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Dr. Sukhdev D Kadam <drsdkadam@siberindia.edu.in>

RE: CV of my student
2 messages

DECPL <sanjay.j@deccanenviro.net> Mon, May 13, 2019 at 1:56 PM
To: "Er. Dhananjay S Mali" <malids@siberindia.edu.in>, drsdkadam@siberindia.edu.in
Cc: amod.g@deccanenviro.net, rajanish.a@deccanenviro.net

Good A�ernoon Sirs.

 

We are thankful for the kind courtesy extended during our visit on 10th May’ 19 at your Esteemed Ins�tute.

 

We were pleased to conduct the CAMPUS INTERVIEW and had a good interac�on with your students.

 

As per our requirement and the interviews conducted, we have shortlisted following students:

 

A. SALES EXECUTIVE (TRAINEE)

1. Mr. Mukesh Kore

2. Mr. Kishor Chougule

  

B. PROJECT EXECUTIVE (TRAINEE)

1. Mr. Vihar Kamble

2. Mr. Abhishek Desai

3. Ms. Rohita Shetage

4. Ms. Sonali Mote

  

C. COMMISSIONING EXECUTIVE (TRAINEE)
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1. Mr. Swapnil Kait

2. Mr. Akshay Chormare

3. Ms. Aparna Kadam

 

Our Gross (CTC) package offered will be Rs. 1,80,000/- per annum and the trainee has to sign the contract agreement
to serve our organiza�on for 2 years which includes six month training + six month proba�on + 1 year service
(minimum).

 

We now request you to please discuss with your students and let us know when we can conduct the PERSONAL
INTERVIEW in our Pune office. Your response is solicited within one week else we will have to source the students
from other ins�tute.

 

Trust this is inline and look forward for your feedback at the earliest.

 

Warm Regards,

 

Sanjay Javanjal

 

From: Er. Dhananjay S Mali [mailto:malids@siberindia.edu.in]  
Sent: 03 May 2019 16:41 
To: DECPL <sanjay.j@deccanenviro.net> 
Subject: CV of my student

 

Please find attached here with CV of my student

Dr. Sukhdev D Kadam <drsdkadam@siberindia.edu.in> Fri, May 17, 2019 at 6:31 PM
Draft To: DECPL <sanjay.j@deccanenviro.net>

Sir, First of all I am very much thankful for shortlisting our students in your reputed organization. The shortlisted students
are visiting your organization tomarrow Saturday 18/5/2019 around11.30am. Some shortlisted students joined in some
other companies so in their space I have added some best and needy students. Pl. accept them. Once again thanks for
+ve cooperation .

[Quoted text hidden]
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Institute: Chhatrapati Shahu Institute of Business Education and Research Trust, Kolhapur 

Applicant ID- 323935 

 

HRD No.2552/Campus Rec-1                                                         August 30, 2019 

Pratik Padmakar Jawalkar 

 

Bunglow No. 3, 

SBI Colony near ITI 

Panchgaon Road, Kholapur 

Maharashtra 

416007 

 

Mobile : 8446186865 

Ùðèð÷ÇÚð /Ùðèð÷ÇÚðð /Sir/Madam, 

 

Campus Recruitment 

çðèðÚð¨î Ñß×ðüÏð¨î(çðÑß) ±ß÷À ‘¦’ ¨îó òÐðÚðôò©Ãð 

Recruitment of Assistant Manager (AM) Gr. ‘A’ 

 

With reference to the interviews held on July 4, 2019 for the captioned post, the Bank is 

pleased to offer you the post of Assistant Manager - Grade ‘A’. This offer is subject to the following 

Terms and conditions and you meeting the eligibility criteria as communicated to your institute prior 

to conducting the Interviews, including passing of the requiste Post Graduate degree in the first 

attempt and submission of a degree certificate to that effect. 

 

1. òµðò¨îÃçðð ¸ððûµð / Medical Examination: 

¡ðÑð ×ðøÈ̈ î Ùð÷ü çð÷ãðð ±ßèÂð ¨îÜÐð÷ ÷̈î çðÙðÚð òµðò¨îÃçðóÚð ÞÑð çð÷ çãðçÆð èð÷ü.  

You should be medically fit at the time of joining the Bank's services. 

 

2.  

(¨)   आप को प्रारम्भ मे आईडीबीआई बैंक के PUNE कार्ाालर् IDBI House, Dynaneshwar Paduka Chowk, 

Fergusson College Road, Pune Pin :411004, Maharashtraपर ररपोर्ा करना है | आपको र्ह ननरे्दश दर्दर्ा जाता है की 
आप अंचल कार्ाालर्  को September 6, 2019 पर अपनी ननरु्क्तत संबंधी औपचाररकताएँ पूरी करें | आपकी अंनतम 
तैनाती का स्थान अंचल कार्ाालर् द्वारा सूचचत ककर्ा जाएगा | ¨öîÑðÚðð Ððð÷¾ ¨îÜ÷ü ò¨î ×ðøü̈ î ¡ÑðÐð÷ ò¨îçðó Øðó ¨îðÚððáâðÚð / 

òãðØðð±ð / ãðò¾á¨îâð ¡Æðãðð ¡ÑðÐðó ò¨îçðó Øðó çðèðÚð¨î /çðèÚðð÷±ðó çðüçÆðð ¨îó ¨îðÜð÷×ððÜó ý¨îðýá Ùð÷ ü ¡ðÑð¨îð÷ ÑðÇðòÑðÃð ¨îÜÐð÷ ¨îð ¡òÏð¨îðÜ 

¡ÑðÐð÷ Ñððçð çðôÜòêðÃð Ü®ðÃðð èø. çððÆð èó ¡ðÑð¨îð÷ çðÙðÚð-çðÙðÚð ÑðÜ ×ðøÈ̈ î ¨÷î âðð±ðõ òÐðÚðÙðð÷ü ÷̈î ¡ÐðôçððÜ ØððÜÃð/ òãðÇ÷äð Ùð÷ü ò¨îçðó Øðó çÆððÐð ÑðÜ 

çÆððÐððüÃðòÜÃð ò¨îÚðð ¸ðð çð¨îÃðð èø. 



(a) You will be initially reporting to PUNE Zonal Office located at IDBI House, Dynaneshwar Paduka 

Chowk, Fergusson College Road, Pune Pin :411004, Maharashtra. You are advised to report at Zonal 

Office and complete your joining formalities on September 6, 2019. Your final place of posting will be 

advised by the Zonal Office.  Please note that the Bank reserves the right to post you in any of the offices of 

the Bank in any of its departments/Verticals or offices/business units of its subsidiaries/associate institutions as 

the Bank may decide. You will also be liable for transfer to any place in India/abroad, as the Bank may decide 

in terms of the applicable rules of the Bank, prevailing from time to time. 
 

(®ð)  ¡ðÑð¨îð÷ ×ðøü̈ î ÎðÜð òÐðÏððáòÜÃð ¡ãðòÏð ÃðÆðð òÐð×ðüÏðÐðð÷ü ¦ãðü äðÃðð÷á ÑðÜ ò¨îçðó ¡ÐÚð çðü±ð¿Ðð Ùð÷ü ò¨îçðó Øðó èøòçðÚðÃð Ùð÷ü çð÷ãðð ¨÷î òâð¦ 

ÑßòÃðòÐðÚðô©Ãð ò¨îÚðð ¸ðð çð¨îÃðð èø.  

(b)  You will be liable to be deputed to serve in any other organization in any manner whatsoever, for 

such duration and on such terms and conditions, as the Bank may decide. 
 

3.  ãð÷ÃðÐð ¦ãðü ØðÃÃð÷ / Pay and Allowances : 

 Ùððòçð¨î ¡ðÏððÜ ÑðÜ ÑßÇÃÃð ¨ôîâð ãð÷ÃðÐð Ùð÷ü Ùðõâð ãð÷ÃðÐð ¡ðøÜ ¡òÏð¨îðòÜÚðð÷ü ¨îð÷ çðÙðÚð-çðÙðÚð ÑðÜ òÙðâðÐð÷ ãððâð÷ ¡ÐÚð ØðÃÃð÷ äððòÙðâð 

èð÷ü±ð÷. ¡ðÑð ±ß÷À `¦' Ùð÷ü çðèðÚð¨î Ñß×ðüÏð¨îð÷ü ÷̈î òâð¦ çãðó¨îðÚðá ¡ÐÚð ÑðòÜâðò×ÏðÚðð÷ü / çðôòãðÏðð¡ð÷ü / âððØð ¡ðòÇ ÷̈î Øðó è¨îÇðÜ èð÷ü±ð÷. ±ß÷À `¦' Ùð÷ü  

çðèðÚð¨î Ñß×ðüÏð¨î ÷̈î òâð¦ âðð±ðõ Ùððø̧ ðõÇð Ùðõâð ãð÷ÃðÐð `23700-980(7)-30560-1145(2)-32850-1310(7)-42020(17 वर्ा) ¨÷î ãð÷ÃðÐðÙððÐð Ùð÷ü 

`23,700/- ÑßòÃð Ùððè èø. आप 28 ससतंबर 2018 के बैंक पररपत्र आईडीबीआई बैंक/2018-19/279/एचआर/एचआर-37 के 
अनुसार सहार्क प्रबन्धक गे्रड ‘ए’ के सलए स्वीकार्ा अन्र् पररलक्धधर्ों/सुववधाओं/लाभों, आदर्द के सलए भी पात्र होंगे 

¨îðÚðá±ßèÂð ¨÷î çðÙðÚð âðð±ðõ ãð÷ÃðÐðÙððÐð, ØðÄð÷, ÑßòÃðÑðõòÃðá, ÑðòÜâðò×ÏðÚððü ¡ðøÜ ¡ÐÚð äðÃð÷üá, ò¸ðÐè÷ü çðÙðÚð- çðÙðÚð ÑðÜ ¡ðäðð÷òÏðÃð / ÑðòÜãðòÏðáÃð / 

çðüäðð÷òÏðÃð ò¨îÚðð ¸ðð¦±ðð, âðð±ðõ èð÷ü±ðó. 

 The total salary, paid on monthly basis, comprises of basic pay plus such other allowances, as 

admissible to the officers from time to time. You will also be entitled to such other perquisites/facilities/ 

benefits, etc. as admissible to Assistant Managers in Grade 'A'. The extant basic pay applicable to Assistant 

Managers in Grade A is ` 23,700/- per month in the pay scale of `23700-980(7)-30560-1145(2)-32850-

1310(7)-42020(17 years). You will also be entitled to such other perquisites/facilities/ benefits, etc. admissible 

to Assistant Managers in Grade 'A' as stated in Banks circular IDBI Bank/2018-19/279/HR/HR-37 dated 

September 28, 2018. The pay scales, allowances, reimbursements, perquisites and other terms subsisting at the 

time of joining and as may be modified / amended / revised from time to time would be applicable. 
 

4.    òÐðÚðôò©Ãð / ÑðòÜãðóêðð ¡ðøÜ çÆððÚðó¨îÜÂð / Appointment / Probation and Confirmation: 

(¨î) ¨öîÑðÚðð Ððð÷¾ ¨îÜ÷ ¨îó ¡ðÑð¨îó òÐðÚðôò©Ãð ÙððÐðÇüÀð÷ü ¡ðøÜ ýçð ÷̈î çððÆð çðüâð±Ðð ¡Ððô×ðüÏð I ¨÷î ¡ÐðôçððÜ ¡ðÚðô, äðøêðòÂð¨î Úðð÷±ÚðÃðð 

(ÚðÆðð April 1, 2019) ¨îð÷ ÑðõÜð ¨îÜÐð÷ ¨îó äðÃðð÷áÈ ¨÷î ¡ÏðóÐð èø.   

 

(a) Please note that your appointment is subject to fulfilling the eligibility criteria in respect of Age (as on 

April 1, 2019) and Education qualification advised by the Bank and enclosed herewith as Annexure I. 
 

(®ð)   ¡ðÑð ¡ÑðÐðó òÐðÚðôò©Ãð ¨îó ÃððÜó®ð çð÷ ¦¨î ãðæðá {ò¸ðçð÷ 1(¦¨î) ãðæðá Ãð¨î ÷̈î òâð¦ Úðð ¦÷çðó ¡ãðòÏð ¨÷î òâð¦ ×ðÁÿðÚðð ¸ðð çð¨îÃðð èø 

¸ðð÷ ×ðøÈ̈ î ÎðÜð çðÙðÚð-çðÙðÚð ÑðÜ ¡ÑðÐð÷ òãðãð÷̈ î ¨÷î ¡ðÏððÜ ÑðÜ òÐðÂðáÚð òâðÚðð ¸ðð¦} ¨÷î òâð¦ ÑðòÜãðóêðð ÑðÜ Üè÷ü±ð÷/Üè÷ü±ðó. 

(b) You will be on probation for a period of one year from the date of your appointment, {which can be 

extended by further 1(one) year or such other period, as may be decided from time to time at the discretion of 

the Bank}.  

 

(±ð) ÑðòÜãðóêðð ¡ãðòÏð Úðð ×ðÁÿðýá ±ðýá ÑðòÜãðóêðð ¡ãðòÏð, ÚðòÇ ¨îð÷ýá èð÷, ¨÷î ÇðøÜðÐð ÃðÆðð ×ðøü̈ î Ùð÷ü ¡ðÑð¨îó çð÷ãðð òâðò®ðÃð ÞÑð Ùð÷ü çÆððÚðó 

ò¨î¦ ¸ððÐð÷ Ãð¨î ¡ðÑð çð÷ãðð ¶ð÷ÀÿÐð÷ Úðð çðÙððÑÃð ¨îÜÐð÷ Úðð ÃÚðð±ðÑðëð Ç÷Ðð÷ ¨÷î ¡ÑðÐð÷ ýÜðÇ÷ ÷̈î ×ððÜ÷ Ùð÷ü òâðò®ðÃð ÞÑð Ùð÷ü Ððð÷ò¾çð òÇ¦ ò×ðÐðð ×ðøÈ̈ î 

¨îó çð÷ãðð ÐðèóÈ ¶ð÷Àÿ÷ü±ð÷. ÑðòÜãðóêðð ÑðÜ ¡ðÑð¨îð÷ ¦¨î ÙðèóÐð÷ ¨îð Ððð÷ò¾çð Ç÷Ððð èð÷±ðð Úðð ¡ðÑð £çð¨÷î ×ðÇâð÷ Ùð÷ü ¡Ñð÷òêðÃð Ððð÷ò¾çð ¡ãðòÏð ÷̈î òâð¦ 

¡ÑðÐð÷ ãð÷ÃðÐð ÷̈î çðÙðÃðôâÚð Üðòäð êðòÃðÑðõòÃðá ¨÷î ÞÑð Ùð÷ü ×ðøÈ¨î ¨îð÷ ¡Çð ¨îÜÐð÷ ¨÷î òâð¦ ÇðÚðó èð÷ü±ð÷.  

(c) During the period of probation or extended period of probation, if any and until you are expressly 

confirmed in the service of the Bank in writing, you shall not leave or discontinue your service from the Bank 

without first giving a notice in writing about your intention to leave or discontinue the service or resign. On 



probation, you shall serve a notice period of 1 month or you shall be liable to pay to the Bank as compensation 

a sum equal to your pay for the period of notice required in lieu thereof.  

 
 

³ð)  ÑðòÜãðóêðð ¡ãðòÏð Úðð ×ðÁÿðýá ±ðýá ÑðòÜãðóêðð ¡ãðòÏð, ÚðòÇ ¨îð÷ýá èð÷, ÷̈î ÇðøÜðÐð ¡ðøÜ òâðò®ðÃð ÞÑð Ùð÷ü ×ðøü̈ î Ùð÷ü ¡ðÑð¨îó çð÷ãðð¡ð÷ü ¨îð 

çÆððÚðó¨îÜÂð èð÷Ðð÷ Ãð¨î ¨îó ¡ãðòÏð ¨÷î ÇðøÜðÐð ¡ðÑð¨îó çð÷ãðð¦ü ÑðòÜãðóêðð ÷̈î Ñðèâð÷ Ùððè ¨÷î ÇðøÜðÐð ¦¨î ÙðèóÐð÷ ¨îó Ððð÷ò¾çð Ç÷̈ îÜ ¡ðøÜ 

£çð¨÷î ×ððÇ ¦¨î ÙðèóÐð÷ ÷̈î Ððð÷ò¾çð ¡Æðãðð ¦¨î òÇÐð Úðð ¦¨î ÙðèóÐð÷ ÷̈î òâð¦ Ùðõâð ãð÷ÃðÐð ¨÷î Øðô±ðÃððÐð ÎðÜð, ¸ðøçðð Øðó ÙððÙðâðð èð÷, çðÙððÑÃð 

¨îó ¸ðð çð¨îÃðó èøÈ. 

(d) During the period of probation or extended period of probation, if any, and until you are expressly 

confirmed in the service of the Bank in writing, your services are liable to be terminated by one day's notice 

during the first month of probation and thereafter by one month’s notice or by payment for one day or one 

month, as the case may be, in lieu thereof. 
 

 

(´)  ×ðøÈ̈ î ¨îó çð÷ãðð Ùð÷ü ¡ðÑð¨îð çÆððÚðó¨îÜÂð ×ðøÈ̈ î ÎðÜð çðÙðÚð-çðÙðÚð ÑðÜ ×ðÐððýá ±ðýá çÆððÚðó¨îÜÂð ÐðóòÃð / çÆððÚðó¨îÜÂð òÇäððòÐðÇ÷áäðð÷ü ÷̈î 

¡ÐðôçððÜ ×ðÁÿðýá ±ðýá ÑðòÜãðóêðð ¡ãðòÏð, ÚðòÇ ¨îð÷ýá èø, çðòèÃð ÑðòÜãðóêðð ¡ãðòÏð ÷̈î ÇðøÜðÐð ¨îðÚðá-òÐðæÑððÇÐð ÃðÆðð ãÚðò©Ãð±ðÃð ¡ðµðÜÂð ¨÷î òÐðòÇáæ¾ 

ÙððÐðÇüÀð÷ü ¨îð÷ ¡ðÑð¨÷î ÎðÜð ÑðõÜð ¨îÜÐð÷ ÷̈î ¡ÏðóÐð èð÷±ðó. ¨öîÑðÚðð Ððð÷¾ ¨îÜ÷ü ò¨î ×ðøÈ¨î çãðòãðãð÷̈ îðÐðôçððÜ ¨îðÚðá -òÐðæÑððÇÐð ÙððÐðÇüÀ ÑðõÜð ¨îÜÐð÷ ÷̈î 

¦¨î òèççð÷ ÷̈î ÞÑð Ùð÷ü ÑðòÜãðóêðð ¡ãðòÏð ÷̈î ÇðøÜðÐð £ÄðóÂðá ò¨î¦ ¸ððÐð÷ ¨÷î òâð¦ ÑðÜóêðÂð / Úðð÷±ÚðÃðð¦ü òÐðÏððáòÜÃð ¨îÜ çð¨îÃðð èø. 

(e) Your confirmation in the services of the Bank will be subject to your meeting and fulfilling the laid 

down standards of performance and personal conduct during the period of probation including extended period 

of probation, if any, in terms of the Confirmation Policy / Confirmation guidelines, framed by the Bank from 

time to time.  Please note that Bank may, at its discretion, prescribe test(s) / qualifications to be passed during 

the probation, as part of meeting the performance standards. 
 

µð) ÚðòÇ ¡ðÑð ¡ÑðÐðó ÑðòÜãðóêðð ¡ãðòÏð Úðð ×ðÁÿðÚðó ±ðýá ÑðòÜãðóêðð ¡ãðòÏð ¨÷î ÇðøÜðÐð ×ðøü̈  के सक्षम प्रचधकारी की समुचचत अनुमनत 
के ò×ðÐðð âð±ððÃððÜ Ççð òÇÐðð÷ü ¨÷î òâð¦î ÀþÚðõ¾ó ÑðÜ ¡ÐðôÑðòçÆðÃð ÜèÃð÷ èøü Ãðð÷ Úðè çðÙð»ðð ¸ðð¦±ðð ò¨î ¡ðÑðÐð÷ ×ðøü̈ î Ùð÷ü ¡ÑðÐðð ÑðÇ ¶ð÷Àÿ òÇÚðð 

èø. 

 (f)  In the event of your remaining absent from the duties for a continuous period for ten days without due 

approval from the competent authority of the Bank during the probation period or extended period of 

probation, you will be deemed to have vacated your post in the Bank. 
(¶) ¡ðÑð, ÑðòÜãðóêðð ¡ãðòÏð ¨÷î ÇðøÜðÐð ¡ò¸ðáÃð ¨îó ±ðýá çððÏððÜÂð ¶ô¾þ¾ó(¡ð÷¦âð) ¨îð Ðð¨îÇó¨îÜÂð ×ðøÈ̈ î ¨îó çð÷ãðð Ùð÷ü çÆððýá èð÷Ðð÷ ÷̈î 

×ððÇ èó ¨îÜ Ñðð¦ü±ð÷. 

(g) You will be entitled to encash your Ordinary Leave (OL) balance earned by you during your probation 

period only after your confirmation in the services of the Bank. 

 

5.      ãðòÜæ¿Ãðð / Seniority : 

 ¡ðÑð çððÙððÐÚðÃð: ×ðøü̈ î ¨îó ãðÃðáÙððÐð ÐðóòÃð ÷̈î ¡ÐðôçððÜ ãðòÜæ¿Ãðð ªîÙð Ùð÷ü Üè÷÷÷ü±ð÷.   

 You will ordinarily rank for seniority in accordance with the extant policy of the Bank. 

 

6.     ¡òÏð¨îðÜó òÐðÚðÙððãðâðó / Officer’s Rules:  

¡ðÑð¨îó òÐðÚðôò©Ãð çðÙðÚð-çðÙðÚð ÑðÜ çðüäðð÷òÏðÃð, ÑßòÃðçÆððòÑðÃð, ÑðôÐðÜóòêðÃð, ¡ÐðôÑðõòÜÃð, ¡ðäðð÷òÏðÃð ÃðÆðð Ððãðó ö̈îÃð i) ¡ðýáÀó×ðó¡ðýá 

×ðøÈ̈ î òâðòÙð¾÷À ¡òÏð¨îðÜó çð÷ãðð òÐðÚðÙððãðâðó (¡ð÷¦çð¡ðÜ), 2006 (ii) ¡ðýáÀó×ðó¡ðýá ×ðøÈ̈ î òâðòÙð¾÷À ¡òÏð¨îðÜó (¡ðµðÜÂð)  òÐðÚðÙððãðâðó 

(¡ð÷çðó¡ðÜ), 2006 ÃðÆðð (iii) ¡ðýáÀó×ðó¡ðýá ×ðøÈ̈ î òâðòÙð¾÷À ¡òÏð¨îðÜó (¡ÐðôäððçðÐð ãð ¡Ñðóâð) òÐðÚðÙððãðâðó, (ओ डी ए आर) 2006 ¨÷î 

ÑßðãðÏððÐðð÷ü (òÐðÚðÙððãðâðó ¨îó ÑßòÃð ×ðøü̈ î ¨÷î ¨îðÚððáâðÚðð÷ü Ùð÷ü ¡ãðâðð÷̈ îÐð ¨÷î òâð¦ £Ñðâð×Ïð èø) ¡ðøÜ ×ðøü̈ î ÎðÜð çðÙðÚð-çðÙðÚð ÑðÜ ¸ððÜó ¡ÐÚð 

òÐðÚðÙð / òãðòÐðÚðÙð ¡ðøÜ  ¡ÐÚð ¡ðÇ÷äð / ¡ÐðôÇ÷äð ¸ðð÷ çðÙðÚð çðÙðÚð ÑðÜ ¸ððÜó ò¨î¦ ¸ðð¦û±ð÷, ÎðÜð äððòçðÃð èð÷±ðó. 

 Your appointment shall be governed by the (i) IDBI Bank Limited Officers’ Service Rules (OSR), 

2006, (ii) IDBI Bank Limited Officers’ (Conduct) Rules (OCR) 2006 and (iii) IDBI Bank Limited Officers’ 

(Discipline & Appeal) Rules (ODAR) 2006 as amended, substituted, revised, supplemented, modified and 

novated from time to time (available on the Bank’s intranet site), the other rules/regulations of the Bank for the 

time being in force and other orders/ instructions that may be issued to you by the Bank from time to time. 



 

7.      £ÑðÇðÐð / Gratuity: 

¡ðÑð ¨îðÚðá±ßèÂð ¨îó ÃððÜó®ð ¨îð÷ / çðèðÚð¨î Ñß×ðüÏð¨î ±ß÷À `¦' ÷̈î ÞÑð Ùð÷ü çðÙððÙð÷âðÐð ¨îó ÃððÜó®ð ¨îð÷ âðð±ðõ ÃðÆðð çðÙðÚð-çðÙðÚð ÑðÜ 

¡ðäðð÷òÏðÃð / çðüäðð÷òÏðÃð ¡ðýáÀó×ðó¡ðýá ×ðøÈ¨î òâð. ÷̈î £ÑðÇðÐð çðü×ðüÏðó òÐðÚðÙðð÷ü ÃðÆðð òãðòÐðÚðÙðð÷ü ÎðÜð òÐðÚðüòëðÃð Üè÷ü±ð÷.   

You shall be governed by the extant rules and regulations, policies etc. of IDBI Bank Ltd. regarding 

Gratuity as applicable on the date of joining/absorption as Assistant Manager Grade 'A' and as may be 

modified/ amended / revised from time to time. 

 

8. Ñð÷üäðÐð / Pension: 

 ¡ðÑð çðÙðÚð-çðÙðÚð ÑðÜ ÚðÆðð çðüäðð÷òÏðÃð / ¡ðäðð÷òÏðÃð ¡ðýáÀó×ðó¡ðýá ×ðøÈ̈ î òâð. Ððýá Ñð÷üäðÐð Úðð÷̧ ðÐðð (¡ðýá×ðó¦âð ¦ÐðÑðó¦çð) 

[ÑðòÜØððòæðÃð ¡üäðÇðÐð Úðð÷̧ ðÐðð ] ÎðÜð òÐðÚðüòëðÃð èð÷ü±ð÷.   

 You shall be governed by the IDBI Bank Ltd New Pension Scheme (IBLNPS) [Defined Contribution 

Pension scheme] as may be modified / amended/ revised from time to time. 

 

 

9. ¡üäð¨îðâðóÐð ¡ÏÚðÚðÐð / Part-time studies: 

×ðøü̈ î ¨÷î çðêðÙð ÑßðòÏð¨îðÜó ÎðÜð Çó ±ðýá òâðò®ðÃð ¡ÐðôÙðòÃð ÷̈î ò×ðÐðð ¡ðÑð ¨îð÷ýá ¡üäð¨îðâðóÐð ¡ÏÚðÚðÐð äðôÞ Ððèóü ¨îÜ çð¨÷üî±ð÷ / ¸ððÜó 

Ððèóü Ü®ð çð ÷̈üî±ð÷.  

You will not be allowed to undertake/continue any part-time studies, unless permitted in writing by 

the Competent Authority of the Bank. 

 

10.     òÐðÚðôò©Ãð ÷̈î òâð¦ Ñðõãðá-äðÃð÷áÈ/ Pre conditions for appointment: 

           ¡ðÑð¨îð÷ òÇÚðð ±ðÚðð ÑßçÃððãð /¡ðÑð¨îó òÐðÚðôò©Ãð ¡çÆððÚðó èø ÃðÆðð òÐðÙÐðòâðò®ðÃð äðÃðð÷áü ¨÷î ÑðõÂðá ¡ÐðôÑððâðÐð ÷̈î ¡ÏðóÐð èø : 

       Your offer / appointment is provisional and subject to the strict compliance of the following conditions:  

 

¨î)  ÑððëðÃðð ÙððÐðÇüÀð÷ü ¨÷î ¡ÐðôçððÜ ÚðÆðð òÇÐððü̈ î April 1, 2019 ¨îð÷ ¡ðÑð¨÷î Ñððëð ÑððÚð÷ ¸ððÐð÷ ÑðÜ (¨öîÑðÚðð ¡Ððô×ðüÏð I Ç÷®ð ÷ü)  

(c) Fulfilling the eligibility criteria in respect of Age (as on April 1, 2019) and Education qualification 

advised by the Bank and enclosed herewith as Annexure I. 
 

®ð )      òÜÑðð÷¾á ¨îÜÃð÷ çðÙðÚð ¡ðÑð¨îð÷ ¡ÑðÐðó ¡ðÚðô, äðøòêð¨î Úðð÷±ÚðÃðð, ¡ÐðôØðãð (ÚðòÇ ¨îð÷ýá èð÷) çðü×ðüÏðó çðØðó ÑßÙððÂð-Ñðëðð÷ü ¨îó Ùðõâð ÑßòÃðÚððü 

ÃðÆðð £Ðð¨îó çðÃÚð ÑßòÃðòâðòÑðÚððü  (¨öîÑðÚðð ¡Ððô×ðüÏð II Ç÷®ð÷ü) ¡ðøÜ ¡ðÑð¨îó Òîð÷¾ð÷ âð±ðó ÃðÆðð òãðòÏðãðÃðþ èçÃððêðòÜÃð ¨îòÜ©ÚðõâðÙð òãð¾÷ 

(çðóãðó) ¨îó ÑßòÃð ¡ðøÜ Òîð÷¾ð÷ ÑðèµððÐð-Ñðëð ÑßÙððÂð (ÑðøÐð ¨îðÀá / Ààðýòãðü±ð âððýçð÷üçð / ¡ðÏððÜ ¨îðÀá ¡ðòÇ) ÑßçÃðôÃð ¨îÜÐðð èð÷±ðð.  ö̈îÑðÚðð ¡ðÑð 

çðüâð±Ðð ÒîðÙð÷á¾ Ùð÷ü 2 çðüÇØðá ÑßÙððÂðÑðëð (ÑðòÜòäðæ¾ V) Øðó ÑßçÃðôÃð ¨îÜ÷ü. ¨îðÚðá±ßèÂð ¨÷î òâð¦ òÜÑðð÷¾á ¨îÜÃð÷ çðÙðÚð ¡ðÑð¨îð÷ ¡ÑðÐðó 

¡ðÚðô, äðøòêð¨î Úðð÷±ÚðÃðð, ¡ÐðôØðãð çðü×ðüÏðó Ùðõâð ÑßÙððÂð-Ñðëð, £Ðð¨îó ¡ÐðôÑßÙððòÂðÃð çðÃÚð ÑßòÃðòâðòÑðÚððü  ( ö̈îÑðÚðð ¡Ððô×ðüÏð Ib Ç÷®ð÷ü). 

¡ðÑð¨îð÷ çðõòµðÃð ò¨îÚðð ¸ððÃðð èø ò¨î ¡ðÑð ÑðèµððÐð Ñðëð çðòèÃð çðüâð±Ðð çðÃÚððÑðÐð ÒîðÙðá ¨îó ÃðóÐð Òîð÷¾ð÷ ÑßòÃðÚððû âð÷ âð÷ü 

¡ðøÜ ýÐð ÒîðÙðð÷áÈ ¨îð÷ òãðòÏðãðÃðþ  ãð ÑðõÂðá ÞÑð çð÷ ØðÜ÷ü ÃðÆðð ¨îðÚðá±ßèÂð ¨÷î òâð¦ òÜÑðð÷¾á ¨îÜÃð÷ çðÙðÚð ýÐð ÒîðÙðð÷áÈ ¨îð÷ ÃðóÐð 

ÑßòÃðÚðð÷ü (çðØðó Ùðõâð) Ùð÷ü ×ðøÈ¨î ¨îð÷ ÑßçÃðôÃð ¨îÜ÷ü. ö̈îÑðÚðð ¡ðÑð çðüâð±Ðð ÒîðÙð÷á¾ Ùð÷ü Çð÷ çðüÇØðá ÑßÙððÂðÑðëð, Ùðõâð ÑßòÃð Ùð÷ü, Øðó 

ÑßçÃðôÃð ¨îÜ÷ü. 

b) You shall produce, at the time of reporting, all the certificates, in original, regarding your age, 

educational qualifications, experience (if any), together with attested true copies thereof (Please refer to 

Annexure II) and one copy of your Curriculum Vitae (CV) with photograph affixed on it and duly signed and 

a photo identity proof (PAN card / Driving License / Aadhar Card etc.). You are also advised to furnish two 

Reference certificates, in the format enclosed (Appendix V).  You shall produce at the time of reporting for 

duty all the certificates in original regarding your age, educational qualifications, experience together with 

attested true copies thereof. (Please see Annexure Ib). You are advised to take three copies of the enclosed 

attestation form and identity certificate, fill in all the details in original in all the three copies and submit 

the duly completed forms, to the Bank, when you report for joining the Bank. You are also advised to 

furnish two Reference Certificates, in the format enclosed. 
 

 



±ð) ÚðòÇ ¡ðÑð ¡ÐðôçðõòµðÃð ¸ððòÃð / ¡ÐðôçðõòµðÃð ¸ðÐð¸ððòÃð ¨÷î çðÇçÚð èøÈ Ãðð÷ ¡ðÑð¨îð÷ ¸ððòÃð çðü×ðüÏðó ÑßÙððÂð-Ñðëð ¸ððÜó ¨îÜÐð÷ ¨÷î òâð¦ 

¡òÏð ö̈îÃð çðêðÙð ÑßðòÏð¨îðòÜÚðð÷ü Ùð÷ü çð÷ ò¨îçðó ¦¨î ÑßðòÏð¨îðÜó (ÑðòÜòäðæ¾ I (¨î) Ùð÷ü çðõµðó Çó ±ðýá èø) çð÷ ÷̈îÐÍ çðÜ¨îðÜ ÎðÜð òÐðÏððáòÜÃð 

ÒîðùÙð÷á¾ (ÑðòÜòäðæ¾- I) Ùð÷ü òÇÚð÷ ±ðÚð÷ ¡ÐðôçððÜ) Ùð÷ü ¡ÐðôçðõòµðÃð ¸ððòÃð / ¸ðÐð¸ððòÃð çðü×ðüÏðó ÑßÙððÂðÑðëð ÑßçÃðôÃð ¨îÜÐðð èð÷±ðð. ÚðòÇ ¡ðÑð 

¡ÐðôçðõòµðÃð ¸ððòÃð / ¸ðÐð¸ððòÃð å÷Âðó ¨÷î çðÇçÚð èøü ¡ðøÜ ØðòãðæÚð Ùð÷ü ¡ðÑð¨÷î ÏðÙðá Ùð÷ü ¨îð÷ýá ÑðòÜãðÃðáÐð èð÷Ãðð èø Ãðð÷ £çð¨îó ÃðÃ¨îðâð çðõµðÐðð ×ðøü̈ î 

¨îð÷ Ç÷Ððð Ððð÷¾ ¨îÜ÷ü. ýçð¨÷î ¡âððãðð ¡ðÑð¨îó òÐðÚðôò©Ãð ¡ÐðüòÃðÙð èø ¡ðøÜ ¸ððòÃð / ¸ðÐð¸ððòÃð ¨îó çðÇçÚðÃðð ¨îð £òµðÃð ÙððÏÚðÙð çð÷ çðÃÚððÑðÐð 

¨îÜÐð÷ ¨÷î ¡ÏðóÐð èø.  ÚðòÇ çðÃÚððÑðÐð Ùð÷ü ýçð ×ððÃð ¨îð ÑðÃðð µðâðÃðð èø ò¨î ¡ÐðôçðõòµðÃð ¸ððòÃð / ¡ÐðôçðõòµðÃð ¸ðÐð¸ððòÃð çð÷ çðü×ðüòÏðÃð ¡ðÑð¨îð 

Çðãðð ¡çðÃÚð èø Ãðð÷ ¡ðÑð¨îó çð÷ãðð¦ü ¨îð÷ýá ¨îðÜÂð òÇÚð÷ ò×ðÐðð ÃðÃ¨îðâð çðÙððÑÃð ¨îó ¸ðð¦ü±ðó.  ×ðøü̈ î ¡ðÑð ÷̈î òãðÝÊ ¦÷çðó ¨îðÜáãððýá ¨îÜÐð÷ ¨îð 

¡òÏð¨îðÜ ¡ÑðÐð÷ Ñððçð çðôÜòêðÃð Ü®ðÃðð èø ò¸ðçð÷ ãðè  ¦÷çðð »ðõ¿ð ÑßÙððÂðÑðëð ÑßçÃðôÃð ¨îÜÐð÷ ¨÷î òâð¦ ØððÜÃðóÚð ÇüÀ çðüòèÃðð ¨÷î ÑßðãðÏððÐðð÷ü ¨÷î 

¡ÏðóÐð £òµðÃð Úðð £ÑðÚðô©Ãð çðÙð»ð÷.  

 

c) If you are a member of Scheduled Caste (SC)/Scheduled Tribe (ST), you shall produce Caste/Tribe 

Certificate in the format, as prescribed by Central Government [given at Appendix I] from one of the 

Competent Authorities empowered to issue such certificate [list given at Appendix I (a)]. If you are a member 

of SC / ST category, you should note to intimate to the Bank forthwith, in case, there shall be a change in your 

religion, in future. Further, your appointment will remain as provisional and subject to verification of your 

Caste / Tribe Certificate, through proper channel.  Your services will be liable to be terminated forthwith 

without assigning any reason, in case, the verification reveals that your claim for belonging to SC / ST 

Category is false.  The Bank also reserves its right to take such further action against you, as it may deem fit, 

proper or appropriate under the Provisions of the Indian Penal Code for production of such False Certificate. 

 

³ð)    ÚðòÇ ¡ðÑð ¡ÐÚð òÑð¶À÷ ãð±ðáü (¡ð÷×ðóçðó) çð÷ èÈø Ãðð÷ ¡ðÑð¨îð÷ ¡ð÷×ðóçðó ÑßÙððÂðÑðëð ¸ððÜó ¨îÜÐð÷ ÷̈î òâð¦ ¡òÏð ö̈îÃð çðêðÙð ÑßðòÏð¨îðòÜÚðð÷ü 

(çðõµðó ÑðòÜòäðæ¾ II (¨î) Ùð÷ü Çó ±ðýá èø) çð÷ ÑßðÑÃð èðòâðÚðð ÃððÜó®ð ¨îð / ãðøÏð ¡ð÷×ðóçðó ÑßÙððÂðÑðëð (¡ðÑð¨÷î ªîóÙðó âð÷ÚðÜ çð÷ Ðð èð÷Ðð÷ ÷̈ òãðäð÷ æð 

£ââð÷®ð ¨÷î çððÆð) ¨÷îÐÍ çðÜ¨îðÜ ÎðÜð òÐðÏððáòÜÃð ÑßðÞÑð (ÑðòÜòäðæ¾ II Ùð÷ü òÇÚðð ±ðÚðð)  Ùð÷ü ÑßçÃðôÃð ¨îÜÐðð èð÷±ðð. ýçð¨÷î ¡âððãðð ¡ðÑð¨îó 

òÐðÚðôò©Ãð ¡ÐðüòÃðÙð èø ¡ðøÜ çðÙðôÇðÚð / ¸ððòÃð ÑßÙððÂðÑðëð ÷̈î £òµðÃð ÙððÏÚðÙð çð÷ çðÃÚððÑðÐð ¨îÜÐð÷ ÷̈î ¡ÏðóÐð èø.  ÚðòÇ  çðÃÚððÑðÐð çð÷ ÑðÃðð 

µðâðÃðð èø ò¨î ¡ð÷×ðóçðó çð÷ ¡ðÑð¨îó çðü×ðÊÃðð ¨îð Çðãðð Úðð ¡ðÑð ÷̈î ªîóÙðó âð÷ÚðÜ çð÷ Ðð èð÷Ðð÷ ¨îð ¡ðÑð¨îð Çðãðð ±ðâðÃð èø Ãðð÷ ¡ðÑð¨îó çð÷ãðð¦ 

ò×ðÐðð ¨îð÷ýá ¨îðÜÂð ×ðÃðð¦ ÃðÆðð ¡ðÑð¨÷î òãðÝÊ ¦÷çðó ¨îðÜáãððýá ÑðÜ ¨îð÷ýá ÑßòÃð¨õîâð ÑßØððãð Àðâð÷ ò×ðÐðð ÃðÃ¨îðâð çðÙððÑÃð ¨îÜ Çó ¸ðð¦ü±ðó ¸ðð÷ 

×ðøÈ̈ î ¦÷çð÷ »ðõ¿÷ ÑßÙððÂðÑðëð ¨÷î ÑßçÃðôÃðó¨îÜÂð ¨÷î òâð¦ ØððÜÃðóÚð ÇüÀ çðüòèÃðð ¨÷î ÑßðãðÏððÐðð÷ü ÷̈î ¡üÃð±ðáÃð £òµðÃð Úðð £ÑðÚðô©Ãð çðÙð»ð÷.  

र्दर्द आप आचथाक रूप से कमजोर वगा (ईडध्र्एूस) शे्रणी से संबंध रखते है तो आपको इस प्रकार के 
प्रमाणपत्र जारी करने के सलए अचधकारप्राप्त सक्षम प्राचधकाररर्ों में से एक [सूची पररसशष्ठ ii (ए) में र्दी गई 
है] के द्वारा जारी हाल का/मान्र् ईडध्र्ूएस प्रमाणपत्र कें द्र सरकार द्वारा ननधााररत प्रारूप में [पररसशष्ठ iV में 
र्दी गई है] प्रस्ततु करना होगा. इसके साथ ही, आपकी ननर्कु्तत अननंतम होगी तथा र्ह उचचत माध्र्म से 
ईडध्र्ूएस प्रमाणपत्र के सत्र्ापन के अधीन होगी. र्दर्द सत्र्ापन से र्ह पता चलता है कक ईडध्र्ूएस से 
संबक्न्धत आपका र्दावा गलत है तो ऐसे झूठे प्रमाणपत्र प्रस्ततु करने के सलए आपकी सेवा बबना कोई कारण 
बताए और आपके ववरुद्ध भारतीर् रं्दड सदंहता के प्रावधानों के अधीन कारावाई, जैसा बैंक उचचत और उपर्ुतत 
समझे, पर बबना कोई प्रनतकूल प्रभाव डाले तुरंत समाप्त कर र्दी जाएगी 

d) In case you belong to Other Backward Class (OBC) Category, you shall produce a recent / valid OBC 

Certificate (with Clause relating to non-creamy layer), in the format, as prescribed by Central Government 

[given at Appendix II], from one of the Competent Authorities empowered to issue such certificate [list given 

at Appendix II (a)].  Further, your appointment will remain as provisional and is subject to verification of the 

Community /Caste Certificate through the proper channel. If the verification reveals that your claim to 

belonging to OBC Category or non-creamy layer is false, your service will be terminated forthwith, without 

assigning any further reasons and without prejudice to such further action against you, as the Bank may deem 

fit, proper or appropriate under the Provisions of the Indian Penal Code for production of such False 

Certificate.  

In case you belong to Economically Weaker Section (EWS) Category, you shall produce a recent / 

valid EWS Certificate in the format, as prescribed by Central Government [given at Appendix IV], from one 

of the Competent Authorities empowered to issue such certificate [list given at Appendix II (a)]. Further, your 

appointment will remain as provisional and is subject to verification of the EWS Certificate through the 



proper channel. If the verification reveals that your claim to belonging to EWS is false, your service will be 

terminated forthwith, without assigning any further reasons and without prejudice to such further action 

against you, as the Bank may deem fit, proper or appropriate under the Provisions of the Indian Penal Code 

for production of such False Certificate. 

 

À) ¨öîÑðÚðð Ððð÷¾ ¨îÜ÷ü ò¨î ÚðòÇ ¡ðÑð¨îð ¸ððòÃð ÑßÙððÂðÑðëð (i) ¨÷îÐÍ çðÜ¨îðÜ ÎðÜð òÐðÏððáòÜÃð £òµðÃð ÑßðÞÑð Ùð÷ü Ðð èð÷, (ii) ¡ðÑð¨÷î 

Üð¸Úð ÷̈î òâð¦ ØððÜÃð çðÜ¨îðÜ ¨îó çðõµðó Ùð÷ü £òââðò®ðÃð ¸ððòÃð ¨îð ÐððÙð ÐðèóÈ ÇäððáÃðð èð÷, (iii) £çð ÑðÜ ¸ððÜó ¨îÜÐð÷ ãððâð÷ ¨îðÚððáâðÚð / 

ÑßðòÏð¨îðÜó ¨îó ÙðôèÜ Ðð âð±ððýá ±ðÚðó èð÷, Ãðð÷ ×ðøÈ̈ î Ùð÷ü ¡ðÑð¨îó òÐðÚðôò©Ãð ¨îÜÐð÷ ÑðÜ òãðµððÜ ÐðèóÈ ò¨îÚðð ¸ðð¦±ðð. 

e) Please note that your joining in the Bank will not be considered in following cases: (i) your caste 

certificate is not in the format, as prescribed by Central Government (ii) your caste certificate does not contain 

the name of Caste as mentioned in the Central Government list for your state (iii) your caste cerfitifcate does 

not contain Seal of Issuing Office/Authority. 

 
(µð)    ÚðòÇ ¡ðÑð äððÜóòÜ¨î ÞÑð  çð÷ ¡êðÙð (ÑðóÀ×âÚðõÀó) èøü Ãðð÷  ¡ðÑð¨îð÷  çðêðÙð òµðò¨îÃçðð ÑßðòÏð¨îðòÜÚðð÷ü / òµðò¨îÃçðð ×ðð÷Àá çð÷ ýçð 

ÑßÚðð÷̧ ðÐð ÷̈î òâð¦ ÑßðÑÃð òµðò¨îÃçðð ÑßÙððÂðÑðëð òÐðÏððáòÜÃð ÒîðÙðá Ùð÷ü  ÑßçÃðôÃð ¨îÜÐðð èð÷±ðð ( ö̈îÑðÚðð ÑðòÜòäðæ¾- III Ç÷®ð÷ü) 

f) If you are a Person with Disability (PWD), you shall produce valid Disability Certificate, in the 

prescribed format, issued by the Competent Medical Authorities/Medical Board [given at Appendix III]. 

 
¶)    ¡ðÑð¨îð÷ ¡ÑðÐð÷ ãðÃðáÙððÐð òÐðÚðð÷©Ãðð, ÚðòÇ ¨îð÷ýá èø, çð÷ £òµðÃð ¨îðÚðáÙðôò©Ãð ¡ðÇ÷äð ÑßðÑÃð ¨îÜÃð÷ èô¦ çðüÃðð÷æð¸ðÐð¨î ÑßÙððÂð ¨÷î ÞÑð Ùð÷ü 

ÑßçÃðôÃð ¨îÜÐðð µððòè¦.  (Ç÷®ð÷ü ÑðòÜòäðæ¾ - IV) 

 

g) You shall produce satisfactory evidence of having obtained proper release from your previous 

employer, if any.  (Please see Appendix V). 

 

11.   ¡ÐÚð / Others 

¨öîÑðÚðð Ððð÷¾ ¨îÜ÷ü ò¨î ÚðòÇ ×ðøÈ̈ î ¨îð÷ ¨îðÚðá±ßèÂð ¨÷î òâð¦ òÜÑðð÷¾á ¨îÜÐð÷ ¨÷î ×ððÇ ¡ðÑð¨÷î çðü×ðüÏð Ùð÷ü òÐðÙÐðòâðò®ðÃð òÜÑðð÷¾á/¸ððÐð¨îðÜó 

ÑßðÑÃð èð÷Ãðó èø Ãðð÷ ¡ðÑð¨îó çð÷ãðð¦üü ò×ðÐðð ò¨îçðó Ððð÷ò¾çð ¡Æðãðð £çð ÷̈î ×ðÇâð÷ Ùð÷ü Ùðô¡ðãð¸ðð òÇÚð÷ ò×ðÐðð ÃðÃ¨îðâð çðÙððÑÃð ¨îó ¸ðð çð¨îÃðó èøü. : -  

Please note that your appointment is liable to be terminated without any notice or compensation in lieu 

thereof, if after your reporting for duty, the Bank receives: 
i) ¡ðÑð ÷̈î ÎðÜð òÇÚð÷ ±ðÚð÷ çðüÇØðð÷áü çð÷ ¡Æðãðð Ñðôòâðçð ¸ððüµð çð÷ ¨îð÷ýá ÑßòÃð¨õîâð òÜÑðð÷¾á ÑßðÑÃð èð÷Ãðó èø,  

Any adverse report on police enquiry or from the references indicated by you,  
Úðð / or 

ii) ¡çðüÃðð÷æð¸ðÐð¨î ¨îðÚðá-òÐðæÑððÇÐð çðòèÃð ò¨üîÃðô ýçðó Ãð¨î çðóòÙðÃð Ððèó, ¨îðÜÂðð÷ü çð÷ çð÷ãðð ¨îó çðÙððòÑÃð çðòèÃð ¡ðÑð ÷̈î Ñðõãðá òÐðÚðð÷©Ãðð 

(òÐðÚðð÷©Ãðð¡ð÷ü) (ÚðòÇ ¨îð÷ýá èø) çð÷ ¨îð÷ýá ÑßòÃð¨õîâð òÜÑðð÷¾á ÑßðÑÃð èð÷Ãðó èø. 

Adverse report from your previous employer(s) (if any) including termination of service for reasons 

including but not limited to non-satisfactory performance only,  

Úðð / or 

iii) ¦÷çðó ¸ððÐð¨îðÜó ÑßðÑÃð èð÷Ãðó èø ò¨î ×ðøü̈ î ¨îó çð÷ãðð Ùð÷ü ¡ðÐð÷ çð÷ Ñðèâð÷ ¡ðÑðÐð÷ ¨îð÷ýá ¨îÇðµððÜ ¨îð ¨îðÚðá ò¨îÚðð èø, ×ðøü̈ î ÷̈î ÙðÃððÐðôçððÜ 

¸ðð÷ ¡ðÑð¨îð÷ ×ðøü̈ î Ùð÷ü çð÷ãðð ÷̈î òâð¦ ¡Ñððëð ×ðÐðð Ç÷Ãðð èø. 

Information that you had, prior to joining the Bank's service, committed any act of misconduct, which, 

in the opinion of the Bank, renders you unfit to serve in the Bank. 
 

12.     ÚðòÇ ¡ðÑð¨÷î ÎðÜð ÑßçÃðôÃð ³ðð÷æðÂðð/òãðãðÜÂð/¸ððÐð¨îðÜó ò¨îçðó Øðó çðÙðÚð ±ðâðÃð Úðð ¡çðÃÚð Ñððýá ¸ððÃðó èø ¡Æðãðð ¨îð ÷ýá ÙðèÃãðÑðõÂðá 

¸ððÐð¨îðÜó ò¶Ñððýá ±ðÚðó Ñððýá ¸ððÃðó èø Ãðð÷ ¡ðÑð¨îó çð÷ãðð¦ü ò¨îçðó Ððð÷ò¾çð ¡Æðãðð £çð¨÷î ×ðÇâð÷ Ùð÷ü ¨îð÷ýá êðòÃðÑðõòÃðá ò¨î¦ ò×ðÐðð ÃðÃ¨îðâð 

çðÙððÑÃð ¨îó ¸ðð çð¨îÃðó èøÈ. 

   Your appointment is also liable to be terminated forthwith without any notice or compensation in lieu 

of notice, if any declaration/statement/information furnished by you is found to be false or untrue or if any 

material information is found to be suppressed or concealed by you. 

 

13.  Úðè ¡ðãðäÚð¨î èø ò¨î ¡ðÑð ¡ÑðÐðó òÐðÚðôò©Ãð ¨îó ÃððÜó®ð çð÷ 3 ãðæðá ¨îó ¡ãðòÏð Ùð÷ü òèüÇó ¨îð ¨îðÚðáçððÏð¨î ìððÐð ÑßðÑÃð ¨îÜ÷ü. 



You shall acquire working knowledge of Hindi within a period of 3 years from the date of your 

appointment. 

 

 14.   ö̈îÑðÚðð ¡ðÑð “Campus Recruitment of Assistant Manager 2019) Applicant ID. (323935)” òãðæðÚð òâð®ð¨îÜ 

recruitment@idbi.co.in ¨îð÷ ýá-Ùð÷âð Øð÷̧ ðÃð÷ èô¦ ýçð ÑßçÃððãð Ñðëð ¨÷î çðØðó äðÃðð÷áÈ ¦ãðü òÐð×ðüÏðÐðð÷ü ÷̈î ×ððÜ÷ Ùð÷ü ¡ÑðÐðó ÑðõÂðá ¡ðøÜ ò×ðÐðð äðÃðá 

çãðó ö̈îòÃð çðõòµðÃð ¨îÜ÷ü. ¨öîÑðÚðð Ððð÷¾ ¨îÜ÷ü ò¨î £ÑðÚðôá©Ãð ÑßçÃððãð Ñðëð ¨îó çãðó ö̈îòÃð ¨îó çðõµðÐðð ÚðÆððçðüØðãð äðó³ß, ò¨üîÃðô ò¨îçðó Øðó òçÆðòÃð Ùð÷ü 

òÇÐððü¨î September 3, 2019, ¨îð÷ 18.00 ×ð¸ð÷ çð÷ Ñðõãðá Øð÷̧ ðó ¸ðð¦. ö̈îÑðÚðð Úðè Øðó Ððð÷¾ ¨îÜ÷ü ò¨î ÚðòÇ September 3, 2019¨îð÷ 18.00 

×ð¸ð÷ Ãð¨î ×ðøÈ̈ î ¨îð÷ çãðó¨öîòÃð ¨îó çðõµðÐðð ÑßðÑÃð ÐðèóÈ èð÷Ãðó èø Ãðð÷ £ÑðÚðôá©Ãð ÑßçÃððãð çãðÃð: èó çðÙððÑÃð èð÷ ¸ðð¦±ðð. Úðè çÑðæ¾ ò¨îÚðð ¸ððÃðð èø 

ò¨î çãðó¨öîòÃð ¨îó ¸ððÐð¨îðÜó Ç÷Ðð÷ / çðõòµðÃð ¨îÜÐð÷ ÷̈î òâð¦ ¡ðøÜ ¡òÏð¨î çðÙðÚð ÑßÇðÐð ¨îÜÐð÷ ¨÷î ò¨îçðó ¡ÐðôÜð÷Ïð ¨îð÷ ×ðøÈ̈ î ÎðÜð çãðó¨îðÜ ÐðèóÈ 

ò¨îÚðð ¸ðð¦±ðð ¡ðøÜ ×ðøÈ̈ î ¡ðÑð ÷̈î çððÆð ò¨îçðó Øðó Ñß¨îðÜ ¨îð ¨îð÷ýá ÑðëððµððÜ ÐðèóÈ ¨îÜ÷±ðð. 

Please convey your absolute and unconditional acceptance of all the terms and conditions of this offer 

letter through e-mail to recruitment@idbi.co.in, mentioning subject as “Campus Recruitment of Assistant 

Manager 2019) Applicant ID. (323935)”. Please note that the communication of the acceptance of the offer 

letter may be sent to us on or before September 3, 2019 latest by 18:00 hours, failing which, the aforesaid 

offer shall lapse automatically. It is clarified that, no request for grant of further time for 

conveying/communicating the acceptance to the Bank shall be considered and the Bank shall not enter into any 

correspondence whatsoever with you. 

 

15.     ¡ðÑð¨÷î ¨îðÚðá±ßèÂð çðü×ðüÏðó ¡ðøÑðµððòÜ¨îÃðð¦ü ýçð ¡ðùÒîÜ ¨÷î òÐð×ðüÏðÐðð÷ü ¨÷î ¡ÐðôçððÜ çðØðó ÇçÃððãð÷̧ ðð÷ü / ÇçÃððãð÷¸ðð÷ü ¨îó ÑßòÃðÚððü Ñßð ÑÃð 

èð÷Ðð÷ ¨÷î ×ððÇ ¡ðøÜ ×ðøÈ̈ î ¨îó çðüÃðôòæ¾ Ãð¨î ¡ðùÒîÜ ¨÷î òÐð×ðüÏðÐðð÷ü ¦ãðü äðÃðð÷áÈ ¨÷î ¡ÐðôÑððâðÐð ¨÷î ×ððÇ èó ÑðõÂðá çðÙð»ðó ¸ðð¦±ðó. ¦÷çðð Ðð ¨îÜÐð÷ ÑðÜ 

×ðøÈ̈ î Ùð÷ü ¡ðÑð¨îð ¨îðÚðá±ßèÂð çãðÃð: ¡ÙððÐÚð ¡ðøÜ ÜÉ èð÷ ¸ðð¦±ðð ¡ðøÜ ¦÷çðó ÑðòÜòçÆðòÃð Ùð÷ü ×ðøÈ̈ î ¡ðÑð¨îð÷ ò¨îçðó Ñß¨îðÜ ¨îó êðòÃðÑðõòÃðá Ç÷Ðð÷ ÷̈î 

òâðÚð÷ ÇðÚðó Ððèó èð÷±ðð. 

Your joining formalities will be completed only after receipt of all the documents / copies of 

documents in terms of this offer and compliance of the terms & conditions of the offer to the satisfaction of the 

Bank, failing which, your joining in the Bank will become automatically null and void and in such a situation 

the Bank is not liable to pay any compensation to you whatsoever. 

 

16.     ¡Ððô×ðüÏð - III ýçð Ñðëð ¨îð ¦¨î ¡òØðÐÐð Øðð±ð èø.  

Annexure-III forms an integral part of this letter. 
 

17.         ò¨îçðó çðüòÇ±ÏððÆðá¨îÃðð ¨÷î ÙððÙðâð÷ Ùð÷ü ýçð ÑßçÃððãð Ñðëð ¨îð ¡ü±ß÷̧ ðó Ñðð¿ èó ¡òØðØððãðó èð÷±ðð. 

    In case of any ambiguity, the English version of this offer letter will prevail.         
 

ØðãðÇóÚð/ Yours faithfully, 

 

 

उप Ùðèð Ñß×ðüÏð¨î /Deputy General Manager 

 (ÙððÐðãð çðüçððÏðÐð/Human Resources) 

 
çðüâð±Ðð :  ÚðÆðð÷©Ãð. 

Encl. :  As above 
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To Whomsoever It May Concern

This is to certify that Mr. Raviraj Sajjan Kurade (Employee Code :- 10087141) has worked with
our Organisation from 30 Dec 2019 to 16 Jan 2020.

 His last held designation was Certified Internet Consul and he was based at Pune.

 His Fixed CTC at the time of leaving was Rs.204000 per annum.

We wish him all the very best in all his future endeavours.

For Just Dial Limited

Rajesh Madhavan
 Chief People Officer

Date : 17 Feb 2020

Place : Pune



 

.................................................................................................................................................................................... 

 

                       Corporate Headquarters:  1700 International Pkwy, Ste 200, Richardson, TX 75081 USA 
                                   T: +1 469 916 4393 F: +1 469 916 4397: sales@mavenir.com: mavenir.com 
 

Registered Office Address: 7th Floor, MFAR Green Heart-Phase 4, Manyata Embassy Business Park, Outer Ring Road, Nagavara, Bengaluru - 560 045. Tel.:+91-80-3368 8200 
Corporate Identity Number: U32304KA2007FTC041366 
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17 November 2021 
  

Welcome to Mavenir Prashant Nivas Patil 

 

Congratulations and welcome to Mavenir. We are delighted that you have decided to grow your career with 
us.  

Our future success is strongly linked to the quality of talent in our organization; our employees are one of the 
best and one of the brightest in the industry. We provide our global workforce an environment that fosters a 
culture of innovation, excellence and continuous learning. Like others before you, you will be able to build 
your career at Mavenir into a journey of personal growth and success.  

To prepare for your employment with Mavenir, we've included an Employee Offer Packet containing the 
documents you will need to submit to Mavenir before you begin. Please contact your hiring manager or the 
recruitment team member to firm up your start date.  

You have chosen an exciting time to join us. Again, congratulations and welcome aboard! 

 

Malini Ramdev  

Senior Director – Human Resources 
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17 November 2021 

 

Mr. Prashant Nivas Patil 
A/P Wakare, Tal-Karveer,  
Dist.-Kolhapur- 416526 
 

Dear Prashant,  

 

Subsequent to your application and the interview meetings, we are pleased to offer you the position of 
Graduate Engineer with Mavenir Systems Pvt. Ltd., ("MSPL" or "Company").  

✓ Annual Fixed Salary: Cost To Company (CTC) is INR.6,50,000 p.a.(Rupees Six Lakhs Fifty Thousand 
Only per annum), subject to applicable deductions as per Income Tax rules 

✓ Annual Benefit Plan is INR.45,018(Rupees Forty Five Thousand Eighteen Only) 

✓ Total Cost To Company (TCTC) INR.6,95,018 p.a.(Rupees Six Lakhs Ninety Five Thousand Eighteen 
Only)  

 
The break-up of the annual salary is given in the Annexure ‘A’ 

This offer must be read and accepted in conjunction with Confidentiality agreement. In addition to the terms 
and conditions stated in the above documents, there are other company policies and procedures which you 
agree to observe and follow during your employment with MSPL.  

Your normal workplace will be at company’s offices in India. However, MSPL based on its business needs 
and/or at its discretion can transfer you to any of its branch offices, subsidiaries, associates/ affiliate 
companies or client offices, or any other location in India or overseas. In such cases, your employment maybe 
governed by terms and conditions of service applicable at the new location/company. 

This offer of employment is contingent upon no adverse information being obtained during reference check 
with previous employers through background verification and satisfactory completion of MSPL's pre-
employment background screening process. By accepting this offer letter you hereby consent to the 
collection, storage, use, processing and transfer of your data, including sensitive personal data relating to 
you, by MSPL for legal, administrative and management purposes, including for conduct of such background 
investigations and/or reference checks that may be carried out in relation to you by MSPL as well as to 
process payroll information. If you fail any of the above checks, validation or approval, or do not cooperate 
or provide assistance in undergoing such checks, validation or approval process, this conditional offer will 
immediately be withdrawn without any claim against, or liability to MSPL.  
 
Once all the information has been obtained and you have satisfactorily completed and cleared MSPL's pre-
employment background screening process, the same will be communicated to recruitment department. 
Upon commencement of your employment with MSPL, a final background check will be undertaken with 
respect to your former employer as applicable. In the event, if it is found that you have provided incorrect, 
false or misleading information in relation to your former employment, your employment with MSPL will 
immediately be terminated without any notice or pay in lieu thereof.  
 
Further, this offer of employment is also contingent upon you having validly terminated any pre-existing 
employment and having submitted appropriate release letters or such other documentation from the 
previous employers as may be requested by the Company. 
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Employee Benefits: You will be covered under Company’s employee Insurance benefits prevailing during 
your tenure. Your employment benefits at MSPL would be in accordance with prevailing Human Resources 
policies and would include Group Medical Cover, Group Accident Cover & Group Life cover. 
 
Full time Work: You shall be in whole time employment with the Company and you shall devote yourself 
exclusively to the business of the Company. You will not take any other work for remuneration [part-time or 
otherwise] or work on advisory capacity or be interested directly or indirectly [except as share or debenture 
holder] in any other trade or business during the employment with the Company. 
 
Probation & Confirmation: You will be on probation for a period of three (3) months from the date of your 
joining MSPL and receipt of references satisfactory to the Company. Your probation period may be extended, 
if considered necessary, at the discretion of MSPL. In a situation where your employment at MSPL cannot be 
confirmed at the end of the probation period, MSPL reserves the right to immediately terminate your services 
without any notice or consideration, provided the probation period (including any extension) does not exceed 
6 months.  
 
You are required to give 2 months notice in writing of your intention to terminate your employment with the 
company during your probation period. The notice period to be provided by both you and the company shall 
be 3 months (or pay in lieu thereof) after the confirmation of your services.  

 
No Smoking Policy - MSPL operates a ‘No Smoking’ Policy throughout its sites. 
 
Collective Agreements - Your terms and conditions of employment are not subject to collective agreements 
with Trade Unions.  
 
In the event that you have commenced working for MSPL prior to completion of the background screening 
process, and have subsequently failed any of the checks, validation or approval, or have not co-operated or 
provided assistance in undergoing such checks, validation or approval process, your employment will be 
terminated with immediate effect without any claim against, or liability to MSPL. 
 
By accepting this offer you confirm that there are no contractual or other legal impediments which may 
prevent you from commencing employment with the company. Upon acceptance by you, a formal 
appointment letter will be issued by the Company on your date of joining.  
 
New employees are inducted every Monday/Thursday beginning 9.00am. You may therefore choose to 
commence on Monday or Thursday based on prior confirmation from the Company. On the day of your 
commencement you will be required to execute all pages including the detailed appointment letter and the 
Confidentiality agreement. 
 
Please note that this letter is meant to be an offer of employment and does not in itself give rise to an 
employer-employee relationship between you and the Company. Any employer-employee relationship is only 
meant to arise upon execution of the appointment letter that will be provided to you at the time of joining. 
Upon execution of the appointment letter, this letter shall form a part of the terms of your employment and 
shall be read together with the appointment letter and confidentiality agreement. 
 
This letter shall be governed by and construed in accordance with the laws of India. The courts at Bangalore 
shall have exclusive jurisdiction to decide any dispute arising out of this letter. 
 
If you have any questions regarding the conditions of your offer, please feel free to contact the recruitment 
team member.  
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The letter of offer is valid for 2 days from the date hereof for conveying your acceptance.  
 
We look forward to having you with us in our team.  
 
Sincerely, 
For and on behalf of Mavenir Systems Pvt. Ltd.                                                                                                                                                                                                                      

 
Malini Ramdev 
Senior Director – Human Resources 
 
 
 

I, Prashant Nivas Patil agree with, understand and accept the above terms.  

               

Candidate Signature: ………………………………………………………                  Date: ……………………………………. 
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Annexure ‘A’ 

 

Annexure to the Offer letter of Prashant Nivas Patil 

Candidate's Name       :  Prashant Nivas Patil    

Business Title Offered:  
Graduate Engineer 

  

Salary Stack-up 

Particulars Salary Per Month Salary Per Annum 

Basic & DA 21667 260000 

House Rent Allowance  8667 104000 

Other Allowance 21233 254800 

Company's contribution to PF 2600 31200 

Monthly Salary 54167   

A)  Annual Fixed Salary: Cost To Company (CTC) 650000 

Benefits 

* 1. Insurance (GMC, GAC & GTL) 32518 

* 2. Gratuity  12500 

B) Annual Benefits Plan   45018 

C)  TOTAL COST TO COMPANY (TCTC) (A+B) 695018 

The above Salary is subject to TDS as per the prevailing Income Tax rules 
 
*1. Insurance Coverage under Group Medical cover (GMC), Group Accidental Cover (GAC), Group Term Life (GTL) as per company 
policy.  

 
* 2. Gratuity is payable as per the Gratuity Act. The Value is indicative as the Gratuity amount will be paid only on separation, 
provided employee has completed eligible years of continuous service as on the exit date. 
 

'HRA' is an indicative number, this will vary based on the percentage of HRA you elect for each financial year. 
 
‘Other Allowance’ comprises of Employee contribution to PF and components which are tax deductible as per the prevailing Income 
Tax rules like LTA, Meal Card, Fuel reimbursements, and Telephone/Broadband reimbursement. 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

EMPLOYMENT OFFER LETTER

 

Capgemini Ref: 4947603/965680,

09/26/2021,
Rahul Ashok Kori.

Dhayari pune 411041
pune, Maharashtra
India.

 

Confidential

Dear Rahul Ashok Kori,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services India Limited
('Capgemini' or 'Company') starting from 09/30/2021 (or such other date as may be communicated to you by the Company), as per details given below

A) Your current designation will be Analyst/A4.

B) You will be required to work at the Company's offices in IN Pune.

C) You have to report by 8:30 am at IN Pune office, for joining formalities and contact security at the main gate for your entry pass at:

Address
Capgemini Technology Services India Limited, A-1, Technology Park,
MIDC , Talwade, Pune  412114

Please note that your name mentioned in the offer letter will be used to create your employee records in Capgemini & the same will be continued for all the
communication & Company documentation purpose. In case you need a change in the name; please contact your recruiter before your DOJ. Please note that
post joining, no changes can be made. The name provided by you should match with the documents submitted to the Company at time of joining, such as
Education certificate, Experience letters, Relieving letters, PAN card, Passport, etc.

D) Your all-inclusive annual target compensation (on a cost to company basis) will be  INR 380,006.00 (Rupees Three Lakh Eighty Thousand And Six Only)
which would comprise your salary, applicable statutory benefits, bonus, if any, and/or any - skill allowance payout as applicable to you. Your compensation shall
be paid on a monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:
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Analyst    

Total Cost to Company (CTC).   Rs.380,006.00

Monthly Components Per Month Annualized

Basic                        Rs.15,000.00                        Rs.180,000.00

House Rent Allowance                       Rs.9,000.00                        Rs.108,000.00

Other Allowances and Reimbursements – 1 #                      Rs.1,199.00                       Rs.14,388.00

Other Allowances and Reimbursements – 2 +                     Rs.147.00                    Rs.1,764.00

Advance Statutory Bonus                    Rs.3,149.00                   Rs.37,788.00

Gross monthly salary                  Rs.28,495.00                Rs.341,940.00

Statutory payments ++    

Capgemini's contribution to PF *                      Rs.1,800.00                       Rs.21,600.00

Gratuity (accrual only)                                            Rs.8,664.00

Total Fixed Compensation                     Rs.372,204.00

Total Cash Compensation                                   Rs.372,204.00

Benefits    

Medical, Accident & Life Insurance Premium                                   Rs.7,802.00

Total Cost to Company                    Rs. 380,006.00

# You need to choose any of the following optional instruments that are a part of the Other Allowance & Reimbursements – 1 to avail tax benefits. Balance
amount that is not claimed will be paid as taxable component on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 1 Annualized

Remote Working Allowance 19,800.00

Books and Journals 24,000.00

Professional Pursuit 180,000.00

Conveyance Allowance 63,600.00
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+ You may choose any of the following optional instruments that are a part of the Other Allowances and Reimbursements – 2 to avail tax benefits. Balance amount that is
not claimed will be paid as taxable personal allowance on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 2 Annualized

Leave Travel Assistance 60,000.00

Meal Card 26,400.00

Vehicle & Driver Reimbursement 21,600.00

 Note:
   1. The payroll processing will be as per Company policy notified from time to time.

   2. Employees should decide on the Other Allowances and Reimbursements (OAAR) at the time of joining; any changes will be accepted as per
Company policy applicable from time to time.

   3. For claiming tax benefit in case of admissible allowances and reimbursements (e.g. Leave Travel Assistance, Vehicle and Driver Reimbursement etc),
you will have to submit supporting (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed format and within
the timeline stipulated by the Company. The reimbursements will be processed as per the applicable Company's policies, which are subject to change
without notice. The payments described above will not be further grossed up for taxes and you will be responsible for the payment of all taxes due with
respect to such payments, which will be deducted at source as per the applicable law. In case of any under-withholding, you shall be responsible to
pay the necessary tax and any interest/penalty thereon.

  4. In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts on which tax is deductible at source
under the applicable tax law.

  5. The Company reserves the right to change the compensation structure and/or the compensation components from time to time.

  ++ These statutory payments are included based on current applicable practice and law and are subject to changes based on changes in law from time to
time. Also, please further note, that any changes / modification to statutory payments, due to change and/or amendment in law, shall not be treated as
change in service condition(s) and therefore no notice of such change will be provided to you. However, Company shall endeavor to inform you, via
separate email communication, about any changes/ modification to statutory payment.

  * Employee's contribution towards PF will be made from the monthly salary as defined by Law.

The Benefits (Accidental & Medical as applicable) amount has been arrived at by considering the maximum eligibility under each of the components.

# All components under Other Allowance and Reimbursement - 1 will be paid along with monthly salary. Tax benefit as per proof submission will be
passed into tax liability calculation basis bills submission.

+ This is the maximum limit you are eligible for. You may choose any of the optional components under 'Other Allowance & Reimbursements -2'
Nontaxable components (except Meal Card) would be paid based on a voluntary claim by employee through payroll. Taxable component would be
paid on a monthly basis. All payments will be based on Company's policies.
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E.)    The following elements are included in the compensation package stated above:

1.  Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employees' Provident Fund (PF) scheme wherein, the
  Company will contribute towards PF at the statutory rate as may be defined by the government from time to time. Your contribution and the Company's
  contribution have been included as a part of the above-mentioned compensation. 

2.Gratuity- Gratuity shall be paid as per the Payment of Gratuity Act, 1972.

NOTE:

  a.) All statutory payments are demonstrated based on current applicable practice and law and may be subject to changes based on changes in law
from time to time. Further, any changes/modification to statutory payments, due to change and/or amendment in law, shall not be treated as
change in service condition(s) and therefore no notice of such change will be provided to you. However, Company shall endeavor to inform you,
via separate communication, about any changes/modification to statutory payment and consequent changes to the statutory deductions from
your salary, if any.

F.)    As an employee of the Company, you shall be entitled to the following benefits subject to any change made by the Company from time to      time:

1.   Group Medical Insurance- In accordance with the Company's policy, you and your immediate family (as defined in the Company's policy) shall be
  covered under the Medical Insurance policy held by the Company. Additionally, if you are required to travel abroad, you may be covered under the
  Company's Overseas Medical Insurance Policy.

2.   Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the Company.

3.   Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

4.   Transport Facility- Bus transport facility may be available, by paying nominal charges as per Company's policy, on various routes at different Company
  locations. If you opt for the facility, the applicable charges will be deducted from your salary in the monthly payroll.

5.   Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as determined by the Company's Leave Policy which is
  subject to change from time to time.

If you become indebted to the Company for any reason, the Company may, if it so elects, set off any sum due to the Company from you against the
compensation payable to you and collect any remaining balance from you.

G.)    Probationary Period:

1.  You will be on probation for a period of six months from your date of joining the Company and continuity of your employment with the Company is
  dependent on confirmation of your employment. The Company reserves the right to revise the probation period depending on your performance and/or
  other consideration.

2.  At any time during your probation period the Company may confirm your employment by way of a written communication, if your performance is found
  to be satisfactory. Your probation shall be deemed extended, for a period not exceeding 30 days, in a situation where you do not receive the aforesaid
  written communication from the Company.

H.)    Performance Review: You will be eligible to participate in Company's performance review process as per Company policy.

I.)    Conditions of hire:

1.Your employment with the Company will be subject to the following pre-conditions:

 

a.) You will submit relevant documents as mandated by the Company.

b.) You obtain requisite certification or complete mandated assessments which are basis for offering you employment opportunity with the Company.

c.) You obtain a clear discharge and/or relieving letter from your most recent employer (prior to joining the Company). Nevertheless, you must submit
a clear discharge and/or relieving letter within forty-five (45) days of joining the Company.

d.) You represent that acceptance of employment with the Company does not breach any terms/provisions of your previous employment agreement
or any other agreement to which you are bound.

e.) You acknowledge that the Company has offered you employment based on the fact that there are no pending claims, actions, suits or
proceedings against you which might reasonably be expected to have an adverse effect on your ability to perform your duties hereunder and/or
upon the Company

f.) You provide two satisfactory references, one being from your most recent employer(s) (prior to joining Capgemini).

g.) Your background verification check (including residential address(es), academics & professional Degree/Diploma & Certifications, previous
employment(s), criminal background etc. as applicable) conducted by the Company is cleared; and

h.) You represent that you have not been involved in any fraud, unethical and/or immoral acts, departmental inquiry in your previous employment(s)
and/or been part of any pending investigation (whether judicial, quasi-judicial or otherwise) which you have not disclosed from the Company prior
to your joining.
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2.Your employment is inter alia based on the information furnished by you to the Company including declarations and undertakings thereto. If at any time
during your employment with the Company, the Company discovers that you have furnished any false, fake, forged information (including
documentation) for securing employment with the Company or otherwise failed to disclose any information about your past employment, the Company
reserves the right to take disciplinary action against you, including, but not limited to, right to terminate your employment without notice and your
employment with the Company will be void ab-initio.

J.)   Your employment with the Company will also be governed by the 'Terms and Conditions of Employment' contained in Exhibit 1 attached hereto.

You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except to your advisors,
attorneys and accountants, for seeking their advice) without our prior written consent.

At Capgemini, one of our goals is to afford all our people the opportunity to pursue their careers, to achieve their personal best, and to balance their personaland
 professional goals. Capgemini values your abilities and believes it can provide you with an atmosphere in which you can develop your professional talents to the
fullest.

As a token of your acceptance of our offer of employment with the Company, please sign in the space provided below and return a duplication version of this
letter immediately to us within fifteen (15) days from the date of this letter. Our offer shall automatically lapse unless (i) you confirm your acceptance of it and
return a copy to us within the prescribed time and (ii) you join us on or before your date of joining stated in this Employment Offer Letter.

For Capgemini Technology Services India Limited

 

Anil Kumar Singh

Head - Talent Acquisition & Resourcing

Acceptance

I have read and understood the contents of this Employment Offer Letter and Exhibits hereto (hereinafter 'Letter') and accept all the terms and conditions of this
Letter in its totality. I confirm that there are no other oral/written understandings other than as detailed herein between me and Capgemini Technology Services
India Limited.

This Letter supersedes all previous agreements (written or oral) between the parties in relation to the subject-matter. I confirm that I am not breaching any terms or
provisions of any prior agreement or arrangement by accepting this offer.

_____________________________

Name: Rahul Ashok Kori 

Date: 09/26/2021
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EXHIBIT 1

Terms & Conditions of Employment with Capgemini Technology Services India Limited

1. CURRENT WORK LOCATION:

1.1   Capgemini Technology Services India Limited (''Capgemini'' or ''Company'') may require you to work at other Company locations and/or on customers' sites
both, within or outside India. The Company shall seek to give you reasonable notice of extensive travel requirements, and to take into account your personal
circumstances where appropriate.

1.2   Depending upon exigencies of business you may be transferred/deputed, at Company's sole discretion, within India or outside by the Company in any
capacity as the Company may desire from time to time, from:

  a) one location to another; or

  b) one team/department/account/function/Business Unit to another; or

  c) one project/job to another; or

  d) the Company to any other group entity or affiliate or any other business associate as the Company may deem appropriate from time to time.

1.3   Such transfer/deputation/assignment/relocation shall not entitle you to ask for revision in your salary or any terms or conditions of your service. The
Company does not guarantee the continuation of any benefits or perquisite at the new location. In all such cases of transfer/deputation/assignment/relocation you
will be governed by the relocation policies and policies of the Company existing at that time. Consequent to such transfer/deputation/assignment/relocation, you
will be governed by the terms and conditions of service as applicable to your category of employees in the new location (which includes but is not limited to office
days/hours and holidays). 

2. DUTIES AND RESPONSIBILITIES: 

2.1   You shall devote your skill, knowledge and working time to the conscientious performance of your duties and responsibilities towards the Company. You
shall perform your duties with diligence, devotion and discretion. You shall comply with all directions given to you by your reporting manager/supervisor and shall
faithfully observe all the rules, regulations and Company policies. Further, the Company may, at any time, in its sole discretion, suitably modify your roles,
responsibilities and duties.

3. COMPENSATION: 

3.1   Your all-inclusive annual target compensation and corresponding details are provided in the Employment offer letter.

4. TRAINING: 

4.1   During the term of your employment, the Company may offer you an opportunity to undergo certain specialized training, certification and/or skill upgradation
from time to time, which shall inter alia enhance your career opportunities at the Company and otherwise. In case you accept the Company's offer for training,the
Company is likely to incur expenses including in relation to training costs, course fees, recruitment and induction costs, salary and benefits during training period,
opportunity loss, etc. Depending on the nature of training/certification and corresponding cost and expenses, the  Company may require you to execute training
agreement with the Company for a specific period (which will be indicated to you at that time) in consideration of the cost the Company would be incurring for
such training/certification. Under such training agreement, you shall agree to inter alia serve a minimum term of employment with the Company, failing which you
will be required to reimburse the Company for the cost of training/certification identified in the training agreement and any other costs related to the
training/certification.

5. COVENANTS AND REPRESENTATIONS:

5.1   You also agree that during the term of your employment with the Company and for twelve (12) months after the cessation of employment, regardless of the
reason of cessation of employment, you will not:

 
a) directly or indirectly, on your own behalf or on behalf of or in conjunction with any person or legal entity, recruit, hire, solicit, or induce, or attempt to recruit,

hire, solicit, or induce, any employee of the Company with whom you had dealings, personal contact or supervised while performing your duties or
otherwise, to terminate their employment relationship with the Company.

  b) directly or indirectly, solicit or attempt to solicit business, customers or suppliers of the Company or of its affiliates.

  c) directly or indirectly, solicit or attempt to solicit or undertake employment with any client of the Company or any organization where you have been taken or
sent for training, deputation or secondment or professional work by the Company; and

 
d) provide or attempt to provide professional services similar to those provided by the Company to its current or prospective customers, with whom you (i)

had business interactions or any other dealings on behalf of the Company during your employment with the Company and/or (ii) had been directly
associated with the customer in relation to a project.

5.2   You and the Company acknowledge and agree that the duration and scope of the Covenants contained herein are fair and reasonable. Accordingly, you
and the Company agree that, in the event that any of the covenants contained herein are nevertheless determined by a judicial or quasi-judicial body to be
unenforceable because of the duration or scope thereof, the judicial or quasi-judicial body making such determination may reduce such duration and/or scope to
the extent necessary to enable such judicial or quasi-judicial body to determine that such covenant is reasonable and enforceable, and to enforce such covenant
as so amended.
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5.3   You will also be governed by all applicable rules, processes, procedures, and policies (including but not limited to Information Security Management System
(ISMS) policies and procedures, Code of Business Ethics of the Company, which are not specifically mentioned in this Letter. The applicable
rules/processes/procedures/policies are available on the Company's Intranet and you are expected to go through the same carefully. For any clarification in
relation to applicable rules/processes/procedures/policies, please get in touch with concerned department. If at any time during your employment with the
Company, you are found in violation of any applicable rules, processes, procedures, or policies of the Company, the Company reserves the right to take
disciplinary action against you, including right to terminate your employment without notice.

5.4   Capgemini prides itself as a company with the highest order of ethical conduct in its dealings with employees, customers, service provider, agents,
governments or any other third party. It is important that you fully understand this philosophy and the relevant policies. If at any time during your employment with
the Company, you are found to be in violation of such policy and/or generally accepted ethical/moral standards, the Company reserves the right to take
disciplinary action against you, including right to terminate your employment without notice.

5.5   You declare that you are medically fit to carry out the duties expected of you by the Company. You represent that you have no communicable disease and
you are not addicted to drugs or any other substance of abuse. During the term of your employment with the Company, you are required to be medically fit to
perform the duties assigned to you from time to time. As to whether you are medically fit, is an issue which will be professionally determined by the Company and
you shall be bound by such determination. The Company may require you to undergo periodical medical examination as and when intimated to you by the
Company. 

5.6   You represent that you are not in breach of any contract with any third party or restricted in any way in your ability to undertake or perform your duties
towards the Company. You covenant that you will be fully responsible for any personal liabilities that may arise as the result of an agreement or arrangement
between you and any third party and that the Company will in no way be concerned with such liabilities.

5.7   You will at all times maintain your ability to be employable and in the event of any change in your personal circumstances resulting in possible alteration to
the employability status, you will keep the Company informed in writing about such change.

5.8   During your employment with the Company, to meet the exigencies of business, the Company may require you to (i) work on any project that you are
assigned to, on any technical platforms/skills and nature of the project or (ii) work night hours or (iii) work in shifts (including night shifts).

5.9   Regardless of any secondment to any of the Company's affiliated entity/business associate/joint venture or where you may be required to work overseas for
any such entity for an extensive period, you shall at all times remain an employee of the Company exclusively and shall not be entitled to any such foreign salary
or benefits (including medical insurance, green card sponsorship, etc.) payable or applicable to employees of such other Capgemini entities other than the salary
and benefits specified in the Employment Letter and/or the salary and benefits that may be determined by Capgemini and communicated to you in writing.

5.10   Unless specifically authorized by the Company in writing, you shall not sign any contract or agreement that binds the Company or creates any obligation
(financial or otherwise) upon the Company. You shall also not enter into any commitments or dealings on behalf of the Company for which you have no express
authority nor alter or be a party to any alteration of any principle or policy of the Company or exceed the authority or discretion vested in you without the previous
sanction of the Company.

5.11   During the period of employment, you agree not to draw, accept or endorse any cheque or bill on behalf of the Company or, in any way, pledge the
Company's credit except so far as you may have been authorized by the Company to do so, either generally or in any particular case.

5.12   During the term of your employment, you shall not communicate with the media or with journalists in relation to the Company or its affairs, without obtaining
a specific prior written permission from the Company.

5.13   You acknowledge and provide your consent vide Consent Letter for use of personal information including Sensitive Personal Data or Information (''SPDI'')
to the Company (a) to share your sensitive personal data or information about you and/or your dependents (wherever applicable) provided to the Company with
third parties for purposes deemed appropriate by the Company from time to time; (b) to share information about you with affiliates of the Company for
administrative purposes/audit and with clients/prospects in relation to any staff augmentation requirements; (c) to treat any personal data to which you have
access in the course of your employment strictly in accordance with Company policies and not using any such data other than in connection with and except to
the extent necessary for the purposes for which it was disclosed to you. You further acknowledge and consent for use of your personal images and voices in
marketing material, videos, etc; and confirm that you have read and understood the Company's Privacy Policy in relation to the collection, processing, use,
storage and transfer of SPDI and you agree to the terms thereof.

5.14   You agree to comply with all laws, ordinances, regulations applicable in relation to your employment with the Company including but not limited to the anti-
corruption laws, anti-bribery laws such as Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices Act, 1977 of the United States and the
Bribery Act 2010 of the United Kingdom and/or data privacy laws. Without limiting the generality of the foregoing, you represent and covenant that you have not,
and shall not, at any time, during your employment with the Company, pay, give, or offer or promise to pay or give, any money or any other thing of value, directly
or indirectly, to, or for the benefit of: (i) any public servant, government official, political party or candidate for political office; or (ii) any other person, firm,
corporation or other entity, with knowledge that some, or all of that money, or other thing of value will be paid, given, offered or promised to a public servant,
government official, political party or candidate for political office, for the purpose of obtaining or retaining any business, or to obtain any other unfair advantage,
in connection with the Company's business.
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5.15  You hereby represent to the Company that:

  a) you are legally permitted to reside and be employed in India.

  b) you have reviewed these terms and conditions and that you understand the terms, purposes and effects of the same.

  c) you have accepted these terms and conditions only after having had the opportunity to seek clarifications.

  d) you have not been subjected to duress or undue influence of any kind to accept these terms and conditions and these terms and conditions will not impose
an undue hardship upon you.

  e) you have accepted these terms and conditions of your own free will and without relying upon any statements made by the Company or any of its
representatives, agents or employees; and

  f) you have all requisite power and authority, and do not require the consent of any third party to accept our offer.

6. CONFIDENTIALITY:

6.1   This is a highly Confidential and Private document. You are required to maintain, at all times, the confidentiality and ensure that the contents or details of
this Letter are not shared with anyone.

6.2   You are aware that in the course of your employment with the Company, you shall have access to Confidential Information. ''Confidential Information'' shall
mean and include, but not limited to, proprietary, confidential, sensitive, personal information about inventions, products, designs, methods, know-how,
techniques, trade secrets, systems, processes, strategies, software programs, content, data, techniques, plans, designs, programs, customer information, works
of authorship, intellectual property rights, customer lists, employee lists and any other personally identifiable information about any employee of the Company or
its affiliate or personally identifiable information of its customers or clients of its customers, user lists, vendor lists, content provider lists, supplier lists, pricing
information, projects, budgets, plans, projections, forecasts, financial information and proposals, intellectual property, terms of this Letter and any other
information which due to the nature or character of such information, any prudent person might reasonably under similar circumstances treat such as confidential
or would expect the Company to regard such information as Confidential, all regardless as to whether such information is in written form or electronic form or
disclosed orally before or after the date hereof.

6.3   You agree that you may receive in strict confidence all Confidential Information of the Company, its affiliates or its clients or prospective clients of the
Company or its affiliates. You further agree to maintain and to assist the Company in maintaining the confidentiality of all such Confidential Information, and to
prevent it from any unauthorized use.

6.4   You agree and confirm that, you will, at all times:

  a) maintain in confidence all such Confidential Information and will not use such Confidential Information other than as necessary to carry out the purpose for
which it was shared with you.

  b) not disclose, divulge, display, publish, or disseminate any such Confidential Information to any person except with the Company's prior written consent.

  c) treat all such Confidential Information with the same degree of care that you accord to your own confidential information, but in no case less than
reasonable care.

  d) prevent the unauthorized use, dissemination or publication of such Confidential Information.

  e) not copy or reproduce any such Confidential Information except as is reasonably necessary for the purpose for which it was shared with you.

  f) not share such Confidential Information with any third party (specifically those persons who are in the same field of activities as that of the Company or are
in direct or indirect competition to the Company).

  g) not use such Confidential Information in any way so as to procure any commercial advantage for yourself or for any third party or in a manner that is
directly or indirectly detrimental to the Company.

  h) neither obtain nor claim any ownership interest in any knowledge or information obtained from such Confidential Information; and

  i) not use or attempt to use any such Confidential Information in any manner that may harm or cause loss or may be reasonably expected to harm or cause
loss, whether directly or indirectly, to the Company, its affiliates or its customers.

6.5   All such Confidential Information shall remain the sole and exclusive property of the Company, and no license, interest or rights (including, without limitation,
any intellectual property rights) to such Confidential Information, or any copy, portion or embodiment thereof, is granted or implied to be granted. Nothing in this
Letter shall limit in any way the Company's right to develop, use, license, create derivative works of, or otherwise exploit its own Confidential Information.

6.6   You shall be under no obligation of maintaining confidentiality of such Confidential Information as per provisions of this clause if the information:

a) was in your possession before receiving the same from the Company pursuant to this Letter.

b) is or becomes a matter of public knowledge through no fault of yours; or

c) is rightfully received by you from a third party without a duty of confidentiality.
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6.7   If you are served with a court or governmental order requiring disclosure of any part of such Confidential Information, you shall, unless prohibited by law,
promptly notify the Company before any disclosure and cooperate fully (reasonable expense to be borne by the Company) with Company and its legal counsel in
opposing, seeking a protective order or limit, or appealing any such subpoena, legal process, request or order to the extent deemed appropriate by the Company.

6.8   Upon cessation of your employment with the Company or on a written request of the Company, whichever is earlier, you shall return or destroy (at the
Company's option) any part of such Confidential Information that consists of original, and copies of, source material provided to you and still in your possession
and, if requested by the Company, shall provide written confirmation to the Company to that effect.

6.9   You shall not, whether during your employment and/or after cessation of your employment, for whatever reason, use, disclose, divulge, publish or distribute
to any person or entity, otherwise than as necessary for the proper performance of your duties and responsibilities under this Letter, or as required by law, any
confidential information, messages, data or trade secrets acquired by you in the course of your employment with the Company.

6.10   If you are found to be in breach of this clause, the Company reserves the right to take disciplinary action against you, including right to terminate your
employment without notice.

6.11   You shall maintain the confidentiality of all price sensitive information and shall handle all such information on a strict 'need to know' basis i.e. disclose only
to those within the Company who need the information to discharge their duty. You shall not pass on such information to any person directly or indirectly by way
of making a recommendation for the purchase or sale of securities. Further, during your employment, you shall be subject to applicable trading restrictions e.g.
when the trading window is closed, you shall not trade in the Company or any of its affiliates' securities during such period.

7. INTELLECTUAL PROPERTY:

7.1   ''Intellectual Property Rights'' shall mean all industrial and intellectual property rights (including both economic and moral rights), including, without limitation,
patents, patent applications, patent rights, trademarks, trademark applications, trade names, service marks, service mark applications, copyrights, copyright
applications, databases, algorithms, manuscripts, computer programs and other software, know-how, trade secrets, proprietary processes and formulae,
inventions, trade dress, logos, design and all documentation and media constituting, describing or relating to the above.

7.2   You represent that all services performed by you for the Company shall be your original work and shall not incorporate any third-party materials or work in
which you or any third party asserts an ownership interest or Intellectual Property Right. Provided that in the event the Company is held liable or is faced with a
claim for your violation of any Intellectual Property Rights belonging to a third party, you undertake to indemnify the Company (and/or any of its affiliates, as the
case may be) against any and all losses, liabilities, claims, actions, costs and expenses, including reasonable attorney's fees and court fees resulting there from.

7.3   If at any time during your employment with the Company, you (either alone or with others) whether or not during normal business hours or arising in the
scope of your duties of employment make, conceive, create, discover, invent or reduce to practice any invention, modification, discovery, design, development,
improvement, process, software program, work of authorship, documentation, formula, data, technique, know-how, trade secret or any Intellectual Property Right
whatsoever (including all work in progress) or any interest therein (whether or not patentable or registrable under copyright, trademark or similar statutes or
subject to analogous protection) (collectively 'Developments' ) that:

a) relates to the business of the Company (or its affiliate), or to its customers or suppliers, or to any of the products or services being developed, manufactured,
sold or provided by the Company (or any of its affiliate) or which may be used in relation therewith.

b) results from tasks assigned to you by the Company; or

c) results from the use of premises or personal property (whether tangible or intangible) loaned, eased or contracted for by the Company or its affiliate,

such Developments (including all work in progress) and the benefits thereof shall immediately become the sole and absolute property of the Company, as works
made for hire or otherwise, and you shall immediately disclose to the Company, without cost or delay and without communicating to others the same, each such
Development and all available information relating thereto (with all necessary plans and models).

7.4   You hereby irrevocably, absolutely and perpetually assign any and all rights (including any Intellectual Property Rights) you may have or acquire in the
Developments and all benefits and/or rights resulting there from to the Company and its assigns without additional compensation on worldwide basis. You
acknowledge that the salary and other payments receivable by you from the Company is adequate compensation for such assignment. You hereby waive and
quitclaim to the Company any and all claims of any nature whatsoever that you may now have or may hereafter have in and to the Developments (including all
work in progress).

7.5   All such assignment of rights shall be perpetual irrevocable, universal and shall not lapse, even if the Company fails at any time to commercially exploit any
such Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any assignment in so far as it relates to copyrightable material
shall not lapse nor the rights transferred therein revert to you, even if the Company does not exercise the rights under the assignment within a period of one year
from the date of assignment. You hereby agree to waive any right to and refrain from raising any objection or claims to the Copyright Board with respect to any
assignment, pursuant to Section 19A of the Copyright Act, 1957. You further agree to assist and cooperate with the Company in perfecting the Company's rights
in any of the Developments.
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7.6   Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire) includes all rights of paternity, integrity, disclosure and
withdrawal and any other rights that may be known as or referred to as 'moral rights' (collectively 'Moral Rights').  If, you are deemed under applicable law to
retain any rights in any Developments, including without limitation any Moral Rights, you hereby waive, and agree to waive, all such rights. To the extent that
such waivers are deemed unenforceable under applicable law, you grant, and agree to grant, to the Company or its assigns the exclusive, perpetual, irrevocable,
universal and royalty-free license to use, modify and market the Development, without identifying you or seeking your consent.

7.7   If you are not employed with the Company at the time when the Company requests your assistance in connection with the foregoing, the Company will pay
you for your reasonable time expended in complying with the above terms at an hourly rate equal to the effective hourly rate at which you were paid the
Company immediately prior to your termination as an employee.

7.8   Should the Company be unable to secure the signature on any document necessary to apply for, prosecute, obtain, protect or enforce any Intellectual
Property Rights, due to any cause, you hereby irrevocably designate and appoint the Company and each of its duly authorized officers and agents as your agent
and attorneys to do all lawfully permitted acts to further the prosecution, issuance, and enforcement of the Intellectual Property Rights or protection in respect of
the Developments, with the same force and effect as if executed and delivered by you.

7.9   Notwithstanding the foregoing, you will also be bound by Capgemini's policy with respect to Intellectual Property.

8. CONFLICT OF INTEREST:

8.1   During your employment, you will not, directly or indirectly, whether alone or as a partner joint venture, officer, director, employee, consultant, agent,
independent contractor or stockholder of any company, business or other commercial enterprise: (i) engage in any business activity similar in nature to any
business conducted or planned by the Company, or (ii) compete in any way with products or services being developed, marketed, distributed or otherwise
provided by the Company.

8.2   You shall not undertake, whether directly or indirectly any full time or part time employment or operate or manage business of any kind whatsoever, so long
as you are in employment with the Company.

8.3   During your employment if you become aware of any potential or actual conflict between your interests and those of the Company, then you shall
immediately inform the Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist, it may direct you to take
appropriate action(s) to resolve such a conflict, and you shall comply with such instructions.

8.4   During the course of your employment, you shall not, either directly or indirectly, receive or accept for your own benefit or the benefit of any person or entity
other than the Company any gratuity, emolument, or payment of any kind from any person having or intending to have any business with the Company.

8.5   To perform your duties towards the Company, you will have access to email, internet, Company assets (desktop,laptop, mobile phones etc.) and other
Company infrastructure. You shall ensure that at all times your use of such facilities meets the ethical and social standards of the workplace. Further, your use of
such facilities must not interfere with your duties and must not be illegal or contrary to the interests of the Company.

9. RETIREMENT/TERMINATION:

a.) Retirement

     (i) You will automatically retire from employment with the Company on the last day of the month in which you complete sixty (60) years of age. It is hereby
clarified that the Company reserves it right to change the retirement age.

b.) Notice Period/Termination

     (i) During the probation period, your employment with the Company may be terminated (i) by you, upon giving the Company three months' written notice or
at the Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon giving you two months' written notice or payment of
gross salary in lieu thereof.

  Upon confirmation, your employment with the Company may be terminated (i) by you, upon giving the Company three months' written notice or at the
Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon giving you three months' written notice or payment of gross
salary in lieu thereof.

     (ii) Notwithstanding anything to the contrary, the Company reserves the right to relieve you from services of the Company only upon your satisfactory
handover of all the duties and responsibilities assigned to you (including but not limited to any knowledge transfer and serving the notice period
conditions).

     (iii) Notwithstanding the aforesaid or anything else to the contrary, the Company may suspend, dismiss, discharge or terminate your employment with
immediate effect by a notice in writing (without salary in lieu of notice), in the event of (i) fraudulent, dishonest or undisciplined conduct by you, (ii) you
committing a breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company's asset/property, (iii) your
insubordination or failure to comply with the directions given to you by persons so authorized, (iv) your insolvency or conviction for any offence involving
moral turpitude, (v) your breach of any terms or conditions of this Letter or the Company's policies or other documents or directions of the Company, (vi)
you going on or abetting a strike in contravention of any law for the time being in force, (vii) you conducting yourself in a manner which is regarded by the
Company as prejudicial to its own interests or to the interests of its clients or (viii) misconduct by you as provided under the labor laws and/or in the
Company policies.

     (iv) In the event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the lawful instructions of any authorized officer of the
Company or being guilty of misconduct, the Company may terminate your employment forthwith without notice and with no obligation to pay you any
compensation.
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     (v) In case you absent yourself from duty continuously, without prior authorization, for ten (10) consecutive calendar days or more you shall be deemed to
have left and relinquished the service on your own accord and such relinquishment of service shall be deemed as a  repudiation of your employment. In
such circumstances, the Company will have the discretion of (a) adjusting salary against the notice period of such abandonment and recover any
outstanding dues towards payable to the Company; and (b) presume that you have voluntarily abandoned the services of the Company and strike off your
name from the Company's payroll.

c.) Effects of Cessation of Employment

     (i) Upon cessation of your employment with the Company (whether by virtue of termination/resignation/retirement), you will immediately return to the
Company all of the Company's Confidential Information, tools, assets, accessories, formulae, documents, specifications, books etc. in your custody, care
of charge and obtain clearance certificate from the relevant person/office/department, on production of which alone your dues, if any, will be settled by the
Company, failing which the Company reserves the right to adjust the dues against any amounts payable to you or separately claim the same from you or
use available legal remedies to recover the assets or any other amount due to the Company.

     (ii) If any Letter of Authority or Power of Attorney is issued to you, you will undertake to return it on demand or immediately upon cessation of your
employment with the Company.

     (iii) Upon cessation of your employment with the Company, the Company may require you to sign appropriate release terms without any additional
compensation.

10. LIMITATION OF LIABILITY AND INDEMNITY:

10.1   Neither party shall be liable to the other party for any indirect, incidental, contingent, consequential, punitive, exemplary, special or similar damages,
including but not limited to, loss of profits or loss of data, whether incurred as a result of negligence or otherwise, irrespective of whether either party has been
advised of the possibility of the incurrence by the other Party of any such damages.

10.2   The Company's liability arising out of or in connection with this Letter, whether based in contract, tort (including negligence and strict liability) or otherwise,
shall not exceed the amount paid by the Company to you for a period of three (3) months preceding the cause of action.

10.3   Notwithstanding anything to the contrary contained herein, you shall indemnify and keep indemnified the Company, its directors, officers and employees
from and against all claims, demands, actions, suits and proceedings (including any losses, damages, costs, charges and expenses), whatsoever that may be
brought or made against the Company by any third party as a result of any act or omission, non-performance or non-observance by you of any of the terms and
conditions of this Letter and/or arising from your failure to comply to any statute or enactment/s (including but not limited anti-bribery laws and data protection
laws).

11. MISCELLANEOUS:

11.1   Notice: All notices to you in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by
sending the same by registered post or by email (as per Company records) or by courier or by speed post addressed to the address mentioned hereinabove. It
will be your responsibility to inform the Company of any change in your address and contact details including telephone numbers, personal email addresses etc.

All notices to the Company in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by sending
the same by registered post or by courier or by speed post addressed to the Company's office address referred in the Employment Letter or by email with a
physical copy by any of the abovementioned ways.

11.2   Severability: The parties acknowledge and agree that if any of the provision of this Letter is deemed invalid, void, illegal, and unenforceable that provision
stands severed from this Letter and the remaining provisions of this Letter shall remain valid and enforceable.

11.3   Publicity: You shall not use the name and/or trademark/logo of Capgemini, its group companies, subsidiaries or associates before media (irrespective of
the form whether print, audio visual, electronic etc.) in any other manner which is detrimental to the interest, image and goodwill of the Company and its affiliates
without prior written consent of the Company. In the event you intend to share/disclose article which includes any information about the Company or its
affiliates/customers for possible publication or dissemination outside the Capgemini group, you agree to inform the Company and obtain its prior written consent
on the article you wish to disclose. Further, you agree to make such modifications/deletions/revisions to the article as are requested by the Company to protect its
property/interest/reputation.

11.4   Non-Disparagement: During the term of your employment with the Company and at all times thereafter, you will not make any false, defamatory or
disparaging statements about the Company, or the employees, officers or directors of the Company that are reasonably likely to cause damage to any such entity
or person.

11.5   Waiver: No delay or failure of any party in exercising or enforcing any of its rights or remedies whatsoever shall operate as a waiver of those rights or
remedies or so as to preclude or impair the exercise or enforcement of those rights or remedies. No single or partial exercise or enforcement of any right or
remedy by any party shall preclude or impair any other or further exercise or enforcement of that right or remedy by that Party. Save as expressly provided in this
Letter neither party shall be deemed to have waived any of its rights or remedies whatsoever unless the waiver is made in writing, signed by a duly authorized
representative of that party and may be given subject to any conditions thought fit by the grantor. Unless otherwise expressly stated any waiver shall be effective
only in the instance and for the purpose for which it is given.

11.6   Integration: This Letter along with its Exhibit constitutes the entire understanding between the parties and supersedes all previous agreements (written or
oral) between the Parties in relation to its subject-matter.

11.7   Survival: Clauses 5.1, 5.13, 6, 7, 9(c), 10, 11.1, 11.7, 11.8 and 11.9 and any other clause which by its nature is expected to survive shall all survive the
expiry/termination (for whatever reason) of the Letter and shall continue to apply.
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11.8   Dispute Resolution/Governing Law: The Parties to this Agreement shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
(''Dispute'') arising out of, or in relation to, this Agreement, including any Dispute with respect to the existence or validity hereof, the interpretation hereof, or the
breach hereof. All disputes, differences and/or claims arising out of these presents or as to the construction, meaning or effect hereof or as to the rights and
liabilities of the Parties hereunder and which cannot be settled by mutual conciliation shall be referred to Arbitration to be held in Mumbai in English Language in
accordance with the Arbitration and Conciliation Act 1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by
Capgemini. The award of the Arbitrator shall be final and binding on Parties. This Letter shall be governed and interpreted in accordance to the laws of India and
the courts at Mumbai only shall have exclusive jurisdiction.

11.9   Rights to Injunctive Relief: You hereby expressly acknowledges that any breach or threatened breach by you of any of your obligations set forth in this
Letter and/or any of the Company policies may result in significant and continuing injury and irreparable harm to Company, the monetary value of which would be
impossible to establish. Therefore, you agree that Company shall be entitled to injunctive relief in a court of appropriate jurisdiction with respect to such
provisions.
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CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

I,____________________________ ____________residing at _____________ _____________________________________ _______________, do hereby provide my
express consent to my employer, Capgemini Technology Services India Limited, having its registered office at No.14, Rajiv Gandhi Infotech Park, Hinjawadi
Phase III, MIDC – SEZ, Village Man, Taluka Mulshi, Pune – 411057, Maharashtra (hereinafter referred to as the ''Company'', which expression shall unless
repugnant to the context or meaning thereof mean and include its successors, nominees, assigns and administrators) as follows:

That I acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and sensitive personal1.
data or information and information of my dependents wherever applicable, (including sensitive personal information like bank accounts, PAN, blood
group, biometric information, medical record, email addresses etc.) for purposes deemed appropriate by the Company from time to time, including but not
limited to:
a)    background verification agencies for the purpose of verifying the information submitted by me basis which I have been made an offer of employment,
b)     payroll processing agencies for processing my payroll (including reimbursement claims),
c)     law enforcement agencies,
d)     to comply with a judicial/quasi-judicial order,
e)     auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the purpose of audit,
f)      insurance companies for the purpose of group insurance, personal accident insurance etc.
g)     service providers providing services for biometric access to office premises for monitoring attendance,
h)     foreign consulates, embassies etc. and service providers (including travel agents) for the purpose of processing of visa, work permits etc.
Further, I also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such information with:2.
a.) affiliates of the Company for administrative purposes and/or audit;
b.) clients/prospects in relation to any staff augmentation assignments.
That I agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall have exclusive3.
jurisdiction to adjudicate upon any dispute that may arise in relation to this Consent Letter.
That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and enforceability of4.
the remaining provisions of this consent letter shall not be affected or impaired thereby.
I hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force or coercion in5.
any manner whatsoever.
I am aware that I have the right to access and rectify my sensitive personal data or information provided to the Company and corresponding obligation to6.
immediately update my sensitive personal data or information in Company's records in the event of any change.
I am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are available on the7.
Company's intranet.

This consent letter shall come into force immediately upon its execution by me.
Name:

Signature:

Date:
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ANNEXURE I (A)

Onboarding Documents

Please carry two set of photocopies along with the original documents for verification as mentioned below:

I.      Academic qualification (highest qualification as applicable):
X- AND XII-mark sheets
All semester mark sheets (highest qualification)
Provisional Certificate OR Convocation OR Degree certificate
If Applicable- Diploma/ Completion Certification(s) for specialized courses

II.      Employment experience related documents:

a.      Current Employer:
         (Document mandatorily containing: Emp ID, Designation, Start Date of Employment, End Date of Employment)

Resignation acceptance letter OR Email confirmation from the HR OR Relieving Letter AND Experience Certificate
Pay slips for last 3 months
Letter of Appointment OR Offer Letter from the employer

b.     Previous Employer(s)

Experience Certificate AND / OR Relieving certificate of all employments (ensure the above document specifies start date of your
employment (s)

c.     Additional documents
Form 16 – Part A only
Cancelled Cheque(in original)/Passbook(photocopy) -Cancelled cheque leaflet issued by Bank or the pages of passbook showing the Name of the
Account Holder, Bank Name, Bank Branch and IFS code required as a pre-requisite mandate for registration on ESI portal.
Bank statement for last 3 months – [Please ensure to mask all other transaction details (whether debit or credit entries) except for salary transfer
details of your last employer, such that only salary credits of previous employment are visible
Please note, should you provide any other additional document than the aforesaid, or provide bank statement without masking other transaction
details, the Company shall not be held responsible for the same.]

III.     Proof of Identity (Any two):
PAN Card (Mandatory)
AADHAAR Card
Valid Passport – All pages
Driving License
Voters ID

IV.     Passport size photograph – 4 copies (white background)
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ANNEXURE I (B)

Background Verification

Reference terms:

Capgemini adheres to a strong background verification process. As a part of this process all the personal and professional information provided by you is verified,
therefore we request you to provide all the necessary relevant documents as per the information provided. This will help us verify your

Education Credentials (Bachelor's Degree/Post Graduate Degree etc.)   
Professional Experience & Employment(s) Credentials.

Note: Based on certain business requirement and statutory rules Capgemini may initiate certain additional checks during your tenure in Capgemini and by
accepting this offer you agree to undergo such additional checks when required. Capgemini will not take any individual approval for the same.

Please ensure that the following steps are followed to initiate the process and submit the necessary documents within 7 calendar days from the date of receipt of
this offer:

Fill the standard application form by clicking the New Employee Wizard link (received from SuccessFactors Onboarding
<auto.noreply@capgemini.com>. (You will receive the link to New Employee Wizard portal shortly). In case you have not received this link within the
next 3 days please get in touch with your recruiter immediately.

Download the Address check Form, Database check form, Court record form - from the New Employee Wizard link; update the details in the form with your
manual signature and mention the current date on which you have signed this form. You will have to upload back the scanned copy of these documents on to the
New Employee Wizard link.

Highest Educational Degree Certificate and Final year Mark sheet**.
Submission of all semester/term mark sheets of your highest qualification.
Any qualification obtained from the Institute which is not recognized by UGC/AICTE is not considered.
Experience letters and relieving letters for 5 years of employment or past 2 employers whichever is higher.

Form 16 - Part A only.

Bank statement for last 3 months – [Please ensure to mask all other transaction details (whether debit or credit entries) except for salary transfer details of your
last employer, such that only salary credits of previous employment are visible.

Please note, should you provide any other additional document than the aforesaid, or provide bank statement without masking other transaction details, the
Company shall not be held responsible for the same.]

On the date of joining you are required to carry the experience letter/Relieving letter from all your past employers
These letters should clearly mention your last working day with your previous employers.

Some organization issue relieving/experience letter along with the full and final settlement in such cases you should submit the resignation acceptance mail
authorized by your last employers HR department and you should ensure that the last working day is clearly mentioned on this acceptance letter. Please note
that in such cases you will have to submit the original experience/relieving letter to Capgemini HR department / email the same to the following email address
backgroundverification.in@capgemini.com not later than 14 days of your joining***

Court Verification Forms

Court Record form

Note:

All of these forms (Address check Form, Database check form, Court record form) are available on the New Employee Wizard link. Please download these forms
from the New Employee Wizard link and fill the information in BLUE ink only.

All of the above forms are submitted to the respective authorities (Police/Courts etc) and as a part of the verification process the representatives of these
authorities may visit your residence address for verification; alternatively they may also call you or ask you to visit the nearby Police Station.

***You are required to submit all the documents with 7 days from receiving this Offer, failing which offer will be revoked****

Important points to note:

In an event you fail to submit the required documents to the HR department within 30 days of first intimation/date of joining and after 2 reminders.
Capgemini reserves the right to hold back your salary and to take disciplinary actions which inter alia include termination from service without notice.

You are requested to fill your details diligently in the link provided. If there is a discrepancy in the data provided or the copies of documents / certificates given by
you as a proof in support of the above, Capgemini reserves to take disciplinary actions which inter alia includes termination from service without notice.

***In case your last employer do not provide experience letter you may provide the relieving letter, however please ensure that the relieving letter has last
working day clearly mentioned.

Please note that Capgemini may ask you to submit additional documents as and when required, especially with respect to the Background verification process.

In the absence of the above listed documents your onboarding may be delayed or deferred.

 
Best Regards,
Team HR

 
The information contained in this message is proprietary and confidential. Copyright © 2021. All rights reserved by Capgemini.
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From: "Saloni Gupta" <gsaloni955@gmail.com>
To: "Shruti Jamsandekar" <ssjamsandekar@siberindia.edu.in>

Date: 7/18/2022 4:53:18 AM
Subject: Re: Saloni Gupta (MCA Batch 2016-19)

Hello ma'am,

PFA scanned copy of appointment letter.

Thanks,
Saloni Gupta

On Sat, Sep 7, 2019, 4:52 PM Saloni Gupta <gsaloni955@gmail.com > wrote:
PFA scanned copy of confirmation letter.

Thank you,
Saloni Gupta
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7/18/22, 12:24 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - RE: CV of my student

https://mail.google.com/mail/u/0/?ik=5b1b4dee1b&view=pt&search=all&permthid=thread-f%3A1633404910144880867&simpl=msg-f%3A1633404910… 1/2

Dr. Sukhdev D Kadam <drsdkadam@siberindia.edu.in>

RE: CV of my student
2 messages

DECPL <sanjay.j@deccanenviro.net> Mon, May 13, 2019 at 1:56 PM
To: "Er. Dhananjay S Mali" <malids@siberindia.edu.in>, drsdkadam@siberindia.edu.in
Cc: amod.g@deccanenviro.net, rajanish.a@deccanenviro.net

Good A�ernoon Sirs.

 

We are thankful for the kind courtesy extended during our visit on 10th May’ 19 at your Esteemed Ins�tute.

 

We were pleased to conduct the CAMPUS INTERVIEW and had a good interac�on with your students.

 

As per our requirement and the interviews conducted, we have shortlisted following students:

 

A. SALES EXECUTIVE (TRAINEE)

1. Mr. Mukesh Kore

2. Mr. Kishor Chougule

  

B. PROJECT EXECUTIVE (TRAINEE)

1. Mr. Vihar Kamble

2. Mr. Abhishek Desai

3. Ms. Rohita Shetage

4. Ms. Sonali Mote

  

C. COMMISSIONING EXECUTIVE (TRAINEE)



7/18/22, 12:24 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - RE: CV of my student

https://mail.google.com/mail/u/0/?ik=5b1b4dee1b&view=pt&search=all&permthid=thread-f%3A1633404910144880867&simpl=msg-f%3A1633404910… 2/2

1. Mr. Swapnil Kait

2. Mr. Akshay Chormare

3. Ms. Aparna Kadam

 

Our Gross (CTC) package offered will be Rs. 1,80,000/- per annum and the trainee has to sign the contract agreement
to serve our organiza�on for 2 years which includes six month training + six month proba�on + 1 year service
(minimum).

 

We now request you to please discuss with your students and let us know when we can conduct the PERSONAL
INTERVIEW in our Pune office. Your response is solicited within one week else we will have to source the students
from other ins�tute.

 

Trust this is inline and look forward for your feedback at the earliest.

 

Warm Regards,

 

Sanjay Javanjal

 

From: Er. Dhananjay S Mali [mailto:malids@siberindia.edu.in]  
Sent: 03 May 2019 16:41 
To: DECPL <sanjay.j@deccanenviro.net> 
Subject: CV of my student

 

Please find attached here with CV of my student

Dr. Sukhdev D Kadam <drsdkadam@siberindia.edu.in> Fri, May 17, 2019 at 6:31 PM
Draft To: DECPL <sanjay.j@deccanenviro.net>

Sir, First of all I am very much thankful for shortlisting our students in your reputed organization. The shortlisted students
are visiting your organization tomarrow Saturday 18/5/2019 around11.30am. Some shortlisted students joined in some
other companies so in their space I have added some best and needy students. Pl. accept them. Once again thanks for
+ve cooperation .

[Quoted text hidden]
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Astec LifeSciences Ltd. 

ASTEC 

February 24, 2022 

Dear Prashik Bharatiy. 

We are pleased to offer you the position of Executive EHS, in the EHS based out of Mahad in our 

organization. 

This offer is subject to you being found medically fit, veracity of documents submitted during recruitment 

process, satisfactory reference checks and you joining us on March 23, 2022. 

Please refer to Annexure-I for the compensation offered to you along with the break up. A detailed letter 

of appointment will be issued to you on the date of joining. 

Please accept the offer on the recruitment platform by February 26, 2022. 

The following document includes: 

1. Detailed Offer Structure 
2. Frequently Asked Questions which will help you understand the offer structure better. 

Yours faithfully, 

for ASTEC LIFESCEINCES LIMITED 

Ritesh Bhardwaj 

General Manager - Human Resources 

Astec LifeSciences Limited 

Registered Office: Godrej One, 

3rd Floor, Pirojshanagar, 
Eastern Express Highway, 
Vikhroli (E), Mumbai 400 079, India 

Tel.: +91-22-2518 8010/8020/8030 
Fax: +91-22-2518 8485 
Email gavlho@godrejagrovet.com 
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Astec LifeSciences Ltd. 

ASTEC 

Annexurel 

Offer Structure 

Name: Prashik Bharatiy 

Designation: Executive - EHS 

Grade: Executive 

Per Per 
Components Month Annum 

|Basic 13750 165000 

HRA 8938 107256 

Bonus/ Ex-Gratia 2100 25200 
Flexible Compensation 14918 179016 
PF (Employer Contribution) 1800 21600 

Gratuity 
Fixed CTc 

661 7932 

42167 506000 

PLVRI 30800 
PLVR C 13200 

Total CTC 550000 
If you are joining on or after 1st October, 2021 you will not be eligible for increment for the FY 

2021-2022. Your next compensation increment would be due in April, 2023. 

PLVR refers to Performance Linked Variable Remuneration, and is paid based on individual and 

organizational performance 
Flexi Pay Components will include education allowance, food coupons, LTA, telephone 
reimbursements, Bonus and supplementary allowance. Each component has a grade specific 
amount attached to it and employees have the flexibility of choosing components within the flexi 

pay framework 

Your CTC does not take into account the cost incurred by the company towards Hospitalization 
and Group Term Insurance. You will be covered under the Group Insurance Scheme and Medical 

Benefits for you and your dependents (up to a maximum of 3 among spouse, children, 
dependent parents), with the exact limits detailed in the FAQs attached 

I agree to the above terms and conditions of employment 

Prashik Bharatiy) 
Astec Lifesciences Limited 
Registered Office: Godrej One, 
3rd Floor, Pirojshanagar, 
Eastern Express Highway, 
Vikhroli (E), Mumbai 400 079, India 

Tel.: +91-22-2518 8010/8020/8030 
Fax: +91-22-2518 8485 
Email :gavlho@godrejagrovet.com 
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Astec LifeSciencos Ltd. 

ASTEC 

FREQUENTLY ASKED QUESTIONS 

1. What are the different components of my compensation structure? 

Your compensation structure (CTC) has three broad components: 

1. Fixed Component 

2. Flexible Component 

3. Variable Component (Incentives) 

2. What is the fixed component of my compensation structure? 

The Fixed component of your compensation structure includes Basic, House Rent Allowance 

(HRA), Provident Fund (PF), and Gratuity. Basic will form a part of your monthly in-hand salary 

House Rent Allowance (HRA) - This HRA component is a cash allowance in the salary structure 

and will be part of monthly in hand salary structure. This will be calculated as 65% of the basic. 

Bonus and Ex Gratia: Employees in Level 1 shall be paid Statutory Bonus/Ex-Gratia amount of Rs 

2100/- per month. For employees eligible for the Statutory Bonus under the Payment of Bonus 

Act, 1965, this amount will be adjusted against the Statutory Bonus payable. 
The employees covered under The Extra Mile Sales Incentive Scheme' shall not eligible for PLVR 

I component separately. The Base Sales Incentive mentioned in the Compensation Structure shall 

be paid as per the terms & conditions specified in The Extra Mile Sales Incentive Scheme'. 

PF will be calculated as 12% of your Basic or Gross excluding HRA capped at Rs.15000 whichever 

is higher. Provident Fund involves equal contributions from the employer and employee (the 
amount indicated is the employer contribution, the employee contribution will be made through 

a deduction from salary). 

Gratuity will be calculated as 4.81% of your Basic. Gratuity is payable as per the Payment of 

Gratuity Act, 1972 and eligibility commences on completion of 5 years of employment. 

3. What is the Flexible component of my compensation structure? 

The Flexible component of your compensation structure is a fixed pre-determined component of your 

compensation and comprises the flexible allowances/ reimbursements that you will get as a part of 

your monthly in-hand salary. You can allocate this amount to different items from our basket of 

allowances/ reimbursements at the start of each financial year, as per the defined eligibility of your 

grade. 
The basket of flexible allowances/ reimbursements includes: 

Astec LifeSciences Limited 

Registered Office: Godrej One, 

3rd Floor, Pirojshanagar, 
Eastern Express Highway, 
Vikhroli (E), Mumbai 400 079, India 

Tel.: +91-22-2518 8010/8020/8030o 
Fax: +91-22-2518 8485 
Email gavlho@godrejagrovet.com 



Astec LifeSciences Ltd. 

ASTEC 

Leave Travel Allowance 

Leave travel allowance is provided to employees and their family for the leave taken to any place in 

India. The exemption is provided in respect of two journeys performed in a block of four calendar years. 

The employee cannot claim deduction for both the journeys in one year. The government fixes block 

of years which are calendar years and not financial years. The current block runs from 2018-2021. 

Employee can claim LTA exemption up to value of (2 X Basic salary per month) in a year. The employee 

needs to submit proof of travel to his/her employer and also keep copies for his or her own records. 

Such proofs are helpful at the time of the audit of the tax return of the individual. Proof of travel could 

be, for example, tickets, boarding passes, etc. 

Education Allowance 

Children education for tuition fees and hostel allowance can be reimbursed up to a limit of Rs. 500/ 

Per month for a maximum of two children on submission of proofs. 

Supplementary Allowance 

The amount left after adjustment in the above allowances is paid as supplementary allowance. 

4. What is the difference between the Flexible and Variable components of my compensation structure? 

The Flexible component is a fixed pre-determined component of your compensation structure. You 

can allocate this amount to various components, as per the grade eligibility defined at the start of each 

financial year, to maximize tax benefits. 

The Variable component implies your Performance Incentives, which is linked to your annual 

performance and the annual business performance for a given financial year. 

5. How long will be my Probation period? 

Your probation period is 6 months from the date of joining. 

6. What is my notice period? 

You will be on probation for 6 months and during this tenure notice period will be 30 days for either 

side. After confirmation, the notice period will be 60 days for both parties. 

7. Does my CTC include Hospitalization and Insurance Benefits? 

.Our Hospitalization and Insurance Benefits are not a part of your CTC but over and above the CTC. 

These benefits are detailed below: 

Astec LifeSciences Limited 

Registered Office: Godrej One, 
3rd Floor, Pirojshanagar, 
Eastern Express Highway, 
Vikhroli (E), Mumbai 400 079, India 
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Astec LiteSciences Ltd. 

ASTEC 

.Our Hospitalization Scheme is applicable to you and your family (self + three applicable for your spouse, 

parents and children). As per this scheme, we will reimburse up to 90% of the applicable annual 

Hospitalization Limit. 

.You can also include additional dependent through self-paid option to buy cover for them. 

Reimbursement by the 

company for self and 

dependents 
Annual Hospitalization Limits 

Grade 

Jr. Officer to AM INR 5 lakhs 90% 

We would like to help support you in the event of a medical exigency. With this intent, we will also 

reimburse up to 50% of the expenses incurred (on you alone) beyond the Annual Hospitalization Limits. 

This will become applicable once you have exhausted the limits, which you are entitled to (on self and 

declared dependents). 

Maternity Benefits 

The expenditure on maternity will be counted as a part of the limits for Hospitalisation coverage and 

will be capped at Rs. 2.5 Lakhs reimbursement to the employee (90% will be reimbursed on the total 

amount). Pre and Post-natal expenses covered within this limit (hospitalisation only). 

Top up Option: 
You will have the option to Top up the sum insured amount. 

Top up is a voluntary policy with an additional sum insured which can be used on exhaustion of the 

base sum insured. 

Top up policy gets triggered only after the base sum assured gets exhausted and cannot be used for 

capped ailments and Maternity 

Group Term Insurance Policy 

You are also covered under a Group Term Insurance Policy. The scheme provides the following 

coverage in the event of untimely death of an employee. 

Grade Sum Insured (INR) 

Officer to Assistant Manager INR 30,00,000/ 

Astec LifeSciences Limited 

Registered Office: Godrej One, 
3rd Floor, Pirojshanagar, 
Eastern Express Highway, 
Vikhroli (E), Mumbai 400 079, India 
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Astec LifeSciences Ltd. 

ASTEC 

8. What are the Leave Benefits that I can avail? 

We believe that availing leave is necessary for you to improve productivity at the workplace and have 

a healthy work-life balance. Our Consolidated Privilege Leave (CPL) Policy is designed to best enable 

you to take regular leave and maintain this balance. You will be eligible for 25 working days of CPL 

annually (weekends and holidays falling during a period of CPL availed, will not be counted as part of 

the availed CPL) which is credited at the beginning of the year. This will be proportionately adjusted if 

you join or leave the services of the company during the year. 

The Sick Leave Module is designed to enable you to avail leave on a 'need to' basis when you are 

unwell. In addition to this leave, you will also have Fixed Holidays as per the calendar for the year. 

9. Is there a Code of Conduct I need to adhere to? 

Yes, Godrej Code of Conduct outlines our Business Principles and how they apply to each of us. 

Employees are expected to adhere to these principles in both spirit and practice as they lead Godrej 

into the future. The Code of Conduct has been attached in the mail for your quick reference. You are 

requested to please go through the Code of Conduct in detail (specially the Confidentiality and Non- 

Compete clauses) before accepting the offer. 

Thank you 

Astec LifeSciences Limited 

Registered Office: Godrej One, 
3rd Floor, Pirojshanagar, 
Eastern Express Highway, 
Vikhroli (E), Mumbai 400 079, India 

Tel.: +91-22-2518 8010/8020/8030 
Fax: +91-22-2518 8485 
Email gavlho@godrejagrovet.com 
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XL/PMS/JUNE/2021 29th June, 2021 

Mr.Prashik Babaso Bharatiy 
Emp Code: 40318 
Grade: M7 
Location: Lote 

Subject: Management Remuneration Review - 2021 
Dear Prashik, 

We take this opportunity to congratulate you and express our appreciation for your valuable contribution 
in achieving company objectives. We are pleased to inform you that your remuneration stands revised 
from 1st April, 2021. 

Based on your performance your compensation is revised to Rs. 4.09 Lakhs per annum. Detailed break- 
up of your annual compensation is provided in the Annexure A. Changes made in this year CTC structure 
are explained in Annexure B. 

We are confident that you will contribute with greater zeal and enthusiasm towards the success of 
organization and your own growth.

Your compensation and its details are confidential information of the company. Any discussion or 
disclosure of your compensation with anybody other than your functional head or HR will be considered 
as breach of agreement by you. Your compensation package is unique to you and not for comparison with other employees of the company. 

You will be eligible for Performance Linked Incentive scheme as per Company's variable pay policy. 
Your notice period has been changed to two months with immediate effect. 

Kindly sign this letter as a token of your acceptance. 
In case of queries or clarifications, please contact your Manager or HR. 

We wish you all the very best. 

Yours Sincerely, 
For Excel Industries Limited 

N La 
NR Kannan 
Chief Executive Officer 

Neha Tiwari 

VP-Human Resources 
Encl: Annexure A & B. 

IConfirm and Acknowledge, 

(Prashik Babaso Bharatiy) 

Chemicals Business |Environment & Biotech Division 
Polymer Inputs | Pharmaceutical Intermediates | Veterinary APl's 

Excel Industries Limited 
184-87, S. V. Road, Jogeshwari (West), 
Mumbai-400 102, Maharashtra, India. 
CIN: L24200MH1960PLC011807 

E: excelmumbai@excelind.com 
T:91-22- 6646 4200 
F: +91-22-2678 3657 
W: htp://www.excelind.co.in 
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Date:29-Jun-21 

Annexure A 
Employee Code 40318 
Name Prashik Babaso Bharatiy 
Grade 

M7 
W.e.f. 

01-Apr-21 

Components 
Monthly Components 

Mar-21 Apr-21 

Basic 1200 16520 
Dearness Allowance 

13970 

HRA 6068 6608 
Washing Allowance 1000 1000 
Special Allowance 

2930 
Total of Monthly Components (A) 22238 27058 

Salary Per Annum (PM*12) (B) 

Annual Components (C) 
266856 324696 

Leave Travel Allowance 
7500 500 

Retirement Benefits (D) 
Employer's contribution to PF 21845 23789 
Super Annuation 

0 
Total of (B+C+D) 

296201 355985 

Gratuity 8752 9531 
Statutory Bonus 19280 24000 
Performance Linked Incentive * 

20000 

CTC 324233 409516 

You will be entitled to the Performance Linked Incentive (PLI) as per the Variable pay policy of the Company. 
Other Benefits: Medical Insurance (You will be covered under the Group Mediclaim Policy.) 

For Excel Industries Ltd. 

N. ha 
O 

Neha Tiwari NR Kannan 
Chief Executive Officer VP- Human Resources 

Confirm and Acknowledge, 

Prashik Babaso Bharatiy 

Excel Industries Limited 
184-87, S. V. Road, Jogeshwari (West), 
Mumbai - 400 102, Maharashtra, India. 

CIN L24200MH1960PLC011807 

E: excelmumbai@excelind.com 
T:91-22- 6646 4200 
F: +91-22-2678 3657 
W: http://www.excelind.co.in 

Chemicals Business | Environment & Biotech Division 
Polymer Inputs | Pharmaceutical Intermediates | Veterinary APl's 
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EXCED Benonsa TATR 

ANNEXURE-B 

29 June 2021 

Changes made in the Compensation Structure from 2021 

Over the last few years, the company has been evolving its employee performance management system and 

compensation strategy. A conscious effort was being made to align these with the emerging organizational needs 

and market trends. Since 2018, we have moved to annual compensation changes 

Continuing this journey and direction, some more changes are being implemented in this year and same is 

explained below. It is important to point out at this stage that the proposed structural changes this year will not 

decrease the pre-increment CTC package of individual employee in anyway. They are so designed to focus on 

increasing benefit and to reward performance. 

Dearness Allowance: 
1. Since the Company has adopted an annual increment cycle, Dearness allowance in the salary do not have 

relevance any more. Hence it is proposed to be merged with the Basic Salary wef 1 Apr 2021. 

2. Company had a usual practice of revising DA in January every year. Accordingly the DA revision that was 

due in January 21, will be paid as arrears for period Jan- Mar 21 (3 months). Subsequently, it will be 

merged into Basic from Apr 2021. 

Ex-Gratia: 

1. Based on the Company's performance during a year, the company, at its discretion used to pay an Ex- 

Gratia sum to allits Management Staff during Diwali of next year. 
2. Accordingly, the Ex-Gratia payable for FY 2020-21 performance, shall be paid during Diwali of 2021, say in 

October/November 2021 
3. From FY 2021-22 year, this Ex-Gratia payable during Diwali 2022 (for FY 2021-22 performance), is proposed 

to be subsumed into other CTC components as follows: 
a. One time addition to Superannuation arising out of DA merger into basic for those employees who 

are covered under Superannuation fund. 
b. For those employees who are not covered under Superannuation, an equivalent sum is added to 

their special allowance. 
C. Those employees who are covered under the Bonus Act, the statutory bonus will continue to be 

paid. From FY 2021-22, this statutory bonus is revised to Rs.24,000/- per annum. 
d. For those employees who are not covered under the Bonus Act, payment of statutory bonus will 

be discontinued. In lieu of this, the same amount will be adjusted against line items like special 

allowance and PLI, including PLI for M7-M4. 
e. Any residual amount after the above adjustments, will be added to the monthly special allowance. 
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4. Above changes will be made effective Apr 2021 compensation. 
A notlonal sum of Rs 60,000/- is taken as 

the basis and this value has been allocated as explained 
aDove. ndividual increment letters will give 

specific individual details. 

Performance Linked Incentive (PL) for M4-M7: 

The company has been following a Performance Linked Incentive Scheme for its Managers and above 

1. 

grades since several years. Objective of this is to motivate and reward higher performing employees. 

It is proposed to introduce a similar PLI scheme for remaining mandgement staff in M7 to M4 grades as 

2. 
well. The maximum eligible PLI for each employee ill be mentioned in their increment letter and the 

actual payout in the next year will depend on performance. 

As the management staff in M7-M4 predominantly have common tasks and outcomes, their individual PLI 

award will be equally based on Company and respective Team pertormance Scores. 
3. 

Digitally signed by 
NAGAYANALLUR 

NCa RAMACHANDRAN 

KANNANN 

N.R. Kannan 

Chief Executive Officer 























































4/20/22, 4:50 PM CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION & RESEARCH Mail - campus drive Sept 7th - Shortlisted c…

https://mail.google.com/mail/u/0/?ik=292aaed88f&view=pt&search=all&permmsgid=msg-f%3A1613302384439054541&simpl=msg-f%3A1613302… 1/1

Shruti Jamsandekar <ssjamsandekar@siberindia.edu.in>

campus drive Sept 7th - Shortlisted candidates 

Sandip Khot <sandipk@alohatechnology.com> Wed, Oct 3, 2018 at 4:40 PM
Reply-To: Sandip Khot <sandipk@alohatechnology.com>
To: Shruti Jamsandekar <ssjamsandekar@siberindia.edu.in>

Hi Shruti,

Here is the list of shortlisted candidates in campus drive held at CSIBER on Sept 7th, we will get in touch with them
for joining process

1. Pramod Kenavade (CSIBER) 
2. Rohan Patil (Shivaji University)
3. Onkar Palange (KIT)
4. Sushant Bhosale (Shivaji University)

Please let me know if you have further question

Thanks,
Sandip



Offer: Computer Consultancy
Ref: TCSL/DT20207017297/Ahmedabad
Date: 07/12/2021

Mr. Prashant Prakash Khamkar
A/P-Satave , Tal-Panhala, Dist-Kolhapur, Pincode-416114,
Yashawantnagar, Satave,
Satave-416114,
Maharastra.
Tel# 91-9156815044

Dear Prashant Prakash Khamkar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,53,578/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under 
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 
after completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `15,000/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `6,000/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `1,035/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY
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Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience 
Program. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 

3TCS Confidential

TCSL/DT20207017297



you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board /University) in the first attempt in each of your 
Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualif ication 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are 
recommended to enroll for the TCS Xplore Program and start your learning journey with 
TCSL. TCSL will make Xplore program available for you upon your offer acceptance. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
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assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
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to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS.This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment.The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Work in SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 
framework that allows seamless deployment of virtual workspaces in a secure manner 
that enables flexible working options aligned to its business objectives. You may be 
required to work either from TCS offices/TCS Client offices or from home (remote 
working) as per the requirements of the project or group you are assigned to work with 
and as communicated to you by the Unit HR or your supervisor. You are required to abide 
by the Policy and / or Guidelines issued by TCS from time to time while operating within 
this framework. For more details, please refer the Policy / Guideline document on Remote 
Working. 

11. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

12. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

13. Terms and Conditions
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The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

15. Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90 
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 
clear that you shall have to necessarily work during the period of notice of 90 days given 
by you under this clause. However, upon your serving the notice under this clause, TCSL 
may relieve you any time during the period of notice at its sole discretion. 

Upon your confirmation, this contract of employment may be terminated by TCSL by 
giving you 90 days notice or payment in lieu thereof. 

It is understood, agreed and made abundantly clear herein that you shall have to 
necessarily work during the notice period given by TCSL under this clause, unless you 
are otherwise relieved by TCSL by giving you payment in lieu of notice. 

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

18. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 
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20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous employer
The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number) 
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card
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21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as  recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
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initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g.  background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=8Z88ix8iLiL86666bULi06qTpZpFqZq63FxU6U66L4L8i38ipppFi88iiT8i3ZxUi68ixTx4q0q


GROSS SALARY SHEET Annexure 1

Name Prashant Prakash Khamkar

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        15,000      1,80,000

Bouquet Of Benefits #         8,785      1,05,420

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,800        21,600

Gratuity           721         8,658

Total of Annual Components & Retirals         2,522        38,158

TOTAL GROSS        28,807      3,53,578

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         6,000        72,000

Leave Travel Assistance         1,250        15,000

Food Card           500         6,000

Personal Allowance         1,035        12,420

GROSS BOUQUET OF BENEFITS         8,785      1,05,420
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Annexure 2

14TCS Confidential

TCSL/DT20207017297



Annexure 3

Confidentiality and IP Terms and Conditions 

1.  Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2.  Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3.  Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4.  Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5.   Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6.  Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7.  Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home 
(remote working) as per the directions of supervisor and / or the provisions of the 
applicable policy. 

Associate understands that working in this hybrid environment may have higher 
confidentiality and information security risks. Associate acknowledges that when working 
remotely the Associate: 

(a) will work only in a private, secured work area in compliance with the guidelines 
issued and amended from time to time. 

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 
Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 
from working in a manner consistent with TCS data privacy and security policies/ 
protocols. 

(d) will inform the HR of the Unit if the Associate shares a home with any family member 
or an individual who is employed by a competitor of TCS or TCS client the Associate is 
assigned to, or if any other circumstances at home exist which implicates the TCS Code 
of Conduct Conflict of Interest provision. 

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 
obligations. 

(f) will be using the Company allotted laptop or similar authorized computing device 
(together called "official asset") only to connect to TCS network/customer network through 
authorized means (or the Customer provided laptop to access the customer network if so, 
mandated by the Customer). 

(g) will not allow anybody to share the official asset being used. 

8.  Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

9.  No License
TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10.  Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

11.  General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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From: "Shruti Jamsandekar" <ssjamsandekar@siberindia.edu.in>
To: "Shruti Jamsandekar" <ssjamsandekar@siberindia.edu.in>

Date: 7/18/2022 3:51:08 AM
Subject: Photo from Shruti Pai Jamsandekar

Page 1

7/18/2022
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