

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all

future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:

N
E-Mail Address : mansi.gandhi@icicibank.com
Telephone No.
Yours sincerely,
MANSI GANDHI
ICICI Bank Limited Tel.: (91-22) 2653 1414
ICICI Bank Towers Fax: (91-22) 2653 1122
Bandra-Kurla Complex Website www.icicibank.com
Mumbai 400 051, India: CIN.: L65190GJ1994PLC021012

Regd. Office : ICICI Bank Tower,
Near Chakli Circle,

Old Padra Road,

Vadodara 3380 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383832990
Applicant ID - 3739656

01-Jun-2019
Ankita Dhule
Dear Ankita,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in SALARY at PUNE_WTC_BR. .

The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

« You shall be required to join the Bank on or before 21-Jun-2019.

* You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period. '

« On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the . :
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s
of violation or any attempted violation of the aforesaid IT Security Practices and Procedures
on your part shall result in disciplinary action.

2
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
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Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1383832990
Ankita Dhule

* Notice Period: In case you decide to leave the Bank's services during probation period, you
will be required to give forty-five days' notice. The Bank in its sole discretion can decide to
waive off/reduce the notice period depending upon the exigencies. In such case, you would
be required to pay to the Bank the gross salary for the notice period so reduced/waived off.

In case you decide to leave the Bank's services after confirmation, you will be required to
give ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the
notice period depending upon the exigencies. In such case, you would be required to pay to
the Bank the gross salary for the notice period so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period.

* Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

» Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

» Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

* Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.



g ICICI Bank

Reference No. - 1383832990
Ankita Dhule

» Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to notify the Bank immediately with details of civil or
criminal case/s instituted against you in any Court of Law or any complaint/show cause
notice /prosecution with/by any Police Station or by any statutory authority, as also you will
notify —any outcome of such complaint like fiing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

» The Bank expects resolution of issue/s relating to your employment, if any, within the .
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

* Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank Ieadlng to
initiation of appropriate action.

e Termination of Employment: Your services with the Bank are liable to be terminated:

» Without assigning any reason and without giving any notice during probation period
* Atany time during your services with the Bank in the event of

a) Any breach of the conditions mentioned in this letter on your part .
b) Any incorrect information furnished by you like:
« Mismatch in your previous employment data even for a day
« Mismatch in your previous pay slip
¢ Fake qualification certificates etc; and

c) Suppression of any material information by you.

d) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

4:
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Reference No. - 1383832990

Ankita Dhule

e General:

« Your appointment and continuation in employment are subject to reference checks,
qualifications and past employment details and successful completion of your course-
graduation/post-graduation and submission certificates/ marksheets at the time of

joining.

» You will be bound by the Rules and Regulations of the Bank.

» You will keep us informed of any change in your residential address.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Karan Aggarwal

ASSISTANT SECURITY OFFICER

Digitally signed by KARAN AGGARWAL
Date: 2019.06.01 12:24:04 +05:30

Reason: Offer Letter
Location: Mumbai

| have read all the terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

ICICI Bank Limited
ICICI Bank Towers
Bandra-Kurla Complex

Mumbai 400 051, India.

Tel.: (91-22) 2653 1414

Fax: (91-22) 26563 1122
Website wwwi.icicibank.com
CIN.: L65190GJ1994PLC021012

Regd. Office : ICICI Bank Tower,
Near Chakli Circle,

Old Padra Road,

Vadodara 320 007, India.
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Reference No. - 1383832990
Ankita Dhule

Annexure:

Remuneration:

Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay
(including payment deferred for subsequent payouts) would be payable to an employee
only if the employee on the day of payout is on the rolls of the bank and he/she has not
resigned and/or is serving notice period.

Supplementary Allowances:

You will be eligible for a Supplementary Allowance of Rs. 1,86,000/- (Rupees One Lakh
Eighty Six Thousand only) per annum. Supplementary allowance will include — HRA,
Additional HRA, Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen
and any other allowance. All the components of supplementary allowance are subject to
limits and rules prescribed by Income tax act and policies of the bank.

The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances:

You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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Reference No. - 1383832990
Ankita Dhule

Benefits:

Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

" The salary and perquisites including supplementary allowance are subject to limits and

rules prescribed by the Income Tax Act / Rules and policies of the Company.

Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves

including the Maternity leave benefits offered to employees and eligibility criteria for

availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank'’s intranet which will be accessible upon joining the Bank.

Signature of Applicant

Digitally signed by KARAN AGGARWAL
Date: 2019.06.01 12:24:05 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (X"h/XIIthI Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

Please note that you are required to attend Induction program (l-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (l-Banker) by
your Recruitment Manager.

iCICl Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Remuneration Details

Name : Ankita Dhule
Position: Assistant Manager
Group: RETAIL BANKING GROUP

Assistant Manager

Monthly Annual
Basic 7000 84,000
Supplementary Allowance * 15,500 1,86,000
Superannuation Allowance ** 1050 12,600
T otal. 23,550 2,82,600
Retirals
Retirals (PF, Gratuity) *** 1,423 17,076
Total CTC 24,973 2,99,676
Performance Linked Retention Pay # 2,250 27,000
Total (incl PLRP) 27,223 3,26,676
* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, LTA,
Medical, Canteen and any other allowance
“** Company contribution towards PF is 12% and Gratuity is 8.33%
#Please note that there is no guaranteed performance bonus, subject to however provisions of the

ayment of Bonus Act 1965, wherever applicable.

Date: 01-Jun-2019

Digitally signed by KARAN AGGARWAL
Date: 2019.06.01 12:24:05 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwi.icicibank.com Old Padra Road,

Mumb_ai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383830396
Applicant ID - 3740024

01-Jun-2019
Chetana Patil
Dear Chetana,
" We take great pleasure in extending an offer to you for being a part of ICICI Bank.
Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:
E-Mail Address : mansi.gandhi@icicibank.com

Telephone No.

Yours sincerely,

" MANSI GANDHI
ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICIC! Bank Tower,
{CICI Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383830396
Applicant ID - 3740024

01-Jun-2019
Chetana Patil
Dear Chetana,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking at PUNE - HINJEWAD| PHASE - 2_BR.

The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

* You shall be required to join the Bank on or before 19-Jun-2019.

= You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

« On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure. (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICIC| Bank. Any instance/s
of violation or any attempted violation of the aforesaid [T Security Practices and Procedures
on your part shall result in disciplinary action.
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Reference No. - 1383830396
Chetana Patil

Notice Period: In case you decide to leave the Bank's services during probation period, you
will be required to give forty-five days' notice. The Bank in its sole discretion can decide to
waive off/reduce the notice period depending upon the exigencies. In such case, you would
be required to pay to the Bank the gross salary for the notice period so reduced/waived off.

In case you decide to leave the Bank's services after confirmation, you will be required to
give ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the
notice period depending upon the exigencies. In such case, you would be required to pay to
the Bank the gross salary for the notice period so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period.

Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.
Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L85190GJ1994PLC021012  Vadodara 390 007, India.
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Reference No. - 1383830396
Chetana Patil

Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to notify the Bank immediately with details of civil or
criminal case/s instituted against you in any Court of Law or any complaint/show cause
notice /prosecution with/by any Police Station or by any statutory authority, as also you will
notify —any outcome of such complaint like fiing of Chargesheet
[Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

The Bank expects resolution of issuef/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of appropriate action.

Termination of Employment: Your services with the Bank are liable to be terminated:

« Without assigning any reason and without giving any notice during probation period
e At any time during your services with the Bank in the event of

a) Any breach of the conditions mentioned in this letter on your part
b) Any incorrect information furnished by you like:

» Mismatch in your previous employment data even for a day

» Mismatch in your previous pay slip

» Fake qualification certificates etc; and

c) Suppression of any material information by you.

d) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.
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Reference No. - 1383830396
Chetana Patil

e« General:

¢ Your appointment and continuation in employment are subject to reference checks,
qualifications and past employment details and successful completion of your course-
graduation/post-graduation and submission certificates/ marksheets at the time of
joining.

e You will be bound by the Rules and Regulations of the Bank.

¢ You will keep us informed of any change in your residential address.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Karan Aggarwal
ASSISTANT SECURITY OFFICER

Digitally signed by KARAN AGGARWAL
Date: 2019.06.01 12:20:39 +05:30
Reason: Offer Letter

Location: Mumbai

I have.read all the terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1383830396
Chetana Patil

Annexure:

Remuneration:

Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay
(including payment deferred for subsequent payouts) would be payable to an employee
only if the employee on the day of payout is on the rolls of the bank and he/she has not
resigned and/or is serving notice period.

Supplementary Allowances:

You will be eligible for a Supplementary Allowance of Rs. 1,86,000/- (Rupees One Lakh
Eighty Six Thousand only) per annum. Supplementary allowance will include — HRA,
Additional HRA, Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen
and any other allowance. All the components of supplementary allowance are subject to
limits and rules prescribed by Income tax act and policies of the bank.

The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances:

You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1383830396
Chetana Patil

Benefits:

Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act/ Rules and policies of the Company.

Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017

- are offered to eligible women employees by the Bank. Details of all types of leaves

including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank's intranet which will be accessible upon joining the Bank.

Signature of Applicant

Digitally signed by KARAN AGGARWAL
Date: 2019.06.01 12:20:39 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: {(91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwi.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC0O21012  Vadodara 390 007, India.
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JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,

you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required fo be uploaded:

1) Self-attested copies of educational certificates and marksheets (XthIXIlthf Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

Please note that you are required to attend Induction program (l-Banker) on your date of joining.

You shall be communicated about the date, time and venue for induction program (l-Banker) by
your Recruitment Manager.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Webhsite www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65180GJ1984PLC021012 Vadodara 390 007, india.
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Remuneration Details

Name :6hetana Patll
Position: Assistant Manager
Group: RETAIL BANKING GROUP

Assistant Manager

Monthly Annual
Basic 7000 84,000
Supplementary Allowance * 15,500 1,86,000
Superannuation Allowance ** 1050 12,600
Total 23,550 2,82,600
Retirals
Retirals (PF, Gratuity) *** 1,423 17,076
Total CTC 24,973 2,99,676
Performance Linked Retention Pay # 2,250 27,000
Total (incl PLRP) 27,223 3,26,676

* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, LTA
Medical, Canteen and any other allowance

*** Company contribution towards PF is 12% and Gratuity is 8.33%

#Please note that there is no guaranteed performance bonus, subject to however provisions of the
ayment of Bonus Act 1965, wherever applicable.

Date: 01-Jun-2019

Digitally signed by KARAN AGGARWAL

Date: 2019.06.01 12:20:39 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited
ICICI Bank Towers

Bandra-Kurla Complex
Mumbai 400 051, India.

Tel.: (91-22) 2653 1414
Fax: (91-22) 2653 1122

Website www.icicibank.com
CIN.: L65190GJ1994PLC021012

Regd. Office : ICICI Bank Tower,

Near Chakli Circle,

Old Padra Road,
Vadodara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383829705
Applicant ID - 3739557

01-Jun-2019

Umesh Kadam

Dear Umesh,

We take great pleasure in extending an offer to you for being a part of ICIC| Bank.
‘ Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:
E-Mail Address : mansi.gandhi@icicibank.com

Telephone No.

Yours sincerely,

MANSI| GANDHI
iCICI Bank Limited Tel.: {(81-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Compiex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.



ﬂ ICICI Bank

PRIVATE AND CONFIDENTIAL

Reference No. - 1383829705
Applicant ID - 3739557

01-Jun-2019
Umesh Kadam
Dear Umesh,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You _ .
will be placed in Branch Banking at JALGAON - NUTAN COLLEGE_BR. ‘ .

The details of your remuneration and benefits are given in Annexure.
The following are the terms and conditions of the appointment.

Commencement/Term:

* You shall be required to join the Bank on or before 21-Jun-2019.

* You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

« On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the .
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s
of violation or any attempted violation of the aforesaid IT Security Practices and Procedures
on your part shall result in disciplinary action.

2
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Reference No. - 1383829705
Umesh Kadam

« Notice Period: In case you decide to leave the Bank's services during probation period, you
will'be required to give forty-five days' notice. The Bank in its sole discretion can decide to
waive off/reduce the notice period depending upon the exigencies. In such case, you would
be required to pay to the Bank the gross salary for the notice period so reduced/waived off.

In case you decide to leave the Bank's services after confirmation, you will be required to
give ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the
notice period depending upon the exigencies. In such case, you would be required to pay to
the Bank the gross salary for the notice period so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period.

e Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

e Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

« Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

e Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
iICICI Bank Towers Fax; (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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Reference No. - 1383829705
Umesh Kadam

Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to notify the Bank immediately with details of civil or
criminal case/s instituted against you in any Court of Law or any complaint/show cause
notice /prosecution with/by any Police Station or by any statutory authority, as also you will
notify —any outcome of such complaint like fiing of  Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of appropriate action.

Termination of Employment: Your services with the Bank are liable to be terminated:

« Without assigning any reason and without giving any notice during probation period
« Atany time during your services with the Bank in the event of

a) Any breach of the conditions mentioned in this letter on your part
b) Any incorrect information furnished by you like:

» Mismatch in your previous employment data even for a day

» Mismatch in your previous pay slip

« Fake qualification certificates etc; and

c) Suppression of any material information by you.

d) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

4
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Reference No. - 1383829705
Umesh Kadam

¢ General:

* Your appointment and continuation in employment are subject to reference checks,
qualifications and past employment details and successful completion of your course-
graduation/post-graduation and submission certificates/ marksheets at the time of
joining.

¢ You will be bound by the Rules and Regulations of the Bank.

¢ You will keep us informed of any change in your residential address.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

JAISEE MEHTA
CHIEF MANAGER

Digitally signed by JAISEE SUNIL MEHTA
Date: 2019.06.01 13:37:02 +05:30
Reason: Offer Letter

Location: Mumbai

I have read all the terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L85190GJ1994PLC021012  Vadodara 390 007, India.
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Reference No. - 1383829705
Umesh Kadam

Annexure:
Remuneration:
¢ Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

* You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay
(including payment deferred for subsequent payouts) would be payable to an employee
only if the employee on the day of payout is on the rolls of the bank and he/she has not
resigned and/or is serving notice period.

Supplementary Allowances:

e You will be eligible for a Supplementary Allowance of Rs. 1,62,000/- (Rupees One Lakh
Sixty Two Thousand only) per annum. Supplementary allowance will include — HRA,
Additional HRA, Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen
and any other allowance. All the components of supplementary allowance are subject to
limits and rules prescribed by Income tax act and policies of the bank.

» The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances:

e You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees.Twelve
Thousand Six Hundred only) per annum.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.




Reference No. - 1383829705
Umesh Kadam

Benefits:

« Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

e The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

« Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”

_available on the Bank's intranet which will be accessible upon joining the Bank.

- . Signature of Applicant
Digitally signed by JAISEE SUNIL

MEHTA

Date: 2019.06.01 13:37:02 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/Candidatelogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (XthIXIIthl Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

Please note that vou are required to attend Induction program (F-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (-Banker) by
vour Recruitment Manager. '

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.




- Remuneration Details

'Namé" : Umesh Kadém
Position: Assistant Manager
Group: RETAIL BANKING GROUP

Assistant Manager

Monthly Annual
Basic 7000 84,000
Supplementary Allowance * 13,500 1,62,000
Superannuation Allowance ** 1050 12,600
Total 21,550 2,58,600
Retirals
Retirals (PF, Gratuity) *** 1,423 17,076
Total CTC 22973 2,75,676
Performance Linked Retention Pay # 2,250 27,000
Total (incl PLRP) 25,223 3,02,676
* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, LTA,
Medical, Canteen and any other allowance
"** Company contribution towards PF is 12% and Gratuity is 8.33%
#Please note that there is no guaranteed performance bonus, subject to however provisions of the

ayment of Bonus Act 1965, wherever applicable.

Date: 01-Jun-2019

Digitally signed by JAISEE SUNIL MEHTA
Date: 2019.06.01 13:37:02 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CiN.: LB5190GJ1994PLC021012  Vadodara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383833022

Applicant ID - 3739323

24-May-2019

" Saloni Rajeshirke

Dear Saloni,

We take great pleasure in extending an offer to you for being a part of ICICI| Bank.

'Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all

future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:

E-Mail Address

Telephone No.

Yours sincerely,

MANS| GANDHI

ICICI Bank Limited
ICICI Bank Towers
Bandra-Kurla Complex

Mumbai 400 051, India.

: mansi.gandhi@icicibank.com

Tel.: (91-22) 2653 1414

Fax: (91-22) 2653 1122
Website www.icicibank.com
CIN.: L65190GJ1994PLC021012

Regd. Office : ICICI Bank Tower,
Near Chakli Circle,

Old Padra Road,

Vadodara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383833022
Applicant ID - 3739323

24-May-2019
Saloni Rajeshirke
Dear Saloni,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in SALARY at PUNE - SHIVAJINAGAR_BR.

The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

¢ You shall be required to join the Bank on or before 21-Jun-2019.

* You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

¢ On satisfactory completion of your probation period, including that of extended pertod if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s
of violation or any attempted violation of the aforesaid IT Security Practices and Procedures
on your part shall result in disciplinary action.
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Reference No. - 1383833022
Saloni Rajeshirke

Notice Period: In case you decide to leave the Bank's services during probation period, you
will be required to give forty-five days' notice. The Bank in its sole discretion can decide to
waive off/reduce the notice period depending upon the exigencies. In such case, you would
be required to pay to the Bank the gross salary for the notice period so reduced/waived off.

In case you decide to leave the Bank's services after confirmation, you will be required to
give ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the
notice period depending upon the exigencies. In such case, you would be required to pay to
the Bank the gross salary for the notice period so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period.

Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.
Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1894PLC021012  Vadodara 390 007, India.
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Reference No. - 1383833022
Saloni Rajeshirke

» Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to notify the Bank immediately with details of civil or
criminal case/s instituted against you in any Court of Law or any complaint/show cause
notice /prosecution with/by any Police Station or by any statutory authority, as also you will
notfy —any outcome of such complaint like fiing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

e The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

e Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of appropriate action.

¢ Termination of Employment: Your services with the Bank are liable to be terminated:

* Without assigning any reason and without giving any notice during probation period
¢ At any time during your services with the Bank in the event of

a) Any breach of the conditions mentioned in this letter on your part
b) Any incorrect information furnished by you like:

* Mismatch in your previous employment data even for a day

« Mismatch in your previous pay slip

» Fake qualification certificates etc; and

c) Suppression of any material information by you.

d) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

A4
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Reference No. - 1383833022
Saloni Rajeshirke

e General:

e« Your appointment and continuation in employment are subject to reference checks,
qualifications and past employment details and successful completion of your course-
graduation/post-graduation and submission certificates/ marksheets at the time of

joining.
¢ You will be bound by the Rules and Regulations of the Bank.

¢ You will keep us informed of any change in your residential address.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Karan Aggarwal
ASSISTANT SECURITY OFFICER

Digitally signed by KARAN AGGARWAL
Date: 2019.05.24 16:30:54 +05:30
Reason: Offer Letter

Location: Mumbai

| have read all the terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.



Reference No. - 1383833022
Saloni Rajeshirke

Annexure:

Remuneration:

Your Base Salary will be Rs. 84,000/~ (Rupees Eighty Four Thousand only) per annum.

You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay
(including payment deferred for subsequent payouts) would be payable to an employee
only if the employee on the day of payout is on the rolls of the bank and he/she has not
resigned and/or is serving notice period.

Supplementary Allowances:

You will be eligible for a Supplementary Allowance of Rs. 1,86,000/- (Rupees One Lakh
Eighty Six Thousand only) per annum. Supplementary allowance will include — HRA,
Additional HRA, Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen
and any other allowance. All the components of supplementary allowance are subject to
limits and rules prescribed by Income tax act and policies of the bank.

The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances:

You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65180GJ1994PLC021012  Vadodara 390 007, India.



Reference No. - 1383833022
Saloni Rajeshirke

Benefits:

« Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

« The salary and perquisites including supplementary allowance are subject to limits and
" rules prescribed by the Income Tax Act / Rules and policies of the Company.

e Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
‘availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank's intranet which will be accessible upon joining the Bank.

- . Signature of Applicant
Digitally signed by KARAN AGGARWAL

Date: 2019.05.24 16:30:55 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,

you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/Xchl Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

Please note that you are required to attend Induction program (l-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (l-Banker) by

your Recruitment Manager.

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (31-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.



' Remuneration Details -

Name : Saloni Rajeshirke
Position: Assistant Manager
Group: RETAIL BANKING GROUP

Assistant Manager

Monthly Annual
Basic 7000 84,000
Supplementary Allowance * 15,500 1,86,000
Superannuation Allowance ** 1050 12,600
Total 23,550 2,82,600
Retirals
Retirals (PF, Gratuity) *** 1,423 17,076
Total CTC 24,973 2,99,676
Performance Linked Retention Pay # 2,250 27,000
Total (incl PLRP) 27,223 3,26,676
* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, LTA,
Medical, Canteen and any other allowance
** Company contribution towards PF is 12% and Gratuity is 8.33%
#Please note that there is no guaranteed performance bonus, subject to however provisions of the

ayment of Bonus Act 1965, wherever applicable.

Date: 24-May-2019

Digitally signed by KARAN AGGARWAL
Date: 2019.05.24 16:30:55 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383814284
Applicant ID - 3730710

09-May-2019

Devika Raju Bhosale

Dear Devika,

We take great pleasure in extending an offer to you for being a part of ICICI| Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all

'~ future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:

E-Mail Address

Telephone No.

Yours sincerely,

MANSI GANDHI

ICICI Bank Limited
ICICI Bank Towers
Bandra-Kurla Complex

Mumbai 400 051, India.

: mansi.gandhi@icicibank.com

Tel.: (91-22) 2653 1414

Fax: (91-22) 2653 1122
Website www.icicibank.com
CIN.: LB5190GJ1994PLC021012

Regd. Office : ICICI Bank Tower,
Near Chakli Circle,

Old Padra Road,

Vadodara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383814284
Applicant ID - 3730710

09-May-2019
Devika Raju Bhosale
Dear Devika,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in CARDS at PANAJI- TALEIGAO_BR. W)

The details of your remuneration and benefits are given in Annexure.
The following are the terms and conditions of the appointment.

Commencement/Term:

* You shall be required to join the Bank on or before 29-May-2019.

+ You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

¢ On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the .
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge -to any
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICIC| Bank. Any instance/s
of violation or any attempted violation of the aforesaid IT Security Practices and Procedures
on your part shall result in disciplinary action.

2
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
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Reference No. - 1383814284
Devika Raju Bhosale

Notice Period: In case you decide to leave the Bank's services during probation period, you
will be required to give forty-five days' notice. The Bank in its sole discretion can decide to
waive off/reduce the notice period depending upon the exigencies. In such case, you would
be required to pay to the Bank the gross salary for the notice period so reduced/waived off.

In case you decide to leave the Bank's services after confirmation, you will be required to
give ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the
notice period depending upon the exigencies. In such case, you would be required to pay to
the Bank the gross salary for the notice period so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period.

Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.
Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1383814284
Devika Raju Bhosale

Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to notify the Bank immediately with details of civil or
criminal case/s instituted against you in any Court of Law or any complaint/show cause
notice /prosecution with/by any Police Station or by any statutory authority, as also you will
notfy —any outcome of such complaint like filing of Chargesheet
[Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of appropriate action.

Termination of Employment: Your services with the Bank are liable to be terminated:

= Without assigning any reason and without giving any notice during probation period
* Atany time during your services with the Bank in the event of

a) Any breach of the conditions mentioned in this letter on your part
b) Any incorrect information furnished by you like:

» Mismatch in your previous employment data even for a day

* Mismatch in your previous pay slip

+ Fake qualification certificates etc; and

c) Suppression of any material information by you.

d) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

4:
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
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Reference No. - 1383814284
Devika Raju Bhosale

e General:

* Your appointment and continuation in employment are subject to reference checks,
qualifications and past employment details and successful completion of your course-
graduation/post-graduation and submission certificates/ marksheets at the time of
joining.

* You will be bound by the Rules and Regulations of the Bank.

» You will keep us informed of any change in your residential address.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

JAISEE MEHTA
CHIEF MANAGER

Digitally signed by JAISEE SUNIL MEHTA
Date: 2019.05.09 17:33:08 +05:30
Reason: Offer Letter

Location: Mumbai

I have read all the terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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Reference No. - 1383814284
Devika Raju Bhosale

Annexure:

Remuneration:

Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay
(including payment deferred for subsequent payouts) would be payable to an employee
only if the employee on the day of payout is on the rolls of the bank and he/she has not
resigned and/or is serving notice period.

Supplementary Allowances:

You will be eligible for a Supplementary Allowance of Rs. 1,62,000/- (Rupees One Lakh
Sixty Two Thousand only) per annum. Supplementary allowance will include — HRA,
Additional HRA, Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen
and any other allowance. All the components of supplementary allowance are subject to
limits and rules prescribed by Income tax act and policies of the bank.

The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances:

You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1383814284
Devika Raju Bhosale

Benefits:

» Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

* The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act/ Rules and policies of the Company.

* Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank's intranet which will be accessible upon joining the Bank.

Sinnatirs of Abilcsmt
Digitally signed by JAISEE SUNIL ipnanure ol Appica

MEHTA

Date: 2019.05.09 17:33:08 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets ()@thllthl Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

Please note that you are required to attend Induction program (l-Banker) on your date of joining.

You shall be communicated about the date, time and venue for induction program (-Banker) by
your Recruitment Manager. d

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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' Remuneration Details

Name : Devika Raju Bhosale
Position: Assistant Manager
Group: RSPPG

Assistant Manager

Monthly Annual
Basic 7000 84,000
Supplementary Allowance * 13,500 1,62,000
Superannuation Allowance ** 1050 12,600
Total 21,550 2,58,600
Retirals
Retirals (PF, Gratuity) *** 1,423 17,076
Total CTC 22,973 2,75,676
Performance Linked Retention Pay # 2,250 27,000
Total (incl PLRP) 25,223 3,02,676

* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, LTA,
Medical, Canteen and any other allowance

*** Company contribution towards PF is 12% and Gratuity is 8.33%

#Please note that there is no guaranteed performance bonus, subject to however provisions of the
ayment of Bonus Act 1965, wherever applicable.

Date: 09-May-2019

Digitally signed by JAISEE SUNIL MEHTA
Date: 2019.05.09 17:33:09 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwiicicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383843524
ApplicantID - 3711978

01-Jun-2019
Ajinkya Nikam

Dear Ajinkya,

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all

future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:

E-Mail Address

Telephone No.

Yours sincerely,

MANS| GANDHI

ICICI Bank Limited
ICICI Bank Towers

Bandra-Kurla Complex
Mumbai 400 051, India

: mansi.gandhi@icicibank.com

Tel.: {91-22) 2653 1414

Fax: (91-22) 2653 1122
Website wwwicicibank.com
CIN.: L85190GIM1884PLCN210172

Regd. Office « ICICI Bank Tower,
Near Chakii Circis,

Old Padra Road,

Vadodara 390 007, india.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383843524
Applicant ID - 3711978

01-Jun-2019

Ajinkya Nikam

Dear Ajinkya,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in EDUCATION LOAN at PUNE - HINJEWADI PHASE - 2_BR.

The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

You shall be required to join the Bank on or before 19-Jun-2019.

You will be on probation for a period of one year or such extended pericd as may be decided
by the Bank based on your performance during the probation period.

On satisfactory completion of your probation peried, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a)

b)

Professional Ethics & Confidentiality: While you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the [T Security Practice & Procedures as prescribed by ICICI Bank. Any instancels
of violation or any attempted violation of the aforesaid IT Security Practices and Procedures
on your part shall result in disciplinary action.

S

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office 1 ICIC! Bank Tower,
3
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ICICI Bank Towers Fax: (91-22) 2653 112
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CICT Bank

Reference No. - 1383843524
Ajinkya Nikam

Notice Period: In case you decide to leave the Bank's services during probation period, you
will be required to give forty-five days' notice. The Bank in its sole discretion can decide to
waive off/reduce the notice period depending upon the exigencies. In such case, you would
be required to pay to the Bank the gross salary for the notice period so reduced/waived off.

In case you decide to leave the Bank's services after confirmation, you will be required to
give ninety days' notice. The Bank in its sole discretion can decide to waive offireduce the
notice period depending upon the exigencies. In such case, you would be required to pay to
the Bank the gross salary for the notice period so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period.

Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group cempanies in India and abroad.

Joining Competitor: In the event of termination of your servises by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a pericd of six months from the date of resignation/termination.
Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited
CICI Bank Towers
Bandra-Kuria C

Muribar 400 051, India

Tel.: 191-22) 2683 1414
Fax: (81-2: 31122
Wetisie
CIN. LB*

cicicibank.com
119494PLCO21012

Regd. Qffice 1 ICICI Bank Tower,
Near Chakii Circle,
Old Padra Road,

Vadodara 390 007, tncha,
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Reference No. - 1383843524
Ajinkya Nikam

Mumba

Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to notify the Bank immediately with details of civil or
criminal case/s instituted against you in any Court of Law or any complaint/show cause
notice /prosecution with/by any Police Station or by any statutory authority, as also you will
notify —any outcome of such complaint like filing of  Chargesheet
IArrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in

respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate acticn.

Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and Tts official/s for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of appropriate action.

Termination of Employment: Your services with the Bank are liable to be terminated:

s Without assigning any reason and without giving any notice during probation period
e At any time during your services with the Bank in the event of

a) Any breach of the conditions mentioned in this letter on your part
b) Any incorrect information furnished by you like:

« Mismatch in your previous employment data even for a day

« Mismatch in your previous pay slip

« Fake qualification certificates etc; and

c) Suppression of any material information by you.

d) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

4.
ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICIC| Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-K { Website wwwicicibank.com Oid Padra Road,

CiM.: L65T

WGJT994PLC021012  Vadodara 390 007, inclia.
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Reference No. - 1383843524
Ajinkya Nikam

e General:

¢« Your appointment and continuation in employment are subject to reference checks,
qualifications and past employment details and successful completion of your course-
graduation/post-graduation and submission certificates/ marksheets at the time of
joining.

e You will be bound by the Rules and Regulations of the Bank.

s You will keep us informed of any change in your residential address.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Karan Aggarwal
ASSISTANT SECURITY OFFICER

Digitally signed by KARAN AGGARWAL
Date: 2019.06.01 12:44:37 +05:30
Reason: Offer Letter

Location: Mumbai

| have read all the terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICIC! Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India, Cidl 1A5190GJ1994PLC021012  Yadaodara 390 007, India



"FCICH Bank

Reference No. - 1383843524
Ajinkya Nikam

Annexure:

Remuneration:

Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay
(including payment deferred for subsequent payouts) would be payable to an employee
cnly if the employee on the day of payout is on the rolls of the bank and he/she has not
resigned and/or is serving notice period.

Supplementary Allowances:

You will be eligible for a Supplementary Allowance of Rs. 1,86,000/- (Rupees One Lakh
Eighty Six Thousand only) per annum. Supplementary allowance will include — HRA,
Additional HRA, Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen
and any other allowance. All the components of supplementary allowance are subject to
limits and rules prescribed by Income tax act and policies of the bank.

The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances:

You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: {(91-22) 26563 1122 Near Chakli Circle,
Bandra-Kurla Complex Webhsite www.icicibank.comn Old Padra Road,

Mumbaeat 400 051, India CIN.: LB5190GU1894RLCO21012  Vadodara 390 007, liichiy
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JCICE Bank

Reference No. - 1383843524
Ajinkya Nikam
Benefits:
« Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement

Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

s The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and pclicies of the Company.

o Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under "Employee Benefit Policies”
available on the Bank's intranet which will be accessible upon joining the Bank.

L ) Signature of Applicant
Digitally signed by KARAN AGGARWAL

Date: 2019.06.01 12:44:38 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office @ ICICI Bank Tower,
ICIC| Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Id Padra Roud,

Mumbai 400 051, India CIN.: LB5180GJ1994PLC021012  Vadodara 300 007 incia,



JCICH Bank

JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/Xlith/ Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies woerked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

Please note that you are required to attend Induction program (l-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (l-Banker) by
your Recruitment Manager.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Reqd. Gffice : ICICI Bank Tower,
ICIC| Bank Towers Fax: {81-22) 2653 1122 Near Chakii Circle,
Bandra-Kurla Complex Website v icicibank.com Olg Padira Road,

Mumbat 400 051, India. CINL: LBR180G 11994PLC021012  Vadedara 390 007, Inclia.



JCICH Banik

Remuneration Details

Name : Ajinkya Nikam
Position: Assistant Manager
Group: RETAIL BANKING GROUP

Assistant Manager
Monthly Annual
Basic 7000 84,000
Supplementary Allowance * 15,500 1,86,000
Superannuation Allowance ** 1050 12,600
' Total 23,550 2,82,600
Retirals :
Retirals (PF, Gratuity) *** 1,423 17,076
Total CTC 24,973 2,99,676
Performance Linked Retention Pay # 2,250 27,000
otal (incl PLRP) 27,223 3,26,676
* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, LTA,
Medical, Canteen and any other allowance
*** Company contribution towards PF is 12% and Gratuity is 8.33%
#Please note that there is no guaranteed performance bonus, subject to however provisions of the
ayment of Bonus Act 1965, wherever applicable.

' Date: 01-Jun-2019

Digitally signed by KARAN AGGARWAL
Date: 2019.06.01 12:44:38 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank,con Old Padra Road,

Mumbai 400 051, India. CIMNG LBB100GI1994PLCO210% Y Vardodara 390 007, India



PRIVATE AND CONFIDENTIAL

Reference No. - 1383832850
Applicant ID - 3739773

24-May-2019
" Nikita Upadhye

Dear Nikita,

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all

future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:

E-Mail Address . lalita.ganesan@icicibank.com

Telephone No.

Yours sincerely,

Lalita Ganesan

ICICI Bank Limited Tel.: (91-22) 2653 1414

ICICI Bank Towers Fax: (91-22) 2653 1122
Bandra-Kurla Complex Website www.icicibank.com
Mumbai 400 051, India. CIN.: L65180GJ1994PLC021012

Regd. Office : ICICI Bank Tower,
Near Chakli Circle,

Old Padra Road,

Vadodara 390 007, India.



0ICICI Bank

PRIVATE AND CONFIDENTIAL

Reference No. - 1383832850
Applicant ID - 3739773

24-May-2019
Nikita Upadhye
Dear Nikita,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in SALARY at MUMBAI - MALAD MINDSPACE_BR.

The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:
« You shall be required to join the Bank on or before 19-Jun-2019.

« You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

« On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing. '

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s
of violation or any attempted violation of the aforesaid IT Security Practices and Procedures
on your part shall result in disciplinary action.

2
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L656190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1383832850
Nikita Upadhye

Notice Period: In case you decide to leave the Bank's services during probation period, you
will be required to give forty-five days' notice. The Bank in its sole discretion can decide to
waive off/reduce the notice period depending upon the exigencies. In such case, you would
be required to pay to the Bank the gross salary for the notice period so reduced/waived off.

In case you decide to leave the Bank's services after confirmation, you will be required to
give ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the
notice period depending upon the exigencies. In such case, you would be required to pay to
the Bank the gross salary for the notice period so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period.

Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.
Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/ffirm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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Reference No. - 1383832850
Nikita Upadhye

Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to notify the Bank immediately with details of civil or
criminal case/s instituted against you in any Court of Law or any complaint/show cause
notice /prosecution with/by any Police Station or by any statutory authority, as also you will
notfy —any outcome of such complaint like fiing of Chargesheet
/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of appropriate action.

Termination of Employment: Your services with the Bank are liable to be terminated:

» Without assigning any reason and without giving any notice during probation period
e Atany time during your services with the Bank in the event of

a) Any breach of the conditions mentioned in this letter on your part
b) Any incorrect information furnished by you like:

e Mismatch in your previous employment data even for a day

e Mismatch in your previous pay slip

« Fake qualification certificates etc; and

c) Suppression of any material information by you.

d) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

4
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
iCICI Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1383832850
Nikita Upadhye

* General:

* Your appointment and continuation in employment are subject to reference checks,
qualifications and past employment details and successful completion of your course-
graduation/post-graduation and submission certificates/ marksheets at the time of
joining.

* You will be bound by the Rules and Regulations of the Bank.

* You will keep us informed of any change in your residential address.

If you. are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Karan Aggarwal
ASSISTANT SECURITY OFFICER

Digitally signed by KARAN AGGARWAL
Date: 2019.05.24 17:24:57 +05:30
Reason: Offer Letter

Location: Mumbai

I'have read all the terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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Reference No. - 1383832850
Nikita Upadhye

Annexure:

Remuneration:

Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay
(including payment deferred for subsequent payouts) would be payable to an employee
only if the employee on the day of payout is on the rolls of the bank and he/she has not
resigned and/or is serving notice period.

Supplementary Allowances:

You will be eligible for a Supplementary Allowance of Rs. 1,98,000/- (Rupees One Lakh
Ninety Eight Thousand only) per annum. Supplementary allowance will include — HRA,
Additional HRA, Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen
and any other allowance. All the components of supplementary allowance are subject to
limits and rules prescribed by Income tax act and policies of the bank.

The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances:

You will be eligible for a Superannuation Allowance of Rs. 12,600/~ (Rupees Twelve
Thousand Six Hundred only) per annum.

iCIClI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,

iCICl Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L85190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1383832850
Nikita Upadhye

Benefits:

« Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

« The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

e Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank's intranet which will be accessible upon joining the Bank.

Signature of Applicant
Digitally signed by KARAN AGGARWAL apalure-clSppioan

Date: 2019.05.24 17:24:58 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICIC! Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL.: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XII"hl Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

Please note that you are required to attend Induction program (l-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (-Banker) by
your Recruitment Manager.

ICICi Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Remuneration Details

Name : Nikita Upadhye
Position: Assistant Manager
Group: RETAIL BANKING GROUP

Assistant Manager

Monthly Annual
Basic 7000 84,000
Supplementary Allowance * 16,500 1,98,000
Superannuation Allowance ** 1050 12,600
T otal 24,550 2,94,600
Retirals
Retirals (PF, Gratuity) *** 1,423 17,076
Total CTC 25,973 3,11,676
Performance Linked Retention Pay # 2,250 27,000
Total (incl PLRP) 28,223 3,38,676
* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, LTA,
Medical, Canteen and any other allowance
*** Company contribution towards PF is 12% and Gratuity is 8.33%
#Please note that there is no guaranteed performance bonus, subject to however provisions of the

ayment of Bonus Act 1965, wherever applicable.

Date: 24-May-2019

Digitally signed by KARAN AGGARWAL
Date: 2019.05.24 17:24:58 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383826228
Applicant ID - 3740001

01-Jun-2019
Poonam Nahulikar

Dear Poonam,

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all

~ future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:

E-Mail Address : mansi.gandhi@icicibank.com

Telephone No.

Yours sincerely,

MANS| GANDHI
ICICI Bank Limited Tel.: (91-22) 2653 1414
ICICI Bank Towers Fax: (91-22) 2653 1122
Bandra-Kuria Complex Website wwwi.icicibank.com
Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012

Regd. Office : ICICI Bank Tower,
Near Chakli Circle,

Old Padra Road,

Vadoedara 390 007, India.
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PRIVATE AND CONFIDENTIAL

Reference No. - 1383826228
Applicant ID - 3740001

01-Jun-2019
Poonam Nahulikar
Dear Poonam,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You .
will be placed in Branch Banking at PUNE - KOTHRUD - PAUD ROAD_BR.

The details of your remuneration and benefits are given in Annexure.
The following are the terms and conditions of the appointment.

Commencement/Term:

* You shall be required to join the Bank on or before 21-Jun-2019.

e You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

« On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or .
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any
person or utilize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.
outside the Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s
of violation or any attempted violation of the aforesaid IT Security Practices and Procedures
on your part shall result in disciplinary action.

:2:
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.



Reference No. - 1383826228
Poonam Nahulikar

« Notice Period: In case you decide to leave the Bank's services during probation period, you
will be required to give forty-five days' notice. The Bank in its sole discretion can decide to
waive off/reduce the notice period depending upon the exigencies. In such case, you would
be required to pay to the Bank the gross salary for the notice period so reduced/waived off.

In case you decide to leave the Bank's services after confirmation, you will be required to
give ninety days' notice. The Bank in its sole discretion can decide to waive offireduce the
notice period depending upon the exigencies. In such case, you would be required to pay to
the Bank the gross salary for the notice period so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by giving
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period.

« Transfer: The Bank shall have the right to transfer/depute you to any of its offices or ICICI
group companies in India and abroad.

* Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a period of six months from the date of resignation/termination.

* Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/firm/company or any other competitor of the Bank/Group
Companies/Business Partners. Any act in contravention of the above provision shall entail
initiation of appropriate action as deemed fit by the Bank.

* Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/national outfits or of any outfit which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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Reference No. - 1383826228
Poonam Nahulikar

Please note that while joining the services of the Bank and during the course of your services
with the Bank, you would be required to notify the Bank immediately with details of civil or
criminal case/s instituted against you in any Court of Law or any complaint/show cause
notice /prosecution with/by any Police Station or by any statutory authority, as also you will
notfy —any outcome of such complaint like fiing of Chargesheet
[Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of
appropriate action as deemed fit by the Bank.

The Bank expects resolution of issue/s relating to your employment, if any, within the
framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with the Bank would amount to breach of
employment contract leading to initiation of appropriate action.

Please note that during the course of your services with the Bank, you will not take part in
any demonstration/agitation against the Bank and its official/s for or on behalf of any external
bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of
the above would be treated as prejudicial to the interest and reputation of the Bank leading to
initiation of appropriate action.

Termination of Employment: Your services with the Bank are liable to be terminated:

« Without assigning any reason and without giving any notice during probation period
e Atany time during your services with the Bank in the event of

a) Any breach of the conditions mentioned in this letter on your part
b) Any incorrect information furnished by you like:

« Mismatch in your previous employment data even for a day

« Mismatch in your previous pay slip

» Fake qualification certificates etc; and

c) Suppression of any material information by you.

d) Any breach of the Rules and Regulations of the Bank as applicable/may be made
applicable to you from time to time.

4:
ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
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Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1383826228
Poonam Nahulikar

e« General:

* Your appointment and continuation in employment are subject to reference checks,
qualifications and past employment details and successful completion of your course-
graduation/post-graduation and submission certificates/ marksheets at the time of
joining.

¢ You will be bound by the Rules and Regulations of the Bank.

* You will keep us informed of any change in your residential address.

If you are agreeable to the above mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is received within the above-mentioned period the appointment
letter shall be deemed to have been withdrawn.

Yours sincerely,

Karan Aggarwal
ASSISTANT SECURITY OFFICER

Digitally signed by KARAN AGGARWAL
Date: 2019.06.01 11:42:56 +05:30
Reason: Offer Letter

Location: Mumbai

I'have read all the terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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Reference No. - 1383826228
Poonam Nahulikar

Annexure:
Remuneration:

* Your Base Salary will be Rs. 84,000/- (Rupees Eighty Four Thousand only) per annum.

* You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay
(including payment deferred for subsequent payouts) would be payable to an employee
only if the employee on the day of payout is on the rolls of the bank and he/she has not
resigned and/or is serving notice period.

Supplementary Allowances:

« You will be eligible for a Supplementary Allowance of Rs. 1,86,000/- (Rupees One Lakh
Eighty Six Thousand only) per annum. Supplementary allowance will include — HRA,
Additional HRA, Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen
and any other allowance. All the components of supplementary allowance are subject to
limits and rules prescribed by Income tax act and policies of the bank.

» The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the employee subject
to deduction of tax at source.

Superannuation Allowances:

e You will be eligible for a Superannuation Allowance of Rs. 12,600/- (Rupees Twelve
Thousand Six Hundred only) per annum.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1984PLC021012 Vadodara 390 007, India.
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Reference No. - 1383826228
Poonam Nahulikar

Benefits:

» Comprehensive Mediclaim Coverage for you and your immediate family up to
Rs.400,000/- (Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.You will also be eligible for Retirement
Benefits of the Bank; namely Provident Fund and Gratuity, in accordance with the
statutory requirements and/or, as per Bank policy.

» The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

« Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Maternity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”

- available on the Bank's intranet which will be accessible upon joining the Bank.

Signstueof fadlicant
Digitally signed by KARAN AGGARWAL Iapetumser Faplgan

Date: 2019.06.01 11:42:56 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICIC! Bank Tower,
ICICI Bank Towers Fax: (91-22) 26563 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wwwi.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.
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JOINING FORMALITIES

The process to join the Bank is by way of completing the online joining formalities. You are
required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of online joining formalities is a mandatory process.

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,

you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (Xth/XIlthl Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

Please note that you are required to attend Induction program (l-Banker) on your date of joining.
You shall be communicated about the date, time and venue for induction program (I-Banker) by
your Recruitment Manager.

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 390 007, India.
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- Remuneration Details

Name : Poonam Nahulikar
Position: Assistant Manager
Group: RETAIL BANKING GROUP

Assistant Manager

Monthly Annual
Basic 7000 84,000
Supplementary Allowance * 15,500 1,86,000
Superannuation Allowance ** 1050 12,600
Total 23,550 2,82,600
Retirals
Retirals (PF, Gratuity) *** 1,423 17,076
Total CTC 24,973 2,99,676
Performance Linked Retention Pay # 2,250 27,000
Total (incl PLRP) 27,223 3,26,676
* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, LTA,
Medical, Canteen and any other allowance
** Company contribution towards PF is 12% and Gratuity is 8.33%
#Please note that there is no guaranteed performance bonus, subject to however provisions of the

ayment of Bonus Act 1965, wherever applicable.

Date: 01-Jun-2019

Digitally signed by KARAN AGGARWAL
Date: 2019.06.01 11:42:57 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012 Vadodara 390 007, India.



DINDOCA V'S

Consultants At Your Service

Jun 17, 2019.

Miss. Vidula Vishwas Karvekar
Subject: Job Offer

Dear Miss. Vidula Karvekar,

At the outset, as you step into the portal of our organization, we wish you the very best and
welcome you with a positive note that your association with us will be long lasting, exciting
and rewarding.

With reference to your job application, followed by subsequent interviews, INDOCAYS Pvt
Ltd is pleased to offer you a job as “Jr. US IT Recruiter” in our Company on the following
terms and conditions as given below:

a) The job will initiate with a probation period Six month.
b) Your monthly Cost to Company (CTC) would be Rs. 15,000/~ per month.
c) You will be working with us in US Shift (Work time/working hours may vary as per the
business need)
d) Detail of detailed salary structure will be provided upon appointment.
e) You are requested to join us on 17™ Jun 2019. At the time of joining, you are required
to submit copies of the following documents to Human Resources Department:
a. A copy of your relieving letter or resignation acceptance letter from your recent
last employer.
b. Copy of Credentials. (Graduation onwards).
c. Proof of CTC (Copy of offer letter/Increment letter/ Pay slips of the recent last
t%&(g‘).
d. Four color copies of your recent photographs.
e. PAN and Aadhar card copy.
f. Photocopy of your passport, if any.

Upon joining, the company will issue an appointment cum bond letter, by signing that you
will be an abiding member of INDOCAYS Pvt. Ltd., and all terms and conditions mentioned
in Appointment letter will be applicable to you.

We trust that your knowledge, skills and experience will become our most valuable assets.
Considering you a potential employee, we welcome you in the employment of INDOCAYS
Pvt Ltd.

Yours sincerely,
For INDOCAYS PVT. LTD.

INDOCAYS PVT LTD
Regd office: Software Technology Parks India Block-D “Shivalik”, Plot No P5, IT Park, Behind Renuka Temple

Kolhapur, Maharashtra, India, 416003 CIN.NO- U74999PN2017PTC172669, Mobile : 8380004201
Email : kailas@cayscorp.com




DINDOCA 'S

Consultants At Your Service

Jun 17, 2019.

Miss. Mitali Mahesh Mirajkar
Subject: Job Offer

Dear Miss. Mitali Mirajkar,

At the outset,

as you step into the portal of our organization, we wish you the very best and

welcome you with a positive note that your association with us will be long lasting, exciting
and rewarding.

With reference to your job application, followed by subsequent interviews, INDOCAYS Pvt
Ltd is pleased to offer you a job as “Jr. US IT Recruiter” in our Company on the following
terms and conditions as given below:

a) The job will initiate with a probation period Six month.

b) Your monthly Cost to Company (CTC) would be Rs. 15,000/~ per month.

c) You will be working with us in US Shift (Work time/working hours may vary as per the
business need)

d) Detail of detailed salary structure will be provided upon appointment.

e) You are requested to join us on 17 Jun 2019. At the time of joining, you are required
to submit copies of the following documents to Human Resources Department:

a.

b.
.

d.

e
f.

A copy of your relieving letter or resignation acceptance letter from your recent
last employer.

Copy of Credentials. (Graduation onwards).

Proof of CTC (Copy of offer letter/Increment letter/ Pay slips of the recent last
employer).

Four color copies of your recent photographs.

PAN and Aadhar card copy.

Photocopy of your passport, if any.

Upon joining, the company will issue an appointment cum bond letter, by signing that you
will be an abiding member of INDOCAYS Pvt. Ltd., and all terms and conditions mentioned
in Appointment letter will be applicable to you.

We trust that your knowledge, skills and experience will become our most valuable assets.
Considering you a potential employee, we welcome you in the employment of INDOCAYS

Pvt Ltd.

Yours sincerely,
For INDOCAYS PVT. LTD.

INDOCAYS PVT LTD

Regd office: Software Technology Parks India Block-D "Shivalik”, Plot No P5, IT Park, Behind Renuka Temple
Kolhapur, Maharashtra, India, 416003 CIN.NO- U74999PN2017PTC172669, Mobile : 8380004201

Email : kailas@cayscorp.com



Avadhoot Bhosale
9823637349/8975907373

Adhere To Accomplish

Mr. Vivek Madhukar Kalkhambkar from CHHATRAPATI SHAHU INSTITUTE OF
BUSINESS EDUCATION AND RESEARCH, Kolhapur from M.com Department has been
working with The Event Studio from 20" February 2019 for the Lokmat & Gillette
Organization as Volunteer for the short term period. His working period is from 20" February

2019 to 25" March 2019. So kindly allow him to fulfill his project with your permission.

We appreciate his contribution to making this event a successful one.

Regards,
Mr. Avadhoot Bhosale

(The Event Studio)

Shop No. 23, Apurv Towers, Mandlik Park, 13" lane Rajarampuri, Kolhapur 416008
www.theeventsstudio.com ¢ theeventsstudio@gmail.com |



Avadhoot Bhosale
9823637349/8975907373

ih
EVENTS

Adhere To Accomplish

Mr. Devraj Dattatray Dhavale from CHHATRAPATI SHAHU INSTITUTE OF
BUSINESS EDUCATION AND RESEARCH, Kolhapur from M.com Department has been
working with The Event Studio from 20" February 2019 for the Lokmat & Gillette
Organization as Event Coordinator for the short term period. His working period is from 20™
February 2019 to 25" March 2019. So kindly allow him to fulfill his project with your

permission.

We appreciate his contribution to making this event a successful one.

Regards,
Mr. Avadhoot Bhosale

(The Event Studio)

Shop No. 23, Apurv Towers, Mandlik Park, 13" lane Rajarampuri, Kolhapur 416008
www.theeventsstudio.com e theeventsstudio@gmail.com
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CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - RE: Campus DRIVE SIBER

Placement @ SIBER <cdc@siberindia.edu.in>

RE: Campus DRIVE SIBER

4 messages

Nitin R. Patil <nitinr.patil@slkgroup.com>
To: "cdc@siberindia.edu.in” <cdc@siberindia.edu.in>, "svravan@siberindia.edu.in" <svravan@siberindia.edu.in>

Dear Madam/ Sir,

Please find below the Campus drive results.

Wed, Feb 6, 2019 at 6:39 PM

Kindly circulate the attached Job description for preparation with below selected students for the said date. Kindly reach
out to me for any further assistance.

. Sr. No Name

Contact Number | Achieved Score | Cleared | Collage Interview Dates
1 Vrushali D. Ingle 7798146229 13 Yes CSIBR
2 Sayali D. Patil 8698090890 13 Yes CSIBR
2/8/2019 @ 3 pm.
3 Rohit K. Borchate 9730536656 14 Yes CSIBR
Location: SLK Global Solution Pvt Ltd.
4 Ajay P. Jadhav 8007887432 13 Yes CSIBR
5 Sharvari J. Chendake 9423839494 14 Yes CSIBR

Thanks & Regards,

Nitin R Patil | Talent Acquisition | Kolhapur

o
SLK

SLK Global Solutions Pvt. Ltd| Direct —0231-26619300 |Ext — 7304 | Mobile: 9923199935

§5 Plant Trees. Take care of our environment.. Think Green.

From: Nitin R. Patil

Sent: Wednesday, January 23, 2019 12:45 PM
To: 'cdc@siberindia.edu.in' <cdc@siberindia.edu.in>; 'svravan@siberindia.edu.in' <svravan@siberindia.edu.in>

Subject: Campus DRIVE SIBER

Importance: High

Dear sir/ Madam,

https://mail.google.com/mail/u/0/?ik=998b17b9%e4 &view=pt&search=all&permthid=thread-f%3A162472510364 783628 1&simpl=msg-f%3A162472...
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Please find below required qualification skill set for campus drive/ candidate registration.
Graduation must be from Commerce background.

1. Bcom with MBA (Finance and Marketing /Environment/ Production only).

2. Or Mcom with MBA (Finance and Marketing /Environment/ Production only).

Position : Associate Team Member / Financial analyst. Job location : Kolhapur.

Company Name: SLK Global Solution Pvt Ltd.
Campus drive date: 30 Jan 2019

Interview procedure : Company information-— APTI test for Finance domain only-->If possible First round of interview will
. be conducted=> Results will be declared in next 2 days.

Thanks & Regards,

Nitin R Patil | Talent Acquisition | Kolhapur

o
SLK

SLK Global Solutions Pvt. Ltd | Direct — 0231-26619300 |Ext — 7304 | Mabile: 9923199935

|

55 Plant Trees. Take care of our environment.. Think Green.

From: Nitin R. Patil
Sent: Friday, January 18, 2019 3:46 PM

. To: kiran pol <polkiran74@gmail.com>
Subject: RE: Invitation for MEGA POOL DRIVE KIT
Importance: High

Dear Sir,

It’s our pleasure to be attend this campus drive on 29" Jan 2019.

We will be there @ 10:30 am. Please lets know the Venu / Block to register the name at the time of Drive.

Thanks & Regards,

Nitin R Patil | Talent Acquisition | Kolhapur

]
SLK

https://mail.google.com/mail/u/0/?ik=998b17b9e4&view=pt&search=all&permthid=thread-f%3A1624725103647836281 &simpl=msg-f%3A162472...  2/5
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SLK Global Solutions Put. Ltd | Direct —0231-26619300 |Ext — 7304 |Mobile: 9923199935

Y Plant Trees. Take care of our environment.. Think Green.

From: kiran pol [mailto:polkiran74@gmail.com]
Sent: Thursday, January 17, 2019 5:03 PM

To: Nitin R. Patil <nitinr.patil@slkglobalsolution.coms
Subject:

CAUTION: External Email: Verify Sender's Address: Open attachments cautiously; Respond or Act With Diligence.
' Dear
Sir/Madam

Sub-Invitation for MEGA POOL DRIVE
Greetings from KIT's IMER Kolhapur,Maharashtra

With immense pleasure we invite prestigious organization like yours,
for the MEGA POOL DRIVE arranged for MBA students . .

We expect around 500 MBA Post Graduates for it, The Date of
the drive is scheduled on last week of January 2019.(29 Jan to 2 Feb)

KITs Institute of Management Education and Research, Kolhapur
established in 1994, reflects the vision of leading industrialist and
educationalist. The vast experience and exposure of its founders has
helped KIT's IMER to emerge as leading management institute,

The institute has been awarded ‘A'Grade by NAAC with CGPA of 3.06

KIT’s IMER has an excellent track record of providing managerial
personnel to the business houses and industries across the country.

KIT's IMER is affiliated to Shivaji University, Kolhapur (Maharashtra)
and approved by AICTE.

| expect you to be part of the MEGA POOL DRIVE. Looking forward for a
positive response.As early as possible

Thanks & Regards,
Prof Kiran A Pol

TPO - 4
KIT's Institute of Management Education & Research, ‘
Gokul Shirgaon, Kolhapur (Maharashtra) 416234

Email: tpo@kitimer.in
Mobile-9960935566
Visit us to: www.kitimer.in

@ JD Financial Spreading.pdf
183K

Placement @ SIBER <cdc@siberindia.edu.in>
To: "Nitin R. Patil" <nitinr. patil@slkgroup.coms>

Wed, Feb 6, 2019 at 6:52 PM

Dear Nitin,

Thank you for sharing the list. As discussed, students are going for industrial visit to bangalore and will be returning on 11th,
Let me know a suitable dater after 11th.

[Quoted text hidden]

Nitin R. Patil <nitinr.patir@slkgroup.com> Wed, Feb 6, 2019 at 7:08 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

hnps:llmaif.googie.convmaiIIuIOI?ik=998b 1 7b964&view=pt&search=all&permthid=thread-f%3A1624725 103647836281 &simpl=msg-f%3A162472, . 3/5
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SLK

SLK Global Solutions Pvt. Ltd | Direct — 0231-26819300 |Ext - 7304 [Mobile: 9923199935

5% Plant Trees, Take care of our environment.. Think Green.

From: Placement @ SIBER [mailto:cdc@siberindia.edu.fn]
Sent: Wednesday, February 6, 2019 6:53 pwm

To: Nitin R. Patil <nitinr. patil@slkgroup.coms

Subject: RE: Campus DRIVE SIBER

[Quoted text
hidden]

CAUTION: External Email; Verify Sender's Address; Open attachments cautiously; Respond or Act With Diligence.

. T s PLEASE NOTE s o

[Quoted text hidden]
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7/18/22, 1:00 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - RE: Campus DRIVE SIBER

Dear Bhakti,

Appreciate the quick revert. Let's make it on 131" Feb 2019 on same time.

Kindly share the JD with selected students and ask them for preparing.
Thanks & Regards,

Nitin R Patil | Talent Acquisition | Kolhapur

-
SLK

SLK Global Solutions Pvt. Ltd| Direct —0231-26619300 |Ext — 7304 | Mobile: 9923199935

g4 Plant Trees. Take care of our environment.. Think Green.

[Quoted text hidden]
[Quoted text hidden]

- PLEASE NOTE oo
Our email domain has changed to ‘@slkgroup.com’.

el D) 1516 I 1/ S e ——

The information contained and transmitted by this e-mail is proprietary to the SLK Group of companies and is intended solely
for the use of the individual or entity to whom it is addressed and others authorized to receive it. It may contain privileged or
confidential information or information exempt from disclosure as per applicable law. If you are not the intended recipient or
responsible for delivery to the intended recipient, you may not copy, deliver, distribute or print this message. If it is a forwarded
message, it may not have been sent with the authority of any of the entities in the SLK Group of companies. Any views or
opinions are individual to the sender and are not the opinion of or endorsed by any of the entities in the SLK Group of
companies. This message and attachments has been virus checked. None of the entities in the SLK Group of companies will
accept any claims for loss or damages arising out of viruses.

Nitin R. Patil <nitinr.patil@slkgroup.com> Fri, Feb 15, 2019 at 3:53 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

6

Dear Bhakti,

I would like to congratulation below student. He is selected in final interview. Request you to kindly update him, about his
DOJ we will update you on this.

I'would look forward, more Campus drive with SIBER in future. Thanks for your support.

Sr. No Name Contact Number Achieved Score Cleared Collage

4 Ajay P. Jadhav 8007887432 13 Yes CSIBR

Thanks & Regards,

https:limail.google.com!mail!ul(}.f?ik_éQQSb17b9e4&view=pt&search=a||&penmhid=1hread-f“/03A1624725103647836281&simpl=msg—f%3A162472... 4/5




v

-~

SLK GLOBAL SCLUTIONS

Branch Office : "Survey No. 156/1A,
Old Pune - Bangalore Road,

Village - Ujalaiwadi, ‘ K
Taluka - Karveer, Dist. Kolhapur -416004,

Maharashtra, India. T +91 231 661 9300

APPTISLKGLOBAL/2018

18-Mar-19

Jotiba Arun Chavan

254, At Korkundi, Post Sundi, Near Maruti Mandir, Tal Chandgad, Dist Kolhapur, State
ffiaahrashtra 416507

Dzar Jotiba,

Thank you for your application and the personal interview you had with us.

We congratulate you on your selection to join us as “Associate Team Member”. Your appointment
is eflective from the 18-Mar-19.

The terms and conditions of your employment with us are as follows:-
Compensation: As per annexure to this letter.

Annual Appraisal and Salary Review: Performance assessment is carried out on a monthly
basis. The salary and role review is linked with the annual appraisal (consolidated for entire
- year) and is carried out under the corporate guidelines prevailing at that point of time.

&. Retirement: The retirement age is 58 years.

4. Notice period: The Contract of Employment can be terminated by either party by giving fifteen
(15) days prior notice in Probation period and thirty (30) days prior notice on confirmation
in writing or by paying fifteen (15) days in probation and one (1) month on confirmation of Base
salary in lieu thereof, with prior approval of Company. However, the Company may at its sole
discretion reduce the notice period or the payment of Base Salary in lieu thereof.

5. Background Check: Your employment is subject to satisfactory completion of Verification,
Antecedents and Testimonials.

ﬁw\( Strictly Confidential e e Page 1 of 3

egd. Office : SLK Global Solutions Pvt. Ltd. (formally known as SLK Global Ser&i'cesr_P\?t. Ltd.), 3rd & 4th Floors, Tower B,
Green Park, Amin Properties LLP SEZ Sy. Nos. 19, 20, 20/1, Pujanahalli Village, Devanahalli Taliik Ran~~i~--~ - =
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10.

11.

12.

Probation & Confirmation: You are initially appointed on a six month probation period. The
Company reserves the right to extend the probationary period an additional period up to six (6)
months, at Company’s sole discretion. Your services shall be deemed to be on probation until
you receive a formal written confirmation letter from the Company. During probation period
the Company reserves the right to terminate your employment without any notice, if your
performance or conduct is not found to be satisfactory to the Company.

Full time employment: Your position in the Company is a full time employment and thus, you
will work exclusively for the Company. You will not take up any other work/job/position,
permanent or temporary, either for remuneration or on advisory capacity in any other trade or
business during the period of your employment with the Company, without prior permission of
the Company in writing.

Transfer or Deputation: You will be liable to be transferred or deputed in such capacity as the
Company may from time to time determine, to any other location, department and branch of
the Company or its clients' sites in India or abroad at no extra remuneration.

Attendance and Punctuality: You will be required to follow normal working hours of the
location to which you are assigned. You will also be required to work on shift depending upon
business exigency of the Company. You will be regular and punctual in your attendance. Any
leave or late coming to office must have prior approval by the Company and must be intimated
to the reporting manager by you well before the start of shift.

Confidential and Proprietary Information: You will not at any time, without the prior written
consent of the Chief Operations Officer of the Company, disclose or divulge or make public,
except on legal obligations, any information regarding the Company's affairs or administration
or research carried out which may be confided to you or become known to you in the course
of your service or otherwise for a period of Five year following the termination of such
employment, the Employee shall not in any manner solicit or induce any employee or
representative of the Company to quit his or her position with the Company. You will be
required to sign an undertaking to this effect.

Use of Software Licenses / Internet / E-Mail: The Company disclaims any misuse or illegal
use of Software Licenses available on the Internet or otherwise, access to internet, In the event,
any third party claims arises as a result of any misuse or illegal use of Software available on
the internet, by the employee, the employee shall hold, defend and indemnify the Company
and their respective officers, directors, employees, successors and assigns, harmless from
and against any and all claims, demands, proceedings, suits and actions, including any related
liabilities, obligations, losses, damages, penalties, fines, judgments, settlements, expenses
(including attorneys’ and accountants’ fees and disbursements) and costs (collectively,
“Claims”), incurred by, borne by or asserted against the Company. Company’s e-mail or such
other facilities as may be extended to the employees. You will be required to sign an
undertaking to this effect.

Policy on Anti Sexual Harassment: The Company disapproves sexual harassment of any
kind in the Company. As such the Company has a well defined Anti- Sexual harassment policy.
You are expected to be aware and strictly adhere to the said policy and not indulge any kind

Strictly Confidential " . '_ . Page 2 of 3




of behavior that will be deemed to in violation of the same. Indulging in sexual harassment is
a misconduct and will attract strict disciplinary action as per

13. Separation Procedure: On resignation/termination of your employment with the Company, you

will immediately return / hand over to the Company, before the last working day, all the
correspondence, specifications, books, literature, drawings & other records belonging to the:
Company or relating to Company’s business including but not limited to all Confidential
Information of the Company and all assets provided to you as a part of your employment with
the Company and shall not make or retain any copies of the same.

Immediately after serving notice of resignation/termination of your employment with the
Company, the Company or your functional leadership shall designate an officer to whom you
shall hand over your charge. Such officer may be your immediate manager or any other
employee of the Company who may be designated for this purpose. You shall ensure that
besides handing over the property of the Company as mentioned above, you shall do all things
necessary to transfer the information and knowledge pertaining to projects and assignments
on which you were working to the officer taking over charge to the satisfaction of the officer
and in most transparent manner. You shall not be relieved from the services of the Company
till such time as the designated officer certifies for having taken over charge.

14. Others: The terms and conditions of employment including those mentioned above are subject

to and will be governed by the rules and regulations of the Company as applicable from time to
time, for your category in the Company.

Kindly sign and return a copy of this letter In token of your acceptance of the above terms and
conditions. '

We welcome you to 'SLK' family to be a part of the resonant team visioning to excel and wish you a
rewarding career with us.

Yours sincerely,
For SLK Global Solutions Pvt. Ltd.,

W

{Sachin Patil — AVP-Operations)

Dated : 18-Mar-19 Place: Kolhapur

| have read and understood the terms and conditions of employment as contained in this appointment
letter and also the HR Policies of the Company and agree to strictly abide by the same.

| also understand that these policies are subject to change at the sole discretion of the company.

)
Signature @}}@’% . Date: 18-Mar-19

Full Name: Jotiba Arun Chavan

Strictly Confidential Fae e F Page 3 of 3
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SLK GLOBAL SOLUTIONS
Branch Office : "Survey No. 156/1A,

Old Pune - Bangalore Road,

Village - Ujalaiwadi, . : ‘ K
Taluka - Karveer, Dist. Kolhapur -416004, '

Maharashtra, India. T+91 231 661 9300

APPT/SLKGLOBAL/2018
. 25-Mar-19

Vivek Madhukar Kalkhambkar

1059, Brahmaling Galli, Near Maruti Mandir, A/P Sulga, Tal Belgavi, Dist Belgavi, State
Karnataka 591108

Dear Vivek,

Thank you for your application and the personal interview you had with us.

We congré’tluiate you on your selection to join us as “Associate Team Member”. Your appointment
is effective from the 25-Mar-19.

The terms and conditions of your employment with us are as follows:-

1. Compensation: As per annexure to this letter.

2. Annual Appraisal and Salary Review: Performance assessment is carried out on a monthly
basis. The salary and role review is linked with the annual appraisal (consolidated for entire
year) and is carried out under the corporate guidelines prevailing at that point of time.

3. Retirement: The retirement age is 58 years.

4. Notice period: The Contract of Employment can be terminated by either party by giving fifteen
(15) days prior notice in Probation period and thirty (30) days prior notice on confirmation
in writing or by paying fifteen (15) days in probation and one (1) month on confirmation of Base
salary in lieu thereof, with prior approval of Company. However, the Company may at its sole
discretion reduce the notice period or the payment of Base Salary in lieu thereof.

5. Background Check: Your employment is subject to satisfactory completion of Verification,
Antecedents and Testimonials. *

\\X/ ,
H\\\ Strictly Confidential Page 1 of 3

Regd. Office : SLK Global Solutions Pvt. Ltd. (formally known as SLK Global Services Pvt. Ltd.), 3rd & 4th Floors, Tower B,
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i

Probation & Confirmation: You are initially appointed on a six month probation period. The
Company reserves the right to extend the probationary period an additional period up to six (6)
months, at Company’s sole discretion. Your services shall be deemed to be on probation until
you receive a formal written confirmation letter from the Company. During probation period
the Company reserves the right to terminate your employment without any notice, if your
performance or conduct is not found to be satisfactory to the Company.

Full time employment: Your position in the Company is a full time employment and thus, you
will work exclusively for the Company. You will not take up any other work/job/position,
permanent or temporary, either for remuneration or on advisory capacity in any other trade or
business during the period of your employment with the Company, without prior permission of
the Company in writing.

Transfer or Deputation: You will be liable to be transferred or deputed in such capacity as the
Company may from time to time determine, to any other location, department and branch of -
the Company or its clients' sites in India or abroad at no extra remuneration.

e

Attendance and Punctuality: You will be required to follow normal working hours of the
location to which you are assigned. You will also be required to work on shift depending upon
business exigency of the Company. You will be regular and punctual in your attendance. Any
leave or late coming to office must have prior approval by the Company and must be intimated
to the reporting manager by you well before the start of shift.

Confidential and Proprietary information: You will not at any time, without the prior written
consent of the Chief Operations Officer of the Company, disclose or divulge or make public,
except on legal obligations, any information regarding the Company's affairs or administration
or research carried out which may be confided to you or become known to you in the course
of your service or otherwise for a period of Five year following the termination of such
employment, the Employee shall not in any manner solicit or induce any employee or
representative of the Company to quit his or her position with the Company. You will be
required to sign an undertaking to this effect.

Use of Software Licenses / Internet / E-Mail: The Company disclaims any misuse or illegal
use of Software Licenses available on the Internet or otherwise, access to internet, In the event,
any third party claims arises as a result of any misuse or illegal use of Software available on
the internet, by the employee, the employee shall hold, defend and indemnify the Company
and their respective officers, directors, employees, successors and assigns, harmless from
and against any and all claims, demands, proceedings, suits and actions, including any related
liabilities, obligations, losses, damages, penalties, fines, judgments, settlements, expenses
(including attorneys’ and accountants’ fees and disbursements) and costs (collectively,
“Claims”), incurred by, borne by or asserted against the Company. Company’s e-mail-or such
other facilities as may be extended to the employees. You will be required to sign an
undertaking to this effect.

~ 12. Policy on Anti Sexual Harassment: The Company disapproves sexual harassment of any

e

kind in the Company. As such the Company has a well defined Anti- Sexual harassment policy.
You are expected to be aware and strictly adhere to the said policy and not indulge any kind

Strictly Confidential Page 2 of 3




of behavior that will be deemed to in violation of the same. Indulging in sexual harassment is
a misconduct and will attract strict disciplinary action as per

13. Separation Procedure: On resignation/termination of your employment with the Company, you
will immediately return / hand over to the Company, before the last working day, all the
correspondence, specifications, books, literature, drawings & other records belonging to the
Company or relating to Company's business including but not limited to all Confidential
Information of the Company and all assets provided to you as a part of your employment with
the Company and shall not make or retain any copies of the same.

Immediately after serving notice of resignation/termination of your employment with the
Company, the Company or your functional leadership shall designate an officer to whom you
shall hand over your charge. Such officer may be your immediate manager or any other
employee of the Company who may be designated for this purpose. You shall ensure that
besides handing over the property of the Company as mentioned above, you shall do all things
necessary to transfer the information and knowledge pertaining to projects and assignments
on which you were working to the officer taking over charge to the satisfaction of the officer
and in-most transparent manner. You shall not be relieved from the services of the Company
till such time as the designated officer certifies for having taken over charge.

14. Others: The terms and conditions of employment including those mentioned above are subject
to and will be governed by the rules and regulations of the Company as applicable from time to
time, for your category in the Company.

Kindly sign and return a copy of this letter In token of your acceptance of the above terms and
conditions.

We welcome you to 'SLK' family to be a part of the resonant team visioning to excel and wish you a
rewarding career with us.

Yours sincerely,
For SLK Global Solutions Pvt. Lid.,

(Sachin Patil — AVP-Operations)

Dated : 25-Mar-19 Place: Kolhapur

| have read and understood the terms and conditions of employment as contained in this appointment
letter and also the HR Policies of the Company and agree to strictly abide by the same.

| also understand that these policies are subject to change at the sole discretion of the company.

Signature ) % Date: 25-Mar-19

FuII Name: Vivek Madhukar Kalkhambkar

Strictly Confidential Page 3 of 3
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"SLK GLOBAL SOLUTIONS
Branch Office : "Survey No. 156/1A, _
Old Pune - Bangalore Road,
Village - Ujalaiwadi, : SL K
Taluka - Karveer, Dist. Kolhapur -416004,

Maharashtra, India. T+91 231 661 9300

APPT/SLKGLOBAL/2018
18-Mar-19
Vrushali Dhananjay Ingale

14/103, L B Shastri Nagar, Mhada Colony, Sagar Mal, Near Mangal Murti Hospital, Kolhapur,
State Maharashtra 416008

Dear Vrushali,

Thank you for your application and the personal interview you had with us.

We congratulate you on your selection to join us as “Associate Team Member”. Your appointment
is effective from the 18-Mar-19.

The terms and conditions of your employment with us are as follows:-

1. Compensation: As per annexure to this letter.

2. Annual Aporaisal and Salary Review: Performance assessment is carried out on a monthly
basis. The salary and role review is linked with the annual appraisal (consolidated for entire
’ year) and is carried out under the corporate guidelines prevailing at that point of time.

. 3. Retirement: The retirement age is 58 years.

4. Notice period: The Contract of Employment can be terminated by either party by giving fifteen
(15) days prior notice in Probation period-and thirty (30) days prior notice on confirmation
in writing or by paying fifteen (15) days in probation and one (1) month on confirmation of Base
salary in lieu thereof, with prior approval of Company. However, the Company may at its sole
discretion reduce the notice period or the payment of Base Salary in lieu thereof.

5. Background Check: Your employment is éubject to satisfactory completion of Verification,
Antecedents and Testimonials.

H\\‘((

Regd. Office : SLK Global Solutions Pvt. Ltd. (formally known as SLK G{bb_dl __Sérvices Pvt. Ltd), 3rd & 4th Floors, Tower B,
SLK Green Park, Amin Properties LLP SEZ Sy. Nos. 19, 20, 20/1, Pujanahalli V‘i‘l"lagé, Devanahalli Taluk, Bangalore Rural - 562110
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10.

11.

Probation & Confirmation: You are initially appointed on a six month probation period. The
Company reserves the right to extend the probationary period an additional period up to six (6)
months, at Company’s sole discretion. Your services shall be deemed to be on probation until
you receive a formal written confirmation letter from the Company. During probation period
the Company reserves the right to terminate your employment without any notice, if your
performance or conduct is not found to be satisfactory to the Company.

Full time employment: Your position in the Company is a full time employment and thus, you
will work exclusively for the Company. You will not take up any other work/job/position,
permanent or temporary, either for remuneration or on advisory capacity in any other trade or
business during the period of your employment with the Company, without prior permission of
the Company in writing.

Transfer or Deputation: You will be liable to be transferred or deputed in such capacity as the
Company may from time to time determine, to any other location, department and branch of
the Company or its clients' sites in India or abroad at no extra remuneration.

Attendance and Punctuality: You will be required to follow normal working hours of the
location to which you are assigned. You will also be required to work on shift depending upon
business exigency of the Company. You will be regular and punctual in your attendance. Any
leave or late coming to office must have prior approval by the Company and must be intimated
to the reporting manager by you well before the start of shift.

Confidential and Proprietary Information: You will not at any time, without the prior written
consent of the Chief Operations Officer of the Company, disclose or divulge or make public,
except on legal obligations, any information regarding the Company's affairs or administration
or research carried out which may be confided to you or become known to you in the course
of your service or otherwise for a period of Five year following the termination of such
employment, the Employee shall not in any manner solicit or induce any employee or
representative of the Company to quit his or her position with the Company. You will be
required to sign an undertaking to this effect.

Use of Software Licenses / Internet / E-Mail: The Company disclaims any misuse or illegal
use of Software Licenses available on the Internet or otherwise, access to internet, In the event,
any third party claims arises as a result of any misuse or illegal use of Software available on
the internet, by the employee, the employee shall hold, defend and indemnify the Company
and their respective officers, directors, employees, successors and assigns, harmless from
and against any and all claims, demands, proceedings, suits and actions, including any related
liabilities, obligations, losses, damages, penalties, fines, judgments, settlements, expenses
(including attorneys’ and accountants’ fees and disbursements) and costs (collectively,
“Claims”), incurred by, borne by or asserted against the Company. Company’s e-mail or such
other facilities as may be extended to the employees. You will be required to sign an
undertaking to this effect.

12. Policy on Anti Sexual Harassment: The Company disapproves sexual harassment of any

kind in the Company. As such the Company has a well defined Anti- Sexual harassment policy.
You are expected to be aware and strictly adhere to the said policy and not indulge any kind

Strictly Confidential , : = Page 2 of 3



of behavior that will be deemed to in violation of the same. Indulging in sexual harassment is
a misconduct and will attract strict disciplinary action as per

13. Separation Procedure: On resignation/termination of your employment with the Company, you
will immediately return / hand over to the Company, before the last working day, all the
correspondence, specifications, books, literature, drawings & other records belonging to the
Company or relating to Company’s business including but not limited to all Confidential
Information of the Company and all assets provided to you as a part of your employment with
the Company and shall not make or retain any copies of the same.

Immediately after serving notice of resignation/termination of your employment with the
Company, the Company or your functional leadership shall designate an officer to whom you
shall hand over your charge. Such officer may be your immediate manager or any other
employee of the Company who may be designated for this purpose. You shall ensure that
besides handing over the property of the Company as mentioned above, you shall do all things
necessary to transfer the information and knowledge pertaining to projects and assignments
on which you were working to the officer taking over charge to the satisfaction of the officer
and in most transparent manner. You shall not be relieved from the services of the Company
till such time as the designated officer certifies for having taken over charge.

14. Others: The terms and conditions of employment including those mentioned above are subject
to and will be governed by the rules and regulations of the Company as applicable from time to
time, for your category in the Company.

Kindly sign and return a copy of this letter In token of your acceptance of the above terms and
conditions.

We welcome you to 'SLK' family to be a part of the resonant team visioning to excel and wish you a
rewarding career with us.

Yours sincerely,
Fcor SLK Global Solutions Pvt. Ltd.,

N
{Sachin Patil - AVP-Operations)

Dated : 18-Mar-19 Place: Kolhapur
I have read and understood the terms and conditions of employment as contained in this appointment

letter and also the HR Policies of the Company and agree to strictly abide by the same.

| also understand that these policies are subject to change at the sole discretion of the company.

G/
Signature__ 0 Date: 18-Mar-19

Full Name: Vrushali Dhananjay Ingale
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SLK GLOBAL SOLUTIONS

Branch Office : "Survey No. 156/1A,

Old Pune - Bangalore Road,

Village - Ujalaiwadi, SL K
Taluka - Karveer, Dist. Kolhapur -416004, .

Maharashtra, India. T+91 231 661 9300

APPT/SLKGLOBAL/2018

18-Mar-19

Dipak Ramchandra Buva

Buva Galli, A/P Kadalage Budruk, Dholgarwadi, Tal Chandgad, Dist Kolhapur, State
Maahrashtra 416507

. Dear Dipak,

Thank you for your application and the personal interview you had with us.

We congratulate you on your selection to join us as “Associate Team Member”. Your appointment
is effective from the 18-Mar-19.

The terms and conditions of your employment with us are as follows:-

1. Compensation: As per annexure to this letter.

2. Annual Appraisal and Salary Review: Performance assessment is carried out on a monthly
basis. The salary and role review is linked with the annual appraisal (consolidated for entire
year) and is carried out under the corporate guidelines prevailing at that point of time.

. 3. Retirement: The retirement age is 58 years.

4. Notice period: The Contract of Empioyment can be terminated by either paity by giving fifteen
(15) days prior notice in Probation period and thirty (30) days prior notice on cenfirmation
in writing or by paying fifteen (15) days in probation and one (1) month on confirmation of Base
salary in lieu thereof, with prior approval of Company. However, the Company may at its sole
discretion reduce the notice period or the payment of Base Salary in lieu thereof.

5. Background Check: Your employment is subject to satisfactory completion of Verification,
Antecedents and Testimonials.

p
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1.

Probation & Confirmation: You are initially appointed on a six month probation period. The
Company reserves the right to extend the probationary period an additional period up to six (6)
months, at Company'’s sole discretion. Your services shall be deemed to be on probation until
you receive a formal written confirmation letter from the Company. During probation period
the Company reserves the right to terminate your employment without any notice, if your
performance or conduct is not found to be satisfactory to the Company.

Full time employment: Your position in the Company is a full time employment and thus, you
will work exclusively for the Company. You will not take up any other work/job/position,
permanent or temporary, either for remuneration or on advisory capacity in any other trade or
business during the period of your employment with the Company, without prior permission of
the Company in writing. )

Transfer or Deputation: You will be liable to be transferred or deputed in such capacity as the
Company may from time to time determine, to any other location, department and branch of
the Company or its clients' sites in India or abroad at no extra remuneration.

Attendance and Punctuality: You will be required to follow normal working hours of the
location to which you are assigned. You will also be required to work on shift depending upon
business exigency of the Company. You will be regular and punctual in your attendance. Any
leave or late coming to office must have prior approval by the Company and must be intimated
to the reporting manager by you well before the start of shift.

Confidential and Proprietary Information: You will not at any time, without the prior written
consent of the Chief Operations Officer of the Company, disclose or divulge or make public,
except on legal obligations, any information regarding the Company's affairs or administration
or research carried out which may be confided to you or become known to you in the course
of your service or otherwise for a period of Five year following the termination of such
employment, the Employee shall not in any manner solicit or induce any employee or
representative of the Company to quit his or her position with the Company. You will be
required to sign an undertaking to this effect.

Use of Software Licenses / Internet / E-Mail: The Company disclaims any misuse or illegal
use of Software Licenses available on the Internet or otherwise, access to internet, In the event,
any third party claims arises as a result of any misuse or illegal use of Software available on
the internet, by the employee, the employee shall hold, defend and indemnify the Company
and their respective officers, directors, employees, successors and assigns, harmless from
and against any and all claims, demands, proceedings, suits and actions, including any related
liabilities, obligations, iosses, damages, penalties, fines, judgments, settlements, expenses
(including attorneys’ and accountants’ fees and disbursements) and costs (collectively,
“Claims”), incurred by, borne by or asserted against the Company. Company’s e-mail or such
other faciliies as may be extended to the employees. You will be required to sign an
undertaking to this effect.

12. Policy on Anti Sexual Harassment: The Company disapproves sexual harassment of any

kind in the Company. As such the Company has a well defined Anti- Sexual harassment policy.
You are expected to be aware and strictly adhere to the said policy and not indulge any kind
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of behavior that will be deemed to in violation of the same. Indulging in sexual harassment is
a misconduct and will attract strict disciplinary action as per

13. Separation Procedure: On resignation/termination of your employment with the Company, you

will immediately return / hand over to the Company, before the last working day, all the
correspondence, specifications, books, literature, drawings & other records belonging to the
Company or relating to Company’s business including but not limited to all Confidential
Information of the Company and all assets provided to you as a part of your employment with
the Company and shall not make or retain any copies of the same.

Immediately after serving notice of resignation/termination of your employment with the
Company, the Company or your functional leadership shall designate an officer to whom you
shall hand over your charge. Such officer may be your immediate manager or any other
employee of the Company who may be designated for this purpose. You shall ensure that
besides handing over the property of the Company as mentioned above, you shall do all things
necessary to transfer the information and knowledge pertaining to projects and assignments
on which you were working to the officer taking over charge to the satisfaction of the officer
and in most transparent manner. You shall not be relieved from the services of the Company
till such time as the designated officer certifies for having taken over charge.

14. Others: The terms and conditions of employment including those mentioned above are subject

to and will be governed by the rules and regulations of the Company as applicable from time to
time, for your category in the Company.

Kindly sign and return a copy of this letter In token of your acceptance of the above terms and
conditions.

We welcome you to 'SLK' family to be a part of the resonant team visioning to excel and wish you a
rewarding career with us.

Yours sincerely,
For SLK Global Solutions Pvt. Ltd.,

y

(Sachin Patil — AVP-Operations)

Dated : 18-Mar-19 Place: Kolhapur

| have read and understood the terms and conditions of employment as contained in this appointment
letter and also the HR Policies of the Company and agree to strictly abide by the same.

| also understand that these policies are subject to change at the sole discretion of the company.

Signature &y/ Date: 18-Mar-19

Full Name: Dipak Ramchandra Buva

Strictly Confidential Page 3 of 3



%{.K GLOBAL SOLUTIONS

Branch Office : "Survey No. 156/1A, “
Old Pune - Bangalore Road,

Village - Ujalaiwadi, SL K
Taluka - Karveer, Dist. Kolhapur -416004,

Maharashtra, India. T+91 231 661 9300

APPT/SLKGLOBAL/2015
Date: 21 March 2019

Candidate Name: Rohit Borchate

Address: A/P Pohale tarf Alate, Tal-Panhala, Kolhapur.416229

Dear Rohit Borchate,
Congratulations! We have pleasure in offering you the position of “Associate Team Member”,

You will be. paid Monthiy Gross Salary of Rs, 11,306 /- Please report to work on or before 22 March 2019, at
11:00 AM along with the documents/items listed in the Annexure. This offer of employment is subject to
background verification, antecedents and testimonials. You will be required to undergo training and the company
will conduct regular performance evaluation.

You are initially appointed on a six monthly probation period. The Company reserves the right to extend the
probation period at its sole discretion. Your services shall be deemed to be on probation until you receive a formal
confirmation in writing. The Company reserves the right to terminate employment if your performance is not
found to be satisfactory during the Probation period.

Your appointment is subject to you being found medically fit by the designated medical officer of the company. To
this extent you will be required to undergo certain medical and drug (applicable only for Banking services
employees) tests at the laboratory identified in the attached reference letter. Please contact the laboratory
directly to fix up an appointment to ensure the reports reach us by 22 March 2018.

This offer of employment is valid up to 22 March 2019, beyond which this will be treated as cancelled.

You will be given a detailed appointment order upon joining the company and completing required joining
formalities.

We welcome you to join the team envisioning to excel!

Yours sjncerel . M
. (Shashi h.mw
ky Lead-Recruitment
Annexure

13. Salary break-up sheet
14. Documents/things required at the time of joining SLK Global Solutions Pvt. Ltd
15. Referral letter for medical tests

| agree & accept the terms and conditions of employment as mentioned above and will join on
Name: Signature:
Address: Phone:

PIN Date:

Regd. Office : SLK Global Solutions Pvt. Ltd. (formally known as SLK Global Services Pvt. Ltd.), 3rd & 4th Floors, Tower B,
SLK Green Park, Amin Properties LLP SEZ Sy. Nos. 19, 20, 20/1, Pujanahalli Village, Devanahalli Taluk, Bangalore Rural - 562110
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. SLK GLOBAL SOLUTIONS o o
] Branch Office : "Survey No, 156/1A, £ ! N

Old Pune - Bangalore Road,

i N
Village - Ujalaiwadi, L il el - C
Taluka - Karveer, Dist. Kolhapur -416004,

Maharashtra, india.- T+91 231 561 9200

APPT/SLKGLOBAL/2015
Date: 29 April 2018

Candidate Name: Kishar Ramchandra Gurav

Address: | A/P Pishavi, Tal-Shauwdi, Dit-Kolhapur. 416213

Dear Kishor Ramchandra Gurav,

Congra'tulatiohsi We nge pleésure in offering you the pcsition of "Assoéiate Team Member”.
You will be paid Monthly Gross Salary of Rs. 11,306 /- Piease report to .work oh or before 29 April 2019, at 11:00
. AM along with the documents/items listed in the Annexure. This p'ff:er of employment is subject to background

verification, antecedents and testimonials. You will be required to undergo training and the company will conduct
regular performance evaluation.

You are initially appointed on a six monthly probation period.  The Company reserves the right to extend the
probation period at its sole discretion. Your services shall be deemed to be on probation until you receive a formal
confirmation in writing. The Company reserves the right to terminate employment if your performance is not found
to be satisfactory during the Prabation period.

Your appointment is subject to you being found medically fit by the designated medical officer of the company. To
this extent you will be required to undergo certain medical and drug (applicable only for Banking services employees)
tests at the laboratory identified in the attached reference letter. Please contact the laboratory directly to fix upan
appointment to ensure the reports reach us by 29 April 2019.

This offer of employment is valid up to 29 April 2019, beyond which this will be treated as cancelled.

You will be given a &eiailéd appointment order updn joining the company and completing required jolning
formalities.

We welcome you to join the team envisioning ta excell

. Yours sincerely,
(o

(sa
Lead-Recruitment
Annexure

1. Salary break-up sheet

7. Documents/things required at the time of joining SLK Global Solutions Pvt. Ltd

3. Referral letter for medical tests
| agree & accept the terms and conditions of employment as mentioned above and will join on
Name: Signature:
Address: Phone:

PIN Date:

Regd. Office : SLK Global Solutions Pvt. Ltd. (formally known as SLK Global Services Pvt. Ltd), 3rd & 4th Floors, Tower B,
SLK Green Park, Amin Properties LLP SEZ Sy. Nos. 19, 20, 20/1, Pujanahalli Village, Devanahalli Taluk, Bangalore Rural - 562110
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OFFER LETTER
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Dear K\‘3. \'b‘i}o(,‘\

f

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated '
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before

you join the organization.

We wish you a long and successful career with us!
A Y

o -

um‘a‘l&iJ Resources
Avenue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of -
employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE: NAME: DATE:
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OFFER LETTER

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

.f,
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\‘Humar‘l ReSources

‘Avenue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

~ employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

smmw%%fggé’ name: Graul Yishnu ?CLH ] pate: 9% / 0/'*’-/ 2919
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Dear Y 2ur,

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!
A .3. .
. 1" ’ .
Y (R
Hun)an Résources
Avenue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE: EM‘N & NAMEzﬁﬁ-glmtﬁnpa} Tadh oy oae % /0% 19014
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Dear \\*r\ L R

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

\ L=
P | I
Human Resources
venue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
’ by your joining date, you would have to submit the same within a maximum period of three months. Continuation of
employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.
2.

You should be declared Fit for employment by a medical examination to be arranged by us.

3. Al documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE: 22 BBY — \ave:  Goud Mukaned Rakshipate: $/al2 09
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OFFER LETTER

Date: G, I
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Dear 1 0t O

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

‘.’\\ 4 i W
t\y \ x
Eumar{Régources
venue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

wh.
SIGNATURE: ,Q-f\zw"f nave:_Paanau V. Bhosole  oate 8/9/90}5
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Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

1

..“

\Human ‘Résources
Avenue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of
employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us

3.

All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE: gM name: DN\ N \\’\C\\f\,\/\"sﬁa(&\iw\f pate: 21212010

Wy
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SAKAL MEDIA PRIVATE LIMITED

Registered Office :

‘/ 595, Budhwar Peth, Pune 411002.
Phone No : 020-24405500/66035500
Fax No : 020-24450583
CIN : U22219PN2017PTC169258

Date: 1t March 2019 Web site : www.esakal.com
E-Mail : sakal@esakal.com

Subject: - Offer Letter

Dear Candidate,

With reference to your application and subsequent interviews with us, we are pleased to offer you the
position of ‘Management Trainee’ in Sakal Media Group. The details of the offer are as follows.

. 1. This is only an offer for employment and not the letter of appointment. The appointment letter
will be issued to you at the time of joining.

2. Your date of joining will be on Monday, 20" May 2019.
3. Your training period will be for a period of one year from the date of joining.

4. During your training period, if your performance is as per the expectations of the management
and is found to be satisfactory, then you will continue in the services of the company.

5. During this period, your annual CTC (cost to company) will be Rs.3,50,000/- (Rupees Three Lakhs
Fifty Thousand only) inclusive all. This will be subject to all statutory deductions.

6. Your detailed Job Profile and Key Result Areas will be fixed once you join the company.
7. Your place of posting will be decided based on organization’s requirement.

8. The employment status will be reviewed at the time of your post-graduation final examination
results and it will be continued subject to your clearance of the same.

. 9. During this period, you will abide by company policies and code of conduct.

Please confirm your acceptance by signing copy of this letter.

We look forward to your association with the Organization and wish you a long successful career with
us.

For Sakal Media Pvt. Ltd.,

s

Tulsi Doultani

Senior Manager-Corporate HR

Corporate Office : Plot no. 27, Narveer Tanaji Wadi, Near PMT Depot, Opp. St. Francis School, Shivajinagar, Pune 411 005. Ph. : 25602100 Fax : 25602200

| Pune | Kolhapur | Nashik | Mumbai | Aurangabad | Solapur | Nagpur | Satara | Jalgaon | Nanded | Akola
LY ‘
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DELIVERING GROWTH

Date : 15-Jun-2019

Name ., :PRIYADARSHANI KIRAN GAVALI
Address : NEAR MARUTI MANDIR 54 B WARD SUBHASH NAGAR KOLHAPUR 416012
Employee Code : AS408306

Dear Sir / Madam,

We are pleased to appoint you in our organization as SALES EXECUTIVE (Grade —E1 ) in the CREDIT CARD
-MMI Affluent Card Channel department on the following terms and conditions:

1. Commencement / Term:
You are required to join our organization on or before 18-Jun-19 . Your place of work shall presently be at
KOLHAPUR.

You will be on orientation period of 6 (Six) months and up on satisfactory performance your confirmation
will be due. However the company reserves the rights to extend your orientation for a certain period
which will be notified to you.

The responsibilities and tasks assigned to you under this Appointment letter synchronize with the definite
time line schedules of completion of various project assignments mutually agreed by our company, with
our esteemed client Axis Bank. As our employee, you shall perform your services in a professional manner
and shall ensure that the time bound tasks are substantially completed as may be mutually agreed and
reviewed on case to case basis by your Reporting authority.

2. Remuneration:
Your remuneration would be set as follows :

Compensation Monthly (Rs) Annual (Rs)
Basic 4800 57600

HRA 1920 23040
Conveyance Allowance 1600 19200
Special Allowance 4326 51912
Local Conveyance 1000 12000
Employer Provident Fund 1407 16884
Employer ESIC 649 7788

CTC 15702 188424

Salary and grade offered to you as above is based on the representation made by you during your
interactions with the Company officials and / or documents submitted by you. In case of any discrepancy,
company reserves the right to alter / modify / withdraw the offer made to you.
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DELIVERING GROWTH

3. Gratuity:
Employee will be eligible for payment of Gratuity subject to fulfillment of the payment of Gratuity Act of
1972.

4. Incentive Scheme :
You will participate in the Sales Incentive Scheme and would receive incentives based on your
performance and contribution to the organization as per the scheme. We will be happy to discuss this
with you on your joining us. Kindly note that you will not have any right to claim any performance incentive
from the company, if you resign or abscond of if you are separated from the company for whatsoever
reason.
It is further agreed between you and company that the incentive payable if any, based on your
performance and productivity is in lieu of any other bonus including bonus based on profits payahle under
any law.

5. Transfer:
The Organization shall have the right to transfer you to any of its offices or group companies in India that
is in existence or may come into existence at a future date.

6. Leave:
You will be eligible for leave as per company rules subject to approval from the competent authority. It
may be noted that leaves cannot be deemed as granted unless sanctioned by competent authority. No
leaves can be taken during probation period. Women employees who have completed working 80 days
with the organization shall be eligible for Maternity leave as per the policy.

7. Unauthorized Leave / Absence:

If you are on unauthorized leave and absent for more than seven (7) days without any intimation to the
company then it would be deemed that you are not interested in continuing with the organization and
you would be automatically ceased to be an employee of the organization and in such a case you will be
terminated from the services of the company with or without any intimation

8. lob Profile:
Your duties and responsibilities will be explained to you on your joining the organization. However, you
shall execute and perform all such duties that may be assigned to you by the organization and the
organization reserves its right to change this at its discretion.

9. Professional Ethics and Confidentiality :
While you are in the services of the organization, you are not permitted to carry on any other business or
profession or be employed by or engaged with any other firm, company or person. You will devote your
whole time and attention to your office work to promote the interest of the company and will not divulge
to any person / third party or utilize any of the organization’s confidential information or other related
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information (which you may possess by reason of your association with the organization) outside the
organization.

10. Notice Period:

During the probation period either party can terminate the services by giving 3 days’ notice or Basic salary
in lieu thereof at organization’s discretion. After confirmation, either party can terminate the services by
giving 7 days’ notice or Basic salary in lieu thereof at organization’s discretion. After successful completion
of orientation period either party may terminate the employment under this Appointment letter by
issuing 7 days’ notice in writing or payment in lieu thereof. You will be liable to submit all the company’s
assets, data etc provided during your tenure in the company for carrying official duties at the time of
separation from the company. Please note that you are required to complete the exit formalities within 7
days from your last working day for processing your final settlement dues, if any. Company will not be
liable to pay the final settlement dues (if any) in the event of non-completion of exit formalities within 7
days.

11. Reference Check
Your appointment will be subject to satisfactory reference checks. Please furnish the names of two
references who have supervised you in professional capacity at same stage in your academic / professional
career.

12. Termination of Employment :
Your services with the organization are liable to be terminated in the event of :

a) Any breach of the conditions mentioned in this letter on your part,

b) Any incorrect information furnished by you

c) Suppression of any material information by you ; and

d) Your performance level is below the expected level and / or the business target, as set out for you
from time to time, has not been achieved by you.

e) Violation of Company’s (client’s) code of conduct.

13. Retirement / Statutory Benefits :
You will be eligible for Retirement Benefits of the organization namely Provident Fund and Gratuity as per
the company policy which will be governed by relevant laws to this effect

14. .Change in the Personal Details :
You shall intimate the Company about any change of your residential address (permanent and or current),
qualification and other personal details within five days from the date of change of such details. '
Your residential address records with the company will be treated as official address and will be used for
all official communications with you. In case of non intimation of change in your residential address to the
company, any correspondence to your last known address will be treated as communication received by
the employee.
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The terms and conditions of employment set out in this letter of appointment constitutes service
conditions to your employment in the organization in addition to the code of conduct and other laid down
guidelines. The organization reserves the right to change the terms and conditions of your employment
set out in this letter of Appointment. Any future changes in the company policies, rules, regulations and
your employment terms will supersede the terms and conditions mentioned in this letter. The courts in
Mumbai will have exclusive jurisdiction with regards to any dispute.

Kindly note that you are required to sign the copy of this letter as a token of your acceptance and return
it to us immediately. In case we do not receive your acknowledgement copy within a period of 15 days
from the date of joining, receipt of first salary by you will be conclusive proof of your acceptance of the
terms and conditioned mentioned herein.

A list of documents to be submitted at the time of joining is given for your information.
We look forward to your contribution to the organization and hope that we will have a mutually fulfilling
relationship

With warm regards,
For IKYA Human Capital Solutions (A division of Quess Corp Limited)

e

Tej Hans Raj Singh
Vice President - Operations | Staffing

| have read and understood the above mentioned terms and conditions of the Contract. | voluntarily
accept the same. | shall abide to the terms and conditions mentioned therein and any amendments from

time to time.

Name: PRIYADARSHANI KIRAN GAVALI

¢
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CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - Selected students list for Internship

Placement @ SIBER <cdc@siberindia.edu.in>

Selected students list for Internship
1 message

Anuj Patil <anuj.patil@jkwealth.in>

Reply-To: Anuj Patil <anuj.patil@jkwealth.in>
To: cdc@siberindia.edu.in

Cc: Hemant bhai Shaha <hemant@jkindia.com>

To,
Bhakti Bhadra Mam

Dear Mam,

Following students have been selected by us for internship:
1. KARAN CHAVAN

2. SANKET BHANDARE

3. POOJA CHOUGULE

4. PAYAL PATIL

5. AMRUTA TAANUGADE

6. SHAMAL JADHAV

7. SAMIKSHA BHAMBURE

8. SHARVARI CHENDAKE

Please take note of this and do the needful. Thanking you. Regards

ANUJ PATIL (BUSINESS HEAD)
Contact: 960 70 30 400

WEALTH
€ MANAGEMENT

Patil,Anuj.vcf
D 1K

Wed, Aug 22, 2018 at 11:51 AM

https://mail.google.com/mail/u/0/?ik=998b 17b9e4&view=pt&search=all&permthid=thread-f%3A1609479139153172474&simpl=msg-f%3A160947... 1/
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M Gmail Placement @ SIBER <cdc@siberindia.edu.in>

shortlisted MBA candidates Summary

2 messages

satyapriya shinde <satyapriya.shinde@gmail.com> Wed, Aug 22, 2018 at 5:36 PM

To: cdc@siberindia.edu.in
Dear Bhakti,
We thank you on behalf of UES pvt.Itd and Heliosol for your support and initiative taken for arranging interviews for
your students, we are herewith attaching list of shortlisted candidates we would like you to go through.
We will get back to you on coming Friday for further discussions

Thank you with regards,

Satyapriya Shinde.

-=----e-— Forwarded message -—-—--—

From: Vishal Dubal <vishal.dubal24@gmail.com>
Date: Tue, Aug 21, 2018, 7:47 PM

Subject: shortlisted MBA candidates Summary

To: Nilkanth Shinde <energyunishivaji@gmail.com>, tanmay pawale <tanmaypawale@gmail.com>, satyapriya shinde
<satyapriya.shinde@gmail.com>

Sir

PFA

MBA shortlisted candidates

1. Abhilash Ganthade-Icchalkaranji Native
2. Ms H Gadgil -RK nagar Kop

3. Sonali Sadre BBA-MBA

4. Anil Ugale -BE Electronics,MBA -Parbhani
5. Shubham Powar MSc Nano Suk-

6. Ajay Jadhav Bcom—pan'dharpur sangol
and their information.

Regards.

Mr. VISHAL VIJAY DUBAL

Executive Operations & Business Development

Heliosol Energy Pvt. Ltd.

https://mail.google.com/mail/u/0/?ik=998b17b9e4&view=pt&search=all&permthid=thread-f%3A1609500859417 197756 &simpl=msg-f%3A160950...

1/2



7/18/22, 12:04 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - shortlisted MBA candidates Summary
PH. NO. - +91 72760 36899

[ cid:image002.jpg@01D41F5B.1B8541F0
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Placement @ SIBER <cdc@siberindia.edu.in> Fri, Aug 31, 2018 at 4:28 PM
To: satyapriya shinde <satyapriya.shinde@gmail.com>

Hello,
Greetings for the day!

Please find the attached schedule as discussed.

Bhakti Bhadra

Training and Placement Officer
Career Development Centre

Chhatrapati Shahu Institute of Business Education and Research Trust

E-Mail: cdc@siberindia.edu.in
Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

[Quoted text hidden]
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Shortlisted Students for US IT Recruiter Profile

1 message

Diksha Patil <diksha.patil@tcognition.com> Wed, Jan 16, 2019 at 4:51 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>
Cc: Kiran Jadhav <kiran.jadhav@tcognition.com>

Hello Bhakti
Please find the below candidates who are shortlisted for US IT Recruiter profile at tCognition.

1) Swanand Dhale
2) Nihar Suryavanshi
3) Sachin Patil

4) Nitin Kore

5) Tanvi Suryavanshi
6) Sherya Kittur

7) Sonali Kore

Please provide their confirmation ASAP so that | can schedule their final round of interview with US team.

Warm Regards,

Diksha Patil | HR Recruiter
p: (0231)-2682-333

M : (+91) 7743812746
diksha.patil@tcognition.com

tCognition : Relentless Pursuit of Excellence

https://mail.google.com/mail/u/0/?ik=998b 17b9e4&view=pt&search=all&permthid=thread-f%3A162281544 1388425373&simpl=msg-f%3A162281... 1/
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Short Listed Candidates

1 message

jyoti Rupnar <jyotir.affordableenergy@gmail.com> Sun, Feb 17, 2019 at 11:02 AM
To: Cdc@siberindia.edu.in

Dear Madam,

We are glad to inform you that, two candidates from your instute has been selected for the post of Marketing
Exicutives for the region of Kolhapur & Ratnagiri district.Please convey us expected date of joining as soon as
possible.

The details are given below,

1. Miss.Sonali S. Sadare

2. Atharv Vitthal Shukla

Pay Scale,

CTC:- 1.56 Lack / Year

Segeregation :- ( 8K + 5K incentive)

Target :- 10KW /Month

. TA:- At actul.

Thanks & Regards,
Jyoti Rupnar
HR Head,
Mob:- 8380014555
Afordable Solar Energy Pvt. Ltd.Pune
‘ Affordable Energy Pvt. Ltd.
12,Kookaburra Way, Gosnells ,\WA 6112,

Australia

https://mail.google. con'tlmaillumi?ik=998b17b9e4&view=pt&search=aIl&permthid=thread-i“/uSA1525692882994805011&simpl=msg-f%3A1 625692... 11
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™

Putting India to Work

Date: 09 May 2018

Mr Sumit Vivek Velhal
2135 B Ward Manngalwar Peth

Kolhapur 416012

Employee No: 1383234
Dear Mr Sumit Vivek Velhal

Appointment Letter

We are pleased to appoint you in our organization as Sales Executive subject to the following terms and conditions:

R

Your contract will commence from 09 May 2018 and expire on 08 May 2019 during which you will render services
to our Client at their premises subject to the terms and conditions of the engagement letter executed by you on 09
May 2018 and in accordance to the instructions received by you from us or any other authorized person and will be
bound by our rules and regulations.

. You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client's location until the completion of the term of
the work assignment.
ii. During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.
iii. Not engage in any conduct which is detrimental to the interest of the Client or TeamlLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamlLease.
vi. Extend all cooperation to the Client's employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii. Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.
viii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.
ix. During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be

that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of

one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior

to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

. You agree to defend, indemnify and hold TeamLease or the Client harmless from any.and all claims, damages,

liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

. Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The

arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**

Doc ID: TL/C44EADAS7D2

Teamlease Services Limited., CIN No. U74140MH2000PTC124003
BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095.
Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
Registered Olffice: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051
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Putting India to Work

make all salary payments required to be made to you by TeamlLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

9. The salary payout will be made latest by 9t of the following month.

10. You will be entitled to an employer's contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

11. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

12. During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

We at TeamLease would like to create an environment and culture committed to co-operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned
below. In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT
| hereby confirm acceptance of the abové assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED : Accepted and Agreed

<
/7
Signature and date:

(Authorized Signatory) Name: SUMIT VIVEK VELHAL

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawhul.*”
Doc ID: TL/C44EADAS7D2

TeamLease Services Limited., CIN No. U74140MH2000PTC124003
BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095.
Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
Registered Olfice: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051
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Salary Annexure
Employee No: 1383234

Particulars Amounts
Basic 3600
House Rent Allowance 1440
Conveyance 6179
Employer PF Contribution| 432
ESIC - Employer ; 570
Statutory Bonus 781
TotalAmount 13002 )
. Amount In Words(Rs) Thirteen Thousand Two rupees
Net Pay Annexure
EARNINGS Amounts
Basic 3600
House Rent Allowance 1440
Conveyance 6179
Statutory Bonus 781
Gross Earnings 12000
DEDUCTION * Amounts
Employee ESI 210
Employee PF 432
Professional Tax 200
Total Deduction 842
Net Salary 11158
. * Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961

** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

*Employee contribution towards insurance premium would be deducted from monthly salary, if opted for floater policy
under the Group Medical Coverage.

**This is a system gencrated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.**
Doc ID: TL/C44EADA97D2

TeamLease Services Limited., CIN No. U74140MH2000PTC124003
BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095.
Ph : (91-80) 33002345, Fax : (91-80) 33243001 www. teamlease.com
Registered Office: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051




A EXPENSES
Upon completion of probationary period, the company shall provide you an
However, if you are being sponsored by your husband/father etc, you shall be gi ven
per the rules and regulation of UAE Government. The expenses to oblain a iy

shall be taken care of by the company, however, in case of any additional expensas, such as penalty
by Labour Department, visa transfer or any other expenses which the UAE Government impose; shall
not be paid by the company.

TERM OF EMPLOYMENT
The term of this Agreement shall be a period of (2] years, commencing from the date of youf
employment Visa/Labour Card or end of probatiorary period, whichever is earlier. Upon successful

@ completion of 2 years, both the parties have the right to carry-on the contract for further 2 years or 10
terminate the contract upon inutual agreement. - o

TERMINATION OF CONTRACT

In case of terminalion of contract prior to the conlractual period, the employee shall give a noftice
period of 60 days to the company and to handover all the responsibiiities to the concemed
department. Apart from that in case of the employee resigns from the company prior to 2 years of
contract period, all the expenses incurred by the company in crder 0 obtain your visa/iabouf cand,
shall be recovered from your seltlemant

LEAVE

Umsumfm completion of 12 months employment with us, you shall be entitled to avail one-

month leave with prior approval from the authorities.

i cf 12 months of your employment wilh us. you shall be entitled to avail one month
 leave salary.

to avail return Air Ticket (Economy Class) in any of the budgeted air lines from
ry seclors every year However, (he maximum amourit for the same is Bmited fo

{0 the valuz prevailing at thal particular ime. -
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JS/PERS-08

Mr. ALBERT GEORGE
DUBAI - UAE

Mob: 056-5414953
Dear Mr. Albert,

Reference is made to your application and subsequently the inlervievgwitﬁ us!we are giad to offer
you an employment in our company with the following terms and conditions:-

L3

Position - - Admin - Executive
Date of Joining o June 1, 2018

Area of Job - Head Office, Dubai, UAE

Basic Salary : Dhs. 150000

Special Allowances :  Dhs.  500.00
House Renl Aliowances : Provided by the Company
Travelling Allowances @ Provided by the Company

Total Dhs. 2,000.00

n probation for a period of 3 months from the dale of your joining. In the event of

formance during your probationary period, you shall be allowed to continue your -

You shall be asked lo stop working with the company in the event of
“during your probalionary period,

e

or the following:-

carry-on all kinds of office duties, such as, posling entries in tally
e-mailing, collecting information from internet and various other
ns, invoicing and payment updates, guotations, taking care of

fies in obtaining collection from their clients and to make sure
Lk i g

ng Director of the company, t
related works of him shall also
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12th May 2018
To,

Mr. Saif Makabul Mullani,
A/P Sangavade, Tal- Karaveer,

. Dist- Kolhapur— 416202
Subject: Appointment for post of Business Development Manager - Marketing/ Sales Executive

Dear Mr. Saif Makabul Mullani,
We are pleased to offer you, the position of Business Development Manager - Marketing/ Sales

Executive with Cubiccode Digital Media llp on the following terms and conditions:

1. Commencement of employment
Your employment will be effective, as of 25" June 2018. Initially the first 6 working days will be
considered as Training and probatioh period and the employment will be effective from the 7t working

. day. No salary or allowances will be paid during the training period.

2. Job title
Your job title will be Business Development Manager - Marketing/ Sales Executive and you will report

to Mrs. Nidhi Sharma, Cubiccode Digital Media llp.




CCB 4, Opp. Gogte College of commerce,
Hindwadi, Belgaum — 590006

DIGITAL MEDIA LLP P]'lo_aa'e:' +91.91081(.}1 795 .

1S0 9001 : 2015 CERTIFIED Email id: biz@cubiccode.in

7o )- ’?E o Website: www.cubiccode.in

ODE

You will be paid a total salary of Rs. 18,000/~ per month during your tenure of work. This also includes
the daily sales allowances like petrol, stay, food and other expenses. The company has right to hold your
salary if the target given by the company is not achieved in the given duration of time. Addition to it you

will be receiving incentives of 5% - 15% of the profit of the deals done from your side.

. 4, Place of posting
You will be posted at GOA or anywhere in Karnataka, Maharashtra or Goa. You are however being
required to work at any place of business which the Company has appointed. The company has the right

to transfer you to any work place with a prior notice.

5. Hours of Work

The normal working days are from Monday to Saturday and working hours are from 10:30 am through
6:30 pm. You will be required to work for such hours as necessary for the proper discharge of your
duties to the Company. You are expected to work not less than 55 hours each week, and if necessary for

additional hours depending on your responsibilities.

. 6. Leave/Holidays
6.1 You are entitled to casual leave of 2 days a month with a valid reason.

6.2 The Company shall notify a list of declared holidays.

7. Nature of duties
You will perform to the best of your ability all the duties as are inherent in your post and such additional
duties as the company may call upon you to perform, from time to time. Your specific duties are set out

in Schedule | hereto.
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8. Company property

You will always maintain in good condition Company property, which may be entrusted to you for
official use during the course of your employment and shall return all such property to the Company
prior to relinquishment of your charge, failing which the cost of the same will be recovered from you by

the Company.

9. Borrowing/accepting gifts
You will not borrow or accept any money, gift, reward or compensation for your personal gains from or
otherwise place yourself under pecuniary obligation to any person/client with whom you may be having

official dealings.

10. Termination

10.1 Your appointment can be terminated by the Company, without any reason, by giving you not less
than 15 days prior notice in writing or salary in lieu thereof. For the purpose of this clause, salary shall
mean basic salary.

10.2 The Company reserves the right to terminate your employment summarily without any notice
period or termination payment, if it has reasonable ground to believe you are guilty of misconduct or
negligence, or have committed any fundamental breach of contract or caused any loss to the Company.
10.3 On the termination of your employment for whatever reason, you will return to the Company all
property; documents and paper, both original and copies thereof, including any samples, literature,

contracts, records, lists, letters, notes, data and the like; and Confidential Information, in your

possession or under your control relating to your employment or to clients’ business affairs.

11. Confidential Information
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11. 1 during your employment with the Company you will devote your whole time, attention and skill to

the best of your ability for its business. You shall not, directly or indirectly, engage or associate yourself
with, be connected with, concerned, employed or engaged in any other business or activities or any
other post or work part time or pursue any course of study whatsdever, without the prior permission of
the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as confidential the
records, documents and other Confidential Information relating to the business of the Company which
may be known to you or confided in you by any means and you will use such records, documents and

information only in a duly authorized manner in the interest of the Company. For the purposes of this

clause ‘Confidential Information’ means information about the Company’s business and that of its

customers which is not available to the general public and which may be learnt by you in the course of

your employment. This includes, but is. not limited to, information relating to the organization, its

customer lists, employment policies, personnel, and information about the Company’s products,

processes including ideas, concepts, projections, technology, manuals, drawing, designs, specifications,
and all papers, resumes, records and other documents containing such Confidential Information.

11.3 At no time, will you remove any Confidential Information from the office without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the expiration or
termination of this Agreement and/or your employment with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause
above in addition to any other remedy the Company may have against you in law.

11.6 The company is not liable for any direct or indirect loss arisin'g from any injury, iliness, damage or

theft occurred.
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fz. Abplicability of Company Policy

The Company shall be entitled to make policy declarations from time to time pertaining to matters like
leave entitiement, maternity leave, employees’ benefits, working hours, transfer policies, etc., and may

alter the same from time to time at its sole discretion. All such policy decisions of the Company shall be

binding on you and shall override this Agreement to that extent.

13. Governing Law/Jurisdiction
Your employment with the Company is subject to Indian laws. All disputes shall be subject to the

jurisdiction of High Court Karnataka 6nly.

14. Acceptance of our offer
Please confirm your acceptance of this Contract of Employment by signing and returning the duplicate

copy. By signing this letter you agree and accept all the terms and conditions & company policy.
We welcome you, and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

Sarvesh Kakkeri
Business Head
Cubiccode Digital Media LLP
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Certificate for completion of Elite_FMCG Sales Training

1 message

Bejobbed Campus <campus@bejobbed.com> Tue, Nov 6, 2018 at 3:51 PM
To: Abhilash Ganthade <ganthadeabhilash@gmail.com>
Cc: "Placement @ SIBER" <cdc@siberindia.edu.in>

Dear Abhilash Ganthade ,

The hard work has finally paid off

It is our honor to present the student with the attached certificate
Congratulations!!!

Thanks & Regards

Bejobbed Incorporation Pvt Ltd
. 8291-950698/259385/259383

.a'".'i,[' )
i A

| CERTIFICATE |
Utdeoh Gt ~ Abhilash Certificate for ELite_FMCG Sales Training.jpg
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Fwd: DMart School -

1 message

Shamal Jadhav <shamal9121996@gmail.com> ) Tue, Mar 12, 2019 at 4:13 PM
To: cdc@siberindia.edu.in

------- Forwarded message ---------

From: Jayashree lyengar <jayashree.iyengar@dmartindia.com>

Date: Tue, 12 Mar 2019, 2:55 pm

Subject: DMart School -

To:

Dear,

Congratulations on your selection with DMart!!

O As per the process to continue with the joining formalities , you are a step behind.

Please find the Hiring Sheet attached.

Fill in all the tabs as per below instructions and send it to me.

1.) Hiring tab- Fill all the details, kindly follow date format as instructed in the sheet.
2.) Family details- mention each member of your family along with the DOB and the relationship with you.

3.) Education - Mention the academic credentials of yours from start- end date, course , institute name and location
along with percentage ( 10th, 12th, Graduation, Post Graduation).

4.) Nomination for Gratuity & PF( Provident Fund) - Nominate your father or mother for the same.

5.) Address- Mention 3 address for contacting , Permanent , present and emergency contact address, kindly mention
their name address contact no, relationship with you . Please mention Aadhar address as permanent address.

6.) Send the scan of your (i)PAN , (iij)Aadhar( front n back with address details visible on it DOB- dd/mmlyy),
(iii)CTC acceptance [kindly ignore if already donel.

. Regquest not to change the subject line.

Contact - Jayashree-7506970844 for queries.

Regards,

Jayashree - HR

D-Mart ( Head Office)
Avenue Supermarts Litd.
Board Line:022 - 71230964

This e-mail is confidential and infended for the recipient alone. This may constitute privileged.information and if you
are not the intended recipient please delete the message and notify the sender immediately by return e-mail.

www.dmartindia.com

i Hiring Sheet for DMart School.xlsx
152K

https://mail.google.com/mail/u/0/?ik=998b 1 7b9e4&view=pt&search=all&permthid=thread-f%3A1627796170081610491&simpl=msg-f%3A162779... 1/
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Abhishika Bhosale- We are delighted to offer you a position as an “HR Executive”

with our company
5 messages

Vasant Manwadkar/Microtek Systems <vasant@microteksys'tems net> Thu, May 2, 2019 at 1:00 PM
To: Shikha Bhosale <shikha1770@gmail.com>
Cc: "cdc@siberindia.edu.in” <cdc@siberindia.edu.in>, Shripad Baride <Shr|pad Baride@microteksystems.net>

Abhishikha,

Further to your application for employment with us, and the subsequent interview process, we are delighted to
offer you a position as an “HR Executive” with our company. This offer is valid up to 20th May 2019; hence please
communicate your acceptance before the date.

As a token of your accebtance. please sign this offer letter and return the copy to the undersigned at the earliest. If
any questions, please talk to Mr. Shripad Baride at 9970160619.

With warm greetings, we welcome you to MAIARA TECHNOLOGIES Family and wish you a meticulous and bright
career with us. )

Thank you.
Vasant Manwadkar
Founder and Chief Executive Officer
Microtek Systems Inc.
5550 Sterrett PI., Suite 311
Columbia MD 21044 USA
Email: Vasant@Microteksystems.net
Phone: Office; +1-408-416-3536, Mobile: +1-410-865-9331

Web: www.Microteksystems.net

From: Shikha Bhosale <shikha1770@gmail.com>

Date: Tuesday, April 30, 2019 at 9:13 AM

To: Vasant Manwadkar/Microtek Systems <vasant@microteksystems.net>
Subject: Application for a role of Trainee HR and admin

Dear Sir/ Mam,

hitps://mail.google.com/mail/u/0/?ik=998b17b9e4&view=pt&search=all&permthid=thread-{%3A1632404509820452127&simpl=msg-f%3A163240... 1/4
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| am Abhishika Sagar Bhosale, pursuing MBA in HR (2017-19 batch) from Chh. Shahu Institute of Business Education
and Research, Kolhapur.

| have experience in recruitment process during my internship in HR consultancy.

| am sending you the resume attached herewith. Please consider same.

Yours thankfully,

Abhishika Bhosale

This e-mail and any attachments are confidential and intended solely for the addressee and may also be privileged or
exempt from disclosure under applicable law. If you are not the addressee, or have received this e-mail in error,
please notify the sender immediately, delete it from your system and do not copy, disclose or otherwise act upon any
part of this e-mail or its attachments. Internet communications are not guaranteed to be secure or virus-free. Microtek
Systems Inc. and its associated companies do not accept responsibility for any loss arising from unauthorised access
to, or interference with, any Internet communications by any third party, or from the transmission of any viruses.
Replies to this e-mail may be monitored by the Microtek for operational or business reasons. Any opinion or other
information in this e-mail or its attachments that does not relate to the business of the Microtek is personal to the
sender and is not given or endorsed by the Microtek.

This e-mail and any attachments are confidential and intended solely for the addressee and may also be privileged or
exempt from disclosure under applicable law. If you are not the addressee, or have received this e-mail in error,
please notify the sender immediately, delete it from your system and do not copy, disclose or otherwise act upon any
part of this e-mail or its attachments. Internet communications are not guaranteed to be secure or virus-free. Microtek
Systems Inc. and its associated companies do not accept responsibility for any loss arising from unauthorised access
to, or interference with, any Internet communications by any third party, or from the transmission of any viruses.
Replies to this e-mail may be monitored by the Microtek for operational or business reasons. Any opinion or other
information in this e-mail or its attachments that does not relate to the business of the Mlcrotek is personal to the
sender and is not given or endorsed by the Microtek.

-B Abhishika Bhosale Offer Letter.pdf
159K

Vasant Manwadkar/Microtek Systems <vasant@microteksystems.net> Sat, May 25, 2019 at 3:48 AM

To: "cdc@siberindia.edu.in" <cdc@siberindia.edu.in>
Cc: Parijat Rajendra <rajendraparijat@gmail.com>

Madam

Just for your information.

Shika joined on Monday. On Tuesday with 10 seconds notice by informing us on WhatsApp that her mother is
admitted to hospital, she left office. After | followed up after 3-4 days, she told us that she is not going to join back.
This is very unprofessional and unethical. We waited for her for 3 weeks by rejecting other candidates. Her mother
may be sick but her intent was not to join back was not communicated properly.

We can not do anything for our lost efforts but thought of informing you.

Thank you.
Vasant Manwadkar
Founder and Chief Executive Officer
Microtek Systems Inc.
5550 Sterrett Pl., Suite 311
Columbia MD 21044 USA
Email: Vasant@Microteksystems.net
Phone: Office: +1-408-416-3536, Mobile: +1-410-865-9331
Web: www.Microteksystems.net ‘

Sent from my iPhone

https://mail.google.com/mail/u/0/?ik=998b17b%e4&view=pt&search=all&permthid=thread-f%3A1632404509820452127 &simpl=msg-f%3A163240...
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Begin forwarded message:

[Quoted text hidden]
[Quoted text hidden]

2 attachments
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Placement @ SIBER <cdc@siberindia.edu.in> Mon, Jun 3, 2019 at 1:22 PM
To: Vasant Manwadkar/Microtek Systems <vasant@microteksystems.net>

Dear Sir,

I couldn't revert as i was on medical leave. It is very disappointing and disheartening for us to hear
this as she has been a.sincere student.

We can understand that lot of time and efforts were put in for this selection process and regret
inconvenience caused due to her. Thank you for informing us, We will speak to her and find out the
problem.

Regards,

Bhakti Bhadra

Training and Placement Officer
Career Development Centre

Chhatrapati Shahu Institute of Business Education and Research Trust

E-Mail: cdc@siberindia.edu.in
Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

[Quoted text hidden]

Vasant Manwadkar/Microtek Systems <vasant@m|croteksystems net> Mon, Jun 3, 2019 at 7:01 PM
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Many institutions penalize the candidates for doing this. It gives wrong experience and message to the employer. No
problem.

[Quoted text hidden]
[Quoted text hidden]

Placement @ SIBER <cdc@siberindia.edu.in> Tue, Jun 4, 2019 at 12:39 PM
To: Vasant Manwadkar/Microtek Systems <vasant@microteksystems.net>

We do take action at our end and debar the students from further placements. But unfortunately the
candidate has passed out.

Please let me know if i can help you with another candidate. If any candidate is interested, I can
arrange a Skype call.

https://mail.google.com/mail/u/0/?ik=998b17b9e4 &view=pt&search=all&permthid=thread-f%3A1632404509820452127 &simpl=msg-f%3A163240...  3/4
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Bhakti Bhadra

Training and Placement Officer
Career Development Centre
Chhatrapati Shahu Institute of Business Education and Research Trust

E-Mail: cdc@siberindia.edu.in
Website: www.siberindia.edu.in

Phone: 0231-2535706/07 | 7722036044

[Quoted text hidden]

https://mail.google.com/mail/u/0/?ik=998b17b9e4&view=pt&search=all&permthid=thread-f%3A1632404509820452127&simpl=msg-f%3A163240... 4/4
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Gmai ! Placement @ SIBER <cdc@siberindia.edu.in>

Shortlisted students list for internship
1 message

himgouri Gadgil <himgouri.heliosol@gmail.com> Thu, Oct 11, 2018 at 3:43 PM
To: cdc@siberindia.edu.in :

Dear Bhakti madam,

Yesterday Heliosol Energy Pvt. Ltd. organized internship interviews for CSBIER MBA students. Below is the list of
selected candidates:

1) Auja Mohan Shinde.

2) Priya Vasant Poojari.

3) Gokul Vishnu Patil.

The internship commencement date will start from 15th Oct 2018 for 90 days for the above students.
Thanking you

Yours faithfully,

Himgouri H. Gadgil.

Admin Manager.

0 Satyapriya Shinde.

VP Operations.
Heliosol Energy Pvt. Ltd.

https:h'mail.google.comfmaillulOl?ik=998b17b9e4&view=pl&search=ali&permthid=thread—f°ﬁa3A1614023542098628209&simpl=msg-f%3A161402... 14|
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Date: February 25, 2019

Offer Letter
Dear Hemant Salokhe,
We are pleased to offer you the position of “Research Associate — Industrial and Consumer Goods” in our
organization. You are requested to join duties with effect from March 04, 2019 at our Pune Office, for this offer
to be valid.
Should you accept this job offer, as per company policy you'll be eligible to receive the following upon your

appointment / confirmation into the services.

. Salary Structure:

Probation & Training Period:

As per our Company policy, you will be on probation for a period of 3-6 months and then, based on your
performance and review you will be taken to the next level of employment in the organization.

While on probation, you will be provided ‘on the job’ training for business report writing and research activities.

Tel: 020-49119550 | Email: hr@transparencymarketresearch.com | Web: www.transparencymarketresearch.com
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In-depth Analysis. Accurate Results

Service Agreement:

In case the employee, for any reason, leaves the services of the company before the period of 15 months, from
the date of confirmation of services, then he/she shall forthwith pay a sum of Rs.1,00,000/- (Rupees one Lac
only) being the indemnification of the cost of training to the company. The employee undertakes not dispute the
amount and shall pay the amount, before requesting for formal relieving order from the company & at the same
time company has full right to initiate the appropriate legal proceeding against the employee.

Duties and Responsibilities:

Assist in the development of a market-leading database

Managing the delivery of insightful and original market / product / company analysis in both
quantitative (databases, models) and qualitative (profiles, presentations, reports) forms and taking
responsibility for their production to publishable standards

Playing a key role in developing new team products, processes and content

Conduct primary research with key opinion leaders in the industry and contribute in building a panel of
experts in the industry

Conduct secondary research to build the analytical sections within each report and to identify data-
points / market trends etc.

Reporting Structure:

Your immediate reporting will be to the Domain Manager - Industrial and Consumer Goods; however you will
also be interacting with the Operation Head on case to case basis.

Copyrights and Disclosure:

During the period of your association with the company, you are not liable to disclose any
content/data/information about the company

Works or designs originated, conceived, written, or made by you or in which you have participated with
others, either on completion or in marketable form, should be presented promptly when required by
the company

All rights and copyrights of the work/material you produce either at the company’s premises or
elsewhere will belong to the company

You will not-,'whether during or after the termination of your job, divulge any important information
affecting the business and image of the company, to anybody

Tel: 020-49119550 | Email: hr@transparencymarketresearch.com | Web: www.transparencymarketresearch.com
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Changes to your Terms of Job:

The Company reserves the right to make reasonable changes to any terms and conditions of the job.

Candidate is responsible to fulfill all the obligations that he/she may have with previous employers before
joining Transparency Market Research Pvt. Ltd. Candidate also agrees that Transparency Market Research Pvt.
Ltd. is not liable for any obligations that candidate may have with his/her previous employers.

Cancellation:

This offer and your employment with Transparency Market Research is contingent on your satisfactory
completion of all verification and / or background reference checks, which may occur at any time prior to / after

your effective joining date.

Transparency Market Research holds the right to defer or cancel this offer at any time before or after your
joining in case any information furnished by you is found incorrect or misleading.

We express our wholehearted warm wishes towards beginning your career with us and welcome you to
Transparency Market Research.

Acceptance of Offer

| have carefully read and understood the terms and conditions of my engagement mentioned above and | accept
them totally and shall abide by them

Name: Signature:

Date: Place:

Tel: 020-49119550 | Email: hr@transparencymarketresearch.com | Weh: www.transparencymarketresearch.com
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India’s 1st Glocal Trade Engine
OFFER LETTER

Mr. Hemant Lahoti

167, Guru warpethcha wadi
Chowk karad,

Pune

Dear Hemant

With your subsequent interview with us, we are pleased to inform you that you have been selected for the profile of
- “Sales Executive” in our organization.

. You will be based at Pune location and your date of joining would be 21% May 2019 but not later than one week
; from the date of joining, beyond which the offer would stand withdrawn, unless a new date is mutually agreed
upon, by us in writing.

Copies of Educational certificates.
Address proof and Pan Card.

Bank A/C details and cancelled cheque.
2 passport size photographs.

rall

We look forward to you joining our team for long, successful and mutually beneficially association.

For Tradex| Media Pvt. Ltd.

Hemant Lahoti

.. TRADEXL MEQIARPVT UTD
!
Auth §i atory
Regards,

Nancy Manchanda
Human Resource

Head Office:

Plot No 345 4th Floor Udyog Vihar, Phase - 2 Gurgaon Haryana 122016 (INDIA)

Phone: +91-124 - 4287444, E-mail: sales@kxi.co.in, Website: www.konnectionindia.com
Branches: Ahmedabad | Rajkot | Ludhiana | Jalandhar | Meerut | Indore | Chandigarh



Note:

tradeXL.com

India’s 1st Glocal Trade Engine

Annexure
Cost To Company
Nakic Hemant Lahoti
Designation Sales Executive
DOJ 21-May-2019
Department Sales and Marketing
Location Pune
Annual Cost to the Company INR 2,52,900
Basic 15,100.00
HRA 5,925.00
Conveyance Allowance 0.00
Special Allowance 0.00
Medical Reimbursement 0.00
Monthly Gross Salary 21,025.00
Provident Fund Employee 0.00
Labour Welfare Fund Employee 25.00
ESI| Fund Employee 0.00
Taken Salary In Hand 21,000.00
Provident Fund Employer 0.00
Labour Welfare Fund Employer 50.00
ESI Fund Employer 0.00
Monthly Cost To Company 21,075.00

1.In hand salary shall be subject to TDS deductions.
2.Salary Structure can be changed as per the discretion of the Company

For Tradexl Media Pvt. Ltd.

Hemant Lahoti

Head Office:
Plot No 345 4th Floor Udyog Vihar, Phase - 2 Gurgaon Haryana 122016 (INDIA)
Phone: +91-124 - 4287444, E-mail: sales@kxi.co.in, Website: www.konnectionindia.com
Branches: Ahmedabad | Rajkot | Ludhiana | Jalandhar | Meerut | Indore | Chandigarh
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Manisha Miraje <Manisha_Miraje@ajg.com>
To: "cdc@siberindia.edu.in" <cdc@siberindia.edu.in>

Hi Bhakti,

Please find below the list of students who are pending with Ops and final round of interview :

Highlighted below are pending with HR and Ops round of interview.

Requesting if you can ask them to visit office on Monday 13th May 2019 for further interview process.

l. SNO NAME DEPT/COLLEGE
1 Shreya Mahaveer Kittur CSIBER College
2 Anuradha Shankar Magdum CSIBER College
3 \Nitesh Vitthal Manwadkar CSIBER College
4 Krushna Tukaram Nirmal CSIBER College
5 Poonam Dattatray Mendke CSIBER College
7 Snehal Jayawant Patil CSIBER College
8 Saloni Rajeshirke CSIBER College
. 9 Shweta Salokhe CSIBER College
10 Dipti Suryavanshi CSIBER College
11 Komal Jayant Patil CSIBER College
12 P.ratik Padmakar Jawalkar CSIBER College
13 Pooja Jinendra Koregave CSIBER College
14 Swapnali Bagal CSIBER College

[Quoted text hidden)

https://mail.google.com/mail/u/0?ik=998b17b9e4 &view=pt&search=all&permmsgid=msg-f%3A1632762870761547713&simpl=msg-f%3A16327628707 ...

Mon, May 6, 2019 at 11:56 AM

1M
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Thu, Feb 21, 2019 at 3:54 PM

Manisha Miraje <Manisha_Miraje@ajg.com>
To: "Placement @ SIBER" <cdc@siberindia.edu.in>

Hi Bhakti,

Please find below the list of students shortlisted during the campus drive for CSIBER college , Kolhapur.

Below students are through Aptitude test and HR round , and will need to visit office for ops rounds of interview . please let me know
when we can schedule their further round of interview accordingly will make the arrangements .

SNO NAME DEPT/COLLEGE Contact

1 Shreya Mahaveer Kittur | CSIBER College | 9011083108 .

2 | Anuradha Shankar Magdum | CSIBER College | 9921099342

3 Nitesh Vitthal Manwadkar | CSIBER College | 9595884697

4 Krushna Tukaram Nirmal | CSIBER College | 9595959722

5 | Poonam Dattatray Mendke | CSIBER College | 8605261703

6 Priya Vasant Poojari CSIBER College | 7758970227

7 Snehal Jayawant Patil CSIBER College | 9890193474

Regards,

Manisha M .

Human Resources | Gallagher Service Center LLP |

Manisha_Miraje@ajg.com |Direct - 0231 66 23 671 |Mobile - 9158259898 |

https://mail.google.com/mail/u/07ik=998b17b9%e4 &view=pt&search=all&permmsgid=msg-{%3A1626073650339423872&simpl=msg-f%3A16260736503... 1/1



Registered Office : 2™ Floor, Fortune Plaza,
Thube Park, Shivajinagar, Pune- 411 005, India
Phone : +31-20-25511465
MAIA RA TEC H NO LO G l ES Email : contact@maiara.in | Web : www.maiara.in
: it CIN: U72900PN2017PTCI72382
. B _ Privatelimited  esmm:aAscwmsossRin

Ref. No. 02/May-2019 Date: 2™ May 2019

To,
Ms. Abhishika Sagar Bhosale
Rajendra Nagar, Kolhapur, 416004

Subject: Offer Letter
Dear Abhishika,

Further to your application for employment with us, and the subsequent interview process, we are delighted
to offer you a position as an “HR Executive” with our company. This offer is valid up to 20" May 2019;
hence please communicate your acceptance before the date.

1. You will be paid consolidated emolument inclusive of performance linked incentive (Cost to the
Company) INR 1.92 Lakhs Per Annum. This has been detailed in the separate compensation
details sheet.

2. Yourservices will be confirmed after one year of joining the company depending upon satisfactory
completion, your performance, behavior in the organization, zeal and enthusiasm and at the
discretion of the company.

3. Please bring all the testimonials mentioned below at the time of joining —

Proof of Age.

Proof of Address.

Copy of Appointment letter of previous employer (In case of experienced candidate).
Copy of Educational qualifications, Experience Certificate & other testimonials.
Copy of SSC / HSC certificate showing the date of birth.

Acceptance of Resignation by the previous employer.

Copy of PAN and Aadhar Card.

@S Ao op

4. Detailed Appointment Letter mentioning the terms & conditions will be issued to you on your
joining.
As a token of your acceptance, please sign this offer letter and return the copy to the undersigned at the
earliest.
With warm greetings, we welcome you to MAIARA TECHNOLOGIES Family and wish you a
meticulous and bright career with us.

Sincerely Yours,

=
N y
\b




Registered Office : 2 Floor, Fortune Plaza,
Thube Park, Shivajinagar, Pune- 411 005, India
Phone : +91-20-25511465
MA’ARA TECHNOLOG] ES Emall : cantact@maiarain | Web : www.maiara.in
= S CIN: U72300PN2017PTC172382
\ Private Limited GSTIN: 27AALCM3095R 12

Shripad Baride
Vice President

Compensation Details

Compensation Details (All Figures in INR)
Name Abhishika Sagar Bhosale
Role / Job Band / Position HR Executive
Components Monthly Yearly
Basic 9000 108000
HRA 3600 43200
LTA 1050 12600
Special All 600 7200
Uniform All 750 9000
Telephone 0 0
Education All 200 2400
Monthly Bonus 0 0
Total 1 15200 182400
PF 0 0
Medical Insurance 450 5400
Gratuity 433 5196
Group Personal Accident o - 0
Policy

Yearly Performance Incentive 0 0
Total 2 16083 192996

All the above benefits are as per Company’s policies which are subject to change from time to time. The
operation of incentive scheme is based on the Performance. To be eligible for the payment of this incentive
for a given year, an employee should be on the role of the Company as on the last working day of the year
under consideration. All the above benefits are as per Company’s policies which are subject to change from
time to time. All applicable insurance installments (e.g. Health, GPAP, GSLI, etc...) and any statutory
deductions will be deducted separately from the above salary.

Accepted By,

Abhishika Bhosale
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MAIARA TECHNOLOGIES

Private Limited

Ref. No. 02/May-2019 Date: 2™ May 2019

To,

Ms. Abhishika Sagar Bhosale
Rajendra Nagar, Kolhapur, 416004

Subject: Offer Letter

Dear Abhishika,

Further to your application for employment with us, and the subsequent interview process, we are delighted
to offer you a position as an “HR Executive™ with our company. This offer is valid up to 20" May 2019;
hence please communicate your aceeptance before the date.

1. You will be paid consolidated emolument inclusive of performance linked incentive (Cost to the
» Company) INR 1.92 Lakhs Per Annum. This has been detailed in the separate compensation
details sheet.

2. Yourservices will be confirmed after one year of joining the company depending upon satisfactory
completion, your performance, behavior in the organization, zeal and enthusiasm and at the
discretion of the company.

3. Please bring all the testimonials mentioned below at the time of joining —

a.

b
B
d.
e
f.
g

Proof of Age.

Proof of Address.

Copy of Appointment letter of previous employer (In case of experienced candidate).
Copy of Educational qualifications, Experience Certificate & other testimonials.
Copy of SSC / HSC certificate showing the date of birth.

Acceptance of Resignation by the previous employer,

Copy of PAN and Aadhar Card.

4. Detailed Appointment Letter mentioning the terms & conditions will be issued to you on your

joining.

As a token of your acceptance, please sign this offer letter and return the copy to the undersigned at the

carliest.

With warm greetings, we welcome you to MAIARA TECHNOLOGIES Family and wish you a
meticulous and bright career with us.

Sincerely Yours,




Shripad Baride
Vice President

MAIARA TECHNOLOGIES

Private Limited

Compensation Details

Compensation Details 1 (All Figures in INR)
Name Abhishika Sagar Bhosale
Role / Job Band / Position HR Executive
Compaonents Monthly Yearly
Basic 9000 108000
HRA 3600 43200
LTA 1050 12600
Special All 600 7200
Uniform All 750 9000
Telephone 0 0
Education All 200 2400
Monthly Bonus 0 0
Total 1 15200 182400
PF 0 0
Medical Insurance 450 5400
Gratuity 433 5196
Group Personal Accident 0 0
Policy

Yearly Performance Incentive 0 0
Total 2 16083 192996

All the above benefits are as per Company’s policies which are subject to'change from time to time. The
opuatlon of incentive scheme is based on the Performance. To be eligible for the payment of this incentive
for a given year, an employee should be on the role of the Company as on the last wor king day of the year
under consideration. All the above benefits are as per Company’s policies which are subject to change from
time to time. All applicable insurance installments (e.g. Health, GPAP, GSLI, elc..
deductions will be deducted separately from the above bd}:lly.

.) and any statutory

Accepted By,

Abhishika Bhosale
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Fwd Salary Proposal - Tanw Suryawanshl

Tanvi Suryawanshi <suryawanshztanw128@gma|l com> Thu, Jun 13, 2019 at 11:41 AM
- To: "Placement @ SIBER" <cdc@siberindia.edu.in>

----- Forwarded message ---—---
From GBL HARSHAL Brahme <HARSHAL .BRAHME@garware.com>
Date: Mon, Jun 10, 2019, 5:03 PM
Subject: Salary Proposal - Tanvi Suryawanshi
To: Tanvi Suryawanshi <suryawanshitanvi128@gmail.com>

Dear Tanvi,

This is with reference to the interview you had with us for the position of Management Trainee - HR.
.I find the salary proposal for your perusal.
Requesl to send your acceptance.

In case of any query pl feel free to contact the undersigned.

Thanks & Regards,
Harshal Brahme
Assistant Manager
Human Resource

+91 7798981168
;;_*,cid:imageom.jpg@ongmg.EAzg?sso

.Garware Bestretch Limited
Supreme Headquaters, 9“’F?0Dr, Survey No. 36,
Pune Bangalore Highway, Baner.
Pune — 411 045, India,
Tel: +91 20 6633 5662
CIN: U24130MH1994PLC142451

www.garwarebeil.com

Leaders in Elastic Rubber Tapes
Apparel | Home Textile | Medical Disposables | Gym/Rehab

Registered Office: 2-A(3), Maker Bhavan II, Plot No. 18 New Marine Lines, CS No. 1433, Division - Fort Mumbai - 400020.

Email Disclaimer - This electronic message, and all of its contents, contains information from Garware Bestretch Limited, which is privileged, confidential or
otherwise protected from disclosure. The information is intended to be for the addressee only. If you are not the addressee, any disclosure, copy,
distribution or use of the contents of this message is strictly prohibited. If you have received this electronic message in error, please notify us immediately
and destroy the original message and all copies.

https://mail.google.com/mail/u/0?ik=998b17b9e4 &view=pt&search=all&permmsgid=msg-f%3A1636204584890681530&simpl=msg-f%3A16362045848... 1/2



Salary Proposal

[y

Employee Name

Tanvi Suryavanshi

2 | Qualification MBA - HR

3 | Designation Management Trainee
4 |Department HR

A PARTICULARS

1 [Basic salary + DA 15,100.00
2.|House Rent allowance @ 40% of Basic 6,040.00
3 |Miscellaneous Allowance

A|TOTAL MONTHLY PAYMENT 21,140.00
B|ANNUAL PAYMENTS (Calculated Monthly)

1 |Ex Gratia 1,000.00
B [TOTAL ANNUAL PAYMENTS 1,000.00
C [STATUTORY PAYMENTS (Calculated Monthly)

1|PF @ 12% of Basic salary 1,812.00
2 | ESIC @4.75% of basic salary -
C|TOTAL STATUTORY PAYMENTS 1,812.00
D [ Monthly Total ({ A+B+C) 23,952.00
E|COST TO COMPANY PER ANNUM 287,424.00
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Fwd: Offer Letter_Govind Milk & Milk Products Pvt. Ltd.

nihar patil <niharpatil97 @gmail.com> Wed, Jun 12, 2019 at 12:10 PM
To: cdc@siberindia.edu.in

-—-——-- Forwarded message ----------
From: "Akansha Shivhare" <akansha.shivhare@govindmilk.com>
Date: 30-Mar-2019 6:34 PM
Subject: Offer Letter_Govind Milk & Milk Products Pvt. Ltd.
To: <niharpatil97 @gmail.com>
Cc: <rajesh.joshi@govindmilk.com>, "HRD" <hrd@govindmilk.com>
Dear Nihar,
| Greetings!
Hearty Congratﬁlations!
Thanks for your time and showing your interest in our organization Govind Milk & Milk Products Pvt. Ltd., Phaltan.

We are glad to inform you that your job application in our organization and the subsequent interview held with us, we are pleased to offer
. you the post — Management Trainee in our Sales & Marketing Department for Pune Location.

As per our discussion, you are requested to report us on 2" April, 2019 by 10:00 a.m. at Phaltan Office for Induction Programme. This

programme will be for 3 days [2™ April to 4t April, 2019]. So, arrange accordingly. Your accommodation & food arrangement will be done
by our end.

We are offering you Total CTC Rs. 2,10,912/- p.a. as discussed during & after the interview process.
We will issue you the hard copy of your detailed appointment letter with CTC break up within 7 days from the date of joining, after receiving
below mentioned documents from you. If you are unable to provide any of the documents on your date of joining, we are having the right to
withheld issuing hard copy of appointment letter further, till the period we receive all required documents from you.
. Kindly bring your below mentioned documents on the joining date.
Educational Qualification Documents — 10th onwards to till highest degree.
Latest pay slip OR Xerox copy of updated bank passbook (if applicable).
Aadhar Card Xerox Copy
Pan Card Xerox Copy
4 Passport Size Photographs

. : Medical Certificate [BLOOD (haemoglobin, RBC, WBC, Blood group), Urine, ECG, Sugar, Weight, Height, BP, Hearing, Vision]-Mail
soft copy prior to joining

Previous employment relieving / experience letter (if applicable)
Please feel free to contact in case of any further details or clarification needed.
. Hope to see you soon in the Govind Milk Family.
- Best Regards
. Akansha Shivhare
Assistant Manager-HR
Govind Milk & Milk Products Pvt. Ltd.
: Ganeshsheri, Pandharpur Road,
' Kolki, Phaltan, Dist. Satara, Phaltan 415 523, Maharshtra India.
Contact No.: (+91) 02166 221302/222538/221548/ 9075018734 [Official]
Fax: (+91) 02166 226025

. Email ID: akansha.shivhare@govindmilk.com

https://mail.google.com/mail/u/0?ik=998b17bJed&view=pt&search=all&permmsgid=msg-f%3A1636115819234731 2528&simpl=msg-f%3A16361158192... 1/2
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Date: 10-Jun-2019

Mr. / Ms. Anuja Mohan Shinde
Dear Anuja,
‘We have pleasure in appointing you as Process Associate, in our organization. While you will be initially based

at our Pune Office, the Company reserves the right to transfer your services or place you in any other capacity
or location that it may decide from time to time.

1. Date of joining
Your appointment is effective from the date of joining which shall be as early as possible but not later than 10-

Jun-2019.

2. Salary

Your gross compensation will be Rs. 2,28,260/~ (Rupees Two Lakhs Twenty Eight Thousand Two Hundred

and Sixty Only) per annum, on a cost to company (CTC) basis. The breakdown of the CTC will be as specified
. under various line items as set out in Schedule A. Statutory deductions such as Income Tax, Profession Tax,

and Employee Provident Fund would be deducted in line with the prescriptions of the respective Acts. Your
compensation is strictly confidential and may not be shared with anyone.

3. Salary review
Your salary will be reviewed annually (January/July) subsequent to successful completion of probation. Your

increment in the grade is discretionary and will be subject to and on the basis of effective performance and results
during the year.

4. Incentive

You can earn an incentive after three months from your date of joining; you can earn an incentive up to 4%
of your Fixed emoluments, i.e. maximum of Rs. 8154 /~ p.a., which is a part of your total emoluments as
mentioned in the annexure and this shall be linked to your performance and shall be governed by the
Company rules and policy.

5. Leave

You will be entitled to leave as per the rules as made applicable to your cadre from time to time. In the first three
months from the Date of Joining, you are not eligible for any leave .Violation of leave policy can lead to
termination as per Company Policy.

6. Retirement
The retirement age is 58 years.

7. Probation & Confirmation:

You will be on probation for 6 months from the date of commencement of your services. The Company may at
its discretion, extend such probationary period subject to your performance. During the Probation Period, your

services are terminable by 15 days’ notice by either party. On completion of six months it will be an automatic
movement to permanent roles, unless otherwise notified. On confirmation, your employment will be subject to

termination on ‘30 days’ notice by either party.

8. Other Work

Your position is a whole time employment with the Company and you shall devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part-time or otherwise) or work
in an advisory capacity, or be interested directly or indirectly (except as share-holder or debenture holder) in any
other trade or business during the employment with the Company, without permission in writing from a Director
of the Company.

Gallagher Service Center LLP
Regd. Office: 401 A,B.C,D.E,F and G, Delta #2, Gigaspace IT Park, Vimannagar, Pune - 411 014, Maharashtra (INDIA) Tel. ;: +91 20 6625 1700

Brigads Magnum, 1st Floor (Wing-A) & 2nd Floor, Intemational Airport Road, Amruthahalli, Kodigzhalli Gate, Hebbal, Bengaluru - 560 092. (INDIA) Tel No.: +31 80 4034 3434/ 1916000

LLPIN: AAL- 5010 - ('Registered with Limited Liability’)
(Formerly known as Gallagher Operations Support Services Private Limited (CIN: U72900PN2006PTC128475) up to February 07, 2017)
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9. Working hours
You will be governed by the Company’s rules on working hours. You may also be called upon to attend duties

on your personal time if and when the exigencies of work so demand.

10. Responsibilities
You will always need to be aware of the responsibilities and duties attached to your position and conduct yourself

accordingly. Your work in the Company will be subject to the rules and regulations of the Organization as
promulgated and modified from time to time in relation to conduct, discipline and other conditions of service.

11. Travel
You will be required to undertake travel on the Company’s work and your travel expenses will be reimbursed
as per the travel policy and rules applicable to your level.

12. Confidential information

12.1 “Confidential information” shall mean and include, but not be limited to the Company’s product
schematics, drawings, software (object code & source code), data, database, product plans, designs, protocols,
prices, finances, marketing plans, business opportunities, personnel related information, sales and customer
information, business policies, practices and strategies, information received from other entities which the
Company is obligated to keep confidential, and research and development results which have not been :

s previously published or disclosed to the general public;

» previously available without restrictions; and

e which information the Company desires to protect against unrestricted disclosure or use.

12.2 “Confidential information” will however, not include information that:

s is or enters the public domain through no fault of yours

is known and has been reduced into tangible form by you prior to the time of disclosure

is independently developed by you without access to or use of the proprietary information
is generally made available to you by the Company without restriction on disclosure or

is disclosed by you with the Company’s written consent.

12.3 You will not at any time, without the written consent of a Director, make copies or disclose or divulge or
make public, except on legal obligations, any information regarding the Company's affairs, administration,
software or project being carried out, whether the same may be confined to you or become known to you in the
course of your service or otherwise.

12.4 By accepting the present terms of appointment, you are acknowledging that the Company is the proprietor
of the confidential information as detailed in paragraph 12.1.

12.5 By accepting the present terms of appointment, you are further acknowledging that the

“Confidential information™ as aforesaid, is being exposed to you in trust and that the same would only be used
by you for and in the interest of the Company and particularly in order to further the purposes of your
employment with the Company. The aforesaid “Confidential Information™ will not be used or disclosed by you,
during the course of your employment with the Company, for the benefit of any other entity or person, without
the written consent of the Board of Directors of the Company.

12.6 You will not, after the termination of your employment with the Company, use the “Confidential
Information™ as aforesaid, either personally or during the course of employment with your future employers.

12.7 You acknowledge that the restrictions imposed under the present terms of employment are reasonable and
are necessary in order to protect the Company’s legitimate interests and that the violation by you of these
restrictions would cause damage to the Company entitling it to, inter alia, injunctive relief.

13. Intellectual Property Rights
13.1 “Intellectual Property Rights” shall mean all intellectual property (whether registered or not registered)

created, developed or acquired by the Company in respect of its products, including but not limited to
copyrights, trademarks, designs, trade secrets, confidential information and patents.
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13.2 You acknowledge the ownership of the Company in respect of all Intellectual Property associated with its
products and undertake that you will not, either during or after the termination of your employment with the
Company, infringe, cause to infringe or abet the infringement of these rights.

13.3 The ownership of any Intellectual Property that you may create or develop for the Company, during the
course of your employment, will vest in the Company, for all territories in the world and for their entire term of
protection, your remuneration being adequate consideration.

14. Protection of interest

If you conceive any new or advanced methods of improving processes, systems or software in relation to the
operation of the Company, such developments will be fully communicated to the Company and will be and
remain the sole right/property of the Company.

15. Past records

If any declaration given or information furnished to the Company prove to be false or if you are to have willfully
suppressed any material information or if you violate any of the terms and conditions of appointment, in such
case, you will be liable to be removed from services without any notice.

16. Termination notice

On successful completion of the service agreement /Probation your employment is terminable by one months
(30 days) notice on either side or either Party is not bound to give any reason thereof. Your release/relieving will
be subject to you serving the one months notice period and satisfactory handing over of your duties,
responsibilities, company documents, company assets, etc. to the company.

17. After termination

On termination of employment you will immediately deliver-up to the Company all its properties including
correspondence, specifications, formulae, books, documents, market data, cost data, literature, drawings, floppy
diskettes, magnetic media, effects or records, etc. and shall not make copies or retain any of these items.

18. Abandonment

You shall be punctual and regular in your attendance. If you remain absent for 2 consecutive days or over-stay
beyond sanctioned leave by 2 or more consecutive days, you shall be deemed to have voluntarily separated /
abandoned from the services of the Company and lose right on the job.”

19. Conditional offer
This is a conditional offer subject to successful completion of Reference check and Background verification.
You’ll be intimated once these formalities are completed.

Please confirm that the above terms are acceptable to you and that you accept the appointment by signing a copy
of this letter.

Yours faithfully,
For Gallagher Service Center LLP

e

Vikrant Gune
Senior Service Delivery Manager- Human Resource

I agree to accept employment on the terms and conditions mentioned in the above letter of appointment.

Date: Signature:
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Annexure
Emoluments A Per Annum Per Month
Basic 155220 12935.00
House Rent Allowance 18000 1500.00
Prorata Statutory Bonus 12000 1000.00
Employer's Contribution to Provident Fund 18626 1552.17
Special Allowance 0 0.00
Fixed Emolument 203846 16987.17
Performance Based Incentive** 8154 679.50
Emoluments Total (A) 212000 17666.67
Benefits B
Employer's contribution to ESI 8798
Gratuity*** 7462
Benefits Total (B) 16260
Cost To Company (CTC): Total (A+B) 228260
Deductions
Employer's Contribution to Provident Fund 1552.17
Employee's Contribution to Provident Fund 1552.17
Employee’s Contribution to ESI 271.00
Professional Tax 200.00
Net pay 13411.83

** Performance Based Incentive: A variable pay component is 4% of your fixed salary which is linked to
your performance and payable monthly as per your performance rating

*k* Gratuity: Amount is to be paid as per Payment of Gratuity Act, 1972.
In additional to above compensation:
* You will have the potential to earn overtime amount of Rs.1500/- (approx.) per month.

* You can earn incentive of Rs.4, 000/~ upon clearing international domain certification.

Overtime and certification incentive amount will increase your total earning potential to 37,000/- per annum
in addition to the total emoluments

This appointment letter is subject to the following:

1. Reference Check (being clear)

Name: Anuja Mohan Shinde Place: Pune

Signature: ' Date:




Gallagher

Annexure - I1

Components Description
Paid in advance on monthly basis as per Payment of Bonus Act.
Statutory Pay Amount is subject to change basis statutory amendments applicable

for the state.

House Rent Allowance

Paid monthly and is subject to tax exemption on submission of
relevant documents as per Income Tax rule at the end of Financial
Year

Employer Contribution to PF

Company's contribution to Provident Fund - 12% of Basic Salary
capped at Rs.21600 per annum. Amount is credited to employee's PF
account directly.

Special Allowance

Special allowance is a taxable allowance. This is subject to review
and may change or be adjusted against other components of Total
Emoluments at company's discretion

Performance Based Incentive

* Paid monthly up to 150% of the amount indicated above and is
linked to your monthly performance rating. - -

Total Emoluments

* Sum of fixed Emoluments & Performance based Incentive. Salary
increments are done on this component and not total CTC which
includes benefits.

Employer Gratuity

*As per Payment of gratuity Act - Eligible for payout on completion
of 5 years at the time of separation

ESI Employer contribution

*As per Employees State Insurance Act -Contribution by employer
to facilitate medical benefits. Is currently at 4.75% of monthly
earnings ‘

Mediclaim Insurance

Premium for Insurance coverage as indicated below:

Medical insurance cover of Rs. 2 Lakhs

Accident Cover 1 time annual CTC,

Term life coverage up to 1 time annual CTC( in case of demise)

Night Shift Allowance

* Amount is paid for the days worked in nightshift as per policy.
Allowance is subject to change as per managements discretion

*Salary components are subject to changes as per Management Discretion

Name:

Place:

Signature:

Date:
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Date: 10-Jun-2019

Mr. / Ms. Priya Vasant Poojari
Dear Priya,

We have pleasure in appointing you as Process Associate, in our organization While you will be initially based
at our Pune Office, the Company reserves the right to transfer your services or place you in any other capactty
or location that it may decide from time to time.

1. Date of joining
Your appointment is effective from the date of joining which shall be as early as possible but not later than 10-
Jun-2019.

2. Salary

Your gross compensation will be Rs. 2,28,260/ (Rupees Two Lakhs Twenty Eight Thousand Two Hundred

and Sixty Only) per annum, on a cost to company (CTC) basis. The breakdown of the CTC will be as specified
. under various line items as set out in Schedule A. Statutory deductions such as Income Tax, Profession Tax,

and Employee Provident Fund would be deducted in line with the prescriptions of the respective Acts. Your

compensation is strictly confidential and may not be shared with anyone.

3. Salary review
Your salary will be reviewed annually (January/July) subsequent to successful completion of probation. Your

increment in the grade is discretionary and will be subject to and on the basis of effective performance and results
during the year.

4, Incentive ‘
You can earn an incentive after three months from your date of joining; you can earn an incentive up to 4%
of your Fixed emoluments, i.e. maximum of Rs. 8154 /- p.a., which is a part of your total emoluments as
mentioned in the annexure and this shall be linked to your performance and shall be governed by the
Company rules and policy.

5. Leave

You will be entitled to leave as per the rules as made applicable to your cadre from time to time. In the first three
months from the Date of Joining, you are not eligible for any leave .Violation of leave policy can lead to
termination as per Company Policy.

. 6. Retirement
The retirement age is 58 years.

7. Probation & Confirmation:

You will be on probation for 6 months from the date of commencement of your services. The Company may at
its discretion, extend such probationary period subject to your performance. During the Probation Period, your

services are terminable by 15 days’ notice by either party. On completion of six months it will be an automatic
movement to permanent roles, unless otherwise notified. On confirmation, your employment will be subject to
termination on ‘30 days’ notice by either party.

8. Other Work

Your position is a whole time employment with the Company and you shall devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part-time or otherwise) or work
in an advisory capacity, or be interested directly or indirectly (except as share-holder or debenture holder) in any
other trade or business during the employment with the Company, without permission in writing from a Director
of the Company.

Gallagher Service Center LLP
Regd. Office: 401 A,B,C,D,E,F and G, Della #2, Gigaspace IT Park, Vimannagar, Pune - 411 014, Maharashtra (INDIA) Tel. : +91 20 6625 1700

Brigade Magnum, 1st Floor (Wing-A) & 2nd Floor, Intemational Airport Road, Amnuthahalli, Kodigehalli Gate, Hebbal, Bengaluru - 560 092, (INDIA) Tel Ne.: +91 80 4034 3434 / 6191 6000

LLPIN: AAI- 5010 - ('Registered with Limited Liability’)
{Formerly known as Gallagher Operations Support Services Privace Limited (CIN: U72900PN2006PTC128475) up to February 07, 2017)
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9. Working hours
You will be governed by the Company’s rules on working hours. You may also be called upon to attend duties

on your personal time if and when the exigencies of work so demand.

10. Responsibilities
You will always need to be aware of the responsibilities and duties attached to your position and conduct yourself

accordingly. Your work in the Company will be subject to the rules and regulations of the Organization as
promulgated and modified from time to time in relation to conduct, discipline and other conditions of service.

11. Travel :
You will be required to undertake travel on the Company’s work and your travel expenses will be reimbursed
as per the travel policy and rules applicable to your level.

12. Confidential information

12.1 “Confidential information™ shall mean and include, but not be limited to the Company’s product
schematics, drawings, software (object code & source code), data, database, product plans, designs, protocols,
prices, finances, marketing plans, business opportunities, personnel related information, sales and customer
information, business policies, practices and strategies, information received from other entities which the
Company is obligated to keep confidential, and research and development results which have not been :

e previously published or disclosed to the general public;

e previously available without restrictions; and

e which information the Company desires to protect against unrestricted disclosure or use.

12.2 “Confidential information” will however, not include information that:

* isor enters the public domain through no fault of yours

» is known and has been reduced into tangible form by you prior to the time of disclosure

* isindependently developed by you without access to or use of the proprietary information
* is generally made available to you by the Company without restriction on disclosure or

¢ isdisclosed by you with the Company’s written consent.

12.3 You will not at any time, without the written consent of a Director, make copies or disclose or divulge or
make public, except on legal obligations, any information regarding the Company's affairs, administration,
software or project being carried out, whether the same may be confined to you or become known to you in the
course of your service or otherwise.

12.4 By accepting the present terms of appointment, you are acknowledging that the Company is the proprietor
of the confidential information as detailed in paragraph 12.1.

12.5 By accepting the present terms of appointment, you are further acknowledging that the

“Confidential information™ as aforesaid, is being exposed to you in trust and that the same would only be used
by you for and in the interest of the Company and particularly in order to further the purposes of your
employment with the Company. The aforesaid “Confidential Information” will not be used or disclosed by you,
during the course of your employment with the Company, for the benefit of any other entity or person, without
the written consent of the Board of Directors of the Company.

12.6 You will not, after the termination of your employment with the Company, use the “Confidential
Information” as aforesaid, either personally or during the course of employment with your future employers.

12.7 You acknowledge that the restrictions imposed under the present terms of employment are reasonable and
are necessary in order to protect the Company’s legitimate interests and that the violation by you of these
restrictions would cause damage to the Company entitling it to, inter alia, injunctive relief.

13. Intellectual Property Rights

13.1 “Intellectual Property Rights™ shall mean all intellectual property (whether registered or not registered)
created, developed or acquired by the Company in respect of its products, including but not limited to
copyrights, trademarks, designs, trade secrets, confidential information and patents.
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13.2 You acknowledge the ownership of the Company in respect of all Intellectual Property associated with its
products and undertake that you will not, either during or after the termination of your employment with the
Company, infringe, cause to infringe or abet the infringement of these rights.

13.3 The ownership of any Intellectual Property that you may create or develop for the Company, during the
course of your employment, will vest in the Company, for all territories in the world and for their entire term of
protection, your remuneration being adequate consideration.

14. Protection of interest

If you conceive any new or advanced methods of improving processes, systems or software in relation to the
operation of the Company, such developments will be fully communicated to the Company and will be and
remain the sole right/property of the Company.

15. Past records

If any declaration given or information furnished to the Company prove to be false or if you are to have willfully
suppressed any material information or if you violate any of the terms and conditions of appointment, in such
case, you will be liable to be removed from services without any notice.

16. Termination notice

On successful completion of the service agreement /Probation your employment is terminable by one months
(30 days) notice on either side or either Party is not bound to give any reason thereof. Your release/relieving will
be subject to you serving the one months notice period and satisfactory handing over of your duties,
responsibilities, company documents, company assets, etc. to the company.

17. After termination

On termination of employment you will immediately deliver-up to the Company all its properties including
correspondence, specifications, formulae, books, documents, market data, cost data, literature, drawings, floppy
diskettes, magnetic media, effects or records, etc. and shall not make copies or retain any of these items.

18. Abandonment ;
You shall be punctual and regular in your attendance. If you remain absent for 2 consecutive days or over-stay
beyond sanctioned leave by 2 or more consecutive days, you shall be deemed to have voluntarily separated /
abandoned from the services of the Company and lose right on the job.”

19. Conditional offer
This is a conditional offer subject to successful completion of Reference check and Background verification.

You’ll be intimated once these formalities are completed.

Please confirm that the above terms are acceptable to you and that you accept the appointment by signing a copy
of this letter.

Yours faithfully,
For Gallagher Service Center LLP

—===1.

Vikrant Gune
Senior Service Delivery Manager- Human Resource

I agree to accept employment on the terms and conditions mentioned in the above letter of appointment.

Date: Signature:
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Annexure
Emoluments A Per Annum Per Month
Basic 155220 12935.00
House Rent Allowance 18000 1500.00
Prorata Statutory Bonus 12000 1000.00
Employer's Contribution to Provident Fund 18626 1552.17
Special Allowance 0 0.00
Fixed Emolument 203846 16987.17
Performance Based Incentive** 8154 679.50
Emoluments Total (A) 212000 17666.67
Benefits B
Employer's contribution to ESI 8798
Gratuity*** 7462
Benefits Total (B) 16260
Cost To Company (CTC): Total (A+B) 228260
Deductions
Employer's Contribution to Provident Fund 1552.17
Employee's Contribution to Provident Fund 1552.17
Employee’s Contribution to ESI 271.00
Professional Tax 200.00
Net pay 13411.83

** Performance Based Incentive: A variable pay component is 4% of your fixed salary which is linked to
your performance and payable monthly as per your performance rating

*** Gratuity: Amount is to be paid as per Payment of Gratuity Act, 1972.
In additional to above compensation:
*  You will have the potential to earn overtime amount of Rs.1500/- (approx.) per month.

* You can earn incentive of Rs.4, 000/- upon clearing international domain certification.

Overtime and certification incentive amount will increase your total earning potential to 37,000/- per annum
in addition to the total emoluments

This appointment letter is subject to the following:

1. Reference Check (being clear)

Name: Priya Vasant Poojari Place: Pune

Signature: Date:
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Annexure - I

Components Description
Paid in advance on monthly basis as per Payment of Bonus Act.
Statutory Pay Amount is subject to change basis statutory amendments applicable

for the state.

House Rent Allowance

Paid monthly and is subject to tax exemption on submission of
relevant documents as per Income Tax rule at the end of Financial
Year

Employer Contribution to PF

Company's contribution to Provident Fund - 12% of Basic Salary
capped at Rs.21600 per annum. Amount is credited to employee's PF
account directly.

Special Allowance

Special allowance is a taxable allowance. This is subject to review
and may change or be adjusted against other components of Total
Emoluments at company's discretion

Performance Based Incentive

* Paid monthly up to 150% of the amount indicated above and is
linked to your monthly performance rating.

Total Emoluments

* Sum of fixed Emoluments & Performance based Incentive. Salary
increments are done on this component and not total CTC which
includes benefits.

Employer Gratuity

*As per Payment of gratuity Act - Eligible for payout on completion
of 5 years at the time of separation

ESI Employer contribution

*As per Employees State Insurance Act -Contribution by employer
to facilitate medical benefits. Is currently at 4.75% of monthly
earnings +

Mediclaim Insurance

Premium for Insurance coverage as indicated below:
Medical insurance cover of Rs. 2 Lakhs
Accident Cover 1 time annual CTC,

Term life coverage up to 1 time annual CTC( in case of demise)

Night Shift Allowance

*Amount is paid for the days worked in nightshift as per policy.
Allowance is subject to change as per managements discretion

*Salary components are subject to changes as per Management Discretion

Name: Place:

Signature: Date:
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Date: 10-Jun-2019

Mr./ Ms. Priya Vasant Poojari
Dear Priya,

We have pleasure in appointing you as Process Associate, in our organization. While you will be initially based
at our Pune Office, the Company reserves the right to transfer your services or place you in any other capacity
or location that it may decide from time to time.

1. Date of joining
Your appointment is effective from the date of joining which shall be as early as possible but not later than 10-
Jun-2019.

2. Salary

Your gross compensation will be Rs. 2,28,260/~ (Rupees Two Lakhs Twenty Eight Thousand Two Hundred

and Sixty Only) per annum, on a cost to company (CTC) basis. The breakdown of the CTC will be as specified
under various line items as set out in Schedule A. Statutory deductions such as Income Tax, Profession Tax,

. and Employee Provident Fund would be deducted in line with the prescriptions of the respective Acts. Your

compensation is strictly confidential and may not be shared with anyone.

3. Salary review
Your salary will be reviewed annually (January/July) subsequent to successful completion of probation. Your

increment in the grade is discretionary and will be subject to and on the basis of effective performance and results
during the year.

4. Incentive

You can earn an incentive after three months from your date of joining; you can earn an incentive up to 4%
of your Fixed emoluments, i.e. maximum of Rs. 8154 /- p.a., which is a part of your total emoluments as
mentioned in the annexure and this shall be linked to your performance and shall be governed by the
Company rules and policy.

5. Leave

You will be entitled to leave as per the rules as made applicable to your cadre from time to time. In the first three
months from the Date of Joining, you are not eligible for any leave .Violation of leave policy can lead to
termination as per Company Policy.

6. Retirement
The retirement age is 58 years.

7. Probation & Confirmation:

You will be on probation for 6 months from the date of commencement of your services. The Company may at
its discretion, extend such probationary period subject to your performance. During the Probation Period, your

services are terminable by 15 days’ notice by either party. On completion of six months it will be an automatic
movement to permanent roles, unless otherwise notified. On confirmation, your employment will be subject to

termination on ‘30 days’ notice by either party.

8. Other Work

Your position is a whole time employment with the Company and you shall devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part-time or otherwise) or work
in an advisory capacity, or be interested directly or indirectly (except as share-holder or debenture holder) in any
other trade or business during the employment with the Company, without permission in writing from a Director
of the Company.

Gallagher Service Center LLP
Regd. Office: 401 A,B,C,D,E,F and G, Delta #2, Gigaspace IT Park, Vimannagar, Pune - 411 014, Maharashtra (INDIA) Tel. : +91 20 6625 1700

Brigade Magnum, 1st Floor (Wing-A) & 2nd Floor, Intemnational Airport Road, Amruthahalli, Kodigehalli Gate, Hebbal, Bangaluru - 560 092, (INDIA) Tel No.: +91 80 4034 3434 / 6131 6000

LLPIN: AAL- 5010 - ('Registered with Limited Liability’)
(Formerly known as Gallagher Operations Support Services Private Limited (CIN: U72900PN2006PTC128475) up to February 07, 2017)
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9. Working hours
You will be governed by the Company’s rules on working hours. You may also be called upon to attend duties

on your personal time if and when the exigencies of work so demand.

10. Responsibilities

You will always need to be aware of the responsibilities and duties attached to your position and conduct yourself
accordingly. Your work in the Company will be subject to the rules and regulations of the Organization as
promulgated and modified from time to time in relation to conduct, discipline and other conditions of service.

11. Travel
You will be required to undertake travel on the Company’s work and your travel expenses will be reimbursed
as per the travel policy and rules applicable to your level.

12. Confidential information

12.1 “Confidential information” shall mean and include, but not be limited to the Company’s product
schematics, drawings, software (object code & source code), data, database, product plans, designs, protocols,
prices, finances, marketing plans, business opportunities, personnel related information, sales and customer
information, business policies, practices and strategies, information received from other entities which the
Company is obligated to keep confidential, and research and development results which have not been :

» previously published or disclosed to the general public;

e previously available without restrictions; and

¢ which information the Company desires to protect against unrestricted disclosure or use.

12.2 “Confidential information” will however, not include information that:

e s or enters the public domain through no fault of yours

is known and has been reduced into tangible form by you prior to the time of disclosure
is independently developed by you without access to or use of the proprietary information
is generally made available to you by the Company without restriction on disclosure or

is disclosed by you with the Company’s written consent.

12.3 You will not at any time, without the written consent of a Director, make copies or disclose or divulge or
make public, except on legal obligations, any information regarding the Company's affairs, administration,
software or project being carried out, whether the same may be confined to you or become known to you in the
course of your service or otherwise.

12.4 By accepting the present terms of appointment, you are acknowledging that the Company is the proprietor
of the confidential information as detailed in paragraph 12.1.

12.5 By accepting the present terms of appointment, you are further acknowledging that the

“Confidential information” as aforesaid, is being exposed to you in trust and that the same would only be used
by you for and in the interest of the Company and particularly in order to further the purposes of your
employment with the Company. The aforesaid “Confidential Information” will not be used or disclosed by you,
during the course of your employment with the Company, for the benefit of any other entity or person, without
the written consent of the Board of Directors of the Company.

12.6 You will not, after the termination of your employment with the Company, use the “Confidential
Information” as aforesaid, either personally or during the course of employment with your future employers.

12.7 You acknowledge that the restrictions imposed under the present terms of employment are reasonable and
are necessary in order to protect the Company’s legitimate interests and that the violation by you of these
restrictions would cause damage to the Company entitling it to, inter alia, injunctive relief.

13. Intellectual Property Rights

13.1 “Intellectual Property Rights” shall mean all intellectual property (whether registered or not registered)
created, developed or acquired by the Company in respect of its products, including but not limited to
copyrights, trademarks, designs, trade secrets, confidential information and patents,
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13.2 You acknowledge the ownership of the Company in respect of all Intellectual Property associated with its
products and undertake that you will not, either during or after the termination of your employment with the
Company, infringe, cause to infringe or abet the infringement of these rights.

13.3 The ownership of any Intellectual Property that you may create or develop for the Company, during the
course of your employment, will vest in the Company, for all territories in the world and for their entire term of
protection, your remuneration being adequate consideration.

14. Protection of interest

If you conceive any new or advanced methods of improving processes, systems or software in relation to the
operation of the Company, such developments will be fully communicated to the Company and will be and
remain the sole right/property of the Company.

15. Past records

If any declaration given or information furnished to the Company prove to be false or if you are to have willfully
suppressed any material information or if you violate any of the terms and conditions of appointment, in such
case, you will be liable to be removed from services without any notice.

16. Termination notice
. On successful completion of the service agreement /Probation your employment is terminable by one months
(30 days) notice on either side or either Party is not bound to give any reason thereof. Your release/relieving will
be subject to you serving the one months notice period and satisfactory handing over of your duties,
responsibilities, company documents, company assets, etc. to the company.

17. After termination

On termination of employment you will immediately deliver-up to the Company all its properties including
correspondence, specifications, formulae, books, documents, market data, cost data, literature, drawings, floppy
diskettes, magnetic media, effects or records, etc. and shall not make copies or retain any of these items.

18. Abandonment

You shall be punctual and regular in your attendance. If you remain absent for 2 consecutive days or over-stay
beyond sanctioned leave by 2 or more consecutive days, you shall be deemed to have voluntarily separated /
abandoned from the services of the Company and lose right on the job.”

19. Conditional offer
This is a conditional offer subject to successful completion of Reference check and Background verification.
You'll be intimated once these formalities are completed.

Please confirm that the above terms are acceptable to you and that you accept the appointment by signing a copy
of this letter.

Yours faithfully,
For Gallagher Service Center LLP

(’%
it .

Vikrant Gune
Senior Service Delivery Manager- Human Resource

I agree to accept employment on the terms and conditions mentioned in the above letter of appointment.

Date: Signature:
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Annexure
Emoluments A Per Annum Per Month
Basic 155220 12935.00
House Rent Allowance 18000 1500.00
Prorata Statutory Bonus 12000 1000.00
Employer's Contribution to Provident Fund 18626 1552.17
Special Allowance 0 0.00
Fixed Emolument 203846 16987.17
Performance Based Incentive** 8154 679.50
Emoluments Total (A) 212000 17666.67
Benefits B
Employer's contribution to ESI 8798
Gratuity*** 7462
Benefits Total (B) 16260
Cost To Company (CTC): Total (A+B) 228260
Deductions
Employer's Contribution to Provident Fund 1552.17
Employee's Contribution to Provident Fund 1552.17
Employee’s Contribution to ESI 271.00
Professional Tax 200.00
Net pay 13411.83

** Performance Based Incentive: A variable pay component is 4% of your fixed salary which is linked to
your performance and payable monthly as per your performance rating

*#% Gratuity: Amount is to be paid as per Payment of Gratuity Act, 1972.
In additional to above compensation:
e You will have the potential to earn overtime amount of Rs.1500/- (approx.) per month.

e You can earn incentive of Rs.4, 000/- upon clearing international domain certification.

Overtime and certification incentive amount will increase your total earning potential to 37,000/- per annum
in addition to the total emoluments

This appointment letter is subject to the following:

1. Reference Check (being clear)

Name: Priya Vasant Poojari Place: Pune

Signature: Date:
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Annexure - 11

Components Description
Paid in advance on monthly basis as per Payment of Bonus Act.
Statutory Pay Amount is subject to change basis statutory amendments applicable

for the state.

House Rent Allowance

Paid monthly and is subject to tax exemption on submission of
relevant documents as per Income Tax rule at the end of Financial
Year

Employer Contribution to PF

Company's contribution to Provident Fund - 12% of Basic Salary
capped at Rs.21600 per annum. Amount is credited to employee's PF
account directly.

Special Allowance

Special allowance is a taxable allowance. This is subject to review
and may change or be adjusted against other components of Total
Emoluments at company's discretion

Performance Based Incentive

* Paid monthly up to 150% of the amount indicated above and is
linked to your monthly performance rating.

Total Emoluments

* Sum of fixed Emoluments & Performance based Incentive. Salary
increments are done on this component and not total CTC which
includes benefits.

Employer Gratuity

*As per Payment of gratuity Act - Eligible for payout on completion
of 5 years at the time of separation

ESI Employer contribution

*As per Employees State Insurance Act -Contribution by employer
to facilitate medical benefits. Is currently at 4.75% of monthly
earnings

Mediclaim Insurance

Premium for Insurance coverage as indicated below:

Medical insurance cover of Rs. 2 Lakhs

Accident Cover | time annual CTC,

Term life coverage up to 1 time annual CTC( in case of demise)

Night Shift Allowance

*Amount is paid for the days worked in nightshift as per policy.
Allowance is subject to change as per managements discretion

*Salary components are subject to changes as per Management Discretion

Name: Place:

Signature: Date:
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Insurance ‘ Risk Management F Consulting

Date: 10-Jun-2019

Mr. / Ms. Anuja Mohan Shinde
Dear Anuja,

We have pleasure in appointing you as Process Associate, in our organization. While you will be initially based
at our Pune Office, the Company reserves the right to transfer your services or place you in any other capacity
or location that it may decide from time to time.

1. Date of joining
Your appointment is effective from the date of joining which shall be as early as possible but not later than 10-
Jun-2019.

2. Salary

Your gross compensation will be Rs. 2,28,260/ (Rupees Two Lakhs Twenty Eight Thousand Two Hundred
and Sixty Only) per annum, on a cost te company (CTC) basis. The breakdown of the CTC will be as specified
under various line items as set out in Schedule A. Statutory deductions such as Income Tax, Profession Tax,
. and Employee Provident Fund would be deducted in line with the prescriptions of the respective Acts. Your
compensation is strictly confidential and may not be shared with anyone.

3. Salary review

Your salary will be reviewed annually (January/July) subsequent to successful completion of probation. Your
increment in the grade is discretionary and will be subject to and on the basis of effective performance and results
during the year.

4., Incentive

You can earn an incentive after three months from your date of joining; you can earn an incentive up to 4%
of your Fixed emoluments, i.e. maximum of Rs. 8154 /~ p.a., which is a part of your total emoluments as
mentioned in the annexure and this shall be linked to your performance and shall be governed by the
Company rules and policy.

5. Leave

You will be entitled to leave as per the rules as made applicable to your cadre from time to time. In the first three
months from the Date of Joining, you are not eligible for any leave .Violation of leave policy can lead to
termination as per Company Policy.

6. Retirement
The retirement age is 58 years.

7. Probation & Confirmation:

You will be on probation for 6 months from the date of commencement of your services. The Company may at
its discretion, extend such probationary period subject to your performance. During the Probation Period, your
services are terminable by 15 days’ notice by either party. On completion of six months it will be an automatic
movement to permanent roles, unless otherwise notified. On confirmation, your employment will be subject to
termination on ‘30 days’ notice by either party.

8. Other Work

Your position is a whole time employment with the Company and you shall devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part-time or otherwise) or work
in an advisory capacity, or be interested directly or indirectly (except as share-holder or debenture holder) in any
other trade or business during the employment with the Company, without permission in writing from a Director
of the Company.

Gallagher Service Center LLP
Regd. Office: 401 A,B,C,D,E,F and G, Delta #2, Gigaspace IT Park, Vimannagar, Pune - 411 014, Maharashira (INDIA) Tel. : +81 20 6625 1700

Brigade Magnaum, 1st Floor {Wing-A) & 2nd Floor, International Airport Road, Amruthahalli, Kodigehalii Gate, Hebbal, Bangaluru - 560 092, (INDIA) Tel No.: +31 80 4034 343416181 6000

LLPIN: AAL- 5010 - ('Registered with Limited Liability")
(Formerly known as Gallagher Operations Support Services Private Limited (CIN: U72900PN2006PTC128475) up o Februury 07, 2017)
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9. Working hours
You will be governed by the Company’s rules on working hours. You may also be called upon to attend duties
on your personal time if and when the exigencies of work so demand.

10. Responsibilities

You will always need to be aware of the responsibilities and duties attached to your position and conduct yourself
accordingly. Your work in the Company will be subject to the rules and regulations of the Organization as
promulgated and modified from time to time in relation to conduct, discipline and other conditions of service.

11. Travel
You will be required to undertake travel on the Company’s work and your travel expenses will be reimbursed
as per the travel policy and rules applicable to your level.

12. Confidential information

12.1 “Confidential information” shall mean and include, but not be limited to the Company’s product
schematics, drawings, software (object code & source code), data, database, product plans, designs, protocols,
prices, finances, marketing plans, business opportunities, personnel related information, sales and customer
information, business policies, practices and strategies, information received from other entities which the
Company is obligated to keep confidential, and research and development results which have not been :

» previously published or disclosed to the general public;

* previously available without restrictions; and

»  which information the Company desires to protect against unrestricted disclosure or use.

12.2 “Confidential information™ will however, not include information that:

e s orenters the public domain through no fault of yours

e is known and has been reduced into tangible form by you prior to the time of disclosure

* is independently developed by you without access to or use of the proprietary information
* s generally made available to you by the Company without restriction on disclosure or

* s disclosed by you with the Company’s written consent.

12.3 You will not at any time, without the written consent of a Director, make copies or disclose or divulge or
make public, except on legal obligations, any information regarding the Company's affairs, administration,
software or project being carried out, whether the same may be confined to you or become known to you in the
course of your service or otherwise.

12.4 By accepting the present terms of appointment, you are acknowledging that the Company is the propnetor
of the confidential information as detailed in paragraph 12.1.

12.5 By accepting the present terms of appointment, you are further acknowledging that the

“Contidential information” as aforesaid, is being exposed to you in trust and that the same would only be used
by you for and in the interest of the Company and particularly in order to further the purposes of your
employment with the Company. The aforesaid “Confidential Information” will not be used or disclosed by you,
during the course of your employment with the Company, for the benefit of any other entity or person, without
the written consent of the Board of Directors of the Company.

12.6 You will not, after the termination of your employment with the Company, use the “Confidential
Information” as aforesaid, either personally or during the course of employment with your future employers.

12.7 You acknowledge that the restrictions imposed under the present terms of employment are reasonable and
are necessary in order to protect the Company’s legitimate interests and that the violation by you of these
restrictions would cause damage to the Company entitling it to, inter alia, injunctive relief.

13. Intellectual Property Rights
13.1 “Intellectual Property Rights” shall mean all intellectual property (whether registered or not registered)

created, developed or acquired by the Company in respect of its products, including but not limited to
copyrights, trademarks, designs, trade secrets, confidential information and patents.
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13.2 You acknowledge the ownership of the Company in respect of all Intellectual Property associated with its
products and undertake that you will not, either during or after the termination of your employment with the
Company, infringe, cause to infringe or abet the infringement of these rights.

13.3 The ownership of any Intellectual Property that you may create or develop for the Company, during the
course of your employment, will vest in the Company, for all territories in the world and for their entire term of
protection, your remuneration being adequate consideration.

14. Protection of interest

If you conceive any new or advanced methods of improving processes, systems or software in relation to the
operation of the Company, such developments will be fully communicated to the Company and will be and
remain the sole right/property of the Company.

15. Past records

If any declaration given or information furnished to the Company prove to be false or if you are to have willfully
suppressed any material information or if you violate any of the terms and conditions of appointment, in such
case, you will be liable to be removed from services without any notice.

16. Termination notice

On successful completion of the service agreement /Probation your employment is terminable by one months
(30 days) notice on either side or either Party is not bound to give any reason thereof. Your release/relieving will
be subject to you serving the one months notice period and satisfactory handing over of your duties,
responsibilities, company documents, company assets, etc. to the company.

17. After termination

On termination of employment you will immediately deliver-up to the Company all its properties including
correspondence, specifications, formulae, books, documents, market data, cost data, literature, drawings, floppy
diskettes, magnetic media, effects or records, etc. and shall not make copies or retain any of these items.

18. Abandonment

You shall be punctual and regular in your attendance. If you remain absent for 2 consecutive days or over-stay
beyond sanctioned leave by 2 or more consecutive days, you shall be deemed to have voluntarily separated /
abandoned from the services of the Company and lose right on the job.”

19. Conditional offer
This is a conditional offer subject to successful completion of Reference check and Background verification.
You’ll be intimated once these formalities are completed.

Please confirm that the above terms are acceptable to you and that you accept the appointment by signing a copy
of this letter.

Yours faithfully,
For Gallagher Service Center LLP

I el '

—

Vikrant Gune
Senior Service Delivery Manager- Human Resource

T agree to accept employment on the terms and conditions mentioned in the above letter of appointment.

Date: Signature:
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Annexure
Emoluments A Per Annum Per Month
Basic 155220 12935.00
House Rent Allowance 18000 1500.00
Prorata Statutory Bonus 12000 1000.00
Employer's Contribution to Provident Fund 18626 1552.17
Special Allowance 0 0.00
Fixed Emolument 203846 16987.17
Performance Based Incentive** 8154 679.50
Emoluments Total (A) 212000 17666.67
Benefits B
Employer's contribution to ESI 8798
Gratuity*** 7462
Benefits Total (B) 16260
Cost To Company (CTC): Total (A+B) 228260
Deductions
Employer's Contribution to Provident Fund 1552.17
Employee's Contribution to Provident Fund 1552.17
Employee’s Contribution to ESI 271.00
Professional Tax 200.00
Net pay 13411.83

** Performance Based Incentive: A variable pay component is 4% of your fixed salary which is linked to
your performance and payable monthly as per your performance rating

#4% Gratuity: Amount is to be paid as per Payment of Gratuity Act, 1972.
In additional to above compensation:
* You will have the potential to earn overtime amount of Rs.1500/- (approx.) per month.

* You can eamn incentive of Rs.4, 000/- upon clearing international domain certification.

Overtime and certification incentive amount will increase your total earning potential to 37,000/ per annum
in addition to the total emoluments

This appointment letter is subject to the following:

1. Reference Check (being clear)

Name: Anuja Mohan Shinde Place: Pune

Signature: Date:
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Annexure - 11

Components Description
Paid in advance on monthly basis as per Payment of Bonus Act.
Statutory Pay Amount is subject to change basis statutory amendments applicable

for the state.

House Rent Allowance

Paid monthly and is subject to tax exemption on submission of
relevant documents as per Income Tax rule at the end of Financial
Year

Employer Contribution to PF

Company's contribution to Provident Fund - 12% of Basic Salary
capped at Rs.21600 per annum. Amount is credited to employee's PF
account directly.

Special Allowance

Special allowance is a taxable allowance. This is subject to review
and may change or be adjusted against other components of Total
Emoluments at company's discretion

Performance Based Incentive

* Paid monthly up to 150% of the amount indicated above and is
linked to your monthly performance rating.

Total Emoluments

* Sum of fixed Emoluments & Performance based Incentive. Salary
increments are done on this component and not total CTC which
includes benefits.

Employer Gratuity

*As per Payment of gratuity Act - Eligible for payout on completion
of 5 years at the time of separation

ESI Employer contribution

*As per Employees State Insurance Act -Contribution by employer
to facilitate medical benefits. Is currently at 4.75% of monthly
earnings

Mediclaim Insurance

Premium for Insurance coverage as indicated below:

Medical insurance cover of Rs. 2 Lakhs

Accident Cover 1 time annual CTC,

Term life coverage up to 1 time annual CTC( in case of demise)

Night Shift Allowance

*Amount is paid for the days worked in nightshift as per policy.
Allowance is subject to change as per managements discretion

*Salary components are subject to changes as per Management Discretion

Name:

Place:

Signature:

Date:
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Insurance | Risk Management ] Consulting

Date: 10-Jun-2019

Mr. / Ms. Shweta Umesh Salokhe
Dear Shweta,
We have pleasure in appointing you as Process Assistant, in our organization. While you will be initially based

at our Pune Office, the Company reserves the right to transfer your services or place you in any other capacity
or location that it may decide from time to time.

1. Date of joining
Your appointment is effective from the date of joining which shall be as early as possible but not later than 10-

Jun-2019.
2. Salary

Your gross compensation will be Rs. 1,55,924/~ One Lakh Fifty Five Thousand Nine Hundred and Twenty
Four per annum, on a cost to company (CTC) basis. The breakdown of the CTC will be as specified under
various line items as set out in Schedule A. Statutory deductions such as Income Tax, Profession Tax, and

‘ Employee Provident Fund would be deducted in line with the prescriptions of the respective Acts. Your
compensation is strictly confidential and may not be shared with anyone.

3. Salary review
Your salary will be reviewed annually (January/July) subsequent to successful completion of probation. Your

increment in the grade is discretionary and will be subject to and on the basis of effective performance and results
during the year.

4. Leave

You will be entitled to leave as per the rules as made applicable to your cadre from time to time. In the first three
months from the Date of Joining, you are not eligible for any leave .Violation of leave policy can lead to
termination as per Company Policy.

5. Retirement
The retirement age is 58 years.

6. Probation & Confirmation:

You will be on probation for 6 months from the date of commencement of your services. The Company may at
its discretion, extend such probationary period subject to your performance. During the Probation Period, your

‘ — services are terminable by 15 days’ notice by either party. On completion of six months it will be an automatic

movement to permanent roles, unless otherwise notified. On confirmation, your employment will be subject to

termination on ‘30 days’ notice by either party.

7. Other Work

Your position is a whole time employment with the Company and you shall devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part-time or otherwise) or work
in an advisory capacity, or be interested directly or indirectly (except as share-holder or debenture holder) in any
other trade or business during the employment with the Company, without permission in writing from a Director
of the Company.

8. Working hours
You will be governed by the Company’s rules on working hours. You may also be called upon to attend duties

on your personal time if and when the exigencies of work so demand.

Gallagher Service Center LLP
Regd. Office: 401 A,B,C,D,EF and G, Delta #2, Gigaspace IT Park, Vimannagar, Pune - 411 014, Maharashtra (INDIA) Tel. : +91 20 6625 1700

Brigade Magnum, 1st Floor (Wing-A) & 2nd Floor, International Airport Road, Amruthahalli, Kodigehalli Gate, Hebbal, Bengaluru - 560 092, (INDIA) Tel No.: +91 80 4034 3434 / 6191 6000
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9. Responsibilities
You will always need to be aware of the responsibilities and duties attached to your position and conduct yourself
accordingly. Your work in the Company will be subject to the rules and regulations of the Organization as

promulgated and modified from time to time in relation to conduct, discipline and other conditions of service.

10. Travel
You will be required to undertake travel on the Company’s work and your travel expenses will be reimbursed

as per the travel policy and rules applicable to your level.

11. Confidential information

11.1 “Confidential information” shall mean and include, but not be limited to the Company’s product
schematics, drawings, software (object code & source code), data, database, product plans, designs, protocols,
prices, finances, marketing plans, business opportunities, personnel related information, sales and customer
information, business policies, practices and strategies, information received from other entities which the
Company is obligated to keep confidential, and research and development results which have not been :

e previously published or disclosed to the general public;

e previously available without restrictions; and

e which information the Company desires to protect against unrestricted disclosure or use.

11.2 “Confidential information” will however, not include information that:

e s or enters the public domain through no fault of yours

is known and has been reduced into tangible form by you prior to the time of disclosure
is independently developed by you without access to or use of the proprietary information
is generally made available to you by the Company without restriction on disclosure or

is disclosed by you with the Company’s written consent.

e o @ o

11.3 You will not at any time, without the written consent of a Director, make copies or disclose or divulge or
make public, except on legal obligations, any information regarding the Company's affairs, administration,
software or project being carried out, whether the same may be confined to you or become known to you in the
course of your service or otherwise.

11.4 By accepting the present terms of appointment, you are acknowledging that the Company is the proprietor
of the confidential information as detailed in paragraph 12.1.

11.5 By accepting the present terms of appointment, you are further acknowledging that the

“Confidential information™ as aforesaid, is being exposed to you in trust and that the same would only be used
by you for and in the interest of the Company and particularly in order to further the purposes of your
employment with the Company. The aforesaid “Confidential Information™ will not be used or disclosed by you,
during the course of your employment with the Company, for the benefit of any other entity or person, without
the written consent of the Board of Directors of the Company.

11.6 You will not, after the termination of your employment with the Company, use the “Confidential
Information™ as aforesaid, either personally or during the course of employment with your future employers.

11.7 You acknowledge that the restrictions imposed under the present terms of employment are reasonable and
are necessary in order to protect the Company’s legitimate interests and that the violation by you of these
restrictions would cause damage to the Company entitling it to, inter alia, injunctive relief.

12. Intellectual Property Rights

12.1 “Intellectual Property Rights” shall mean all intellectual property (whether registered or not registered)
created, developed or acquired by the Company in respect of its products, including but not limited to
copyrights, trademarks, designs, trade secrets, confidential information and patents. -

12.2 You acknowledge the ownership of the Company in respect of all Intellectual Property associated with its
products and undertake that you will not, either during or after the termination of your employment with the
Company, infringe, cause to infringe or abet the infringement of these rights.
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12.3 The ownership of any Intellectual Property that you may create or develop for the Company, during the
course of your employment, will vest in the Company, for all territories in the world and for their entire term of
protection, your remuneration being adequate consideration.

13. Protection of interest

If you conceive any new or advanced methods of improving processes, systems or software in relation to the
operation of the Company, such developments will be fully communicated to the Company and will be and
remain the sole right/property of the Company.

14. Past records

If any declaration given or information furnished to the Company prove to be false or if you are to have willfully
suppressed any material information or if you violate any of the terms and conditions of appointment, in such
case, you will be liable to be removed from services without any notice.

15. Termination notice

On successful completion of the service agreement /Probation your employment is terminable by one months
(30 days) notice on either side or either Party is not bound to give any reason thereof. Your release/relieving will
be subject to you serving the one months notice period and satisfactory handing over of your duties,
responsibilities, company documents, company assets, etc. to the company.

. 16. After termination :
On termination of employment you will immediately deliver-up to the Company all its properties including
correspondence, specifications, formulae, books, documents, market data, cost data, literature, drawings, floppy
diskettes, magnetic media, effects or records, etc. and shall not make copies or retain any of these items.

17. Abandonment

You shall be punctual and regular in your attendance. If you remain absent for 2 consecutive days or over-stay
beyond sanctioned leave by 2 or more consecutive days, you shall be deemed to have voluntarily separated /
abandoned from the services of the Company and lose right on the job.”

18. Conditional offer
This is a conditional offer subject to successful completion of Reference check and Background verification.
You’ll be intimated once these formalities are completed.

Please confirm that the above terms are acceptable to you and that you accept the appointment by signing a copy
of this letter.

Yours faithfully,
For Gallagher Service Center LLP

=
Vikrant Gune
Senior Service Delivery Manager- Human Resource

I agree to accept employment on the terms and conditions mentioned in the above letter of appointment.

Date: Signature:
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Annexure
Emoluments A Per Annum
Basic 107589
House Rent Allowance 12000
Prorata Statutory Bonus 12000
Employer's Contribution to Provident Fund 12911
Special Allowance
Fixed Emolument 144500
Emoluments Total (A) 144500
Benefits B
Employer's contribution to ESI 6251
Gratuity*** 5173
Benefits Total (B) 11424
Cost To Company (CTC): Total (A+B) 155924
Deductions
Employee’s Contribution to ESI 192
Net pay 9698

*** Gratuity: Amount is to be paid as per Payment of Gratuity Act, 1972.

This appointment letter is subject to the following:

1. Reference Check (being clear)

Name: Shweta Umesh Salokhe Place: Kolhapur

Signature: Date:

‘.F
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Annexure - II

Components Description
Paid in advance on monthly basis as per Payment of Bonus Act.
Statutory Pay Amount is subject to change basis statutory amendments applicable

for the state.

House Rent Allowance

Paid monthly and is subject to tax exemption on submission of
relevant documents as per Income Tax rule at the end of Financial
Year

Employer Contribution to PF

Company's contribution to Provident Fund - 12% of Basic Salary
capped at Rs.21600 per annum. Amount is credited to employee's PF
account directly.

Special Allowance

Special allowance is a taxable allowance. This is subject to review
and may change or be adjusted against other components of Total
Emoluments at company's discretion

Performance Based Incentive

* Paid monthly up to 150% of the amount indicated above and is
linked to your monthly performance rating.

Total Emoluments

* Sum of fixed Emoluments & Performance based Incentive. Salary
increments are done on this component and not total CTC which
includes benefits.

Employer Gratuity

*As per Payment of gratuity Act - Eligible for payout on completion
of 5 years at the time of separation

ESI Employer contribution

*As per Employees State Insurance Act -Contribution by employer
to facilitate medical benefits. Is currently at 4.75% of monthly
earnings

Mediclaim Insurance

Premium for Insurance coverage as indicated below:

Medical insurance cover of Rs. 2 Lakhs

Accident Cover 1 time annual CTC,

Term life coverage up to 1 time annual CTC( in case of demise)

Night Shift Allowance

*Amount is paid for the days worked in nightshift as per policy.
Allowance is subject to change as per managements discretion

*Salary components are subject to changes as per Management Discretion

Name:

Place:

Signature:

Date:
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Withdraw the offer and terminate the employment contract by issuing a letter of termination
without notice and without any liability on the Company whatsoever.

thereafter. You shall extend your cooperation during such verification and if required provide
authorizations to the Company or its agents to conduct the background verification.

You will be entitled for Performance Bonus if applicable, provided you are on the payrolls of

the company on the date of disbursement, and not serving notice period during the payout
date.

This letter is being issued to you in duplicate. You are requested to return one copy of this
letter duly signed by you towards the acceptance of our offer.

Yours sincerely

For I@GP AUTOLTD

Aniket Patil |
(General Manager — Human Resources) Received and Accepted

Registerad Office:- 517 - £, GPT Complex, Od Pune Bangalore Read, Kolhapur - 461001
CIN:- U35912MH1971PLCO15046

BharatBenz is a registered Trademark of Daimler AG : www.bharatbenz.com

https://mail.google.com/mail/u/0f#starred ?projector=1
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Ghatge Trucking

KGP Auto Lid.

{BharalBenz Authorised Dealer)

126, Tathawade, Prne Mumbai Highway,

PCMC, Dist. Pune 411 033, Maharashtra.

Phone : +91 20 66344600, Fax : +91 20 66344677
Email : sales.pune@ghatgetrucking.com
Website : www.bharatbenz.com

Date: - 24th June 2019

) Akshay Jamdade
10 A, Sai colony,
Sane Guruju Vasahat,
\ Kolhapur-416012

' I Dear Akshay

Subsequent to the meetings that we had, we believe there is an excellent match between your
skills and the career opportunities available with us for you as a member of our Qrganization.
It gives us great pleasure to extend to you an offer to join our Organization as “Business
Manager (BM)” in “Band — O3 at Tathawade - Pune Branch.

As mutually agreed your total compensation (CTC) is Rs 2,44,125 /- Per Annum and breakup
of the same given in Annexure |.

You are required to carry the following documents at the time of joining:

1. Certified photocopies of Educational Certificates.
2. Proof of Date of Birth
. 3. Employment Relieving Letter from Previous Employer
4. Certificate for last drawn salary.
5. Four photographs (passport size)
6. PAN number (Mandatory)

5 .- You are required to'join as early as possible, but not later than 15t July 2019, failing which this

offer shall stand withdrawn. Your employment with KGP Auto Ltd is subject to satisfactory
completion of verification and/or background or reference checks, which will be conducted by
the Company at any time prior to or after your effective start date.

This offer is valid on the basis of the representations made/ information/ documents provided
by you. In case the information/documentation furnished by you is found to be false,
inadequate or has any discrepancies then the Company has the sole right to

Registered Office:- 517 - E, GPT Complex, Old Pune Rangalore Road. Kothapur - 461001
CIN:- LI35812MH1971PLCD15046

} vaww.bharatbenz.com
BharatBenz is a registerad Trademark.of Daimier AG W, a

. i Al
https://mail.google.com/mail/u/Of#starred?projector=1
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Ghatge Trucking

KGP Auto Ltd.

(BharatBenz Authorised Deale_r] ‘

126, Tathawade, Pune Mumbai Highway,

PCMC, Dist. Pune 411 033, Maharashtra. n
Phone : +91 20 66344600, Fax . +91 20 66344677
Email : sales.pune@ghatgetrucking.com
Website : www.bharatbenz.com

Date 24 June 2019

l Name of the E _‘ph)_yee

img013.jpg

| Akshay Jamdade

e -~ S —
| Designation_ N J Officer S
I Posxtloanoie L o Busmess Mana_ger e
( Location - S——— | Tathawade - Pune j[
L_Qender Male e |
| Date of Birth 24 January 1994 |
i‘_pate of Joining. . TJuly201e —1
_ Grade -t e 1
Monthly __ Annually
[Basic - | 5950 | 71400 |

LFixed Dearness A'!"W,af’ﬁ_,k_‘_ | AR
| House Rent Aliow nce el 23807 28560 |
 Conveyance T 1600 19200 |
| Grade Pay | 1500 | - 18009*
. Medical Reimbursément go, WQQ |
| Children Ec n Education Aliowance f“—: 300 T 3e00 |
Prof iciency Allowance i 4470 | 53640 |

Total A . Gross 17000 e 204000
| Employee Provident L. N T ] 21053
Employee | Professional Tax | . 200] 2500 |

Contribution Group Medical Insurance ] . N——
‘ ESIC , 298 | 3570
Total B N 2252 27023

L 2252 27023
Total C (A-B) o % Net 14748 1?69?_'{_
FEnpioyer Prowdenq Fund l 1754 | 21053 |
| Group Medical Insurance
Employer ESIC T w,__w__L 808 Teew |
Contribution F Gratuity I 2 3434 |
. Bonus | 496_,5_ __ 5948 |
Car Expenses* Reimbursement |
Total D _ “ 3344 40125
Total E(A+D) T e B .. 244125
TOS will be deducted as per Income Tax u/s 1928
Statutory Deduction and Payment are subject to provision of the Act
For KGP Auto Ltd,
P
Aniket Patil Received and Accepted

(General Manager ~ Human Resources)

Registered Office:- §17 - E. GPT Complex, Oid Pune Bangaiore Roaj , Kolhapur - 461001
CIN:- U35912MH 197 1PLCO15046
BharatBenz is a registered Trademark of Daimier AG

www.bharatbenz.com

https:/fmail.google.com/mail/u/0f#starred? projector=1



Reliable
Analytical Laboratories Pvt. Ltd. Genlsy

Bldg. No. 125-139, Indian Corporation Complex, Mankoli, Gundwali, Bhivandi., Thane (West) - 421 302, Maharashtra
Phone: +91-2522-662 907 Fax: +91-2522-398 100 (100 lines) Email: info@reliablelabs.org

Date: 8™ March 2019

To,

Sachin Balu Patil

Address: - At Post Salashi Tal,
Shahuwadi Dist.-Kolhapur.

Mobile No: - 7875321948/7972122317
E-mail: - sachinpatil991990@gmail.com

Subject: Appointment Letter

Dear , Sachin

Please refer to your interview with us on 8" March 2019 we are pleased to inform you that you are
appointed as “Business Development Executive” in our organization.

Your appointment would be effective from 15™ May 2019 .

In addition to oral/written instructions, office orders, you will be governed by the Rules, Regulations
such other Practices, Systems, Polices and Procedures adopted by the Company from time to time .

Kindly return the duplicate copy of this Appointment Letter along with Annexure [ & II duly signed
by you as a token of your acceptance.

Wishing you the Very Best.

For RELIABLE ANALYTICAL LABORATORIES PVT. LTD.;
70

(Dr. Vikas Bhardwaj)

|
[l
Director C_?"
Date: 8" March 2019

Acceptance of Employee:-
Sign 'i___ﬁ;": [ Name Pﬂlri\soc"\lm th'( Date 03’03 i 20‘3 ;
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OFFER LETTER

2 5% B
Date: Ui~{ \&, 5% [~
| 1o IR
) ) (‘“ i'{( \.; \ (_’1‘\ 5“ \

= ‘i‘ ¢ \O] l‘-(\ }

R ‘-—‘.,\2:) -rl

Dear \\'\ Y = ‘1\{‘1:1.:\.% ;

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

WL
AR -

\\ .1\

\ it ;¥
\ |l /
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Human Resources
Avenue Supermarts Ltd. (D-Mart)

\

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. Al documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE: Sgﬂ:_c;‘_ NAME: \\gmgb t. ]El(\bq;_f DATE: ljgjs 20\q
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Dear ehﬁ: ‘l’rp*}lao\

Welcome to the DMart family!

. On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainse) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

’

-

man Resources
A\enue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employrment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of
employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

e _Cla ,.';Pam}:q S kullaom| DATE: 02—/02//20'9

siNATUREC R e
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Dear p’&’kfﬂ/\

Welcome to the DMart family!

. On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

¢

’
um esources

A\enue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fif for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

ods .
SIGNATURE::% " name: ASWISW Mohan kupade o 62(02/2019
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OFFER LETTER
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Dear n'ml\w.a
J

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
. compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and cther details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

man ReSources
epiue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

smploymenit post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination. .

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

olll ;
SIGNATURE: ‘Z?XJW/\/’ NAME:AKS%GPJ/ B Bachdhe DATE: p?_}QZLZ_O’g
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OFFER LETTER
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Dear gw ?

Welcome to the DMart family!

.On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual

compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be commuricated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

i
am Resources
Avanye Supermarts Ltd. (D-Mart)

. * This is a provisional offer of employment subject to the following terms-
i [

by your joining date, you would have to submit the same within a maximum pericd of three months. Coniinuation of
examination.

You should pass/clear all academic examinations/ backlogs before you join Diart. In case your results are not published
employment post submission of your mark sheet/certificate would be on the basis of you passing the respective

You should be declared Fit for employment by a medical examination to be arranged by us.

All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE: ghrises NAME: %Q(\c\’n\\ ). EhraeKGg  DATE: &2 {C@[ 207’9
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Dear HJJ:.BL.{ hﬂ& L\

Welcome to the DMart family!

. On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

,

n Resources
Avenpe’ Supermarts Ltd. (D-Mart)

_. * This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE: il nave: HXishiketh R Pati]  pare 28 ) "Lolﬂ
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OFFER LETTER

Date: ]3]0| )H
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Dear S)lb\w;
J

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Departmant Manager (Trainee} at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial‘place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

I

man Resoufces
enuge Supermarts Ltd. (D-Mart)

. * This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2.  You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE: NAME: Suf‘sﬁ»{\; % PCU{EQ/QOJT DATE: 02/0?,/20!3



OFFER LETTER

Date: lg/()f}loj

Canesh Tabit

RiT

Dear Gﬁy\ Q.Sl‘\

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

{imhn Resources
enue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of
employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE: ‘@WHNAME: G—ﬁﬂ{-‘)zﬂf\ k. pq? \*‘; { DATE:




OFFER LETTER

Date: lf}ol Iﬁ

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

n Resources
Avenue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. Alldocuments submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

. NAME:.zf‘Tci\I(ﬁC;L R._Hivem a,quATE:




OFFER LETTER

Date: 18)01\]](:1

g&mi\ Lad

R 11

Dear gUh{ \

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019, Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

’

-

ughan Resources
Avenue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

s;GNATURE:w NAME: (S)Lm{l B. Lol DATE:
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Dear Di"."&ﬂw\iﬂ;

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successlul career with us!

.

man Resources
enue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

S|GNATURE:/E‘F/‘3}"'.°£” name: Mabad ik Q\VUELQQ!QIJ ®\}-le<DATE:
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Dear ?u\ngmrc}\

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

2

-

uman'Resources
venue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within 2 maximum period of three months. Continuation of
employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2.

You should be declared Fit for employment by a medical examination to be arranged by us.

3. Alldocuments submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE:( QEPEL NAME: PéamoJ.l-{ai\muJﬂ',' MoEe, pate: / /20’3




OFFER LETTER

Date: }f'dihj

Dear D YP@U

Welcome to the DMart family!

. On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

man Resources
Avenyle Supermarts Ltd. (D-Mart)

. * This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs befere you join DMart. In case your resuits are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE:(é‘Dyc\D/_x NAME: ﬁ?}om U ASHOk SciOciny | DATE:
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Dear S)M&}R
J

Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!

f

L

man Resources
Ayenyue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE

SIGNATURE: E____gm A Nave: St Taike® . €o2anae - paTe:
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Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
vou join the organization.

We wish you a long and successful career with us!

venue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published
by your joining date, you would have to submit the same within a maximum period of three months. Continuation of
employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

2. You should be declared Fit for employment by a medical examination to be arranged by us.

3. Al documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE
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Welcome to the DMart family!

On the basis of campus selections, we are happy to offer you the position of Department Manager (Trainee) at an annual
compensation of INR 2.75 Lakhs* on Cost to Company basis.

We eagerly look forward to having you on board. Your date of joining would be 18" June 2019. Any change would be communicated
to you in due course.

You will be placed anywhere in India & your initial place of posting and other details will be communicated in due course before
you join the organization.

We wish you a long and successful career with us!
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Avenue Supermarts Ltd. (D-Mart)

* This is a provisional offer of employment subject to the following terms-

1. You should pass/clear all academic examinations/ backlogs before you join DMart. In case your results are not published

by your joining date, you would have to submit the same within a maximum period of three months. Continuation of

employment post submission of your mark sheet/certificate would be on the basis of you passing the respective
examination.

You should be declared Fit for employment by a medical examination to be arranged by us.

All documents submitted by you in support of identity, address, academics are true

Further details of your joining process will be communicated by our Human Resources team in due course.

ACKNOWLEDGEMENT & ACCEPTANCE
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:” ReapMind
' I . Innovations Pvt. Ltd.

Kolhapur | Minnesota (USA)

Date: 15t novz2o21

Name: ReapMind Innovations Private Limited
1142/A/2, 401, 4" Floor, Business Hub, Sykes Extension,
Kolhapur, Maharashtra

416001

RE: LETTER OF OFFER OF EMPLOYMENT - Digital Marketing executive

Ms. Shreya Mahaveer Kittur

Following our recent discussions, we are delighted to offer you the position of Digital Marketing
executive With Our Organization. Our Organization is one of the highly skilled service
providers in the I'T industry with expertise into various IT domains. If you join Our
Organization, you will become part of a fast-paced and dedicated team that works together to
provide our clients with the highest possible level of service and advice.

As a member of Our Organization team, we would ask for your commitment to deliver
outstanding quality output and results that exceed management'’s expectations.

We are confident you will find this new opportunity both challenging and rewarding. The
following points outline the terms and conditions we are proposing.

Title: Digital Marketing executive
Expected Start date: 2" nov2o21

Reporting Relationship: Mr. Mohammad Jaid

Probation: There will be Three month probation period in which company can terminate
employee anytime based on performance.

Vacation: Al our organization, you will be allowed to take a maximum 2 days of personal leave
with at least 3 days of prior notice and a formal (Email) approval from the management.
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Date: June 13, 2019

LETTER OF OFFER
Private & Confidential

Mr. Ishan Anant Chachad
6™ Lane Near Daulat Backery
Kolhapur

Kolhapur-416001

Dear Ishan,

This has reference to the discussion and as agreed by you on dated June 13, 2019 for the post of “Sales Officer-
MSME “at Officer grade subject to the following terms and conditions namely:-

1. Grade/ Level: Officer

2. Probation: Six (6) months from the date of employment. However, this period of probation may be
extended subject to performance review by your reporting officer during the probationary period. During
the probationary period, you will be bound by the rules and regulations of the company applicable for a
probationer.

3. Confirmation: Upon satisfactory completion of the probationary period, your employment shall be
confirmed in writing.

4. Place of Service: Initially you will be placed in Sangli and you shall be liable to be transferred to any
regional office or branch office at any point of time at the discretion of the management.

Fino Finance Private Limited

(Formerly known as intrepid Finance and Leasing Private Limited)

CIN Number: U65921MH1994PTC216496

Registered Office: SK Elite, Plot No D-404 & 405, 05th Floor, MIDC Turbhe, Navi Mumba
I I Tel.: (#91-22) 7137 7000 | www.finofinance.in
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5. Compensation: Your compensation at the time of joining is Rs.1,85,420 /- p.a. The break-up of
compensation is given in the ANNEXURE - I,

6. Notice Period: During the Probationary period, if you wish to leave the company you are required to serve
Thirty (15) Days prior notice in writing to the Company. After confirmation, you will be required to serve
Sixty (30) Days prior notice in writing to the Company. In case the company allows early relieving, shortfall
in notice period shall be deducted from the salary.

7. Termination: After confirmation, services of any employee would be liable to be terminated by the
company on the grounds of poor job performance, prolonged illness, conflict of interest, by giving 30 days'
notice or on payment of an equivalent amount i.e. last drawn salary in lieu of the notice period and it would
be 15 days in case of a probation employee. In case an employee is found guilty of misconduct/ as
envisaged in the disciplinary procedure, the employer is not bound to give notice or payment in lieu of the
notice period.

8. Hours of work, Leave and other benefits: You will be entiled for leave and other benefits as per the
scheme and rules of the company applicable from time to time. You will also be governed by various rules
and regulations of the company pertaining to daily attendance, discipline, code of conduct, etc.

9. Professional Ethics and Confidentiality: Whilst you are in the employment of the Company, you are not
permitted to carry on any business or profession or enter, whether part or full time, in any capacity, the
services of, or be employed by or engaged with any other firm, Company or person. You will devote your
whole time and attention to your office work to promote the interest of the Company and will not divulge to
any person or utilize any of the company secret or other related information outside the company to any
third party. You will also be barred from joining any firm, company or institution promoted, managed
and/or controlled by the business competitors of the company till the expiry of six (6) months from the date
of cessation of your employment with the Company. You must always protect the confidentiality of
proprietary and confidential information you obtain or create in connection with your activities for Fino
Finance Private Limited, in accordance with the applicable law. Your obligation to protect Fino Finance
Private Limited's proprietary and confidential information continues even after you leave the company, and
you must return all proprietary information in your possession upon leaving Fino Finance Private Limited.

10. Governing Law: The terms and conditions of this Letter of Offer are governed by the Laws of India.

11. Jurisdiction: The Courts in Maharashtra shall have exclusive jurisdiction to settle any dispute relating to
the terms and conditions mentioned in this letter.

Fino Finance Private Limited

(Formerly known as intrepid Finance and Leasing Private Limited)
CIN Number: U65921MH1994PTC216496 i
Registered Office: SK Elite, Plot No D-404 & 405, 05th Floor, MIDC Turbhe, Navi Mumhaj; Mat
Tel.: (#91-22) 7137 7000 | www.finofinance.in
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12. Arbitration: All disputes, differences and/or claims arising, out of or in relation to the employment shall be
settied by arbitration in accordance with the provisions of the Arbitration and Conciliation Act, 1996 or
any statutory amendments thereof and it shall be referred to the Sole Arbitrator to be nominated/
appointed by Fino Finance Private Limited (In short FFPL). In the event of death, refusal, neglect,
inability or incapability of the person so appointed to act as an arbitrator, FFPL may appoint another
person fo act as an arbitrator. The award including the interim award/s of the arbitrator shall be final and
binding on all the parties concerned. The arbitrator may lay down from time to time the procedure to be
followed by him in conducting arbitration proceedings and shall conduct arbitration proceedings in such
manner as he considers appropriate

13. Reporting Officer: Initially you will report to Mr. Rahul Kumbhar which may be changed from time to
time.

14. Background verifications: This Offer is purely subject to background verification clearance report, which
would be conducted based on the information provided by you. In case of any discrepancy, the Company
is entitled to cancel this letter of offer.

15. You shall not undertake work with any competing business engaged in similar terms like Fino Finance
Private Limited for at least a period of six months post your resignation from Fino Finance Private
Limited.

16. We expect you fo join on or before June 19, 2019. Kindly confirm the same.

Please sign and retumn the duplicate copy of this letter in token of your acceptance.

We welcome you to the Fino Finance Private Limited family and WISH YOU GOOD LUCK.

Yours Sincerely,
For Fino Finance Private Limited,

St S

Authorized Signatory : Accepted

Fino Finance Private Limited

(Formerly known as intrepid Finance and Leasing Private Limited)

CIN Number: U65921MH1994PTC216496

Registered Office: SK Elite, Plot No D-404 & 405, 05th Floor, MIDC Turbhe, Navi Mumbai, Maharz
| Tel.: (+91-22) 7137 7000 | www.finofinance.in
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ANNEXURE - |
Name - Ishan Anant Chachad

§ Functional Designation : Sales Officer-MSME

: Grade/ Level : Officer

; Department : MSME

é CTC Monthly (Rs.) | Yearly (Rs.)
Basic 7,396 88,752
HRA 2,508 30,098
Other Allowance 4,000 48,000
PF Contribution 888 10,650
Fixed Gross 14,792 1,77,500
ESIC Contribution 660 7,920
Total Fixed CTC 15,452 1,85,420

e Employee Welfare and Benefits:
1. All employees are covered under Group Hospitalization Insurance policy and Group Personal
Accident Insurance policy from their date of joining.
2. Executives whose gross salary is upto Rs. 21000/~ per month are covered under ESI scheme for
medical benefits and such employees are excluded from Group Hospitalization Insurance policy.

Yours Sincerely,
For Fino Finance Private Limited,

Authorized Signatory Accepted

Fino Finance Private Limited

(Formerly known as intrepid Finance and Leasing Private Limited)
CIN Number: U65921MH1994PTC216496

Registered Office: SK Elite, Plot No D-404 & 405, 05th Floor, MIDC Turbhe, Navi Mumbai, Maharas
¥ Tel.: (+91-22) 7137 7000 | www.finofinance.in
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Dated: June 19, 2019

Private & Confidential

Mr. Ishan Anant Chachad
6 Lane Near Daulat Backery
Kolhapur

Kolhapur-416001

Sub: Letter of Appointment

Dear Ishan,

We are pleased to inform you that further to your acceptance of the given offer, you are hereby appointed as an
Sales Officer -MSME with effect from June 19, 2019 at a Total Cost to company of Rs. 1,85,420 /- (Refer
attached- Annexure ll).

This appointment is governed by your acceptance of the service terms and conditions given as per Annexure |
(Service Terms &Conditions and Code of Conduct-Integrity Attitudes) and the Company rules and regulations already
in existence or may be amended from time to time within the Organizational framework

We take this opportunity to congratulate you on your selection and look forward for a long and mutually beneficial
association between you and Fino Finance Private Limited.

Welcome aboard!

NOTE: Kindly retum a copy of this letter duly counter signed by you in acceptance of the terms and conditions set
out therein.

Yours Sincerely,

For Fino Finance Private Limited,

Authorized Signatory Accepted

Fino Finance Private Limited
(Formerly known as intrepid Finance and Leasing Private Limited)
CIN Number: U65921MH1994PTC216496 s

Registered Office: SK Elite, Plot No D-404 & 405, 05th Floor, MIDC Turbhe, Navi Mumbai, Maharashtra GKQ
Tel.: (+91-22) 7137 7000 | www.finofinance.in
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{AlTerms & Conditions of Employment-
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Gzce! Lever Officer

2 Probation: The pesiod of probation wil be six monts fom the dae of employment During fhis period
reguiar review will be conducisd D assess your performance. ¥ found safisfaciony. your appontment wil be
confrmed on compiefon of he probafonary pesiod. Depending on e ouicome of such mview, te
Company may. & i soie dscefon, exiend Be probafionary penod for 2 furbher period of fee or six
montisiss fe case may be) During e probafionary pesiod. you will be bound by $ie rules and regulsfions
of he company s may be appiicabie for such period

3. Place of Senvice: As 2 member of the Company $iat praciices fiexibiity, your ries and responsiiiiies may
vay depending on i assignments. You are requred D repot © owr office in Sangl. However, your
senices are Tansierable D any regiona ofice or branch all over India = any point of ime during your
empioyment Fino Finance Priveie Limiled further reserves the right i iransier your senvices.

4 Reporing Officer: Inially you will report © Mr. Rahel Kumbhar which may be changad as per Company's
paiicy fom ime b fme.

5. CompensaSion: Your foial annual compensaion at the #me of joining & Rs 185420 / - pa as per the
detziis gven in e annaxure siached here subject D 2 deducion of &x &t sourcs.
NOTE: ¥ any addional work is assigned D you, no exia payment will be mads for the same.

5. Wordng schedule: Your working houss will be as per Company's HR Policy on working hours.
7. Puncasity: You 2 expecied b aliend b your dufies and responsiiiifies puncsally and reguiady, &s
prescribed in e compeny poicy & appiicable Fom fme i §me. You are expecied o devole your Rl Sme
2nd 2fenfon Dwards sfending your duSies with dus responsiily. -

8. Leave and ofer benelis You will be enfilied for leave and ofher benefits as per fhe policy and rules of the
company appicable fom Sme  fme. You wil aiso be govenad by various nuies and regulsfions of &
company perizining © daily siendance, discpiine, code of conduct, et

Fino Finance Private Limited

{Formerty known as intrepid Finance and Leasing Private Limited)

CIN Number: U65921MH1994PTC216496

wmmmmwm&m 05th Floor, MIDC Turbhe, Navi Mumbai, Masharas
N
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9. Movements: You are liable to be transferred from one Function or Department to another or from one
location to another location of the Company as required by the exigencies of the business, at the discretion
of the Company and you shall do such work which will be assigned to you from time fo time.

10. Training: You shall hold yourself in readiness for any training at any place or places, whenever required

11. Notice Period: During the Probationary period, if you wish to leave the company you are required to serve
Fifteen (15) Days prior notice in writing to the Company. After confirmation, you will be required to serve
Thirty (30) Days prior notice in writing to the Company. In case the company allows early relieving, shortfall
in notice period shall be deducted from the salary.

12. Temination: Services of any employee would be liable to be terminated by the company on the grounds of

poor job performance, prolonged illness, conflict of interest, by giving 30 days nofice in case of confirmed

employee and 15 days in case of employee is on probation or on payment of an equivalent amount i.e. last
drawn salary in lieu of the nofice period. In case an employee is found guilty of
misconduct/insubordination/in-disciplined as envisaged in the disciplinary procedure, the employer is not
bound to give notice or payment in lieu of the notice period.

13. Abandonment of services: In cése of an unauthorized long absence from the services, the Company holds
the right to terminate your services

14. Professional Ethics and Confidentiality: Whilst you are in the employment of Fino Finance Private Limited,
you should  undertake responsibility as may be assigned to you from time to time, with diligence, devotion
and discretion. While in the employment of Fino Finance Private Limited, you shall

(a) use your best endeavor to defend and promote the business interests of Fino Finance Private Limited;
(b) devote your full time, attention and efforts to serve Fino Finance Private Limited; and

(c) not directly or indirectly engage or be interested in engagement, practice of any business, profession or
vocation, including any activity, which competes with activities of Fino Finance Private Limited or conflicts
with your position in Fino Finance Private Limited. You confirm that as on the effective date of your
appointment, you do not have any business, professional or other interests that may be conflicting with any
of the foregoing statements. Since your appointment with Fino Finance Private Limited is on a full time
basis, you shall not take up any assignment, including those in the nature of any business, profession or

Fino Finance Private Limited
(Formerly known as intrepid Finance and Leasing Private Limited)
CIN Number: U65921MH1994PTC216496

Registered Office: SK Elite, Plot No D-404 & 405, 05th Floor, MIDC Turbhe, Navi Mumbai, Maharas
Tel.: (+91-22) 7137 7000 | www.finofinance.in
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vocation, without prior written consent of Fino Finance Private Limited, which consent may be granted at
Fino Finance Private Limited's sole discretion.

(d) All intellectual property rights relating to the work done or created by you in the course of your
employment with the Company rests solely and exclusively with the Company in perpetuity. The Company
shall have the sole and exclusive right to utilize any such material created, written, given, or made by you.
The right in these works that are created, written, given or made shall continue
to vest with the Company even after the termination/ discontinuation or end of the employment. You shall
not be entitled to any residual copyright in the same.

(e) You shall not undertake to work with any competing business engaged in similar terms like Fino Finance
Private Limited for at least a period of six months post your resignation lest the

company is liable to take appropriate legal action against you as per the acceptance of these terms and
conditions, of the appointment letter of the company.

(f) You must always protect the confidentiality of proprietary and confidential information you obtain or
create in connection with your activities for Fino Finance Private Limited, in accordance with the applicable
law. Your obligation to protect Fino Finance Private Limited's proprietary and confidential information
continues even after you leave the company, and you must retum all proprietary information in your
possession upon leaving Fino Finance Private Limited.

(g) The company hereby undertakes that the personal information provided by the employees to the
Company will be kept confidential and will not be disclosed to any third party until unless it is mandatory
under the directions of any regulatory authority or for meeting any specific business requirement. This will
be done only with the specific approval of the Head of HR Dept.

15 The relationship between the Company and you being employer-employee is entirely govemed by this
appointment letter and no statute, award or other instrument shall govem the same.

16 Governing Laws: The terms and conditions of this Letter of Appointment are govemed by the

Laws of India

17 Jurisdiction: The Courts in Mumbai shall have exclusive jurisdiction to settle any dispute relafing to the terms

and conditions mentioned in this letter.

18 Arbitration: In the event of any dispute relating to the terms and conditions of this appointment letter, one
arbitrator may be appointed by each party and the provisions of indian Arbitration and Conciliation Act, 1996
or any amended rules thereof shall apply for the purpose of arbitration.

Fino Finance Private Limited

(Formerly known as intrepid Finance and Leasing Private Limited)
CIN Number: U65921MH1994PTC216496

Registered Office: SK Elite, Plot No D-404 & 405, 05th Floor, MIDC Turbhe, Navi Mumbai, Mahar. a
Tel.: (+91-22) 7137 7000 | www.finofinance.in I
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19 Submission of documents: This appointment is valid subject to your providing proof of date of birth and other
relevant documents regarding your qualification, experience, etc. As outlined in the resume, Willful non-
disclosure or wrong disclosure would lead fo termination of your employment.

20 Background verifications: This Appointment is purely subject to background verification clearance report,
which would be conducted based on the information provided by you. In case of any discrepancy, the
Company is entitled to terminate your employment.

21 No other Engagements: You are expected to devote your full time and attention towards attending to your
duties, and are expected not to be engaged direclly or indirectlly whether free or paid in any other trade,

occupation or business whatsoever, without previous written consent of competent authority of the
Company.

22 Refirement: You shall retire from the services of the organization on the last of the month in which
he attains the age of 60 years.

(B) Code of Conduct: (Integrity Attitudes)

1. You shall not borrow or lend money within the Company.

2. You shall disclose all your interests including investments in other Companies and your relatives in politics
to ensure that you are unbiased in your work, if asked by the company.

3. Any Hospitality/ Entertainment which is of substantial monetary value should be refused. It would however
be too rigid fo say that no hospitality should be accepted.

4. You and your immediate relative(s) shall refuse any gift offered by any person(s) who has or may seek to
have dealings with the Company. The Company's reputation and the respect of those with whom it deals
with are among its most vital assets. These must not be jeopardized by acceptance of any gifts. However,
gifts given as prizes at exhibifions, conferences, seminars, etc. or as part of a free raffle or draw may be
accepted but in principle they belong to the Company.

5. You shall not partake in any activity that would lead to incorrect financial reporting; if it observed then the
company would initiate disciplinary actions against you.,

6. You shall not engage yourself in any activity that is not in line with applicable company policy, is unlawful or
otherwise amount o serious improper conduct.

7. In the event of any emergency, any task(products & services) undertaken or any material created, written,
given or made by you is sought by the Govemment, then the same will be delivered with due written
permission of the Company. In such a case, an application for the same is to be made to the competent
authority of the Company by the Govemment Agency desiring the same, citing appropriate reason.

Fino Finance Private Limited
(Formerly known as intrepid Finance and Leasing Private Limited)
CIN Number: U65921MH1994PTC21 6496

Registered Office: SK Elite, Plot No D-404 & 405, 05th Floor, MIDC Turbhe, Navi Mumbai, Maharashtra 40
Tel.: (+91-22) 7137 7000 | www.finofinance.in
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8. You shall be prohibited from form joining or forming, any employee’s union, or instigate colleagues in
formation of union. Prior written consent from the management is required for this. Proper disciplinary action
may/ would be inifiated if these issues are reported to the management.

Other organs of the State including Govemment or Public Institutions may make proposition to you to do

specialized assignment on the plea that only you can do such specialized assignment on laudable subjects

such as national integration, etc. You should be aware that when you take up such assignments it may be in
deviation and conflict with your employment relationship with the Company. If ever you are permltted to
make such a contribution for the nation, it will then, obviously, be the contribution on the behalf of the

Company and you will be duty bound to the project and represent appropriately, so that the Company gets

the due acknowledgement.

10. In the event you resign or separate from the Company, you will not recruit, select or influence in any way,
any employee of our Company or anyone working with us on contract, to join your future employment, as an
employee or partner or any other form of work association for the next six months, after the separation of
your services with us.

Note: These are the subset of company’s code of conduct. Employees are expected to refer the detailed code of
conduct mentioned in the HR Policy available on the HR system and must be duly acknowledged.

| have read the above terms and conditions carefully.
| acknowledge my acceptance for the stated terms and conditions and shall abide by the rules and policies of Fino
Finance Private Limited.

/

Accepted

Fino Finance Private Limited
(Formerly known as intrepid Finance and Leasing Private Limited)
CIN Number: U65921MH1994PTC216496

Registered Office: SK Elite, Plot No D-404 & 405, 05th Floor, MIDC Turbhe, Navi Mumbai, Maharashtra 4@%@5’ i

Tel.: (+91-22) 7137 7000 | www.finofinance.in h i EE | ﬁ- " ‘
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ANNEXURE I

Name : Ishan Anant Chachad

Functional Designation  : Sales Officer-MSME

Grade : Officer

Location . Sangli

Date of Joining - June 19, 2019

Department : MSME

CTC Monthly (Rs.) | Yearly (Rs.)

Basic 7,396 88,752
HRA 2,508 30,098
Other Allowance 4,000 48,000
PF Contribution 888 10,650
Fixed Gross 14,792 1,77,500
ESIC Contribution 660 7,920
Total Fixed CTC 15,452 1,85,420

e Employee Welfare and Benefits:
1. All employees are covered under Group Hospitalization Insurance policy and Group Personal Accident
Insurance policy from their date of joining.
2. Executives whose gross salary is upto Rs. 21000/- per month are covered under ES| scheme for
medical benefits and such employees are excluded from Group Hospitalization Insurance policy.

Yours Sincerely,

For Fino Finance Private Limited,

Qe l

Authorized Signatory

Accepted

Fino Finance Private Limited
(Formerly known as intrepid Finance and Leasing Private Limited)
CIN Number: U65921MH1994PTC216496

Registered Office: SK Elite, Plot No D-404 & 405, 05th Floor, MIDC Turbhe, Navi Mumbai, Maharashtra 400705
Tel.: (+91-22) 7137 7000 | www.finofinance.in
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Institute: Chhatrapati Shahu Institute of Business Education and Research Trust, Kolhapur
Applicant ID- 323935

HRD No.2552/Campus Rec-1 August 30, 2019

Pratik Padmakar Jawalkar

Bunglow No. 3,

SBI Colony near ITI
Panchgaon Road, Kholapur
Maharashtra

416007

Mobile : 8446186865
ARG [ARIGAT /Sir/Madam,
Campus Recruitment

HER® J69H(AY) Ts T Y Frpfer
Recruitment of Assistant Manager (AM) Gr. ‘A’

With reference to the interviews held on July 4, 2019 for the captioned post, the Bank is
pleased to offer you the post of Assistant Manager - Grade ‘A’. This offer is subject to the following
Terms and conditions and you meeting the eligibility criteria as communicated to your institute prior
to conducting the Interviews, including passing of the requiste Post Graduate degree in the first
attempt and submission of a degree certificate to that effect.

1 frfepear sitar | Medical Examination:
MY b F JaT T80 HR1 b 977 Rifbdy wu | T g,

You should be medically fit at the time of joining the Bank's services.

2.

(@ T P URFET A SAEBS o & PUNE SRTAT IDBI House, Dynaneshwar Paduka Chowk,
Fergusson College Road, Pune Pin :411004, Maharashtrad¥ RAIE T & | 9T Jg Fder fear Srar g &
39 3T HRTET ﬁSeptember6,2019wmmm3ﬁﬁwqﬁﬁ|m&ﬁ%ﬂ
Tl T T 37w G@RT Giad far Swen | $uan |ie &Y {6 @ s feed dt et

faumr | afdaper srerar o= fH ff Terid [N AT &1 FRIFR] SH1s H IfUd! UeTid B bl PR
U UTH GRIAIT I 2. A1 Bl 3UD] FHI-FHYI UR b &b A1 ol & IR 4Ra) faawr 7 el o v R
HTaRa fbar S G 2.




@) You will be initially reporting to PUNE Zonal Office located at IDBI House, Dynaneshwar Paduka
Chowk, Fergusson College Road, Pune Pin :411004, Maharashtra. You are advised to report at Zonal
Office and complete your joining formalities on September 6, 2019. Your final place of posting will be
advised by the Zonal Office. Please note that the Bank reserves the right to post you in any of the offices of
the Bank in any of its departments/Verticals or offices/business units of its subsidiaries/associate institutions as
the Bank may decide. You will also be liable for transfer to any place in India/abroad, as the Bank may decide
in terms of the applicable rules of the Bank, prevailing from time to time.

(@)  3MUB 9% gRT MuiRT rafdy qer fdedt vd orat oR fohelt o=y e # forelt ot 2R™a & Ja1 & forw
gfrfRIe foan <11 e 2.

(b) You will be liable to be deputed to serve in any other organization in any manner whatsoever, for
such duration and on such terms and conditions, as the Bank may decide.

3. 99+ Ud W | Pay and Allowances :

AR TR W Uad $ol da4 H el da R BRI P AHI-FY W el arel 31 Al eMHe
BT 319 I ‘¢’ H WeTads ydued! & fory wiert st uRaferdt | glaenstt | oy onfe & ot gder B8R I ¢ H
HERI® Yded & ol AN HIS[ET Hel 9 23700-980(7)-30660-1145(2)-32850-1310(7)-42020(17 A¥) & A= H
23,700/- Ui A8 7. 39 28 @A 2018 & S gRUT INSIENE SH/2018-19/279/TAINR/TAHR-37 &

HTER TG Yeotieh 33 ‘T & v Fehd 3w aRafserai/giaunsi/ened, 3me & fow off o ghar
PHRIYRY & FHA AN] Ia19H, W, yfogfed, aRaferat s o o, f58 999- |93 W) emenfaa | uRafda

The total salary, paid on monthly basis, comprises of basic pay plus such other allowances, as
admissible to the officers from time to time. You will also be entitled to such other perquisites/facilities/
benefits, etc. as admissible to Assistant Managers in Grade 'A’. The extant basic pay applicable to Assistant
Managers in Grade A is = 23,700/- per month in the pay scale of "23700-980(7)-30560-1145(2)-32850-
1310(7)-42020(17 years). You will also be entitled to such other perquisites/facilities/ benefits, etc. admissible
to Assistant Managers in Grade 'A' as stated in Banks circular IDBI Bank/2018-19/279/HR/HR-37 dated
September 28, 2018. The pay scales, allowances, reimbursements, perquisites and other terms subsisting at the
time of joining and as may be modified / amended / revised from time to time would be applicable.

4. frafea | aRkdiem 3R mieRoT | Appointment / Probation and Confirmation:
() PUAT AIC B B 3MUD] Yot A 3R gHS A1 Hel™ AL | S AR 7Y, Netfores g
(a2 April 1, 2019) &1 YT = &1 € & 1 .

(a) Please note that your appointment is subject to fulfilling the eligibility criteria in respect of Age (as on
April 1, 2019) and Education qualification advised by the Bank and enclosed herewith as Annexure 1.

(@) 319 37t Yo &) I | U Y (1 1(Tah) a9 da & fofg a1 Ut *1afd & forg agran <11 Hava @
ST b gRT THI-HT WX 3710 f4dd & e 1R oty forn sme) & forg uRdlen wv aReEh.

(b) You will be on probation for a period of one year from the date of your appointment, {which can be
extended by further 1(one) year or such other period, as may be decided from time to time at the discretion of
the Bank}.

(m URdler Jrafe a1 Sgrs s uRdlen afe, Al BIS 81, & SR TAT 9% H 3Mud! Hal faRad wu 7 oIt
foPU ST I 31T WaT BIe AT FHIE HRA AT INYH 24 & 310 ¥IQ & IR § forRgd wu 7 Fifes fev fa=n d+
B HAT e BIGI. URAET IR MYDHT Ydb A BT ATCH ST BT IT IATT IHD dal H UTRIT FifeH m@afdy & forg
31U I & FAG S RIRT &gl & WU H db P 7T HRA b folg aRiY Bl

(© During the period of probation or extended period of probation, if any and until you are expressly
confirmed in the service of the Bank in writing, you shall not leave or discontinue your service from the Bank
without first giving a notice in writing about your intention to leave or discontinue the service or resign. On




probation, you shall serve a notice period of 1 month or you shall be liable to pay to the Bank as compensation
a sum equal to your pay for the period of notice required in lieu thereof.

) e rafd a1 9g18 718 uRdler 2@fd, IS BIs 81, & SR iR faRad wu # 9 # syt damii &1
RIRAIHROT B T &) 37afy & SR MydT Fard gRdler & ggel A8 & SR Udh HeH &I A Ih 3R
ISP d1e Yo HEIH P AN AT Teb [ AT U HEI b (1Y Hel 9o P AT gIRT, ST AT H=HAT 8, FA
B ST Ah 2.

(d) During the period of probation or extended period of probation, if any, and until you are expressly
confirmed in the service of the Bank in writing, your services are liable to be terminated by one day's notice
during the first month of probation and thereafter by one month’s notice or by payment for one day or one
month, as the case may be, in lieu thereof.

(S) I B! a1 F MYBT WRNHRY 6 gRT THI-GHI TR 915 s WRARIHR0T T | mrfieror feenfacet &
AR deT8 s uRdlen o, afs &g &, |fed aRdlen @y & SR HrI-Fwres qen @fRea R & Ffde
AMES] B 3MMUPD §RT YRT B & e BN AT Alc B {6 d& WAIHTIIR HrI-Fwres JeEs g=1 $H &
% 2 & wu # gRdter mafdy & SR Sl fy o9 & forw aieror | Iraamd fegiRa &) a6 2.

(e Your confirmation in the services of the Bank will be subject to your meeting and fulfilling the laid
down standards of performance and personal conduct during the period of probation including extended period
of probation, if any, in terms of the Confirmation Policy / Confirmation guidelines, framed by the Bank from
time to time. Please note that Bank may, at its discretion, prescribe test(s) / qualifications to be passed during
the probation, as part of meeting the performance standards.

) Afe a1 ot uRdlen srafdy a1 gerh 7 uRdlen orafdy & SR JwF HarH GfERy Hr @A gAfd

& I AR g9 foA & fog SYET W orguRerd &4 & A1 I8 |9 SMe & o11ue 3% # o1veT ug Bis e
8.

()] In the event of your remaining absent from the duties for a continuous period for ten days without due
approval from the competent authority of the Bank during the probation period or extended period of
probation, you will be deemed to have vacated your post in the Bank.

(®) 319, aRREle srafdy & SR ARAT BT T AR GII(3NTA) BT THaIbRUT b B AdT H IUTS 81 &
e T HY YT

(9) You will be entitled to encash your Ordinary Leave (OL) balance earned by you during your probation
period only after your confirmation in the services of the Bank.

5.  @f¥ssdr  Seniority :
319 AMATIG: e B I T F IR aRssar w9 # -0

You will ordinarily rank for seniority in accordance with the extant policy of the Bank.

6. 3fprY fFRATEC | Officer’s Rules:
et FRfe wHa-aHa TR EefT, WWW@WW@HHWW H{é‘cﬁé’f\m’s‘
I fofres ftrerY Jar fFaHmEch (STHeTR), 2006 (i) TSRS da fafics st (3R faHmaeh

(3MAITR), 2006 AT (ii) MSSIHNRMS dF fAfCS AR (3rRma g adiel) fammEeh, (3T 8 T 31R) 2006 &

graerEt (Frvaet @t o §@ & wrateal # adies & fov Sude 2) 3R @ gRT IHg-999 IR SIRY 3171
e | fafm SR 31 o1een [ 31wl Sl 99y 99y IR SR Y SI1Qd, gRT enfid e,

Your appointment shall be governed by the (i) IDBI Bank Limited Officers’ Service Rules (OSR),
2006, (ii) IDBI Bank Limited Officers’ (Conduct) Rules (OCR) 2006 and (iii) IDBI Bank Limited Officers’
(Discipline & Appeal) Rules (ODAR) 2006 as amended, substituted, revised, supplemented, modified and
novated from time to time (available on the Bank’s intranet site), the other rules/regulations of the Bank for the
time being in force and other orders/ instructions that may be issued to you by the Bank from time to time.




7. IUa | Gratuity:

31 SRR HI TRRI B | FEID YaeId IS ‘Y’ & w4 H FHHAT Bl ARG DI AN 9T FHI-FH7T TR
NI | N MSSIFRIE & fol. & Iua deeh fast qen fafami g1 et =@

You shall be governed by the extant rules and regulations, policies etc. of IDBI Bank Ltd. regarding
Gratuity as applicable on the date of joining/absorption as Assistant Manager Grade 'A' and as may be
modified/ amended / revised from time to time.

8. Y9 | Pension:

3T FHI-AT TR AT AT | T mSSHleng da fo1. 78 o aror (ansdiva wadigs)
[TRATRT iereT™ dre | gRT FRIFE 8

You shall be governed by the IDBI Bank Ltd New Pension Scheme (IBLNPS) [Defined Contribution
Pension scheme] as may be modified / amended/ revised from time to time.

9. STTRTNT 31T | Part-time studies:

& & e WHRI g1RT &1 78 faRad gl & 997 o170 IS SiRIBTel 31 Y& T8l B ADI | SR
TE TG FHA.

You will not be allowed to undertake/continue any part-time studies, unless permitted in writing by
the Competent Authority of the Bank.

10. i & foag gd-erd) Pre conditions for appointment:
3TUe] fera A1 UdTd [a1rueh! fFgfat sRerRlt & der frfeRad erdl & qol srgure & ol 2

Your offer / appointment is provisional and subject to the strict compliance of the following conditions:

P) qTad] "G S! & ITFAR AT {31 April 1, 2019 &7 370 IS IR ST WX (FHIAT Y | o)

(c) Fulfilling the eligibility criteria in respect of Age (as on April 1, 2019) and Education qualification
advised by the Bank and enclosed herewith as Annexure |.

W)  RUE S FHI MUB! 70 317y, AférF A, aga (I IS 2N Heeh Wit yerorust & g ufcrat
JoIT ST T UfIfftdi  (Poar STy Il &) 3R AT et o Ju1 fRAfteq swweRa sRaeged fac
() @t gy 3R BIST gga=-ud JHT0T (39 B1S | IS aTsei¥ | JMeR &1e 3Mfe) URgd ST BN HUAT 3
Fore e 4 2 ded g (qRRTE V) 9§ g B, dRITEU & v RUld B 9wy S1udT 31a!
31y, e AT, STgHd el e THIV-US, ITa! YA A URiferiai (Haam e Ib Sw).
IMIPT Fiaa forar SIrar & 6 39 gga 9o |fed derva wms Bt &) 9 wier gfwar o of
IR 39 Bl B e T gof w9 & W q2 R & fau Rad wwa a9 39 wEf a1 =
gfrat (@Y 7)) # S BT IGT B, AT M9 el F Brfe J I deo gHoT, g ufq 7, W

IR BN

b) You shall produce, at the time of reporting, all the certificates, in original, regarding your age,
educational qualifications, experience (if any), together with attested true copies thereof (Please refer to
Annexure 1) and one copy of your Curriculum Vitae (CV) with photograph affixed on it and duly signed and
a photo identity proof (PAN card / Driving License / Aadhar Card etc.). You are also advised to furnish two
Reference certificates, in the format enclosed (Appendix V). You shall produce at the time of reporting for
duty all the certificates in original regarding your age, educational qualifications, experience together with
attested true copies thereof. (Please see Annexure Ib). You are advised to take three copies of the enclosed
attestation form and identity certificate, fill in all the details in original in all the three copies and submit
the duly completed forms, to the Bank, when you report for joining the Bank. You are also advised to
furnish two Reference Certificates, in the format enclosed.




o

) I MY YA ST | JATGAT ST & FGRI & <l ATYD] Sy Fedl JH0-0F SIRY R & forg
Ifrpd Aem wireTRAt # & f5eft vo e (aRRre | (@) & g & T8 ?) A s WReR gRT FEiRd
wife (aRfTe- 1) # 3 T ogaR) d g S | SEei deH THoYE UG SR 8. AfS 3
AT ST | ST 707 & 9 € 3R Afqs # o77yeh g4 7 $ls yRdcd 81 8 Al IHB! deblel A §b
DI ST AIC Y. $HD STAT YD FRIFRT A 2 iR ST | Soid &1 Aawid] &1 Id 71ead | FemaT
PR b AU 8. Il G H 59 I DI Ul o<l 2 b JIgfaa ST | Igqfaa St | Hefee e
AT A B dl 3MYBT JATU Bl HRUT A 997 ThTel FHI B S0, 3 e [aog Tt dRATS B Bl
A I AT SUY T AHS.

c) If you are a member of Scheduled Caste (SC)/Scheduled Tribe (ST), you shall produce Caste/Tribe
Certificate in the format, as prescribed by Central Government [given at Appendix 1] from one of the
Competent Authorities empowered to issue such certificate [list given at Appendix | (a)]. If you are a member
of SC/ ST category, you should note to intimate to the Bank forthwith, in case, there shall be a change in your
religion, in future. Further, your appointment will remain as provisional and subject to verification of your
Caste / Tribe Certificate, through proper channel. Your services will be liable to be terminated forthwith
without assigning any reason, in case, the verification reveals that your claim for belonging to SC / ST
Category is false. The Bank also reserves its right to take such further action against you, as it may deem fit,
proper or appropriate under the Provisions of the Indian Penal Code for production of such False Certificate.

") IS Y =y fUws o (iR I ¢ A1 D! AR YAOE SR R+ & forg &1 wer urfdrrRar
(g g 11 (®) # <1 7S 2) ¥ U S ARG &1/ A9 SIRT YA (3MYd HIF! oaR 4 7 8 By
Ieeld & A1) F5 WRR gRI FaiRa ureu (afkf¥me 1| # f&an mam) 7 uvgd &3 8. 9 TmdT 1!
Ffea omifc @ 3R |Har | ST y9oME & SRId A1e09 | G0 & & 89 3. dfe FAad | udl
AT 8 b AR H MU Hdgall BT GTal AT U HIHT IR | T 811 BT U1 STaT ITeAd © ol YD AdTY
a1 DI HRT IATY T2 3 [Tog W HRATS W Bl Ufipel 9T STel {91 Tl FHIE HR &1 ST ST
d@ U [ THIUIYH & IRAIHRUT & foly AR S Afedl & uragmi & siavid Sfad a1 Sugad dHs!.

I 39 WfF §F F FAGR I (SSsogud) Ao § F9Y @A & A WU 36 YER &
FATOTTT SR e & T e @are aiReial # & ve (g aRfss @) 7 &
8] & TN AR &1 FHI/ATT $5e0dUH FHUIT &g WK GanT uia g 7 [qRfrss v &
& IS §) TET T . 38 Wy &, 3uh HgEd e gl @ uw 3Ra Amenw @
$SecgUH YHIUITT & Al & 37l g, IfE HATT & g 9l Iodcl ¢ o SSsequd &
Tt T SaT ATeld § of W $[S TATS GEJd el & ToIU T9ehr {ar f&ar $1g HRor
IaTT 3R IH faeg HRAT &5 Ffgar & qrauEt & 3l FRAw, KA 8F 3T IR TG

A, W 9T g Tlciper Foma STel Ul FATST T &1 Srwe

d) In case you belong to Other Backward Class (OBC) Category, you shall produce a recent / valid OBC
Certificate (with Clause relating to non-creamy layer), in the format, as prescribed by Central Government
[given at Appendix 1], from one of the Competent Authorities empowered to issue such certificate [list given
at Appendix Il (a)]. Further, your appointment will remain as provisional and is subject to verification of the
Community /Caste Certificate through the proper channel. If the verification reveals that your claim to
belonging to OBC Category or non-creamy layer is false, your service will be terminated forthwith, without
assigning any further reasons and without prejudice to such further action against you, as the Bank may deem
fit, proper or appropriate under the Provisions of the Indian Penal Code for production of such False
Certificate.

In case you belong to Economically Weaker Section (EWS) Category, you shall produce a recent /
valid EWS Certificate in the format, as prescribed by Central Government [given at Appendix IV], from one
of the Competent Authorities empowered to issue such certificate [list given at Appendix Il (a)]. Further, your
appointment will remain as provisional and is subject to verification of the EWS Certificate through the




proper channel. If the verification reveals that your claim to belonging to EWS is false, your service will be
terminated forthwith, without assigning any further reasons and without prejudice to such further action
against you, as the Bank may deem fit, proper or appropriate under the Provisions of the Indian Penal Code
for production of such False Certificate.

3) PUAT Ale B B IS ueT ST YAOUS (i) bs WRSR gRT GRS Iferd urewy 4 7 2, (i) AU
W%Wwwﬁﬁﬁmaﬁwwﬁmﬁ (iii) 89 W SRY &R Tl Braferd |
UIRrTRY BT e 7 oS T 81, 1 db # aus! (e $x wR AR 72 far smem.

e) Please note that your joining in the Bank will not be considered in following cases: (i) your caste
certificate is not in the format, as prescribed by Central Government (ii) your caste certificate does not contain
the name of Caste as mentioned in the Central Government list for your state (iii) your caste cerfitifcate does
not contain Seal of Issuing Office/Authority.

@ Ife U ARIRe wu ¥ e (Vegs)) € a ushl  Aerd fafdc uifteiRal | fafeer de & 54
TarST & forg urat faferedr v fetRd o # uvgd &< 2rm (G aRkfme- 1 <)

f) If you are a Person with Disability (PWD), you shall produce valid Disability Certificate, in the
prescribed format, issued by the Competent Medical Authorities/Medical Board [given at Appendix 111].

Q) SMUBI U aaH R, AfE BIS 8, W ST BRI M U $HRd gU HalNo e YA & wY H
ORI bRl ARy, (S aRRTE - 1v)

g) You shall produce satisfactory evidence of having obtained proper release from your previous
employer, if any. (Please see Appendix V).

11. 31 | Others
PUAT AIC X & T 95 BT SRR & foay RUIE $=1 F 915 o1mues 4y 7 Fr=faRad Rucemer)
TG Bl § A 3MTUa! Harg {31 fBedt AifeH srerar S6dh aqel H HaAraei & {971 dehrel FH1 1 I Fahel! 2. -
Please note that your appointment is liable to be terminated without any notice or compensation in lieu
thereof, if after your reporting for duty, the Bank receives:
i) 3mae gR1 & T HaHh 9 srerar gfers Sifa & 31 ufiga Rule ura gl g,
Any adverse report on police enquiry or from the references indicated by you,
1/ or
i) AT BRI-reare Afed b gl T AT 81, RO A Ad1 B FHIG AT 37U gd [~rare
(Prataaih) (1R 31 2) § BIE vRige RO wa 8t 2,
Adverse report from your previous employer(s) (if any) including termination of service for reasons
including but not limited to non-satisfactory performance only,
a1/ or
if) U ST&HRI U Bkl 8 [ 9 @ Ja1 7 31 & ugel U Bl HIER &l S 631 2, I & Adgar
ST SITYDT b 7 HaT & AT 1S 97 < 2.
Information that you had, prior to joining the Bank's service, committed any act of misconduct, which,
in the opinion of the Bank, renders you unfit to serve in the Bank.

12, If 3Mud §RT UK SIV0T/[IaR0/STHGR fBe W G99 Tad a7 19 UTg Sl @ 1dl $ig Ageayul
SMeRI fourg T Ug Sl @ 1 3@t Aty B Aifew siar SHE 95l H By afoyfd fey famr awprer
FATE BT S Al &,

Your appointment is also liable to be terminated forthwith without any notice or compensation in lieu
of notice, if any declaration/statement/information furnished by you is found to be false or untrue or if any
material information is found to be suppressed or concealed by you.

13, U8 Mg ¢ b 39 31U FYfad &l I 9 3 a9 &1 orafey # &1 &1 drRidgs oM Ui $y.



You shall acquire working knowledge of Hindi within a period of 3 years from the date of your
appointment.

14. U1 379 “Campus Recruitment of Assistant Manager 2019) Applicant ID. (323935)” faw fer@ay
recruitment@idbi.co.in ®T $-H Wold gY 59 UG U & G Trdi Ud Magqi & qR # oo+t gui iR o1 2
Wi G o, o1 Al B 6 ST Ud uF &1 WP S ga aqrE9a oy, fhg fed it Refa &
f&=Tie September 3, 2019, &1 18.00 Fo1 ¥ Yd Holl SMY. HudT I8 |l AIc & &b afs September 3, 20191 18.00
I I I DI TG BT a1 U Tt Brehl & I ST IRad W: & FA 8 S, I8 W {5 S @
5 WPiT B STHSHRI 7 | G B & o1 3R AfSd T390 Ue™ B F [l 3R1g B d §RT WIHR e
o ST oiR I smuds arer forddt Wl TR &1 B TR T8l SR,

Please convey your absolute and unconditional acceptance of all the terms and conditions of this offer
letter through e-mail to recruitment@idbi.co.in, mentioning subject as “Campus Recruitment of Assistant
Manager 2019) Applicant ID. (323935)”. Please note that the communication of the acceptance of the offer
letter may be sent to us on or before September 3, 2019 latest by 18:00 hours, failing which, the aforesaid
offer shall lapse automatically. It is clarified that, no request for grant of further time for
conveying/communicating the acceptance to the Bank shall be considered and the Bank shall not enter into any
correspondence whatsoever with you.

15 3MUd HrivEl Hadl fuamRedrd 59 ifh & fFdedi & o faR |l SISl | ¥drasit &I gl wa
9 & 919 3R J& B Ggfte T STHx & et vd udl & ruTer & arg & gof wweft SIrged. g4 9 A W
d% H NS HRIVSN WA SH R € 81 S 3R U aRRfT & d& oyt [ ydR @t &afgfid a7 &
o qrit =78 2.

Your joining formalities will be completed only after receipt of all the documents / copies of
documents in terms of this offer and compliance of the terms & conditions of the offer to the satisfaction of the
Bank, failing which, your joining in the Bank will become automatically null and void and in such a situation
the Bank is not liable to pay any compensation to you whatsoever.

16. STE - Il $9 UF HT U 31— 9 2.
Annexure-111 forms an integral part of this letter.

17. fora) Gfereneiemar & 7 § 39 U9 U5 61 IS Ut 8 1 UTdt B

In case of any ambiguity, the English version of this offer letter will prevail.

waag) Yours faithfully,

39 Hgl Usgd [Deputy General Manager

(|19 EaTeg-/Human Resources)

RIS R B 1 1
Encl. : Asabove
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Justdial

To Whomsoever It May Concern

This is to certify that Mr. Raviraj Sajjan Kurade (Employee Code :- 10087141) has worked with
our Organisation from 30 Dec 2019 to 16 Jan 2020.

His last held designation was Certified Internet Consul and he was based at Pune.
His Fixed CTC at the time of leaving was Rs.204000 per annum.
We wish him all the very best in all his future endeavours.

For Just Dial Limited

w

Rajesh Madhavan
Chief People Officer

Date : 17 Feb 2020

Place : Pune
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17 November 2021

Welcome to Mavenir Prashant Nivas Patil

Congratulations and welcome to Mavenir. We are delighted that you have decided to grow your career with
us.

Our future success is strongly linked to the quality of talent in our organization; our employees are one of the
best and one of the brightest in the industry. We provide our global workforce an environment that fosters a
culture of innovation, excellence and continuous learning. Like others before you, you will be able to build
your career at Mavenir into a journey of personal growth and success.

To prepare for your employment with Mavenir, we've included an Employee Offer Packet containing the
documents you will need to submit to Mavenir before you begin. Please contact your hiring manager or the
recruitment team member to firm up your start date.

You have chosen an exciting time to join us. Again, congratulations and welcome aboard!

T2 T,
: .%u&g’“

;’u plus

Malini Ramdev

Senior Director - Human Resources

Mavenir Systems Private Limited, India Offices
* 7th & 8th Floor, MFAR Green Heart-Phase 4, Manyata Embassy Business Park, Outer Ring Road, Nagavara, Bengaluru - 560 045. Tel.:+91-80-3368 8200 / +91-80-3368 7800
* Unit 1014/1015, Rupa Solitaire, Millennium Business Park, Mhape, Navi Mumbai - 400 710. Tel.: +91-22-6134 1700

* 14th Floor, Tower-B, Building No. 5, DLF Cyber City, Gurgaon-122002. Tel: +91-012-4128101
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Trust the Future

17 November 2021

Mr. Prashant Nivas Patil
A/P Wakare, Tal-Karveer,
Dist.-Kolhapur- 416526

Dear Prashant,

Subsequent to your application and the interview meetings, we are pleased to offer you the position of
Graduate Engineer with Mavenir Systems Pvt. Ltd., ("MSPL" or "Company").

v" Annual Fixed Salary: Cost To Company (CTC) is INR.6,50,000 p.a.(Rupees Six Lakhs Fifty Thousand
Only per annum), subject to applicable deductions as per Income Tax rules

v" Annual Benefit Plan is INR.45,018(Rupees Forty Five Thousand Eighteen Only)

v" Total Cost To Company (TCTC) INR.6,95,018 p.a.(Rupees Six Lakhs Ninety Five Thousand Eighteen
Only)

The break-up of the annual salary is given in the Annexure ‘A’

This offer must be read and accepted in conjunction with Confidentiality agreement. In addition to the terms
and conditions stated in the above documents, there are other company policies and procedures which you
agree to observe and follow during your employment with MSPL.

Your normal workplace will be at company’s offices in India. However, MSPL based on its business needs
and/or at its discretion can transfer you to any of its branch offices, subsidiaries, associates/ affiliate
companies or client offices, or any other location in India or overseas. In such cases, your employment maybe
governed by terms and conditions of service applicable at the new location/company.

This offer of employment is contingent upon no adverse information being obtained during reference check
with previous employers through background verification and satisfactory completion of MSPL's pre-
employment background screening process. By accepting this offer letter you hereby consent to the
collection, storage, use, processing and transfer of your data, including sensitive personal data relating to
you, by MSPL for legal, administrative and management purposes, including for conduct of such background
investigations and/or reference checks that may be carried out in relation to you by MSPL as well as to
process payroll information. If you fail any of the above checks, validation or approval, or do not cooperate
or provide assistance in undergoing such checks, validation or approval process, this conditional offer will
immediately be withdrawn without any claim against, or liability to MSPL.

Once all the information has been obtained and you have satisfactorily completed and cleared MSPL's pre-
employment background screening process, the same will be communicated to recruitment department.
Upon commencement of your employment with MSPL, a final background check will be undertaken with
respect to your former employer as applicable. In the event, if it is found that you have provided incorrect,
false or misleading information in relation to your former employment, your employment with MSPL will
immediately be terminated without any notice or pay in lieu thereof.

Further, this offer of employment is also contingent upon you having validly terminated any pre-existing

employment and having submitted appropriate release letters or such other documentation from the
previous employers as may be requested by the Company.

Candidate Name: Prashant Nivas Patil Candidate SIgNAtUIE et seeresaenens

mavenir Copyright Mavenir 2021. Proprietary and Confidential.
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Employee Benefits: You will be covered under Company’s employee Insurance benefits prevailing during
your tenure. Your employment benefits at MSPL would be in accordance with prevailing Human Resources
policies and would include Group Medical Cover, Group Accident Cover & Group Life cover.

Full time Work: You shall be in whole time employment with the Company and you shall devote yourself
exclusively to the business of the Company. You will not take any other work for remuneration [part-time or
otherwise] or work on advisory capacity or be interested directly or indirectly [except as share or debenture
holder] in any other trade or business during the employment with the Company.

Probation & Confirmation: You will be on probation for a period of three (3) months from the date of your
joining MSPL and receipt of references satisfactory to the Company. Your probation period may be extended,
if considered necessary, at the discretion of MSPL. In a situation where your employment at MSPL cannot be
confirmed at the end of the probation period, MSPL reserves the right to immediately terminate your services
without any notice or consideration, provided the probation period (including any extension) does not exceed
6 months.

You are required to give 2 months notice in writing of your intention to terminate your employment with the
company during your probation period. The notice period to be provided by both you and the company shall
be 3 months (or pay in lieu thereof) after the confirmation of your services.

No Smoking Policy - MSPL operates a ‘No Smoking’ Policy throughout its sites.

Collective Agreements - Your terms and conditions of employment are not subject to collective agreements
with Trade Unions.

In the event that you have commenced working for MSPL prior to completion of the background screening
process, and have subsequently failed any of the checks, validation or approval, or have not co-operated or
provided assistance in undergoing such checks, validation or approval process, your employment will be
terminated with immediate effect without any claim against, or liability to MSPL.

By accepting this offer you confirm that there are no contractual or other legal impediments which may
prevent you from commencing employment with the company. Upon acceptance by you, a formal
appointment letter will be issued by the Company on your date of joining.

New employees are inducted every Monday/Thursday beginning 9.00am. You may therefore choose to
commence on Monday or Thursday based on prior confirmation from the Company. On the day of your
commencement you will be required to execute all pages including the detailed appointment letter and the
Confidentiality agreement.

Please note that this letter is meant to be an offer of employment and does not in itself give rise to an
employer-employee relationship between you and the Company. Any employer-employee relationship is only
meant to arise upon execution of the appointment letter that will be provided to you at the time of joining.
Upon execution of the appointment letter, this letter shall form a part of the terms of your employment and
shall be read together with the appointment letter and confidentiality agreement.

This letter shall be governed by and construed in accordance with the laws of India. The courts at Bangalore
shall have exclusive jurisdiction to decide any dispute arising out of this letter.

If you have any questions regarding the conditions of your offer, please feel free to contact the recruitment
team member.

Candidate Name: Prashant Nivas Patil Candidate SIgNAtUIE et seeresaenens

mavenir Copyright Mavenir 2021. Proprietary and Confidential.



MAVENIR

Trust the Future

The letter of offer is valid for 2 days from the date hereof for conveying your acceptance.
We look forward to having you with us in our team.

Sincerely,
For and on behalf of Mavenir Systems Pvt. Ltd.

%{f L “’i 0

iiu,[;bbf‘*;";

Malini Ramdev
Senior Director - Human Resources

I, Prashant Nivas Patil agree with, understand and accept the above terms.

Candidate Signature: DAte: .eovevreeeenreenenenreeneeessenenes

Candidate Name: Prashant Nivas Patil Candidate Signature:
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MAVENIR

Trust the Future

Annexure ‘A’

Annexure to the Offer letter of Prashant Nivas Patil

Candidate's Name : Prashant Nivas Patil

Business Title Offered: Graduate Engineer

Salary Stack-up

Particulars Salary Per Month Salary Per Annum

Basic & DA 21667 260000
House Rent Allowance 8667 104000
Other Allowance 21233 254800
Company's contribution to PF 2600 31200
Monthly Salary 54167

A) Annual Fixed Salary: Cost To Company (CTC) 650000

Benefits

* 1. Insurance (GMC, GAC & GTL) 32518
* 2. Gratuity 12500
B) Annual Benefits Plan 45018
C) TOTAL COST TO COMPANY (TCTC) (A+B) 695018

The above Salary is subject to TDS as per the prevailing Income Tax rules

*1. Insurance Coverage under Group Medical cover (GMC), Group Accidental Cover (GAC), Group Term Life (GTL) as per company
policy.

* 2. Gratuity is payable as per the Gratuity Act. The Value is indicative as the Gratuity amount will be paid only on separation,
provided employee has completed eligible years of continuous service as on the exit date.

'HRA' is an indicative number, this will vary based on the percentage of HRA you elect for each financial year.

‘Other Allowance’ comprises of Employee contribution to PF and components which are tax deductible as per the prevailing Income
Tax rules like LTA, Meal Card, Fuel reimbursements, and Telephone/Broadband reimbursement.

Candidate Name: Prashant Nivas Patil Candidate Signature:
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EMPLOYMENT OFFER LETTER

Capgemini Ref: 4947603/965680,

09/26/2021,
Rahul Ashok Kori.

Dhayari pune 411041
pune, Maharashtra
India.
Confidential

Dear Rahul Ashok Kori,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services India Limited
(‘Capgemini’ or 'Company’) starting from 09/30/2021 (or such other date as may be communicated to you by the Company), as per details given below

A) Your current designation will be Analyst/A4.
B) You will be required to work at the Company's offices in IN Pune.
C) You have to report by 8:30 am at IN Pune office, for joining formalities and contact security at the main gate for your entry pass at:

Address
Capgemini Technology Services India Limited, A-1, Technology Park,
MIDC , Talwade, Pune 412114

Please note that your name mentioned in the offer letter will be used to create your employee records in Capgemini & the same will be continued for all the
communication & Company documentation purpose. In case you need a change in the name; please contact your recruiter before your DOJ. Please note that
post joining, no changes can be made. The name provided by you should match with the documents submitted to the Company at time of joining, such as
Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

D) Your all-inclusive annual target compensation (on a cost to company basis) will be INR 380,006.00 (Rupees Three Lakh Eighty Thousand And Six Only)
which would comprise your salary, applicable statutory benefits, bonus, if any, and/or any - skill allowance payout as applicable to you. Your compensation shall
be paid on a monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:
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Analyst

Total Cost to Company (CTC). Rs.380,006.00
Monthly Components Per Month Annualized
Basic Rs.15,000.00 Rs.180,000.00
House Rent Allowance Rs.9,000.00 Rs.108,000.00
Other Allowances and Reimbursements — 1 # Rs.1,199.00 Rs.14,388.00
Other Allowances and Reimbursements — 2 + Rs.147.00 Rs.1,764.00
Advance Statutory Bonus Rs.3,149.00 Rs.37,788.00
Gross monthly salary Rs.28,495.00 Rs.341,940.00
Statutory payments ++
Capgemini's contribution to PF * Rs.1,800.00 Rs.21,600.00
Gratuity (accrual only) Rs.8,664.00
Total Fixed Compensation Rs.372,204.00
Total Cash Compensation Rs.372,204.00
Benefits
Medical, Accident & Life Insurance Premium Rs.7,802.00

Total Cost to Company

Rs. 380,006.00

# You need to choose any of the following optional instruments that are a part of the Other Allowance & Reimbursements — 1 to avail tax benefits. Balance
amount that is not claimed will be paid as taxable component on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 1 Annualized
Remote Working Allowance 19,800.00
Books and Journals 24,000.00
Professional Pursuit 180,000.00
Conveyance Allowance 63,600.00

Page 2 of 15



+ You may choose any of the following optional instruments that are a part of the Other Allowances and Reimbursements — 2 to avail tax benefits. Balance amount that is
not claimed will be paid as taxable personal allowance on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 2 Annualized

Leave Travel Assistance 60,000.00

Meal Card 26,400.00

Vehicle & Driver Reimbursement 21,600.00
Note:

1. The payroll processing will be as per Company policy notified from time to time.

2. Employees should decide on the Other Allowances and Reimbursements (OAAR) at the time of joining; any changes will be accepted as per
Company policy applicable from time to time.

3. For claiming tax benefit in case of admissible allowances and reimbursements (e.g. Leave Travel Assistance, Vehicle and Driver Reimbursement etc),
you will have to submit supporting (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed format and within
the timeline stipulated by the Company. The reimbursements will be processed as per the applicable Company's policies, which are subject to change
without notice. The payments described above will not be further grossed up for taxes and you will be responsible for the payment of all taxes due with
respect to such payments, which will be deducted at source as per the applicable law. In case of any under-withholding, you shall be responsible to
pay the necessary tax and any interest/penalty thereon.

4. In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts on which tax is deductible at source
under the applicable tax law.

5. The Company reserves the right to change the compensation structure and/or the compensation components from time to time.

++ These statutory payments are included based on current applicable practice and law and are subject to changes based on changes in law from time to
time. Also, please further note, that any changes / modification to statutory payments, due to change and/or amendment in law, shall not be treated as
change in service condition(s) and therefore no notice of such change will be provided to you. However, Company shall endeavor to inform you, via
separate email communication, about any changes/ maodification to statutory payment.

* Employee's contribution towards PF will be made from the monthly salary as defined by Law.

The Benefits (Accidental & Medical as applicable) amount has been arrived at by considering the maximum eligibility under each of the components.
# All components under Other Allowance and Reimbursement - 1 will be paid along with monthly salary. Tax benefit as per proof submission will be
passed into tax liability calculation basis bills submission.
+ This is the maximum limit you are eligible for. You may choose any of the optional components under 'Other Allowance & Reimbursements -2'

Nontaxable components (except Meal Card) would be paid based on a voluntary claim by employee through payroll. Taxable component would be
paid on a monthly basis. All payments will be based on Company's policies.
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E.) The following elements are included in the compensation package stated above:

1. Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employees' Provident Fund (PF) scheme wherein, the
Tompany WITl contribute towards PF at the statutory rate as may be defined by the government from time to time. Your contribution and the Company's
contribution have been included as a part of the above-mentioned compensation.

2.Gratuity- Gratuity shall be paid as per the Payment of Gratuity Act, 1972.
NOTE:

a.) All statutory payments are demonstrated based on current applicable practice and law and may be subject to changes based on changes in law
from time to time. Further, any changes/madification to statutory payments, due to change and/or amendment in law, shall not be treated as
change in service condition(s) and therefore no notice of such change will be provided to you. However, Company shall endeavor to inform you,
via separate communication, about any changes/modification to statutory payment and consequent changes to the statutory deductions from
your salary, if any.

F.) As an employee of the Company, you shall be entitled to the following benefits subject to any change made by the Company from time to  time:
1. Group Medical Insurance- In accordance with the Company's policy, you and your immediate family (as defined in the Company's policy) shall be

covered under the Medical Insurance policy held by the Company. Additionally, if you are required to travel abroad, you may be covered under the
Company's Overseas Medical Insurance Policy.

2. Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the Company.

3. Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

4. Transport Facility- Bus transport facility may be available, by paying nominal charges as per Company's policy, on various routes at different Company
ocations. 1t you opt for the facility, the applicable charges will be deducted from your salary in the monthly payroll.

5. Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as determined by the Company's Leave Policy which is
Subject to change from time to time.

If you become indebted to the Company for any reason, the Company may, if it so elects, set off any sum due to the Company from you against the
compensation payable to you and collect any remaining balance from you.

G.) Probationary Period:

1. You will be on probation for a period of six months from your date of joining the Company and continuity of your employment with the Company is
dependent on confirmation of your employment. The Company reserves the right to revise the probation period depending on your performance and/or
other consideration.

2. At any time during your probation period the Company may confirm your employment by way of a written communication, if your performance is found
to be satisfactory. Your probation shall be deemed extended, for a period not exceeding 30 days, in a situation where you do not receive the aforesaid
written communication from the Company.

H.) Performance Review: You will be eligible to participate in Company's performance review process as per Company policy.
I.)  Conditions of hire:
1.Your employment with the Company will be subject to the following pre-conditions:

a.) You will submit relevant documents as mandated by the Company.
b.) You obtain requisite certification or complete mandated assessments which are basis for offering you employment opportunity with the Company.

c.) You obtain a clear discharge and/or relieving letter from your most recent employer (prior to joining the Company). Nevertheless, you must submit
a clear discharge and/or relieving letter within forty-five (45) days of joining the Company.

d.) You represent that acceptance of employment with the Company does not breach any terms/provisions of your previous employment agreement
or any other agreement to which you are bound.

e.) You acknowledge that the Company has offered you employment based on the fact that there are no pending claims, actions, suits or
proceedings against you which might reasonably be expected to have an adverse effect on your ability to perform your duties hereunder and/or
upon the Company

f.)  You provide two satisfactory references, one being from your most recent employer(s) (prior to joining Capgemini).

g.) Your background verification check (including residential address(es), academics & professional Degree/Diploma & Certifications, previous
employment(s), criminal background etc. as applicable) conducted by the Company is cleared; and

h.) You represent that you have not been involved in any fraud, unethical and/or immoral acts, departmental inquiry in your previous employment(s)
and/or been part of any pending investigation (whether judicial, quasi-judicial or otherwise) which you have not disclosed from the Company prior
to your joining.
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2.Your employment is inter alia based on the information furnished by you to the Company including declarations and undertakings thereto. If at any time
during your employment with the Company, the Company discovers that you have furnished any false, fake, forged information (including
documentation) for securing employment with the Company or otherwise failed to disclose any information about your past employment, the Company
reserves the right to take disciplinary action against you, including, but not limited to, right to terminate your employment without notice and your
employment with the Company will be void ab-initio.

J.) Your employment with the Company will also be governed by the 'Terms and Conditions of Employment' contained in Exhibit 1 attached hereto.

You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except to your advisors,
attorneys and accountants, for seeking their advice) without our prior written consent.

At Capgemini, one of our goals is to afford all our people the opportunity to pursue their careers, to achieve their personal best, and to balance their personaland

professional goals. Capgemini values your abilities and believes it can provide you with an atmosphere in which you can develop your professional talents to the
fullest.

As a token of your acceptance of our offer of employment with the Company, please sign in the space provided below and return a duplication version of this
letter immediately to us within fifteen (15) days from the date of this letter. Our offer shall automatically lapse unless (i) you confirm your acceptance of it and
return a copy to us within the prescribed time and (ii) you join us on or before your date of joining stated in this Employment Offer Letter.

For Capgemini Technology Services India Limited

Anil Kumar Singh
Head - Talent Acquisition & Resourcing

Acceptance

| have read and understood the contents of this Employment Offer Letter and Exhibits hereto (hereinafter 'Letter') and accept all the terms and conditions of this
Letter in its totality. | confirm that there are no other oral/written understandings other than as detailed herein between me and Capgemini Technology Services
India Limited.

This Letter supersedes all previous agreements (written or oral) between the parties in relation to the subject-matter. | confirm that | am not breaching any terms or
provisions of any prior agreement or arrangement by accepting this offer.

Name: Rahul Ashok Kori
Date: 09/26/2021
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EXHIBIT 1

Terms & Conditions of Employment with Capgemini Technology Services India Limited

1. CURRENT WORK LOCATION:

1.1 Capgemini Technology Services India Limited ("Capgemini" or "Company") may require you to work at other Company locations and/or on customers' sites
both, within or outside India. The Company shall seek to give you reasonable notice of extensive travel requirements, and to take into account your personal
circumstances where appropriate.

1.2 Depending upon exigencies of business you may be transferred/deputed, at Company's sole discretion, within India or outside by the Company in any
capacity as the Company may desire from time to time, from:

a) one location to another; or
b) one team/department/account/function/Business Unit to another; or
c) one project/job to another; or

d) the Company to any other group entity or affiliate or any other business associate as the Company may deem appropriate from time to time.

1.3 Such transfer/deputation/assignment/relocation shall not entitle you to ask for revision in your salary or any terms or conditions of your service. The
Company does not guarantee the continuation of any benefits or perquisite at the new location. In all such cases of transfer/deputation/assignment/relocation you
will be governed by the relocation policies and policies of the Company existing at that time. Consequent to such transfer/deputation/assignment/relocation, you
will be governed by the terms and conditions of service as applicable to your category of employees in the new location (which includes but is not limited to office
days/hours and holidays).

2. DUTIES AND RESPONSIBILITIES:

2.1 You shall devote your skill, knowledge and working time to the conscientious performance of your duties and responsibilities towards the Company. You
shall perform your duties with diligence, devotion and discretion. You shall comply with all directions given to you by your reporting manager/supervisor and shall
faithfully observe all the rules, regulations and Company policies. Further, the Company may, at any time, in its sole discretion, suitably modify your roles,
responsibilities and duties.

3. COMPENSATION:
3.1 Your all-inclusive annual target compensation and corresponding details are provided in the Employment offer letter.
4. TRAINING:

4.1 During the term of your employment, the Company may offer you an opportunity to undergo certain specialized training, certification and/or skill upgradation
from time to time, which shall inter alia enhance your career opportunities at the Company and otherwise. In case you accept the Company's offer for training,the
Company is likely to incur expenses including in relation to training costs, course fees, recruitment and induction costs, salary and benefits during training period,
opportunity loss, etc. Depending on the nature of training/certification and corresponding cost and expenses, the Company may require you to execute training
agreement with the Company for a specific period (which will be indicated to you at that time) in consideration of the cost the Company would be incurring for
such training/certification. Under such training agreement, you shall agree to inter alia serve a minimum term of employment with the Company, failing which you
will be required to reimburse the Company for the cost of training/certification identified in the training agreement and any other costs related to the
training/certification.

5. COVENANTS AND REPRESENTATIONS:

5.1 You also agree that during the term of your employment with the Company and for twelve (12) months after the cessation of employment, regardless of the
reason of cessation of employment, you will not:

a) directly or indirectly, on your own behalf or on behalf of or in conjunction with any person or legal entity, recruit, hire, solicit, or induce, or attempt to recruit,
hire, solicit, or induce, any employee of the Company with whom you had dealings, personal contact or supervised while performing your duties or
otherwise, to terminate their employment relationship with the Company.

b) directly or indirectly, solicit or attempt to solicit business, customers or suppliers of the Company or of its affiliates.

c) directly or indirectly, solicit or attempt to solicit or undertake employment with any client of the Company or any organization where you have been taken or
sent for training, deputation or secondment or professional work by the Company; and

d) provide or attempt to provide professional services similar to those provided by the Company to its current or prospective customers, with whom you (i)
had business interactions or any other dealings on behalf of the Company during your employment with the Company and/or (ii) had been directly
associated with the customer in relation to a project.

5.2 You and the Company acknowledge and agree that the duration and scope of the Covenants contained herein are fair and reasonable. Accordingly, you
and the Company agree that, in the event that any of the covenants contained herein are nevertheless determined by a judicial or quasi-judicial body to be
unenforceable because of the duration or scope thereof, the judicial or quasi-judicial body making such determination may reduce such duration and/or scope to
the extent necessary to enable such judicial or quasi-judicial body to determine that such covenant is reasonable and enforceable, and to enforce such covenant
as so amended.
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5.3 You will also be governed by all applicable rules, processes, procedures, and policies (including but not limited to Information Security Management System
(ISMS) policies and procedures, Code of Business Ethics of the Company, which are not specifically mentioned in this Letter. The applicable
rules/processes/procedures/policies are available on the Company's Intranet and you are expected to go through the same carefully. For any clarification in
relation to applicable rules/processes/procedures/policies, please get in touch with concerned department. If at any time during your employment with the
Company, you are found in violation of any applicable rules, processes, procedures, or policies of the Company, the Company reserves the right to take
disciplinary action against you, including right to terminate your employment without notice.

5.4 Capgemini prides itself as a company with the highest order of ethical conduct in its dealings with employees, customers, service provider, agents,
governments or any other third party. It is important that you fully understand this philosophy and the relevant policies. If at any time during your employment with
the Company, you are found to be in violation of such policy and/or generally accepted ethical/moral standards, the Company reserves the right to take
disciplinary action against you, including right to terminate your employment without notice.

5.5 You declare that you are medically fitto carry out the duties expected of you by the Company. You represent that you have no communicable disease and
you are not addicted to drugs or any other substance of abuse. During the term of your employment with the Company, you are required to be medically fit to
perform the duties assigned to you from time to time. As to whether you are medically fit, is an issue which will be professionally determined by the Company and
you shall be bound by such determination. The Company may require you to undergo periodical medical examination as and when intimated to you by the
Company.

5.6 You represent that you are not in breach of any contract with any third party or restricted in any way in your ability to undertake or perform your duties
towards the Company. You covenant that you will be fully responsible for any personal liabilities that may arise as the result of an agreement or arrangement
between you and any third party and that the Company will in no way be concerned with such liabilities.

5.7 You will at all times maintain your ability to be employable and in the event of any change in your personal circumstances resulting in possible alteration to
the employability status, you will keep the Company informed in writing about such change.

5.8 During your employment with the Company, to meet the exigencies of business, the Company may require you to (i) work on any project that you are
assigned to, on any technical platforms/skills and nature of the project or (ii) work night hours or (jii) work in shifts (including night shifts).

5.9 Regardless of any secondment to any of the Company's affiliated entity/business associate/joint venture or where you may be required to work overseas for
any such entity for an extensive period, you shall at all times remain an employee of the Company exclusively and shall not be entitled to any such foreign salary
or benefits (including medical insurance, green card sponsorship, etc.) payable or applicable to employees of such other Capgemini entities other than the salary
and benefits specified in the Employment Letter and/or the salary and benefits that may be determined by Capgemini and communicated to you in writing.

5.10 Unless specifically authorized by the Company in writing, you shall not sign any contract or agreement that binds the Company or creates any obligation
(financial or otherwise) upon the Company. You shall also not enter into any commitments or dealings on behalf of the Company for which you have no express
authority nor alter or be a party to any alteration of any principle or policy of the Company or exceed the authority or discretion vested in you without the previous
sanction of the Company.

5.11 During the period of employment, you agree not to draw, accept or endorse any cheque or bill on behalf of the Company or, in any way, pledge the
Company's credit except so far as you may have been authorized by the Company to do so, either generally or in any particular case.

5.12 During the term of your employment, you shall not communicate with the media or with journalists in relation to the Company or its affairs, without obtaining
a specific prior written permission from the Company.

5.13 You acknowledge and provide your consent vide Consent Letter for use of personal information including Sensitive Personal Data or Information ("SPDI")
to the Company (a) to share your sensitive personal data or information about you and/or your dependents (wherever applicable) provided to the Company with
third parties for purposes deemed appropriate by the Company from time to time; (b) to share information about you with affiliates of the Company for
administrative purposes/audit and with clients/prospects in relation to any staff augmentation requirements; (c) to treat any personal data to which you have
access in the course of your employment strictly in accordance with Company policies and not using any such data other than in connection with and except to
the extent necessary for the purposes for which it was disclosed to you. You further acknowledge and consent for use of your personal images and voices in
marketing material, videos, etc; and confirm that you have read and understood the Company's Privacy Policy in relation to the collection, processing, use,
storage and transfer of SPDI and you agree to the terms thereof.

5.14 You agree to comply with all laws, ordinances, regulations applicable in relation to your employment with the Company including but not limited to the anti-
corruption laws, anti-bribery laws such as Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices Act, 1977 of the United States and the
Bribery Act 2010 of the United Kingdom and/or data privacy laws. Without limiting the generality of the foregoing, you represent and covenant that you have not,
and shall not, at any time, during your employment with the Company, pay, give, or offer or promise to pay or give, any money or any other thing of value, directly
or indirectly, to, or for the benefit of: (i) any public servant, government official, political party or candidate for political office; or (ii) any other person, firm,
corporation or other entity, with knowledge that some, or all of that money, or other thing of value will be paid, given, offered or promised to a public servant,
government official, political party or candidate for political office, for the purpose of obtaining or retaining any business, or to obtain any other unfair advantage,
in connection with the Company's business.
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5.15 You hereby represent to the Company that:

a) you are legally permitted to reside and be employed in India.
b) you have reviewed these terms and conditions and that you understand the terms, purposes and effects of the same.
c) you have accepted these terms and conditions only after having had the opportunity to seek clarifications.

d) you have not been subjected to duress or undue influence of any kind to accept these terms and conditions and these terms and conditions will not impose
an undue hardship upon you.

e) you have accepted these terms and conditions of your own free will and without relying upon any statements made by the Company or any of its
representatives, agents or employees; and

f) you have all requisite power and authority, and do not require the consent of any third party to accept our offer.

6. CONFIDENTIALITY:

6.1 This is a highly Confidential and Private document. You are required to maintain, at all times, the confidentiality and ensure that the contents or details of
this Letter are not shared with anyone.

6.2 You are aware that in the course of your employment with the Company, you shall have access to Confidential Information. "Confidential Information" shall
mean and include, but not limited to, proprietary, confidential, sensitive, personal information about inventions, products, designs, methods, know-how,
techniques, trade secrets, systems, processes, strategies, software programs, content, data, techniques, plans, designs, programs, customer information, works
of authorship, intellectual property rights, customer lists, employee lists and any other personally identifiable information about any employee of the Company or
its affiliate or personally identifiable information of its customers or clients of its customers, user lists, vendor lists, content provider lists, supplier lists, pricing
information, projects, budgets, plans, projections, forecasts, financial information and proposals, intellectual property, terms of this Letter and any other
information which due to the nature or character of such information, any prudent person might reasonably under similar circumstances treat such as confidential
or would expect the Company to regard such information as Confidential, all regardless as to whether such information is in written form or electronic form or
disclosed orally before or after the date hereof.

6.3 You agree that you may receive in strict confidence all Confidential Information of the Company, its affiliates or its clients or prospective clients of the
Company or its affiliates. You further agree to maintain and to assist the Company in maintaining the confidentiality of all such Confidential Information, and to
prevent it from any unauthorized use.

6.4 You agree and confirm that, you will, at all times:

a) maintain in confidence all such Confidential Information and will not use such Confidential Information other than as necessary to carry out the purpose for
which it was shared with you.

b) not disclose, divulge, display, publish, or disseminate any such Confidential Information to any person except with the Company's prior written consent.

c) treat all such Confidential Information with the same degree of care that you accord to your own confidential information, but in no case less than
reasonable care.

d) prevent the unauthorized use, dissemination or publication of such Confidential Information.
e) not copy or reproduce any such Confidential Information except as is reasonably necessary for the purpose for which it was shared with you.

f) not share such Confidential Information with any third party (specifically those persons who are in the same field of activities as that of the Company or are
in direct or indirect competition to the Company).

g) not use such Confidential Information in any way so as to procure any commercial advantage for yourself or for any third party or in a manner that is
directly or indirectly detrimental to the Company.

h) neither obtain nor claim any ownership interest in any knowledge or information obtained from such Confidential Information; and

i) not use or attempt to use any such Confidential Information in any manner that may harm or cause loss or may be reasonably expected to harm or cause
loss, whether directly or indirectly, to the Company, its affiliates or its customers.

6.5 All such Confidential Information shall remain the sole and exclusive property of the Company, and no license, interest or rights (including, without limitation,
any intellectual property rights) to such Confidential Information, or any copy, portion or embodiment thereof, is granted or implied to be granted. Nothing in this
Letter shall limit in any way the Company's right to develop, use, license, create derivative works of, or otherwise exploit its own Confidential Information.

6.6 You shall be under no obligation of maintaining confidentiality of such Confidential Information as per provisions of this clause if the information:

a) was in your possession before receiving the same from the Company pursuant to this Letter.
b) is or becomes a matter of public knowledge through no fault of yours; or

c) is rightfully received by you from a third party without a duty of confidentiality.
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6.7 If you are served with a court or governmental order requiring disclosure of any part of such Confidential Information, you shall, unless prohibited by law,
promptly notify the Company before any disclosure and cooperate fully (reasonable expense to be borne by the Company) with Company and its legal counsel in
opposing, seeking a protective order or limit, or appealing any such subpoena, legal process, request or order to the extent deemed appropriate by the Company.

6.8 Upon cessation of your employment with the Company or on a written request of the Company, whichever is earlier, you shall return or destroy (at the
Company's option) any part of such Confidential Information that consists of original, and copies of, source material provided to you and still in your possession
and, if requested by the Company, shall provide written confirmation to the Company to that effect.

6.9 You shall not, whether during your employment and/or after cessation of your employment, for whatever reason, use, disclose, divulge, publish or distribute
to any person or entity, otherwise than as necessary for the proper performance of your duties and responsibilities under this Letter, or as required by law, any
confidential information, messages, data or trade secrets acquired by you in the course of your employment with the Company.

6.10 If you are found to be in breach of this clause, the Company reserves the right to take disciplinary action against you, including right to terminate your
employment without notice.

6.11 You shall maintain the confidentiality of all price sensitive information and shall handle all such information on a strict 'need to know' basis i.e. disclose only
to those within the Company who need the information to discharge their duty. You shall not pass on such information to any person directly or indirectly by way
of making a recommendation for the purchase or sale of securities. Further, during your employment, you shall be subject to applicable trading restrictions e.g.
when the trading window is closed, you shall not trade in the Company or any of its affiliates' securities during such period.

7. INTELLECTUAL PROPERTY:

7.1 "Intellectual Property Rights" shall mean all industrial and intellectual property rights (including both economic and moral rights), including, without limitation,
patents, patent applications, patent rights, trademarks, trademark applications, trade names, service marks, service mark applications, copyrights, copyright
applications, databases, algorithms, manuscripts, computer programs and other software, know-how, trade secrets, proprietary processes and formulae,
inventions, trade dress, logos, design and all documentation and media constituting, describing or relating to the above.

7.2 You represent that all services performed by you for the Company shall be your original work and shall not incorporate any third-party materials or work in
which you or any third party asserts an ownership interest or Intellectual Property Right. Provided that in the event the Company is held liable or is faced with a
claim for your violation of any Intellectual Property Rights belonging to a third party, you undertake to indemnify the Company (and/or any of its affiliates, as the
case may be) against any and all losses, liabilities, claims, actions, costs and expenses, including reasonable attorney's fees and court fees resulting there from.

7.3 If at any time during your employment with the Company, you (either alone or with others) whether or not during normal business hours or arising in the
scope of your duties of employment make, conceive, create, discover, invent or reduce to practice any invention, modification, discovery, design, development,
improvement, process, software program, work of authorship, documentation, formula, data, technique, know-how, trade secret or any Intellectual Property Right
whatsoever (including all work in progress) or any interest therein (whether or not patentable or registrable under copyright, trademark or similar statutes or
subject to analogous protection) (collectively 'Developments' ) that:

a) relates to the business of the Company (or its affiliate), or to its customers or suppliers, or to any of the products or services being developed, manufactured,
sold or provided by the Company (or any of its affiliate) or which may be used in relation therewith.

b) results from tasks assigned to you by the Company; or

c) results from the use of premises or personal property (whether tangible or intangible) loaned, eased or contracted for by the Company or its affiliate,

such Developments (including all work in progress) and the benefits thereof shall immediately become the sole and absolute property of the Company, as works
made for hire or otherwise, and you shall immediately disclose to the Company, without cost or delay and without communicating to others the same, each such
Development and all available information relating thereto (with all necessary plans and models).

7.4 You hereby irrevocably, absolutely and perpetually assign any and all rights (including any Intellectual Property Rights) you may have or acquire in the
Developments and all benefits and/or rights resulting there from to the Company and its assigns without additional compensation on worldwide basis. You
acknowledge that the salary and other payments receivable by you from the Company is adequate compensation for such assignment. You hereby waive and
quitclaim to the Company any and all claims of any nature whatsoever that you may now have or may hereafter have in and to the Developments (including all
work in progress).

7.5 All such assignment of rights shall be perpetual irrevocable, universal and shall not lapse, even if the Company fails at any time to commercially exploit any
such Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any assignment in so far as it relates to copyrightable material
shall not lapse nor the rights transferred therein revert to you, even if the Company does not exercise the rights under the assignment within a period of one year
from the date of assignment. You hereby agree to waive any right to and refrain from raising any objection or claims to the Copyright Board with respect to any
assignment, pursuant to Section 19A of the Copyright Act, 1957. You further agree to assist and cooperate with the Company in perfecting the Company's rights
in any of the Developments.
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7.6 Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire) includes all rights of paternity, integrity, disclosure and
withdrawal and any other rights that may be known as or referred to as 'moral rights' (collectively 'Moral Rights'). If, you are deemed under applicable law to
retain any rights in any Developments, including without limitation any Moral Rights, you hereby waive, and agree to waive, all such rights. To the extent that
such waivers are deemed unenforceable under applicable law, you grant, and agree to grant, to the Company or its assigns the exclusive, perpetual, irrevocable,
universal and royalty-free license to use, modify and market the Development, without identifying you or seeking your consent.

7.7 If you are not employed with the Company at the time when the Company requests your assistance in connection with the foregoing, the Company will pay
you for your reasonable time expended in complying with the above terms at an hourly rate equal to the effective hourly rate at which you were paid the
Company immediately prior to your termination as an employee.

7.8 Should the Company be unable to secure the signature on any document necessary to apply for, prosecute, obtain, protect or enforce any Intellectual
Property Rights, due to any cause, you hereby irrevocably designate and appoint the Company and each of its duly authorized officers and agents as your agent
and attorneys to do all lawfully permitted acts to further the prosecution, issuance, and enforcement of the Intellectual Property Rights or protection in respect of
the Developments, with the same force and effect as if executed and delivered by you.

7.9 Notwithstanding the foregoing, you will also be bound by Capgemini's policy with respect to Intellectual Property.
8. CONFLICT OF INTEREST:

8.1 During your employment, you will not, directly or indirectly, whether alone or as a partner joint venture, officer, director, employee, consultant, agent,
independent contractor or stockholder of any company, business or other commercial enterprise: (i) engage in any business activity similar in nature to any
business conducted or planned by the Company, or (i) compete in any way with products or services being developed, marketed, distributed or otherwise
provided by the Company.

8.2 You shall not undertake, whether directly or indirectly any full time or part time employment or operate or manage business of any kind whatsoever, so long
as you are in employment with the Company.

8.3 During your employment if you become aware of any potential or actual conflict between your interests and those of the Company, then you shall
immediately inform the Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist, it may direct you to take
appropriate action(s) to resolve such a conflict, and you shall comply with such instructions.

8.4 During the course of your employment, you shall not, either directly or indirectly, receive or accept for your own benefit or the benefit of any person or entity
other than the Company any gratuity, emolument, or payment of any kind from any person having or intending to have any business with the Company.

8.5 To perform your duties towards the Company, you will have access to email, internet, Company assets (desktop,laptop, mobile phones etc.) and other
Company infrastructure. You shall ensure that at all times your use of such facilities meets the ethical and social standards of the workplace. Further, your use of
such facilities must not interfere with your duties and must not be illegal or contrary to the interests of the Company.

9. RETIREMENT/TERMINATION:
a.) Retirement

(i) You will automatically retire from employment with the Company on the last day of the month in which you complete sixty (60) years of age. It is hereby
clarified that the Company reserves it right to change the retirement age.

b.) Notice Period/Termination

(i) During the probation period, your employment with the Company may be terminated (i) by you, upon giving the Company three months' written notice or
at the Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon giving you two months' written notice or payment of
gross salary in lieu thereof.

Upon confirmation, your employment with the Company may be terminated (i) by you, upon giving the Company three months' written notice or at the
Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon giving you three months' written notice or payment of gross
salary in lieu thereof.

(i) Notwithstanding anything to the contrary, the Company reserves the right to relieve you from services of the Company only upon your satisfactory
handover of all the duties and responsibilities assigned to you (including but not limited to any knowledge transfer and serving the notice period
conditions).

(iii) Notwithstanding the aforesaid or anything else to the contrary, the Company may suspend, dismiss, discharge or terminate your employment with
immediate effect by a notice in writing (without salary in lieu of notice), in the event of (i) fraudulent, dishonest or undisciplined conduct by you, (ii) you
committing a breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company's asset/property, (iii) your
insubordination or failure to comply with the directions given to you by persons so authorized, (iv) your insolvency or conviction for any offence involving
moral turpitude, (v) your breach of any terms or conditions of this Letter or the Company's policies or other documents or directions of the Company, (vi)
you going on or abetting a strike in contravention of any law for the time being in force, (vii) you conducting yourself in a manner which is regarded by the
Company as prejudicial to its own interests or to the interests of its clients or (viii) misconduct by you as provided under the labor laws and/or in the
Company policies.

(iv) In the event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the lawful instructions of any authorized officer of the

Company or being guilty of misconduct, the Company may terminate your employment forthwith without notice and with no obligation to pay you any
compensation.
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(v) In case you absent yourself from duty continuously, without prior authorization, for ten (10) consecutive calendar days or more you shall be deemed to
have left and relinquished the service on your own accord and such relinquishment of service shall be deemed as a repudiation of your employment. In
such circumstances, the Company will have the discretion of (a) adjusting salary against the notice period of such abandonment and recover any
outstanding dues towards payable to the Company; and (b) presume that you have voluntarily abandoned the services of the Company and strike off your
name from the Company's payroll.

c.) Effects of Cessation of Employment

(i) Upon cessation of your employment with the Company (whether by virtue of termination/resignation/retirement), you will immediately return to the
Company all of the Company's Confidential Information, tools, assets, accessories, formulae, documents, specifications, books etc. in your custody, care
of charge and obtain clearance certificate from the relevant person/office/department, on production of which alone your dues, if any, will be settled by the
Company, failing which the Company reserves the right to adjust the dues against any amounts payable to you or separately claim the same from you or
use available legal remedies to recover the assets or any other amount due to the Company.

(i) If any Letter of Authority or Power of Attorney is issued to you, you will undertake to return it on demand or immediately upon cessation of your
employment with the Company.

(iii) Upon cessation of your employment with the Company, the Company may require you to sign appropriate release terms without any additional
compensation.

10. LIMITATION OF LIABILITY AND INDEMNITY:

10.1 Neither party shall be liable to the other party for any indirect, incidental, contingent, consequential, punitive, exemplary, special or similar damages,
including but not limited to, loss of profits or loss of data, whether incurred as a result of negligence or otherwise, irrespective of whether either party has been
advised of the possibility of the incurrence by the other Party of any such damages.

10.2 The Company's liability arising out of or in connection with this Letter, whether based in contract, tort (including negligence and strict liability) or otherwise,
shall not exceed the amount paid by the Company to you for a period of three (3) months preceding the cause of action.

10.3 Notwithstanding anything to the contrary contained herein, you shall indemnify and keep indemnified the Company, its directors, officers and employees
from and against all claims, demands, actions, suits and proceedings (including any losses, damages, costs, charges and expenses), whatsoever that may be
brought or made against the Company by any third party as a result of any act or omission, non-performance or non-observance by you of any of the terms and
conditions of this Letter and/or arising from your failure to comply to any statute or enactment/s (including but not limited anti-bribery laws and data protection
laws).

11. MISCELLANEOUS:

11.1  Notice: All notices to you in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by
sending the same by registered post or by email (as per Company records) or by courier or by speed post addressed to the address mentioned hereinabove. It
will be your responsibility to inform the Company of any change in your address and contact details including telephone numbers, personal email addresses etc.

All notices to the Company in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by sending
the same by registered post or by courier or by speed post addressed to the Company's office address referred in the Employment Letter or by email with a
physical copy by any of the abovementioned ways.

11.2 Severability: The parties acknowledge and agree that if any of the provision of this Letter is deemed invalid, void, illegal, and unenforceable that provision
stands severed from this Letter and the remaining provisions of this Letter shall remain valid and enforceable.

11.3 Publicity: You shall not use the name and/or trademark/logo of Capgemini, its group companies, subsidiaries or associates before media (irrespective of
the form whether print, audio visual, electronic etc.) in any other manner which is detrimental to the interest, image and goodwill of the Company and its affiliates
without prior written consent of the Company. In the event you intend to share/disclose article which includes any information about the Company or its
affiliates/customers for possible publication or dissemination outside the Capgemini group, you agree to inform the Company and obtain its prior written consent
on the article you wish to disclose. Further, you agree to make such modifications/deletions/revisions to the article as are requested by the Company to protect its
property/interest/reputation.

11.4 Non-Disparagement: During the term of your employment with the Company and at all times thereafter, you will not make any false, defamatory or
disparaging statements about the Company, or the employees, officers or directors of the Company that are reasonably likely to cause damage to any such entity
or person.

11.5 Waiver: No delay or failure of any party in exercising or enforcing any of its rights or remedies whatsoever shall operate as a waiver of those rights or
remedies or so as to preclude or impair the exercise or enforcement of those rights or remedies. No single or partial exercise or enforcement of any right or
remedy by any party shall preclude or impair any other or further exercise or enforcement of that right or remedy by that Party. Save as expressly provided in this
Letter neither party shall be deemed to have waived any of its rights or remedies whatsoever unless the waiver is made in writing, signed by a duly authorized
representative of that party and may be given subject to any conditions thought fit by the grantor. Unless otherwise expressly stated any waiver shall be effective
only in the instance and for the purpose for which it is given.

11.6 Integration: This Letter along with its Exhibit constitutes the entire understanding between the parties and supersedes all previous agreements (written or
oral) between the Parties in relation to its subject-matter.

11.7 Survival: Clauses 5.1, 5.13, 6, 7, 9(c), 10, 11.1, 11.7, 11.8 and 11.9 and any other clause which by its nature is expected to survive shall all survive the
expiry/termination (for whatever reason) of the Letter and shall continue to apply.
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11.8 Dispute Resolution/Governing Law: The Parties to this Agreement shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the existence or validity hereof, the interpretation hereof, or the
breach hereof. All disputes, differences and/or claims arising out of these presents or as to the construction, meaning or effect hereof or as to the rights and
liabilities of the Parties hereunder and which cannot be settled by mutual conciliation shall be referred to Arbitration to be held in Mumbai in English Language in
accordance with the Arbitration and Conciliation Act 1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by
Capgemini. The award of the Arbitrator shall be final and binding on Parties. This Letter shall be governed and interpreted in accordance to the laws of India and
the courts at Mumbai only shall have exclusive jurisdiction.

11.9 Rights to Injunctive Relief: You hereby expressly acknowledges that any breach or threatened breach by you of any of your obligations set forth in this
Letter and/or any of the Company policies may result in significant and continuing injury and irreparable harm to Company, the monetary value of which would be
impossible to establish. Therefore, you agree that Company shall be entitled to injunctive relief in a court of appropriate jurisdiction with respect to such
provisions.
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CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

| residing at do hereby provide my
express consent to my employer, Capgemini Technology Services India Limited, having its registered office at No.14, Rajiv Gandhi Infotech Park, Hinjawadi
Phase 1ll, MIDC - SEZ, Village Man, Taluka Mulshi, Pune — 411057, Maharashtra (hereinafter referred to as the "Company", which expression shall unless
repugnant to the context or meaning thereof mean and include its successors, nominees, assigns and administrators) as follows:

1. That | acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and sensitive personal
data or information and information of my dependents wherever applicable, (including sensitive personal information like bank accounts, PAN, blood
group, biometric information, medical record, email addresses etc.) for purposes deemed appropriate by the Company from time to time, including but not
limited to:

a) background verification agencies for the purpose of verifying the information submitted by me basis which | have been made an offer of employment,
b)  payroll processing agencies for processing my payroll (including reimbursement claims),

c) law enforcement agencies,

d) to comply with a judicial/quasi-judicial order,

e) auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the purpose of audit,

f)  insurance companies for the purpose of group insurance, personal accident insurance etc.

g) service providers providing services for biometric access to office premises for monitoring attendance,

h) foreign consulates, embassies etc. and service providers (including travel agents) for the purpose of processing of visa, work permits etc.

2. Further, | also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such information with:
a.) affiliates of the Company for administrative purposes and/or audit;

b.) clients/prospects in relation to any staff augmentation assignments.

3. That | agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall have exclusive
jurisdiction to adjudicate upon any dispute that may arise in relation to this Consent Letter.

4. That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and enforceability of
the remaining provisions of this consent letter shall not be affected or impaired thereby.

5. | hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force or coercion in
any manner whatsoever.

6. |am aware that | have the right to access and rectify my sensitive personal data or information provided to the Company and corresponding obligation to
immediately update my sensitive personal data or information in Company's records in the event of any change.

7. |l am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are available on the
Company's intranet.

This consent letter shall come into force immediately upon its execution by me.
Name:

Signature:

Date:
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ANNEXURE | (A)

Onboarding Documents

Please carry two set of photocopies along with the original documents for verification as mentioned below:

Academic qualification (highest qualification as applicable):
® X- AND XlI-mark sheets
® All semester mark sheets (highest qualification)
® Provisional Certificate OR Convocation OR Degree certificate
® |f Applicable- Diploma/ Completion Certification(s) for specialized courses

Employment experience related documents:

Current Employer:

(Document mandatorily containing: Emp ID, Designation, Start Date of Employment, End Date of Employment)
® Resignation acceptance letter OR Email confirmation from the HR OR Relieving Letter AND Experience Certificate
® Pay slips for last 3 months
® | etter of Appointment OR Offer Letter from the employer

Previous Employer(s)

® Experience Certificate AND / OR Relieving certificate of all employments (ensure the above document specifies start date of your
employment (s)

Additional documents

® Form 16 — Part A only

® Cancelled Cheque(in original)/Passbook(photocopy) -Cancelled cheque leaflet issued by Bank or the pages of passbook showing the Name of the
Account Holder, Bank Name, Bank Branch and IFS code required as a pre-requisite mandate for registration on ESI portal.

® Bank statement for last 3 months - [Please ensure to mask all other transaction details (whether debit or credit entries) except for salary transfer
details of your last employer, such that only salary credits of previous employment are visible
Please note, should you provide any other additional document than the aforesaid, or provide bank statement without masking other transaction
details, the Company shall not be held responsible for the same.]

Proof of Identity (Any two):

® PAN Card (Mandatory)
AADHAAR Card

Valid Passport — All pages
Driving License

Voters ID

Passport size photograph — 4 copies (white background)
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ANNEXURE | (B)

Background Verification
Reference terms:

Capgemini adheres to a strong background verification process. As a part of this process all the personal and professional information provided by you is verified,
therefore we request you to provide all the necessary relevant documents as per the information provided. This will help us verify your

® FEducation Credentials (Bachelor's Degree/Post Graduate Degree etc.)
® Professional Experience & Employment(s) Credentials.

Note: Based on certain business requirement and statutory rules Capgemini may initiate certain additional checks during your tenure in Capgemini and by
accepting this offer you agree to undergo such additional checks when required. Capgemini will not take any individual approval for the same.

Please ensure that the following steps are followed to initiate the process and submit the necessary documents within 7 calendar days from the date of receipt of
this offer:

® Fill the standard application form by clicking the New Employee Wizard link (received from SuccessFactors Onboarding
<auto.noreply@capgemini.com>. (You will receive the link to New Employee Wizard portal shortly). In case you have not received this link within the
next 3 days please get in touch with your recruiter immediately.

Download the Address check Form, Database check form, Court record form - from the New Employee Wizard link; update the details in the form with your
manual signature and mention the current date on which you have signed this form. You will have to upload back the scanned copy of these documents on to the
New Employee Wizard link.

® Highest Educational Degree Certificate and Final year Mark sheet**.

® Submission of all semester/term mark sheets of your highest qualification.

® Any qualification obtained from the Institute which is not recognized by UGC/AICTE is not considered.

® Experience letters and relieving letters for 5 years of employment or past 2 employers whichever is higher.

Form 16 - Part A only.

Bank statement for last 3 months — [Please ensure to mask all other transaction details (whether debit or credit entries) except for salary transfer details of your
last employer, such that only salary credits of previous employment are visible.

Please note, should you provide any other additional document than the aforesaid, or provide bank statement without masking other transaction details, the
Company shall not be held responsible for the same.]

® On the date of joining you are required to carry the experience letter/Relieving letter from all your past employers
® These letters should clearly mention your last working day with your previous employers.

Some organization issue relieving/experience letter along with the full and final settlement in such cases you should submit the resignation acceptance mail
authorized by your last employers HR department and you should ensure that the last working day is clearly mentioned on this acceptance letter. Please note
that in such cases you will have to submit the original experience/relieving letter to Capgemini HR department / email the same to the following email address
backgroundverification.in@capgemini.com not later than 14 days of your joining***

Court Verification Forms
® Court Record form

Note:

All of these forms (Address check Form, Database check form, Court record form) are available on the New Employee Wizard link. Please download these forms
from the New Employee Wizard link and fill the information in BLUE ink only.

All of the above forms are submitted to the respective authorities (Police/Courts etc) and as a part of the verification process the representatives of these
authorities may visit your residence address for verification; alternatively they may also call you or ask you to visit the nearby Police Station.

***You are required to submit all the documents with 7 days from receiving this Offer, failing which offer will be revoked****

Important points to note:

® |n an event you fail to submit the required documents to the HR department within 30 days of first intimation/date of joining and after 2 reminders.
Capgemini reserves the right to hold back your salary and to take disciplinary actions which inter alia include termination from service without notice.

You are requested to fill your details diligently in the link provided. If there is a discrepancy in the data provided or the copies of documents / certificates given by
you as a proof in support of the above, Capgemini reserves to take disciplinary actions which inter alia includes termination from service without notice.

***In case your last employer do not provide experience letter you may provide the relieving letter, however please ensure that the relieving letter has last
working day clearly mentioned.

Please note that Capgemini may ask you to submit additional documents as and when required, especially with respect to the Background verification process.

In the absence of the above listed documents your onboarding may be delayed or deferred.

Best Regards,
Team HR

The information contained in this message is proprietary and confidential. Copyright © 2021. All rights reserved by Capgemini.
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From: [ i "<
To: [ i ' <
Date: 7/18/2022 4:53:18 AM
Subject: Re: Saloni Gupta (MCA Batch 2016-19)

Hello ma'am,
PFA scanned copy of appointment letter.

Thanks,
Saloni Gupta

On Sat, Sep 7, 2019, 4:52 PM Saloni Gupta <gsaloni955@gmail.coml > wrote:

PFA scanned copy of confirmation letter.

Thank you,
Saloni Gupta

7/18/2022
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Page 2

& bll ‘A'lw Bitwise Solutions Pvt. Ltd.
[ ( Bitwise World )
Off International Convention Centre
Senapati Bapat Rqad
Pune 411016 India
CIN: U72200PN1997PTC015155

+91 20 40102000
bitwiseglobal.com

6t" July 2019

To,
Saloni Gupta
Employee No.: 003054

Re: Permanent Employment & Salary Revision
Dear Saloni,

This is with reference to the appointment letter dated 8th January 2019, stating your
appointment with us from 8" January 2019 till 5t" July 2019.

It gives us great pleasure to confirm your appointment with Bitwise Solutions Pvt. Ltd. from
6t July 2019 as Trainee Programmer. Also your salary has been revised to X 3,84,000/- (Rupees
Three Lac and Eighty Four Thousand only) P.A. The breakup of your salary is as follows:

Annual inZ Monthly in

Basic 1,80,000.00 15,000.00

HRA 72,000.00 6,000.00

Transport Allowance 36,000.00 3,000.00

Special Allowance 14,400.00 1,200.00

Medical Allowance 36,000.00 3,000.00
Gross 3,38,400.00 28,200.00 |
*Bonus 24,000.00 0.00 |
| Company Contribution to PF 21,600.00 1,800.00 |
Lcc 3,84,000.00 30,000.00 |

*Bonus will be paid proportionately during 2020 Diwali.

All other terms and conditions of your service will remain unchanged. We look forward to your
continued commitment.

Thanking you,

For BITWISE SOLUTIONS PVT LTD

Arati Joshi
Vice President

An 150 9001:2015 & I1SO 27001:2013 Certified Company

7/18/2022
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7/18/22,12:24 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - RE: CV of my student

M Gma i| Dr. Sukhdev D Kadam <drsdkadam@siberindia.edu.in>

RE: CV of my student

2 messages

DECPL <sanjay.j@deccanenviro.net> Mon, May 13, 2019 at 1:56 PM
To: "Er. Dhananjay S Mali" <malids@siberindia.edu.in>, drsdkadam@siberindia.edu.in
Cc: amod.g@deccanenviro.net, rajanish.a@deccanenviro.net

Good Afternoon Sirs.

We are thankful for the kind courtesy extended during our visit on 10th May’ 19 at your Esteemed Institute.
We were pleased to conduct the CAMPUS INTERVIEW and had a good interaction with your students.

As per our requirement and the interviews conducted, we have shortlisted following students:

A. SALES EXECUTIVE (TRAINEE)

1. Mr. Mukesh Kore

2. Mr. Kishor Chougule

B. PROJECT EXECUTIVE (TRAINEE)

1. Mr. Vihar Kamble
2. Mr. Abhishek Desai
3. Ms. Rohita Shetage
4. Ms. Sonali Mote

C. COMMISSIONING EXECUTIVE (TRAINEE)

https://mail.google.com/mail/u/0/?ik=5b1b4dee 1b&view=pt&search=all&permthid=thread-f%3A1633404910144880867 &simpl=msg-f%3A1633404910...  1/2



7/18/22,12:24 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - RE: CV of my student

1. Mr. Swapnil Kait
2. Mr. Akshay Chormare
3. Ms. Aparna Kadam

Our Gross (CTC) package offered will be Rs. 1,80,000/- per annum and the trainee has to sign the contract agreement
to serve our organization for 2 years which includes six month training + six month probation + 1 year service
(minimum).

We now request you to please discuss with your students and let us know when we can conduct the PERSONAL
INTERVIEW in our Pune office. Your response is solicited within one week else we will have to source the students
from other institute.

Trust this is inline and look forward for your feedback at the earliest.

Warm Regards,

Sanjay Javanijal

From: Er. Dhananjay S Mali [mailto:malids@siberindia.edu.in]
Sent: 03 May 2019 16:41

To: DECPL <sanjay.j@deccanenviro.net>

Subject: CV of my student

Please find attached here with CV of my student

Dr. Sukhdev D Kadam <drsdkadam@siberindia.edu.in> Fri, May 17, 2019 at 6:31 PM
Draft To: DECPL <sanjay.j@deccanenviro.net>

Sir, First of all | am very much thankful for shortlisting our students in your reputed organization. The shortlisted students
are visiting your organization tomarrow Saturday 18/5/2019 around11.30am. Some shortlisted students joined in some
other companies so in their space | have added some best and needy students. Pl. accept them. Once again thanks for
+ve cooperation .

[Quoted text hidden]

https://mail.google.com/mail/u/0/?ik=5b1b4dee 1b&view=pt&search=all&permthid=thread-f%3A1633404910144880867 &simpl=msg-f%3A1633404910...  2/2
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ASTEC

OFFER DOCUMENT

(Requisition Number: 421673)

Prashik Bharatiy

Astec LifeSciences Limited
Registered Office : Godre] One,

3" Floor, Pirojshanagar,

Eastern Express Highway,

Vikhroli (E), Mumbal 400 079, India
Tel.: +91-22-2518 8010/8020/8030
Fax: +91-22-2518 8485

Emall : gaviho@godrejagrovet.com



Astec LifeSciences Ltd.

ASTEC

February 24, 2022

Dear Prashik Bharatiy,

We are pleased to offer you the position of Executive - EHS, in the EHS based out of Mahad in our

organization.

This offer is subject to you being found medically fit, veracity of documents submitted during recruitment
process, satisfactory reference checks and you joining us on March 23, 2022.

Please refer to Annexure-| for the compensation offered to you along with the break up. A detailed letter

of appointment will be issued to you on the date of joining.
Please accept the offer on the recruitment platform by February 26, 2022.

The following document includes:
1. Detailed Offer Structure
2. Frequently Asked Questions which will help you understand the offer structure better.

Yours faithfully,
for ASTEC LIFESCEINCES LIMITED

./'.

Ritesh Bhardwaj

General Manager - Human Resources

Astec LifeSciences Limited
1 l N | Registered Office : Godrej One,
‘ eo 3'd Floor, Plro]shar\agar,
l ~ | ‘ ‘ 00 Eastern Express ngr?wav,
| | { s é Vikhroli (E), Mumbai 400 079, India
bt R e N Tel. : +91-22-2518 8010/8020/8030
e it oo AR08 Cae” Fax : +91-22-2518 8485
Email : gavlho@godrejagrovet.com
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Astec LifeSciences Ltd.

ASTEC
Annexure |

Offer Structure

Name: Prashik Bharatiy
Designation: Executive - EHS
Grade: Executive
Components per per
Month Annum
Basic 13750 165000
HRA 8938 107256
Bonus / Ex-Gratia 2100 25200
Flexible Compensation 14918 179016
PF (Employer Contribution) 1800 21600
Gratuity 661 7932
Fixed CTC 42167 506000
PLVRI 30800
PLVR C 13200
Total CTC 550000

If you are joining on or after 1st October, 2021 you will not be eligible for increment for the FY
2021-2022. Your next compensation increment would be due in April, 2023.

e PLVR refers to Performance Linked Variable Remuneration, and is paid based on individual and

organizational performance

e Flexi Pay Components will include education allowance, food coupons, LTA, telephone

reimbursements, Bonus and supplementary allowance. Each component has a grade specific
amount attached to it and employees have the flexibility of choosing components within the flexi
pay framework

e Your CTC does not take into account the cost incurred by the company towards Hospitalization

and Group Term Insurance. You will be covered under the Group Insurance Scheme and Medical
Benefits for you and your dependents (up to a maximum of 3 — among spouse, children,
dependent parents), with the exact limits detailed in the FAQs attached

| agree to the above terms and conditions of employment

(S
o
"W_ﬁl%ﬁ-k:ﬁﬁ’a?aliy)

Astec LifeSciences Limited
Registered Office : Godrej One,

‘ T
r | | eﬂ 3'd Floor, Pirojshanagar,
‘ .5 Eastern Express Highway,
! I ) s é Vikhroli (E), Mumbai 400 079, India
Te==
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Tel. : +91-22-2518 8010/8020/8030
- Responsinie Care’ Fax : +91-22-2518 8485
Emalil : gavlho@godrejagrovet.com
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ASTEC

FREQUENTLY ASKED QUESTIONS

1. What are the different components of my compensation structure?
Your compensation structure (CTC) has three broad components:
1. Fixed Component
2. Flexible Component
3. Variable Component (Incentives)

2. What is the fixed component of my compensation structure?

e The Fixed component of your compensation structure includes Basic, House Rent Allowance
(HRA), Provident Fund (PF), and Gratuity. Basic will form a part of your monthly in-hand salary

e House Rent Allowance (HRA) - This HRA component is a cash allowance in the salary structure
and will be part of monthly in hand salary structure. This will be calculated as 65% of the basic.

e Bonus and Ex Gratia: Employees in Level 1 shall be paid Statutory Bonus / Ex-Gratia amount of Rs
2100/- per month. For employees eligible for the Statutory Bonus under the Payment of Bonus
Act, 1965, this amount will be adjusted against the Statutory Bonus payable.

e The employees covered under ‘The Extra Mile Sales Incentive Scheme’ shall not eligible for PLVR
| component separately. The Base Sales Incentive mentioned in the Compensation Structure shall
be paid as per the terms & conditions specified in ‘The Extra Mile Sales Incentive Scheme’.

e PF will be calculated as 12% of your Basic or Gross excluding HRA capped at Rs.15000 whichever
is higher. Provident Fund involves equal contributions from the employer and employee (the
amount indicated is the employer contribution, the employee contribution will be made through
a deduction from salary).

e  Gratuity will be calculated as 4.81% of your Basic. Gratuity is payable as per the Payment of
Gratuity Act, 1972 and eligibility commences on completion of 5 years of employment.

3. What is the Flexible component of my compensation structure?

The Flexible component of your compensation structure is a fixed pre-determined component of your
compensation and comprises the flexible allowances/ reimbursements that you will get as a part of
your monthly in-hand salary. You can allocate this amount to different items from our basket of
allowances/ reimbursements at the start of each financial year, as per the defined eligibility of your

grade.
The basket of flexible allowances/ reimbursements includes:

Astec LifeSciences Limited
Registered Office : Godrej One,

| | eﬂ 3" Floor, Pirojshanagar,
‘ 1 .’ Eastern Express Highway,
! i i s é Vikhroli (E), Mumbai 400 079, India
" Tel. - +91-22-2518 8010/8020/8030

o o Ra30080I Care® Fax : +91-22-2518 8485
Email : gaviho@godrejagrovet.com
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ASTEC

e Leave Travel Allowance

provided to employees and their family for the leave taken to any place in

Leave travel allowance is
formed in a block of four calendar years.

India. The exemption is provided in respect of two journeys per
both the journeys in one year. The government fixes block

The employee cannot claim deduction for
financial years. The current block runs from 2018-2021.

of years which are calendar years and not
m LTA exemption up to value of (2 X Basic salary per month) in a year. The employee
loyer and also keep copies for his or her own records.
n of the individual. Proof of travel could

Employee can clai
needs to submit proof of travel to his/her emp

Such proofs are helpful at the time of the audit of the tax retur
be, for example, tickets, boarding passes, etc.

e Education Allowance
Children education for tuition fees and hostel allowance can be reimbursed up to a limit of Rs. 500/-
per month for a maximum of two children on submission of proofs.

e Supplementary Allowance
The amount left after adjustment in the above allowances is paid as supplementary allowance.

4. What is the difference between the Flexible and Variable components of my compensation structure?

The Flexible component is a fixed pre-determined component of your compensation structure. You
can allocate this amount to various components, as per the grade eligibility defined at the start of each

financial year, to maximize tax benefits.
The Variable component implies your Performance Incentives, which is linked to your annual

performance and the annual business performance for a given financial year.

5. How long will be my Probation period?

Your probation period is 6 months from the date of joining.

6. What is my notice period?
You will be on probation for 6 months and during this tenure notice period will be 30 days for either

side. After confirmation, the notice period will be 60 days for both parties.

7. Does my CTC include Hospitalization and Insurance Benefits?

¢ Our Hospitalization and Insurance Benefits are not a part of your CTC but over and above the CTC.
These benefits are detailed below:

1) S0

Astec LifeSciences Limited
Registered Office : Godrej One,
3 Floor, Pirojshanagar,

eﬂ
E S g.? Eastern Express Highway,
SO 101 | owsas et Vikhroli (E), Mumbai 400 079, India
= T Respongiu Care® Tel. : +91-22-2518 8010/8020/8030
- = Fax : +91-22-2518 8485

~ wwe wes s o o =

Email : gavlho@godrejagrovet.com



Astec LifeSciences Ltd,

ASTEC

Our Hospitalization Scheme is applicable to you and your family (self + three applicable for your spouse,
children). As per this scheme, we will reimburse up to 90% of the applicable annual

parents and
Hospitalization Limit.

e You can also include additional dependent through self-paid option to buy cover for them.

o - N 7 Reimbursement by the
Annual Hospitalization Limits company for self and
Grade
dependents ‘
_ M_ﬁg,____?_—___,,gd - R
Jr. Officer to A INR 5 lakhs 90% |
- — J

ent of a medical exigency. With this intent, we will also
(onyou alone) beyond the Annual Hospitalization Limits.
hausted the limits, which you are entitled to (on self and

We would like to help support you in the ev
reimburse up to 50% of the expenses incurred
This will become applicable once you have ex

declared dependents).

Maternity Benefits
The expenditure on maternity will be counted as a part of the limits for Hospitalisation coverage and

will be capped at Rs. 2.5 Lakhs reimbursement to the employee (90% will be reimbursed on the total
amount). Pre and Post-natal expenses covered within this limit (hospitalisation only).

Top up Option:
e You will have the option to Top up the sum insured amount.
e Top up is a voluntary policy with an additional sum insured which can be used on exhaustion of the

base sum insured.
e Top up policy gets triggered only after the base sum as

capped ailments and Maternity

sured gets exhausted and cannot be used for

Group Term Insurance Policy

You are also covered under a Group Term Insurance Policy. The scheme provides the following

coverage in the event of untimely death of an employee.

Grade ] Sum Ijnsureﬂj(!@ﬁ) 7 -

Officer to Assistant Manager INR 30,00,000/-
| — [ —

Astec LifeSciences Limited
| Registered Office : Godre) One,
2 3 Floor, Pirojshanagar,
€a
[ ] Eastern Express Highway,
ounss 10 ‘ Vikhroli (E), Mumbai 400 079, India
N Tel. : +91-22-2518 8010/8020/8030
/ Hesponsible Cary”
S Fax:+91-22-2518 8485
Emall ; gaviho@godrejagrovet.com
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. What are the Leave Benefits that | can avail?
leave is necessary for you to improve productivity at the workplace and have

a healthy work-life balance. Our Consolidated Privilege Leave (CPL) Policy is designed to best enable
d maintain this balance. You will be eligible for 25 working days of CPL

riod of CPL availed, will not be counted as part of
f the year. This will be proportionately adjusted if

We believe that availing

you to take regular leave an
annually (weekends and holidays falling during a pe
the availed CPL) which is credited at the beginning o
you join or leave the services of the company during the year.

The Sick Leave Module is designed to enable you to avail leave on a ‘need to’ basis when you are
unwell. In addition to this leave, you will also have Fixed Holidays as per the calendar for the year.

9. Is there a Code of Conduct | need to adhere to?

Yes, Godrej Code of Conduct outlines our Business Principles and how they apply to each of us.
Employees are expected to adhere to these principles in both spirit and practice as they lead Godrej
into the future. The Code of Conduct has been attached in the mail for your quick reference. You are
requested to please go through the Code of Conduct in detail (specially the Confidentiality and Non-

Compete clauses) before accepting the offer.

Thank you

Astec LifeSciences Limited
Registered Office : Godrej One,
3 Floor, Pirojshanagar,

—
i o
‘ ' .’ Eastern Express Highway,
Vikhroli (E), Mumbai 400 079, India
| —
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XL/PMS/JUNE/2021 29" June, 2021

Mr. Prashik Babaso Bharatiy
Emp Code: 40318
Grade: M7
Location: Lote
Subject: Management Remuneration Review - 2021
Dear Prashik,

We take this opportunity to congratulate you and express our appreciation for your valuable contribution

in achieving company objectives. We are pleased to inform you that your remuneration stands revised
from 1% April, 2021.

Based on your performance your compensation is revised to Rs. 4.09 Lakhs per annum. Detailed break-

up of your annual compensation is provided in the Annexure A. Changes made in this year CTC structure
are explained in Annexure B.

We are confident that you will contribute with greater zeal and enthusiasm towards the success of
organization and your own growth.

Your compensation and its details are confidential information of the company. Any discussion or
disclosure of your compensation with anybody other than your functional head or HR will be considered

as breach of agreement by you. Your compensation package is unique to you and not for comparison
with other employees of the company.

You will be eligible for Performance Linked Incentive scheme as per Company’s variable pay policy.
Your notice period has been changed to two months with immediate effect.

Kindly sign this letter as a token of your acceptance.

In case of queries or clarifications, please contact your Manager or HR.

We wish you all the very best.

Yours Sincerely,
For Excel Industries Limited

NAL laoe— NI

N R Kannan ma Tiwari —
Chief Executive Officer VP - Human Resources

Encl: Annexure A & B.

| Confirm and Acknowledge,

(Prashik Babaso Bharatiy)

Excel Industries Limited E: excelmumbai@excelind.com
Chemicals Business | Environment & Biotech Division 184-87, S. V. Road, Jogeshwari (West), I: 92612_22&_62%47% ?525%(;
Polymer Inputs | Pharmaceutical Intermediates | Veterinary API's Mumbai - 400 102, Maharashtra, India. :

CIN : L24200MH1960PLC011807 W: http:/fwww.excelind.co.in
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Annexure A

Employee Code 40318

Name Prashik Babaso Bharatiy

Grade M7

W.e.f 01-Apr-21
Components Mar-21 J Apr-21
Monthly Components

&sic 1200 16520
Dearness Allowance 13970 r
HRA 6068 GGOB—H
Washing Allowance 1000 10(E~
Special Allowance 0 2930
Total of Monthly Components (A) 22238 27058
Salary Per Annum (PM*12) (B) 266856 324696
Annual Components (C)
Leave Travel Allowance 7500 7500
Retirement Benefits (D)
Employer's contribution to PF 21845 23769
Super Annuation 0 0
Total of (B+C+D) 296201 355985
Gratuity 8752 9531
Statutory Bonus 19280 24000
Performance Linked Incentive * 0 20000
CcTC 324233 409516

* You will be entitled to the Performance Linked Incentive (PL1) as per the Variable pay policy of the Company.

Other Benefits :

For Excel Industries Ltd.

N.Z o

N R Kannan
Chief Executive Officer

Medical Insurance (You will be covered under the Group Mediclaim Policy. )

»
L
’@w
a Tiwari el

VP - Human Resources

| Confirm and Acknowledge,

Prashik Babaso Bharatiy

Chemicals Business | Environment & Biotech Division
Polymer Inputs | Pharmaceutical Intermediates | Veterinary API's

Excel Industries Limited

184-87, S. V. Road, Jogeshwari (West),
Mumbai - 400 102, Maharashtra, India.
CIN : L24200MH1960PLC011807

E: excelmumbai@excelind.com
T: 91- 22 - 6646 4200

F . +91-22-2678 3657 )

W: http://www.excelind.co.in
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ANNEXURE - B

29 June 2021

Changes made in the Compensation Structure from 2021

Over the last few years, the company has been evolving its employee performance management system and
compensation strategy. A conscious effort was being made to align these with the emerging organizational needs
and market trends. Since 2018, we have moved to annual compensation changes,

Continuing this journey and direction, some more changes are being implemented in this year and same is
explained below. It is important to point out at this stage that the proposed structural changes this year will not
decrease the pre-increment CTC package of individual employee in anyway. They are so designed to focus on
increasing benefit and to reward performance.

Dearness Allowance:

1. Since the Company has adopted an annual increment cycle, Dearness allowance in the salary do not have
relevance any more. Hence it is proposed to be merged with the Basic Salary wef 1 Apr 2021

2. Company had a usual practice of revising DA in January every year. Accordingly the DA revision that was
due in January 21, will be paid as arrears for period Jan — Mar 21 (3 months). Subsequently, it will be
merged into Basic from Apr 2021.

Ex-Gratia:

1. Based on the Company’s performance during a year, the company, at its discretion used to pay an Ex-
Gratia sum to all its Management Staff during Diwali of next year.

2. Accordingly, the Ex-Gratia payable for FY 2020-21 performance, shall be paid during Diwali of 2021, say in
October / November 2021.

3. From FY 2021-22 year, this Ex-Gratia payable during Diwali 2022 (for FY 2021-22 performance), is proposed
to be subsumed into other CTC components as follows:

a. One time addition to Superannuation arising out of DA merger into basic for those employees who
are covered under Superannuation fund.

b. For those employees who are not covered under Superannuation, an equivalent sum is added to
their special allowance.

¢. Those employees who are covered under the Bonus Act, the statutory bonus will continue to be
paid. From FY 2021-22, this statutory bonus is revised to Rs.24,000/- per annum.

d. For those employees who are not covered under the Bonus Act, payment of statutory bonus will
be discontinued. In lieu of this, the same amount will be adjusted against line items like special
allowance and PLI, including PLI for M7-M4.

e. Any residual amount after the above adjustments, will be added to the monthly special allowance.

P T G .
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mpensation. A NOtions gum of Rs 60,000/ is taken as

Above changes will be made effective Apr 2021 co
plained above. INdiyigual increment letters will give

the basis and this value has been allocated as eXx
specific individual details.

performance Linked Incep_tiyg»LE_Ll/)_fqrAM_d;MZ:

The company has been following a Performance Linked Incentive Stheme for its Managers and above
grades since several years. Objective of this is to motivate and rewardhighar performing employees.

It is proposed to introduce a similar PLI scheme for remaining Management staff in M7 to Ma grades as
well. The maximum eligible PLI for each employee will be mentioned in their increment letter and the

year will depend on performance.
M7-M4 predominantly have common tasks and outcomes, their individual PLI

pany and respective Team perforrnance scores.

actual payout in the next
As the management staff in
award will be equally based on Com

Digitally signed by
Nl L - NAGAYANALLUR
N A Lac—""" RAMACHANDRAN

KANNAN

N.R. Kannan
Chief Executive Officer
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A ASTRAL

12th March, 2022
Ref: APL/CHR /21-22/ 482

To,

Mr. Rakesh Patil

S/0 Raosaheb

At Lingnoor Kasaba

Post - Kadgaon Dist Kolhapur
[Maharashtra - 416 216]

Sub: Invitation of Employment
Dear Mr. Rakesh,

In continuation to the interaction you had with us personally, we are pleased to offer you an invitation of
employment with us on the following terms.

A. Post: Executive — EHS

B. Place of Posting: Kanandwadi (However, you may be transferred to any city in India or to any of
our group of company)

C. Date of Joining: On or before 01st April, 2022

D. Salary: As discussed and mutually agreed to be paid on monthly basis

E. Type of Employment: You shall be in probation for a period of Six months from the date of joining
which can be extended or terminated at the sole discretion of Management
without assigning any reason and without notice during your probation period,
if needed. On successful completion of your probation period, you shall be
informed in writing regarding confirmation of your services.

F. Good Governance: As a good governance company, it expects their employees to accept and

~ adhere Company’s code of conduct, Corporate Ethics and Values, professional
confidentiality and communication related guidelines/ agreement. You will
therefore require signing such policies on joining.

G. Offer Validity: It is discussed / accepted and mutually agreed that this offer stands valid subject
to: -

a. Acknowledging the acceptance of this offer within 2 days of issue,

b. You being declared medically fit after pre-employment medical check-up. For
pre-employment medical check-up, please refer Annexure attached herewith.

c. Submission of your resignation copy duly acknowledged by your present
employer within 7 days of declaring medically fit.

c. Your confirmation of being under no obligation by any confidentiality or any
other agreement with the present or any other past employers within 7 days,

d. Submission and receipt of Self-attested documents related to information
and particulars furnished by you in your application (including bio-data at the
time of interview and subsequent discussion) within 7 days; documents such
as your;

“

Astral Limited (Formerly known as Astral Poly Technik Limited)
Registered & Corporate Office: 207/1, ‘Astral House’, B/h Rajpath Club, off S. G. Highway, Ahmedabad - 380059, Gujarat, India.
P:+9179 66212000 | F: +9179 66212121 | W: astralpipes.com | CIN: L25200GJ1996PLC029134

A BRI . TR T el T




(1) Birth certificate, Permanent Account No (PAN), Aadhar Card No.,
Permanent address proof.

(2) Academic qualification (from Std. 10™ to highest degree achieved),
(3) Professional career with experience and relieving testimonials of all

previous employments as stated / declared in your application and
subsequent discussion.

Please note that upon completion of pre-employment medical check-up, if you are found medically unfit,

said offer stands cancelled or withdrawn automatically and you shall have no lien on employment in the
company.

Please be informed that if it transpires during the process of recruitment that you have made a false
statement / declaration / or have not disclosed a material fact or not furnished documents in support of

the facts / information furnished by you within the stipulated time, the management may treat the offer
cancelled.

You shall furnish copy of the relieving letter and no due certificate from existing employer at the time of
your joining.

On timely submission of all documents and completion of joining formalities, detailed letter of
appointment will be given.

Please acknowledge this invitation and confirm your exact date of joining.
- We wish you all the best and long association with us.

Yours Faithfully,
For Astral Limited,

e

Jayesh Naik
Deputy General Manager - HR

Encl.: Annexure for Pre-employment medical health check-up

|, Rakesh Patil, have received the offer of employment and accept the same.

Signature Date: |6 -0} - 2022



D.K. SHINDE SCHOOL OF SOCIAL WORK, KOLHAPUR
Roll Call 2018-19 : MSW - Il Group — A

Co-ordinator : Dr. B.N. Patil
Subject

CSIBER Trust’s

Name of the Faculty Sem:
Tot Tot
i‘:' Name of the student PATE FiEsent | Aosens
1 | Akerkar Kishor Santosh
2 | Awale Sunder Bhikaji
3 | Bawale Sujay Sunil
4 | Bhosale Aashish Kumar
5 Chavan Deepali Shivaji*
6 Chougule Vijay Baburao
7 | Dawle Kishor Ramakant
8 Gaikwad Madan Mohan
9 Hajare Snehal Chandrakant*
10 | Hakim Sameer Mubarak
11 | Homannavar Shruti Kallappa*
12 | Jadhav Atul Sukhadev
13 | Kalagoudra Ramesh Bharamappa
14 | Kamble Akash Mahavir
15 | Kamble Priyanka Ashok*
16 | Kamble Rishabh Deepak
17 | Kazi Salman Firoj
18 | Kurane Amit Badam
19 | Lagare Akshay Shivaji
20 | Lawand Pooja Subhash*
21 | Mane Kajal Suresh*
22 | More Shivprasad Gajanan
23 | Musale Amol Devappa
24 | Nandrekar Reshma Bhaskar*
25 | Patil Asmita Madhukar*
26 | Patil Maithili Mohan
27 | Patil Priydarshani Ashok*
28 | Patil Sandeep Dhondiba
29 | Patil Vaibhav Vilas
30 | Patil Vaibhav Vishnu




I;c:_' Name of the student DATE Pr:;’:m Ag::nt
I Patil Vijay Mahadev

32 | Powar Vaibhav Ganapati

33 | Pujeri Ramasidda Bharamappa

34 | Raje Vinay Shivaji

35 | Sawant Nutan Ganesh*

36 | Salokhe Siddharth Sanjay

37 | Salunkhe Manisha Kashinath*

38 | Sasane Pritam Bayaji

39 | Shaikh Khushboo Adam*

40 | Shelar Sukanya Surendra*

41 | Shevade Omkar Umesh

42 | Shinde Akshay Rathilal

43 | Shinde Asha Ashok* L
47 | Varake Akshay Shankar

Sign of faculty




CSIBER Trust’s
D.K. SHINDE SCHOOL OF SOCIAL WORK, KOLHAPUR
Roll Call 2018-19 : MSW — Il Group-B
Co-ordinator : Dr. D.M. Bhosale
Subject Name of the Faculty Sem:

ol Name of the stuaent DATE Tot Tot
No. Present | Absent

Bagal Vishwajit Mansing

Bankar Jyoti Shivaji*

Bansode Shalom Anand

Bhadalkar Komal Nandkumar*

Bhandare Rohita Kalidas*

Bodare Somnath Umaji

Bolawade Pooja Ashok*

Chandanshive Kajal Arun*

(V=T o T B I o T NS . B I =~ U I S B

Dixit Shital Gajanan*

=
o

Dappadwad Pallavi Uttam*

=
=

Caikwad Pooja Nandkumar*

12 | Dudhagol Shubhangi Basavant
13 | Kadam Amol Shrikant

14 Kambale Ajéy Somanath

15 | Kamble Akshay Babasaheb

16 | Kamble Shubham Vishwas

17 | Kamble Shweta Shashikant*

=
o

Kamble Sujata Shrikant*

19 | Kamble Sunita Narsing*
20 | Kadam Anupriya Atmaram*
21 | Kore Swapnil Parasharam
22 | KorviVikram Manik

23 | Kumbhar Manoj Lalaso
24 | Kumbhoje Mayuri Shital*
25 | Lohar Sujata Bhikaji*

26 | Mali Bhagyashri Balaso*
27 | Mali Prasanna Umesh

28 | Mane Sukanya Sukumar*
29 | Medhe Sapna Vasudeo™*
30 | Nandiwale Vinod Vasant

w
[us

Pandharbale Vishal Vbhimrao

w
N

Patil Vidya Ramanand*




:::.l Name of the student DATE Pr:::n ¢ A;::nt

33 | Parit Anita Arjun®

34 | Patil Abhijit Shivaji

35 | Patil Komal Sanjay*

36 | Patil Priyanka Tanaji*

37 | Patil Sourabh Bharat

38 | Patil Shital Pandurang*

39 | Patil Suraj Pandurang

40 | Patil Vrushali Anil*

41 | Patole Sushant Annaso

42 | Patil Yogesh Prakash

43 | Sankpal Dipali Nandkumar*

44 | Shinge Aishwarya Arun*

45 | Shirsole Shubham Sudhakar
Sonawane Anuradha

46 | Bhausaheb*

47 | Talekar Surekha Yashavant*

48 | Tupe Rajkumar Dagadu

49 | wWaghmare Nikhil Shantaram

50 | Gajendragadkar Bhagyashri*

51 | Palshetkar Tejal Ravindra*

52

53

54

Sign of faculty




CSIBER Trust’s
D.K. SHINDE SCHOOL OF SOCIAL WORK, KOLHAPUR
Roll Call 2018-19 : MSW - 1| Group-E
Co-ordinator : Dr. K.N. Ranbhare

Subject Name of the Faculty Sem:__
Roll DATE Tot Tot
N‘:) Name of the student Present | Absent |

Bhosale Koustubh Subhash

Chandanshive Akshata Ashok*

Gaigore Vihar Vijay

Hirugade Ajit Dadu

Kamble Ashwin Gajanan

Kolhe Vaibhav Dilip

Mahadik Jyoti Ramkrishna*

vd
2
3/ Dethe Chhakutai Bhimrao*
4
5
6
>
8
9

More Pooja Shashikant*

10 | Mulla Sofiya Aslam*

11 | Mulla Sumaiyya Mansoor*

. | ¥2 | Parihar Varsha Goutam*

13 | Satute Neha Suresh*

| ¥4 | Shinde Satish Balasaheb

Sign of faculty
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JAGRUTI 6D
| REMABILITATION CENTRE
Date: - 25/04/2022
To,
Mr. Satish Balasaheb Shinde
Pashan
Pune.
Subject: - Appointed for the post of Psychiatric Social Worker.
Dear Mr. Satish,

| am informing you that you have been appointed for the role
of Psychiatric Social Worker at Jagruti Rehabilitation Cehtre, Pune.
This is an official letter confirming your employment which starts
on 01/05/2022. e |

Your employment is subject to the terms and conditions

details at the time of interview. This job is for 11 month of period.
' _Cbhgratulations and welcome to Jagruti Rehabilitation
Centre, Pune Branch i

o, S b e s S

Add: JAGRUTI REHBILITATION CENTRE, ZAGADE WASTI, PUNE SOLAPUR ROAD, MAN/AR BUD] | PUNE 413 307
~ Tel:9822207761 9822207717, Email: jagrutirchabpune@gmail.com, Web: fo@jagrutirehab.org
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@ Save the Children’

August 6, 2021

To,

Mr. Koustubh Subhash Bhosle
AT-Asgaon, Post-Kale, Tal-
Panhala, Dist- Kolhapur.

Sub: Letter of offer for the post of Consultant — Nutrition Counselor
Dear Koustubh
Congratulations!

This is to confirm that Save the Children, Bal Raksha Bharat would like to offer you the post of
Consultant — Nutrition Counselor to be based at Pune , Maharashtra Project Office.

Your monthly fee is Rs. 16000 (Rupees Sixteen Thousand Only) and Rs. 1500 fixed for travel &
Communication. Tax deduction will apply to the fees of the consultant in accordance with the
prevailing income tax ‘legislations / policy of the government of India. Please note
that this contract will be valid for the period 9-Aug-21 to 8-Aug-22.

Please note that this contract is valid subject to satisfactory background verification. If the results of
the background verification are unsatisfactory, you may be relieved from current role and services

without any further notice.

This extension of this contract is subject to further funding for the project, organizational
requirements and your performance.

It would be good if you could confirm your acceptance in writing and let us know your tentative date
of joining. The consultancy agreement will be issued to you subsequent to your joining.

Yours sincerely

Sangeeta Narula

Director — Human Resource and Procurement

Name:

Signature:

Date:

Save The Children, India Telephone: 91-124-4752000
1st & 2nd Floor, Plot No 91, Sector- 44, Fax : 91-124-4752199
Gurgaon - 122003 .

Website : www.savethechildren.in
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Chairman and Managing Trustee
Dr. Sunil Suhas Solomen

ﬁg Associnte Prolessor in Modicine - Johns Hopiors University Schaol of Medicing, USA

Trustees
,‘9%&. Dr. MK Mnn_l Mr. K:;l_ar Singh Dr. SP Thyagarajan
3 - ;.”!} ational Falations ‘E, ~
- , C Fa wnn
YM} (J RE Chief Operating Office Chief P Officer & R h Administrat
r ef Program ce esearc ministrator
www.yrgcare .0 rg Mr, AK Srikrishnan Mr. AK Ganash
AO/YRG/22-23/P2188

April 01, 2022

Mr. Kishor Ramakant Dawale
No.o1

Hingana Kazi,

Buldhana, - 425409
Maharashtra, India

Letter of Appointment

Dear Mr Kishor Ramakant Dawale,

We are pleased to appoint you as “Field Mobiliser” with Pay Band "A1 PB2" in "Project JSI M
. Rite" with effect from April 01, 2022 for a period of 4 months ending July 31, 2022.

Your work location is based at Buldhana, Maharashtra and you may be subject to future
transfers.

The Foundation does not intend to create, promise or guarantee continuing employment and your
position is co-terminus with that of the project or study for which you have been appointed.

Your employment will be governed by the organization’s terms and conditions appended.

For the period of your employment, your CTC emoluments will be Rs.14,400/- (Rupees Fourteen
Thousand Four Hundred Only) per month. Details are given in Annexure I.

We welcome you to our Foundation, and trust that we will have a mutually rewarding relationship.

Yours Sincerely,

LA LDA,

AK Ganesh

Chief Program Officer &

Research Administrator

ACCEPTANCE:

I accept my appointment as described in this letter and annexures.
i -1
.

Signature
Name Kishor Ramakant Dawale
Date April 01, 2022

YR Gaitonde Centre for AIDS Research and Education | YR Gaitonde Medical, Educational and Research Foundation
Reg. Office: 34, East Street, Kilpauk Garden Colony, Chennai 600010 P: +91 44 2836 3200 E: infofdyrgcare.org
Admin. Office: 58, ALSA Crescent, ALSA Gardens, Gilchrist Avenue, Harrington Road, Chetput, Chennai 600031

Registered charitable rrugt # 190/85 Registration ¥ 075900530 under FCRA 2010. Denations eligible for tax exemptian w/s BCG of Income Tax Act
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or Extension for Community Healthcare Outcomes (ECHO India),

Sl jit Chattoraj

 Operating Officer
Understood and Accepted: o
_ Signature: _/é’é%b\'@m -
Name SRueMAM 4. suTR4eLD =
ension for Community Healthcare Outcomes
_ ndiai Building No. 76, 2nd Floor,
- Wvwechoindiain /  Okhla Industrial Estate, Phase lij ,
: info@echoindiain - New Dethi 110020
Scanned with CamScanner







LIGHTHOUSE

COMMUNITIES

e

Date: 01/05/2022
To,

Vaibhav Dilip Kolhe
Kalyan, Maharashtra

Subject: Letter of Appointment

Dear Vaibhayv,

The Lighthouse Communities Foundation management is hereby pleased to appoint you in our

. organization w.e.f, (| May, 2022 on the following terms & conditions,

L. Designation;

You will be designated as Facilitator & Counsellor, Sustainable Livelihood

2. Remuneration:

Your services can be terminated by serving 1 month/s (1 month for employees upto L6 levei and 2 months for L7 and

above) orl month/s salary in lieu thereof,

However, in the event of your being guilty of misconduct or in attention or negli
or in the conduct of the Company’s business, or such misdemeanor which is likel

gence in the discharge of your duties
y to affect, or affects the reputation of

the Company’s working or of any breach of the terms and conditions herein, the Company reserves its right to
terminate your services at any given point of time, with immediate effect, without any compensation or notice,

LIGHTHOUSE COMMUNITIES FOUNDATION
(formerly Pune City Connect Development Foundation)

The Lighthouse Complex, Spicer College Road, ; g
Aundh, Pune - 411007, Maharashtra, @
CIN No: U74999PN2011NPL139899,

&

+01 8484815943
contact@|ighthousecommunities.org
www.Iighthousecommunities.org

Doc ID: 931e8302¢280df9e9fa9ef1 269c513ad43777398
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5. Retirement;

You shall retire from the services of the company on attaining the age of 58 years on the basis of the
age submitted by you (As per Aadhar card your date of Birth is 14/10/1996), subject to your being
medically and mentally fit.

6. Prohibition for Dual Emplovment:

You will devote your full attention exclusively to the duties entrusted to you from time to time by the organization and
while in service of this organization you will not work for any person or organization in any capacity either for
consideration or otherwise, nor do any private business without obtaining prior permission of the organization in writing.

7 ing :

. You will be posted in Kalyan-Dombivali.However, at any time during the period of appointment, you
will be liable to be transferred in such other capacity that the company may determine to any other
Department or Branch under the same management without adversely affecting your emoluments and
general condition of service.

8. Confidentiality:

You will at all times maintain complete secrecy about information of any kind which may come to your
knowledge during the course of your employment including the business affairs, course contents, donor
funding process, collaborators, subsidiaries, associates, customers, donors and suppliers. Any
commitment given by the company, to third parties including collaborators, customers, donors and
suppliers regarding secrecy of information available to you during the course of your employment, will
become automatically binding on you.

9. Qther Rules & Organization:

You are expected to discharge the duties assigned to you from time to time with due diligence, integrity
and responsibility to the satisfaction of the management and also maintain high standards of work
expected of you by the company. The nature of work will involve public/ stakeholder interactions and
requires a high level of maturity and discretion, which it is expected you would demonstrate at all points
. in time. b

Your appointment in the company is full time and you shall devote yourself exclusively to the business
of the company. You will not engage yourself in any other gainful employment or business (part-time or
full-time) as long as you are employed in the company. Any action contrary to this shall render your
services liable for termination without any notice or payment in lieu thereof.

You are required to deal with the Company’s money, materials and documents with utmost honesty. If
at any time you are found guilty of moral turpitude or responsible for any dishonesty in dealing with
the Company’s money, materials and documents, you shall render yourself liable for termination
without any notice or payment in lieu thereof.

You will not divulge or make public any information which is meant for internal company purposes
only, to anyone not employed by the company. Such activity shall render you liable for termination

without any notice or payment in lieu thereof. ,

= . . @ 1918484815943
The Lighthouse Complex, Spicer College Road, contact@lighthousecommunities.org

Aundh, Pune — 411007, Maharashtra. @ wwwilighthousersmrtniges org
. ©/ No: UsasmarNZ01IMP] 139595 Doc ID: 931e8302c280df9e9f99ef1269¢513ad43777398

LIGHTHOUSE COMMUNITIES FOUNDATION
(formerly Pune City Connect Development Foundation)
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If any declaration given or information furnished by you to the company is found to be false or if you
are found to have willfully suppressed any material information at any point of time during your
services, you are liable to be terminated immediately without any notice or payment in lieu thereof.

This appointment shall be subject to your being found and certified physically and mentally fit. Further
you are required to maintain yourself in a state of medical fitness (physical & mental). In case at any
particular point of time you are found medically unfit during your services, the Company will be liable
for termination without any notice or payment in lieu thereof,

You will have no objection in passing your personal data strictly confidential within the Lighthouse
Communities Foundation for internal use. This includes passing on of a (passport) photograph/ portrait

for internal use. You shall have no objection passing personal data to third party vendor appointed by .
foundation for maintaining employee information. ;

In all matters not mentioned herein for instance confidentiality norms and ethical practices you will be
governed by the rules and regulations of the company in effect from time to time.

Any disputes arising out of this contract would be settled in the court of law under Pune jurisdiction.
Please sign the copy of this letter as a token of your acceptance.
We welcome you again to our family and trust your association with us would be a long and meaningful

one.

Yours sincerely,

Assistant Manager — Recruitment & External Relations
Lighthouse Communities Foundation

&

" | LIGHTHOUSE COMMUNITIES FOUNDATION

_ . (formerly Pune City Connect Development Foundation) ;
B -t i Catiotin Solber Collssé oad +91 8484815943
g R T i P i @ contact@lighthousecommunities.org

i émth,']:Ju;;Q;;;;ggz‘l:f:& a;;;gtgra. ) @ www.lighthousecommunities.org
» ? Doc ID: 931e8302c280df9e9f99ef1269¢c513ad43777398
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Annexure —I to Appointment letter of Mr. Vaibhav Kolhe
Dated 01 May 2022

Components Monthly Annual
Basic + DA ‘ 12700 152400
HRA 6350 76200
Medical 1250 15000
Conveyance 1600 19200
Performance Allowance 5550 66600
Gross Salary .. 27450 329400
Retiral Benefits
Provident Fund 1800 21600
Total 1800 21600
Variable Pay (2.5% of 750 9000
CTC)
Total 750 9000
Employee Deduction
Provident Fund 1800 21600
Professional Tax 200 2500
Total 2000 24100
Net Salary 25450 305300
CTC 30000 360000

&

LIGHTHOUSE COMMUNITIES FOUNDATION

(formerly Pune City Connect Development Foundation)
. . @ 1918484815943
The Lighthouse Complex, Spicer College Road, @ contact@lighthousecommunities.org

Aundh, Pune — 411007, Maharashtra. - i W
g L www lighthousecommunities.org
S Nex L 90RPNA0IINELIZ2 230, Doc ID: 931e8302c280df9e9fo9ef1269c513ad43777398
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Date: 12.03.2020

To,

Mr. Vijay M Patil

A/p. Kasaba Thane, Tal - Panhala,
Dist ~ Kolhapur - 416205

Dear Mr. Vijay M Patil,

We are pleased to offer you, the position of “jr. Officer HR & Admin Executive” with
Jupiter Industrial Works Thane (hereinafter referred to as “the Company”) on the
following terms and conditions:

1. Commencement of employment and General Instructions
1.1. Your employment shall be effective, as of 06.02.2020.

1.2. You must perform effectively in order to ensure results and display complete
personal discipline with a perpetual sense of duty, integrity and liking for growth of the
Company.

1.3. Your performance shall be reviewed periodically.

1.4. You must assist us to arrest political activities of internal as well as external natures
amongst the employed personnel.

1.5. While performing duties at the Company, the Company expects you to stringently
follow a vegetarian diet. Additionally, consumption of alcohol, cigarettes and tobacco and
indulging in other kinds of vices such as gambling shall not be entertained and shall
attract severe punishments if not adhered to.

1.6. You shall not be allowed to carry Mobile phones with cameras /Cameras inside the
premises of the Company unless otherwise permitted.

1.7. You shall proactively act on all problems/issues/matters and make an attempt to
device solutions so as the same problems/issues/matters do not need to be dealt with
time and again.

1.8. You shall propose recommendations in any part of the working of the Company so
that the same brings attracts better productivity, improved efficiency, customer
satisfaction & service, better working culture, more discipline which shall boost the
growth of the Company.

g RS o SR SRR R S
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Ref:PCFPL/HR/22-23/0ffer/052 28" June, 2022

To

Mr. Rishabh Deepak Kamble
Shubh Kalash Apartment,
205, Plot No. 60, Karanjade,
Sector -05, Panvel,

Navi Mumbai - 410 206
Maharashtra

Offer letter

Dear Mr Rishabh,

We are pleased offer you employment for the post of HR Assistant. Your monthly
CTC is calculated and annexed hereto. Your Employment Contract shall be on such
terms as laid by the Company and you shall follow company rules in this regard.
You are required to submit all relevant KYC documents / certificates/ credentials to
us.

In case you are agreeable, kindly confirm and oblige:

Thanking you,

Yours faithfully
For Paresh Const

glions and Foundations Pvt ltd
3

Annexure - |
COMPONENTS MONTHLY ( INR) ""0%")'-”

BASIC+DA 8750
HRA 4000
Traveliing 4000
OTHER ALLOANCE 4251
GROSS SALARY (A} 21001 21001
EMPLOYEE DEDUGTION
EMPLOYEE PF 1050
EMPLOYEE ESIC 0
EMPLOYEE PROFF. TAX 200
TOTAL EMPLOYEE DEDUCTION (B) 1250

19751

NET TAKE HOME (A -B)




~ 990621558 L6

2020.06.30 20:00
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/" DASTINBS PVT. LTD.
//f SUB: OFFER OF EMPLOYMENT
1_'?[ i
rch/HRD/of#Eszozl-zz Date: 27 March 2022

Mr. Akshay Shankar Varake
Ganesh Nagar, lchalkaranji
Kolhapur, Maharashtra

Dear mir, Akshay,

us for our records,

At the time of joining, please submit the following decuments,
* Relieving certificate/letter from the previous employer
* Photocopies of Mark list/Certificate & Age ‘proof
* Two passport sjze photographs
* Acopy of Aadhar card (Mandatory}

Thanking You

For Iconic Castings Pvt Ltd.

AN
Pland Heag

Plot No.149, Kalappana Awade Co-operative Industrial Estate & Integrated Textile Park (td, Tardal-Hatkanangale,
Tal. Hatkanangale Dist - Kolhapur. (Maharashtra) INDIA. Phone: (0230) 2468262 cell: 9822058006, 9822058007
e-mail : iconiccastings@live.in, iconiccastings@gmail.com




4/20/22, 4:50 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - campus drive Sept 7th - Shortlisted c...

M G Mmal | Shruti Jamsandekar <ssjamsandekar@siberindia.edu.in>

campus drive Sept 7th - Shortlisted candidates

Sandip Khot <sandipk@alohatechnology.com> Wed, Oct 3, 2018 at 4:40 PM
Reply-To: Sandip Khot <sandipk@alohatechnology.com>
To: Shruti Jamsandekar <ssjamsandekar@siberindia.edu.in>

Hi Shruti,

Here is the list of shortlisted candidates in campus drive held at CSIBER on Sept 7th, we will get in touch with them
for joining process

1. Pramod Kenavade (CSIBER)

2. Rohan Patil (Shivaji University)

3. Onkar Palange (KIT)

4. Sushant Bhosale (Shivaji University)

Please let me know if you have further question

Thanks,
Sandip

https://mail.google.com/mail/u/0/?ik=292aaed88f&view=pt&search=all&permmsgid=msg-f%3A16133023844 3905454 1&simpl=msg-f%3A1613302... 1/1
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Offer: Computer Consultancy
Ref: TCSL/DT20207017297/Ahmedabad
Date: 07/12/2021

Mr. Prashant Prakash Khamkar

A/P-Satave , Tal-Panhala, Dist-Kolhapur, Pincode-416114,
Yashawantnagar, Satave,

Satave-416114,

Maharastra.

Tel# 91-9156815044

Dear Prashant Prakash Khamkar,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,53,578/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
TCSL/DT20207017297 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Fleno O loweer 1, InTacily, Al port Haad Gandhinacar 382 009 Indla
I rd By
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥15,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be ¥6,000/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Personal Allowance
You will be eligible for a monthly personal allowance of of ¥1,035/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

TCS Confidential 2
TCSL/DT20207017297 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Fls o Toweer 1. Infocitoy, Al port Road Gandhinacar 382 009 lndlz
=
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Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥I600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Program.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if

TCS Confidential 3
TCSL/DT20207017297 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Fls o Toweer 1. Infocitoy, Al port Road Gandhinacar 382 009 lndlz
=
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you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board /University) in the first attempt in each of your
Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
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assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
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to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS.This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment.The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

11. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

12. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

13. Terms and Conditions
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The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.
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20. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous employer
The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card
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21. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
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initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited
R
% o
oS
Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Prashant Prakash Khamkar
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouquet Of Benefits # 8,785 1,05,420
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total of Annual Components & Retirals 2,522 38,158
TOTAL GROSS 28,807 3,563,578

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 6,000 72,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Personal Allowance 1,035 12,420
GROSS BOUQUET OF BENEFITS 8,785 1,05,420
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Webcubator Technologies LLP s
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27 September 2019

Mr. Prashant Pandurang Patil,

A/p Varange, Karveer,
Kolhapur

Phone: +91.774.407.7924

Dear Prashant,
Thank you for your interest in joining our organization.

Based on vyour application for employment and the subsequent
discussions/tests/interview you had with us, we are pleased to inform you that you
have been offered employment in Webcubator Technologies for our Pune, facility on
the following terms and conditions:

A. Overview
Role/Title Juninr Software Developer

Date of Joining 30th September 2019 (no later than)
Compensation As defined in attached Annexure 01

B. Probationary Period
You will be on probation for a period of Six (6) months and may be confirmed as
a permanent employee upon successful completion of your probation. The
period of probation can be extended for a further period of six months or part
thereof.

C. Increments and Promotions
A combination of your Organizational Band and Competency Band determines
the compensation and benefits applicable to you. Your growth and increase in
compensation and benefits will depend solely on your performance and
contribution to the company. We follow value based appraisal system rather
than time based. It is an objectively defined framework that provides guarterly
data milestones.

D. Notice Period
You will be required to give Sixty (60) days' notice or salary thereof (calculable
on your gross salary component) in case you decide to leave the services of the
company, subject to the Company's discretion. In the event of you having any
incomplete assignment, the Company will have the discretion to relieve you only
at the end of full notice period. Similarly, the Company can terminate your
services by giving you an equal advance notice or salary thereof.
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Date: 7/18/2022 3:51:08 AM
Subject: Photo from Shruti Pai Jamsandekar

INfosys

Navigate your next

N0 0O

HRD/3T/21-22/1003037133

Ms. Pratiksha Patil

Candidate ID; 1003037133 March 8, 2022
Latawade

Ramnagar

Kolhapur - 416112

Maharashtra

India

Ph: (91) 84591 31322

Dear Pratiksha,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue
to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

o

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: LBS110KA1981PLCO13115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 BO 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

7/18/2022
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CHH.SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH TRUST

University Road, Kolhapur -416004
AA
A
._--—-‘“ Adv.S.D.Shinde Late Prof. Dr.A.D.Shinde Dr.R.A.8hinde
SO President Founder Secretary & Managing Trustee
Ref. No. CSIBER/ Appo-Ord./2019-20/ 49| .13 Date : ~ 29/06/2019
APPOINTMENT ORDER

To,
Namrata Uday Gaidole
Flat no. D-17, Sankpal Complex,

Sankpal Colony, Behind Urban Bank,
Uchgoan, Kolhapur.

With reference to your application and interview dated 18/06/2019, the
Management is pleased to inform you that you are hereby appointed as a
Assistant Professor in the subject of Quantitative Techniques and Economics in
Chh. Shahu Institute of Business Education & Research, Kolhapur in the Scale
of 8000-275-13500 with effect 01/07/2019 / from the date you join on duty.

Your appointment is purely on temporary basis upto 31t May, 2020 for the
academic year 2019-20.

Please note that this appointment is subject to the approval of Shivaji

University, Kolhapur.
A

ki
I R7A.Shinde

Sceretary & Managing Trustee

1 Department of Economic
2 Accounts Section, CSIBER, Kolhapur for Information & necessary action.

Ph.No.:(0231) 2535706/ 2535707 Fax: (0231)2535708 Website: www.siberindia.edu.in

n ner
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CHH.SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH TRUST

University Road, Kolhapur -416004
Reg. No E-885/dt.19-6-1976

ternE g
KoLaapuR Adv. SD Shinde  Late Prof. Dr.A.D.Shinde Dr.R.A.Shinde
T President Founder Secretary & Managing Trustee

Ref.:-CSIBER Trust/CNCVCW/2021-22/ ¢ 54 Date: 02/10/2021

APPOINTMENT ORDER

To,

Ms. Desaj Radhika R.
Kolhapur,

With reference to your application dated 27th Sept.2021, the Management is pleased

to inform you that, you are hereby appointed as “Assistant Professor” for B.Com

(Bank Management) in the College of Non-Conventional Vocational Courses for

Women, Kolhapur on a consolidated salary of Rs.10,000/-(Rupees Ten thousand only)
per month, with effect from Q4th October, 2021.

Your appointment is purely on temporary basis up to 31st of July 2022 for the
academic year 2021-22,

Please note that this appointment is subject to the approval of Shivaji University,
Kolhapur.

\
HMICIA

Dr.R.A.Shinde
Secretary & Managing Trustee

Copy to: Accounts Section, CNCVCW, Kolhapur for information & necessary action.
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CHH.SHAHUY
INSTITUTE OF BUSINESS EDUCATION & RESEARCH TRUST

University Road, Kolhapur -416004
Reg. No E-885/dt.19-6-1976

wEwa et Ad
= in_adv, 8
_KOLHAPUR_° Pmi?efthinde Late Prof. Dr.A.D.Shinde Dt.R.A.Shinde
_ Founder Secretary & Managing Trustee
Ref.:-CSIBER Trust/CNCVOW 12021-227 2654 Date: 02/10/2021
APPOINTMENT ORDER
To,

Ms. Kulkarni Kshitija M.
Kolhapur.

QJith reference to your application dated 27th Sept.2021, the Management is pleased
to inform you that, you are hereby appointed as “Assistant Professor” for B.Com
(Bank Management) in the College of Non-Conventional Vocational Courses for
Women, Kolhapur on a consolidated salary of Rs.10,000/-(Rupees Ten thousand only)
per month, with effect from 04t October, 2021.

Your appointment is purely on temporary basis up to 31st of July 2022 for the

academic year 2021-22.
Please note that this appointment is subject to the approval of Shivaji University,

Kolhapur.
L
s QA
. Dr.R.A.Shinde
Secretary & Managing Trustee

C (o Accounts Section CNCVCW, Kolhapur for information & necessary action.
opy ot '
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TRADE NET WEALTH BROKING PRIVATE LIMITED

mrvmum:;mmmmnsmmumm TRI_‘\D(\'\:) : r

Regd. Office: 1" Floor, 264/K, Akshar Plaza, Opp. Sasane Ground
E Ward, Tarabai Park, Kolhapur 416001

#
Email id : info@tradenetstockbroking.com ealth
Tel. No.: 0231-6636868
relating to the organi; its lists, k palicies, 1, ami infe
about the C /s products, ing ideas,

Ti
manuals, drawing, designs, specifications, and all papers, resumes, records and other dnmm:nl;
containing such Confidential Information.

11.3 At no time, will you remove any Confidential Information from the office without permission.

114 \’our duty to safeguard and not disclose Confidential Information will survive the expiration or
of this A and/or your with the Company.

11.5 Breach of the conditions of this clause will render you liable to summary dismissal under clause
above in addition to any other remedy the Company may have against you in law.
12. Applicability of Company Policy

The Company shall be entitled to make policy declarations from time to time, and may alter the
same from time to time at its sole discretion. All such policy decisions of the Company shall be
binding on you and shall override this Agreement to that extent.

13. Governing Law/Jurisdiction

Your employment wnth the Company is subject to Indian laws. All disputes shall be subject to the
of Court at Kolhapur jurisdiction only.

14, Acceptance of our offer

Please confirm your of this Contract of Employ by signing and returning the
duplicate copy

15. Indemnity

I hereby indi ify and to keep the against all losses, damages,

expenses and other liabilities that the employer may incur as result of any breach or non-compliance
by the employee of any of the terms and conditions of this agreement.

1 the undersigned Harshavardhan Eknath Kamble have read & understood all the terms and

my letter of i and | accept all the same unconditionally. | have been given
sufficient time to read the same and have been given an opportunity to discuss and clear all my
doubts there to. HR team has explained to me all the terms of the letter, code of conduct and my
salary structure and | have understood the same.
| will abide by all the terms and i in the aft id i letter.

‘TRADE NET WEALTH BROKING PRIVATE LIMITED

(FORMERLY KNOWN AS TRADE NET WEALTH MANAGERS PRIVATE LIMITED) P

CIN: U67120PN2001PTCO16524 TR 'f\ D \ l

Regd. Office: 1" Floor, 264/K, Akshar Plaza, Opp, Sasane Ground L Nk

E Ward, Tarabai Park, Kolhapur 416001 \,\,’ealll,)

Email id : info@tradenetstockbroking.com
Tel. Na.: 0231-6686868

We welcome you, and look forward to receiving your acceptance and to working with you.

Thanks

FOR TRADE NET WEALTH BROKING PRIVATE LIMITED

'AI—" -
M:égg!;_:‘»:/ :

Adv. Sudhir Kamlakar.
Head-Human Resource

| have read and accepting the above offer and

for my employ

Signed:
Employee Name: Harshavardhan Eknath Kamble
Place: Kolhapur
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