CHHATRAPATI SHAHU INSTITUTE OF BUSINESS
EDUCATION AND RESEARCH, KOLHAPUR
(CSIBER)

Criteria— 111
Document Evidence(s) as per SOP

Metric No Metric Details Documents Required for
Verification
3.7.2 3.7.2 Number of functional MoUs with e List of activities conducted
institutions of national, international under each MoU
importance, other universities, industries, e e-copy of the MOUs with other

institutions.
e List of year wise activities and
exchange should be
provided

corporate houses etc. during the last five years
(only functional MoUs with ongoing activities
to be considered)

Note: The evidences for the said matrix are partly uploaded on NAAC portal and partly on university
web portal. The web link is provided in the said matrix.



Organisation with which Name of the institution/ Duration List the actual
Mo is signed industry/ corporate house activities under each
MOU year-wise
DyanVabhini Shikshan DyanVahini Shikshan 1 year Panel discussion on Health
Prasarak Mandal's Swami Prasarak Mandal's Swami issues among rural women.
Vivekanand Vidyaniketan, | Vivekanand Vidyaniketan, 2) Women empowerment
Wathar Wathar
Bureau Veritas a French Chhatrapati Shahu Institute | one Year 1) Training programme on
Company for Internal & of Business Education & Internal Auditor , Quality
Lead auditor in EMS 14001 | Research (CSIBER), Management System 16 &
& OHSAS 18001 Kolhapur 17 December, 2016. 2)
Training programme on
Intergrates Management
System on (EMS &
OHSAS) 19to 21
December, 2016 3)
Training programme on
Lead Auditor (OHSAS) 10-
14 February, 2017
Karawa Holidays, Kolhapur | Karawa Holidays, Kolhapur | 1 year Internship, placement
support, guest lectures
Kenstar Agro Products Kenstar Agro Products 2years Product marketing and
(Start Up in Agrifood survey
processing indstry )
Epoch Research Institute, Epoch Research Institute, 1 year Training for Faculties and
Old Airport Road, Old Airport Road, Students
Bangalore. Bangalore.
Kolhapur Zilla Dhdh Kolhapur Zilla Dhdh 2years 1. Students Internship 2.
Utpadak Sangh Utpadak Sangh (GOKUL) Project Impact Study 3.
Organizational climate
study 4. Mabhila Bacatgat
training
ITAK-IT Association of ITAK-IT Association of lyear Guest Lectures , internship
Kolhapur Kolhapur (Association of all for students
Information Technology
firms in Kolhapur)
Saraswati foundation Saraswati foundation 1 year Competive Exam
(UPSC,MPSC)and NET/
SET training to students
Tally Education Pvt.Ltd CSIBER, Kolhapur 1 Year To provide the
courseware for TALLY
ACE./PRO/GURU, To
conduct online assessments
for the students enrolled in
the training as per the
details shared by the
College.
MOU Diploma in youth Centre for Life long 2 Year Lectures, Workshops &

Leadership and Social
Change (DYLC), Centre for
Life long Learning TISS,
Mumbai

Learning TISS, Mumbai

Field Work,




MOU - Students Exchange | Kadambari Memorial 1 Month Faculty interaction &

Programme, College, Katmandu, Nepal Webinar

Arizona state Unversity Arizona state Unversity 5 years Student Exchage , Faculty
Exchange, collaborative
research

Anjuman E Islam College, | Anjuman E Islam College, | 2 years Internation conference,

Vijapura, Karnataka Vijapura, Karnataka international journal
(SAIJMR) publication,
IQAC collbarative activity
on MOODLE (CMS)

Creative Institute of Creative Institute of 1 year Tally Course

Education (TIL), Kolhapur

Education (TIL), Kolhapur




Year Activities Carried out
Organisation with which MoU is signed
2016-17 | DyanVahini Shikshan Prasarak Mandal's Panel discussion on Health issues among
Swami Vivekanand Vidyaniketan, Wathar rural women. 2) Women empowerment
Kolkapur
1) Training programme on Internal Auditor,
Quality Management System 16 & 17
December, 2016.
2) Training programme on Intergrates
Management System on (EMS & OHSAS) 19
Bureau Veritas a French Company for Internal | to 21 December, 2016
& Lead auditor in EMS 14001 & OHSAS 3) Training programme on Lead Auditor
18001 (OHSAS) 10-14 February, 2017
2017-18 Internship, placement support, guest
Karawa Holidays, Kolhapur lectures
Kenstar'Agr'o Products (Start Up in Agrifood Product marketing and survey
processing indstry )
2018-19 | Epoch Research Institute, Old Airport Training for Faculties and Students
Road, Bangalore.
1. Students Internship
Kolhapur Zilla Dhdh Utpadak Sangh (GOKUL) | 2 g’ggﬁitz';”ﬁgﬁgl flti‘rfg’te tudy
4. Mahila Bacatgat training
ITAK-IT Association of Kolhgpur .(Association of Guest Lectures , internship for students
all Information Technology firms in Kolhapur)
Competitive Exam (UPSC,MPSC)and NET/ SET
Saraswati foundation, Kolhapur training to students
2019-20 To provide the courseware for TALLY
ACE./PRO/GURU, To conduct online
Creative Institute of Education (TIL), Kolhapur | assessments for the students enrolled in the
training as per the details shared by the
College.
Centre for Life long Learning TISS, Mumbai Lectures, Workshops & Field Work,
Kadambari Memorial College, Katmandu, Faculty interaction & Webinar
Nepal
2020-21 Student Exchange, Faculty Exchange,

Arizona state Unversity

collaborative research

Anjuman E Islam College, Vijapura, Karnataka

Internation conference, international journal
(SAJMR) publication, IQAC collbarative
activity on MOODLE (CMS)

Creative Institute of Education (TIL), Kolhapur

Tally Course




Agreement with Bureau Veritas

A French Company

_ For
-~ Internal & Lead Auditing Training
Programme on

1.Quality Management System- 1ISO-9000

2.Integrated Management System
& (EMS : 14001, OHSAS :18001)

3.Lead Auditor for (OHSAS : 18001)
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AGREEMENT

This Agreement (“Agreement”™) is entered on st day of Oct. 2016 ("Effective Date™), between Burcan
Vertas Certificanon (India) Pvi. Lid.. a Company incorperated under the Compantes Act. 1956 vide a
certificate of incorporation beartng registration number 138108, 1ssued by the Registrar of Companies, .
Maharashira, India. with CIN No. U74999MH2002PTC 138108, having its registered office at 67 Floor,
Marwah Centre. Opp. Ansa Industrial Estate. K.M. Marg, Off. Saki Vihar Road. Andber (Lasg,
Mumbai- 400 072 (hereinafier called the "BVCI™ which expression shall. unless repugnant to the
meaning or context include 1ts successors and assigns) and Chh. Shahu Institute of Business Education
and Rescarch, an Autonomous Institute under Shivaji University, (heremnatier referred o as
*CSIBER’) whose registered address is ;- Chh. Shahu Institute of Business Education and Rescarch,

Shivaji University Road, Kolhapur 416 004.
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Hereinafter, BVCI and CSIBER are individually referred to as “Party™ and collectively referred to as “Parties”.

WHEREAS:

1)

2)

3)

4)

BVCI offers a wide range of training courses with instructors located all over India and globally as well.
BVCI has developed/designed the Training Course by its team of industry experts. The training course is
professional, progressive and updated with revisions to respective standards on a real time basis which
enables and enhances the learning experiences of students/participants/delegates. (Herein after referred as
“Customers™) BVCI has been providing the Training Courses in open-house and in-house system

CSIBER provides training, consultancy and engineering services to their customers on information
security.

BVCI desires to enter into a business relationship for furthering its business prospects by way of
integrating the selling/marketing capabilities of CSIBER in the areas of exploring markets for the BVCI's
Training Courses.

CSIBER may enter into, agreements with new and existing customers (“End Customers™) on behalf of
BVCI to deliver and implement BVCI's Training courses with BVCI's Tutors & Study Material and
pursuant to which both the Parties shall enter into a mutually acceptable back to back statement of work

(“SOW?”) with each other.

NOW THIS DEED WITNESSETH AND IT IS AGREED BY AND BETWEEN THE PARTIES
HERETO AS FOLLOWS:

1)

PURPOSE :

(a) During the term of this Agreement, each Party agrees to perform its specific obligations
hereunder and to act in good faith with respect to the other Party and in connection with any
project/program pursued. To the extent required by a given project/program, each Party hereto
shall combine its service offering with the other Party’s service offering to offer a comprehensive
solution to customers.

(b) This Agreement must be signed by an authorized representative of each Party. BVCI shall have

~ no obligation to commence performance of any Services until the Parties have executed this

Agreement documenting the Services.

2) SCOPE OF WORK:
(a) The scope of this agreement is limited to the courses delivered within India.
(b) This Agreement is valid only for “In house™ training courses. It means that these training
courses not conducted for a specific organization, & these are publically announced / publicized
courses where people from any organization are free to attend subject to terms & conditions laid
down from time to time by BVCI & CSIBER.
(c) Notwithstanding anything contained herein, BVCI shall be free to provide/conduct any “in

house™ or “open house” training courses covered under this agreement at its free will.

e
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Service/Product. and (iv) make any representation, warranty or guarantee to Customers, potential
Customers or individuals or entities within the industry with respect to the specifications,
features or capabilities of BVCI or any BVCI Product that are inconsistent with the

representations made by BVCI.

6) RESPONSIBILITY & OBLIGATION:
BVCI shall:
(a) Provide lead tutors / support tutors as per IRCA/BVCI norms.
(b) Maintain registration of courses with IRCA/BVCI.
(c) Provide the course material to CSIBER as per sr No 9 below.
(d) Ensure that IRCA certificates of achievement are awarded for successful delegates.
(e) Ensure that certificates of attendance are provided for those delegates who do not pass the course.

(f) Ensure that appropriate examination papers are provided to delegates for re-sit of those delegates

who had not passed the examination the first time.

CSIBER shall:
a) Market, organize and host the courses
b) Register delegates,
¢) Manage all co-ordination and communication with the delegates (pre-course, collection of fees,
handing over of certificates etc).

d) Organize the course as per Sr. No 10 below.

7) TUTOR QUALIFICATION :
All tutors delivering the courses will be formally qualified by BVCI on the basis of the norms

defined in BVCI's management system and IRCA requirements.

8) TRAINING COURSE SCHEDULING :

(a) CSIBER shall schedule the “Inhouse” courses at least three months in advance. The course
schedule shall be shown on the website of both the parties. 7

(b) BVCI and CSIBER are free to publicize the course event / training calendar in their respective
websites. However the description of the course meeting the accreditation body requirements must
be complied by CSIBER as provided by BVCL.

(¢) For any course to be scheduled on an urgent basis, all efforts will be made by BVCI to provide
tutor/s.

(d) All courses scheduled by CSIBER shall be, by default, minimum 10 delegate’s course and
therefore, BVCI shall sign up a tutor for the said scheduled course.

(e) Incase CSIBER desires to host the course with more than 10 delegates, CSIBER shall convey for
an additional BVCI;s tutor at least 4 weeks in advance. In such cases, BVCI will make all efforts *

to arrange the second tutor.
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9) COURSE STUDY MATERIAL & COURSE RECORDS:

(a) BVCI shall provide adequate number of copies of the course material in hard copy format to
CSIBER and CSIBER will organize for the logistics and distribution of these copies of the course
material to delegates.

(b) There shall be no changes made/alteration to BVCI’s course material or delivery without prior
written consent/permission of BVCI. The name of the course and course number, IRCA
registration number and BVCI’s name shall be associated with each course including the course
binders.

(c) Atthe end of the course, CSIBER shall submit all course records as per IRCA/BVCI requirements.

10) COURSE DELIVERY :
The Course shall be delivered by the tutors in accordance with BVCI norms, which are based on BMS
and IRCA/BVCI requirements.
(a) The course venue arrangements shall include :
o A large training hall / room arranged as per “U’ Shape or “Cluster shape” as requested by BVCI
authorized executives / tutors to accommodate the expected number of delegates and tutors.
s There have to be one or two separate rooms for case studies, group discussions and role plays etc.
If such facility may not be existed/ available, then the Main training hall shall be sufficiently big
enough to be converted into the group discussion room with 5 to 6 round tables, one for each
group at a suitable distance so as to avoid disturbance between the groups during exercises.
¢ Normal seating arrangements should ensure sufficient arm length/leg space for each delegate to
be comfortable and at ease.
e LCD Multimedia Projector and Screen

» Overhead Projector, transparent plastic sheets and markers and / or

Flipchart and markers, Flip Chart boards
e White board and markers

VCR and TV (if required)

Organise tea/coffee/refreshments/lunch during the course

Any other equipment which may be needed.

Organise for the logistics and distribution of the course material copies to delegates.

Provide necessary infrastructure for the delivery of the course (Course Venue, LCD & OHP
projector, adequate number of white boards, flip chart boards, stationery, etc)- Also see clause no.
6 of this agreement.
» Organise for re-sit examinations for delegates who have not passed the course first time.
e BVCI reserves the right to follow IRCA / BVCI’s requirements related to audits and reviews
of the course at the venue.
e  All courses shall be conducted during normal working hours (approximately from 09:00 hrs

to 19:00 hrs).Any deviation required for course timings or any other arrangements require
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written approval from IRCA through the BVCI authorized office and the course shall not

proceed until such approval is obtained.

e CSIBER shall submit a list or training venues to BVCI at the beginning of each year.

11) DELEGATE ASSESSMENT AND EXAMINATION :
(2) The delegate assessment and examination shall be conducted in accordance with BVCI norms,
which are based on IRCA/BVCI requirements.
(b) Details of the continuous assessment and examination will be shared by the tutors in each course.
(c) Delegates who do not pass the continuous assessment shall be required to re-appear for the entire
course; those who do not pass the examination can appear for a re-sit within 12 months of the

course. Only one re-sit is permitted.

12) CERTFICATE ISSUE :

(a) The delegates passing the course shall be awarded with a IRCA/BVCI certificate of achievement, as
per the approved IRCA/BVCI design.

(b) For BVCI Courses certificates shall be issued with joint signatories of BVCI and CSIBER.

(c) The delegates not passing the course shall be awarded with a certificate of attendance with the

BVCI logo as the course provider.

(d) For transition course only certification of attendance would be issued in the IRCA approved format.

13) REMUNERATION AND OTHER FEES :
+ CSIBER shall pay BVCI the following sums as per the ANNEXURE A
(a) For courses held within Kolhapur, expenses related to the transport, accommodation and local
conveyance for the tutor/s would be borne by CSIBER .
(b) Both parties reserve the right to revise the fees from time to time, keeping in mind market  factors,

general inflation, costs, however any changes would be communicated & should be mutually agreed

by both the parties in writing.

14) COMPLAINT HANDLING:
If any complaints are received at either BVCI or CSIBER from organizations / participants, BVCI will
formally register the complaint. The necessary analysis and corrective action will be taken either by BVCI or

CSIBER based on the responsibility and accountability of the activity on which the complaint has been
raised,

15) INVOICING:
BVCI shall raise invoice with all applicable fees and charges in INR, after each course as per commercial

terms stipulated under para 13 above. Invoice shall be paid by CSIBER within 7 days from the DATE OF
INVOICE.

Page No. 6 of 11
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16) Other terms and conditions :

(a)

(b)

©
(d)

(e)

&)

(&)

(h)

(@)

)]

BVCI shall inform CSIBER, IRCA/BVCI’s requirements related to advertising and publicity of
the courses and CSIBER shall ensure compliance to the same.

BVCI shall provide CSIBER with BVCI’® logo and its usage guidelines. CSIBER shall use the
BVCT logo (in AS IS condition) in the promotional material developed for the Product.

Where the number of delegates is 11 to 20, the Course must be run with 2 Tutors.

CSIBER agrees that the course material provided by BVCI shall be used only for courses covered
under the scope of this contract. These shall not be shared with any other
agency/institution/organization in India or abroad. BVCI shall be free to terminate the agreement
unilaterally, in case of violation of this clause is detected. CSIBER’s right to use the course
material will cease at the termination of this agreement. CSIBER shall be obliged to return all
copies of material, to BVCI, in case of such termination.

At no point of time, CSIBER shall seck soft copy of material from either tutors or any other
entities. Such requests if made verbally or in writing shall be treated as breach of this contract and
shall attract termination of this Agreement.

Neither party shall disclose any information relating to or belonging to the other, to any third
party without written permission. This condition would survive the expiry or the termination of
this agreement.

In the event of a difference in interpretation of this Agreement between BVCI and CSIBER, an
independent arbitrator, acceptable to both parties, shall give ruling in the matter. The ruling shall
be binding on both the parties.

Both Parties will nominate representatives who shall co-ordinate all communication between the
Parties on planning and conduct of courses.

CSIBER shall freely consent for witness of any course at any point of time by accreditation
bodies for which BVCI will intimate CSIBER in advance.

CSIBER shall commit and deliver a minimum of 1 course of 60 Students (Batch of 20 Students
per course) or 3 courses of 20 participants per course for IMS (EMS-14001:2015 & BS OHSAS
18001:2007) and QMS 9001:2015 internal auditor and batch of 10 participants for any Lead
Auditor Program  within Kolhapur within the defined scope as per Clause No. 1 of this
agreement, during the validity of this contract failing which BVCI has the right to terminate the
contract. At other locations, both BVCI and CSIBER will endeavor to conduct maximum number
of courses, but both parties will share their training plans with each other so as not to jeopardize

each other’s business prospects,
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17) Copyright :

(a)

(b)

(c)

(d)

BVCI shall prepare the course notes. case study materials, etc., for each course. All documentation
relating to the course is copyright under the Indian Copyright Law and remains the sole property of
BVCI. On ceasing of the Agreement. all materials in possession of CSIBER, shall be returned to
BVCL

Such materials are to be used to assist the tutors in running the courses which are subject to this
Agreement and are not to be made available in any verbal. visual, written or electronic form to third
party individuals or organizanon for any reason without the prior written agreement of BVCIL.

No ownership of any mtellectual propenty nghts to the Training and/or Study Material is transferred
to hercunder, all of which nghts shall remamn with BVCI or the applicable third party owner. BVCI
further retains all propnetary nghts. including any patent rights, trade secret rights, copyrights and
trademark nghts m and 10 any data records, processes, models, samples, software, designs,
engineenng details. schematics. drawings and other documentation pertaining to the Training
and/or Study Matenal and which are provided to CSIBER pursuant to this Agreement (the
“Proprietary Information”). Reseller acknowledges and agrees that Reseller has no proprietary
rights by virtue of this Agreement, except those contractual rights that are expressly set forth herein.
CSIBER shall not alter, modify, reproduce or create derivative works from the Training and/or
Study Material, the Software, books or any part thereof sold under this Agreement. CSIBER shall
not, directly or indirectly, sell the Training and/or Study Material to customers whom BVCI knows
or has reason to know intend to resell the Products. CSIBER agrees not to reverse engineer,
decompile, or disassemble the Training and/or Study Material or otherwise reduce the Training

and/or Study Material/Software to human-perceivable form, or to encourage or assist third parties in

doing so.

18) Force Majeure:

Either party shall not be liable in any respect should it be prevented from discharging its services as a

result of any matter beyond its control which could not be reasonably foreseen.

19) Indemnity:

Each

Party (Indemnifying Party) willfully and effectually indemnify the other Party (Indemnified Party)

against all costs, claims, actions and demands arising from: -

-Claims from the neglect of obligations by the Indemnifying Party, its employees or agents;

-The use or misuse of any certificate provided by Bureau Veritas Certification in

accordance with this Agreement; and

-Any breach of this Agreement by Indemnifying Party; and illness, injury or death to the

Indemnified Party’s subcontractors or suppliers, together with any of their employees, agents or directors

(“group™); and Damage to or loss of property or equipment owned, leased or used by the group

. o7
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20) LIMITATION OF LIABILITY

In no event shall either Party be liable for any incidental. indirect, special or consequential damages in

connection with or arising from this Agreement. BVCI's maximum aggregate liability for a proven

breach of this Agreement shall at no time exceed the value of the particular SOW of this agreement

attracting such liability.

21) CONFIDENTIALITY OBLIGATIONS

(2)

(b)

(c)

’

All of the confidential or proprietary information which any Party to this Agreement
("Disclosing Party”™) furnishes or makes available to the other Party (“Receiving Party”) or
which Receiving Party observes. discovers, obtains and/or develops in during the
performance of this Agreement shall be treated, maintained and held by the Receiving Party
as confidential information of the Disclosing Party, whether furnished before or after the date
of this Agreement, whether tangible or intangible and whatever form or medium provided
("Confidential Information"). Receiving Party shall not disclose or use any Confidential
Information for any purpose other than in the performance of this Agreement without the
Disclosing Party’s prior written consent in each instance.

Notwithstanding the foregoing prohibition on disclosure, Receiving Party may disclose
Confidential Information to its employees and counsel, if disclosure is re(juired in connection
with Receiving Party's provisioning of services under this Agreement and such persons agree
in writing to be bound by the terms of this paragraph and to use Confidential Information
only for the purposes expressed herein. If any such person discloses or uses Confidential
Information in a manner not permitted hereunder, Receiving Party shall be liable therefore
whether or not, at the time of such breach, the individual is employed by the Receiving Party.
Receiving Party agrees, at its sole expense, to take all reasonable measures (inciuding, but
not limited to, court proceedings) to restrain its employees or former employees, as the case
may be, from prohibited or unauthorized disclosure or use of Confidential Information.
Receiving Party understands that Disclosing Party is not making any representation or
warranty of any kind as to the accuracy or completeness of the Confidential Information
disclosed hereunder. Disclosing Party shall not incur any liability on the basis of Receiving
Party’s use of Confidential Information.

Receiving Party may also disclose Confidential Information if it is required to do so by
applicable statute, rule, regulation or judicial or administrative process or urder; provided,
however, that Receiving Party shall promptly notify Disclosing Party of any such
requirement so that Receiving Party or Disclosing Party or both may seek (i) to take legally
available steps to narrow such request, (ii) to furnish only such portion of the Confidential
Information as, in written opinion of counsel satisfactory to Disclosing Party, it is legally

compelled to disclose, and (iii) to seek an appropriate protective order.

\‘Jﬁw{f/’ ' qu“l’w No.9 of 11




(d) Upon the expiration or earlier termination of this Agreement, Receiving Party shall return all
originals and copies of any Confidential Information to Disclosing Party or, with respect to
copies, shall centify to Disclosing Party that all copies of Confidential Information in
Receiving Party’s control have been destroyed within ten (10) days after Disclosing Party’s
reguest. Expiration or earlier termination of this Agreement, or any other agreement between
the Paruies. shall not affect the restriction on disclosure or use of any Confidential
Information disclosed hereunder.

(¢) In the event of a breach or threatened breach by Receiving Party of the provisions of this

ection. Disclosing Party shall be entitled to an injunction or injunctions restraining
Recenving Party from disclosing, in whole or in part, any such Confidential Information or
from rendering any service to any third party to whom the Confidential Information. in whole
or in part, has been disclosed or to whom Receiving Party is threatening to disclose the same
and/or to compel specific performance of this Agreement, and Receiving Party agrees that it
shall not oppose the granting of such relief to the extent permitted by applicable law, and
Receiving Party hereby irrevocably waives any defense that it might have based on the
adequacy of a remedy at law which might be asserted as a bar to such remedy of specific
performance or injunctive relief. Receiving Party also agrees to reimburse Disclosing Party
for all costs and expenses, including attorneys’ fees, incurred by Disclosing Party in
attempting to enforce the obligations of Receiving Party hereunder. Nothing herein shall be
construed as prohibiting Disclosing Party from pursuing any other remedies available to
Disclosing Party for such breach or threatened breach, including the recovery of damages.
Any breach of this Section shall be a material breach of this Agreement.

(f) The terms of this Agreement, but not its existence, shall be the Confidential Information of
the parties. In that regard, during the term of this Agreement and for a period of five (5)
years thereafter, neither Party shall disclose any terms or conditions of this Agreement to any
third Party without the prior consent of the other Party. Notwithstanding the foregoing, each
Party may disclose the terms and conditions of this Agreement to investment bankers,
investors, and potential investors provided that each recipient is bound by similar obligations

of confidentiality and non-use at least as protective as those set forth in this clause.

22) INDEPENDENT CONTRACTOR
The Parties are acting as independent contractors, and not as an employee-employer or principal-

agent, in rendering services hereunder. Either Party has no authority to make any commitment on

behalf of other Party.

23) MISCELLANEOUS :
(a) This Agreement constitutes the final, complete and exclusive understanding between the
Parties with respect to its subject matter and supersedes all prior or contemporaneous
agreements in regard thereto. The Parties have not relied upon any promises, warranties or

undertakings other than those expressly set forth in this Agreement. Nothing in this

‘\ﬁ&pu}d . : r‘ | "Rage No. 10 of 11
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(b)

(©)

(d)

(e)

®

(2

Agreement shall give any person other than the Parties to this Agreement or their respective

successors or assigns any legal or equitable right, remedy or claim under this Agreement.

This Agreement cannot be amended or waived except by an agreement in writing signed by

authorized representatives of both Parties and specifically referring to this Agreement,

The failure of either Party to object to or to take affirmative action with respect to any
conduct of the other Party which is in violation of the terms hereof shall not be construed as a
waiver thereof, nor of any subsequent breach or wrongful conduct. The rights and remedies
set forth herein are intended to be cumulative, and the exercise of any right or remedy by
either Party shall not preclude or waive its exercise of any other rights or remedies hereunder

or pursuant to law or equity.

If any provision of this Agreement is deemed to be invalid or unenforceable by any court of
competent jurisdiction, then the balance of this Agreement shall remain enforceable, and
such invalid or unenforceable provision shall be enforced by such court to the maximum

possible extent.

If either Party commences legal action to interpret or enforce the terms of this Agreement,
the prevailing Party in such action shall be entitled to recover reasonable attorneys' fees and
costs, including, without limitation, those costs incurred at the trial and appellate levels and

in any bankruptcy, reorganization, insolvency or similar proceeding.

Neither Party shall assign its rights and/or obligations or delegate its duties under this
Agreement without the prior written approval of the other Party and any attempted
assignment or delegation without such approval shall be void and constitute a material
breach. This Agreement shall be binding upon, and shall inure to the benefit of, the Parties

hereto, and their respective successors and approved assigns.

This Agreement is governed under the laws of India and the courts at Mumbai shall have

exclusive jurisdiction to adjudicate any dispute arising hereunder.

IN WITNESS WHEREOF, the Parties have executed this Agreement on the day and year indicated above.

Bureau Veritas Certification (India) Pvt. Ltd. Chh. Shahu Institute of Business Education

and Research, Kolhapur

e Lz Ll
Sign: BW Sign: '(EL ‘L

Name: Sameer Pendse/Sanjay Satpute Name: Dr. R.A Shinde
Designation: Area Manager / Head of Certification

Pune Office

Date: 28 Sep 2016

Designation: Secretary and Managing Trustee

Date: 28 Sep 2016
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ANNEXURE A
SR.NO. |COURSE NO.OF COST PER NO.OF DELEGATES |TOTAL AMOUNT
BATCHES |DELEGATE Incl of tax
1|QMS IA* 1800 20 36000
2|IMS (EMS &OHSAS)# 2000 20 80000
3|OHSAS LA** 8700 10 87000
TOTAL 203000

Note :

* i) In 2 batch if delegates are more than 20 no's . Additional Cost is Rs. 1800 per delegate .

ii) In 2 batch if delegates are less than 20 no's . Total cost is Rs. 36000.

£ i) In a batch if delegates are more than 20 no's . Additional Cost is Rs. 2000 per delegate .

ii) In a batch if delegates are less than 20 no's . Total cost is Rs. 40000.

** i) In a batch delegate shall not be more than 10 no's

i) In a batch if delegates are less than 10 no's . Total cost is Rs. 87000.
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_ramme on QMS and IMS - drarkulkarni@siberindia... https://m.ail.google.com/r_nailfu/O/#search/amruta.gham@in.burea... P

... To, o Date : 26/11/2016
The Area Manager
Bureau Veritas Certification (India) Pvt. Ltd.

Pune
Sub : Audit Training Programme on QMS and IMS

Sir,

This has reference to the agreement between Institute and Bureau Veritas Certification (India) Pvt. Ltd.

»

schedule.

:Name of certificate programme j Date Number of students
Internal Audit - Quality Management 16th & 17t |40 (Two batches of
System (ISO9000) December 20 each )

2016
Internal Audit - Integrated Management 19th to 215t |40 (Two batches of
System ( EMS & OHSAS) December 20 each )
- 2016
Lead Audit — (OHSAS ) 10th to 14t 10
- February 2017 |

1of1 1/9/2019, 2:09 |
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Training details - Siber College

Sat, Dec 10, 2016, 11:11 AM

amruta.gham@in.bureauveritas.com

to me, sanjay.satpute

Dear Sir,

Greetings!!

With reference to our discussions, please note that the below mentioned trainings are confirmed.

1. Course - ISO 9001:2015 Internal Auditor

Days - 2 batches of 2 days each

Date of Training - 16th & 17th December 16

Tutors - Ms. Ashwini Sathaye (Mob : 9422020608)
Mr.Jayant Kulkarni (Mob : 9890159622)

2. Course - IMS (EMS & OHSAS) Internal Auditor
Days - 2 batches of 3 days each
Date of Training - 21st to 23rd December' 16
Tutors - Mr.Jayant Kulkarni '

Mr.Ajit Vairagkar - (Mob 8380071225)

3.Course - OHSAS Lead Auditor

Days - 1 batch of 5 days

Date of Training - 10th to 14th February' 16
Tutors- Shall be communicated soon.

In case of any query, please feel free to contact us.
Thanks & Regards

Amruta GHAM

Sr.Executive- Training Services

Office : +91 20 6604 8610/12/13/14 Extn.108;
Mobile: +91 -8888851601

Mail: amruta.gham@in.bureauveritas.com

Bureau Veritas Certification India Pvt. Ltd.
'Pate Icon', B Wing, Plot No. 2, S. No. 128/1A,
Near P.N. Gadgil Jewellers, Paud Road,
Kothrud, Pune - 411 038



MOU - CSIBER College Kolhapur ~ inbox

santosh.sankpal@in.bureauveritas.com
to me, amruta.gham, manish.gour, sanjay.satpute, sameer.pendse

Dear Sir,

This has ref. to your visit to our Pune office dated 21st Sep 2016 and our discussion held during visit, please
Request you to go thriugh the same and revert back with your comments if any.
Also kindly confirm the date 27th Sep 2016 for MOU signing at CSIBER.

Thanking You,

AN

With Best Regards,

= Santosh R SANKPAL
Resident Lead Auditor-IMS (Kolhapur)
Office : +91 20 6604 8610,
Mobile: +91 9890904203

Email: santosh.sankpal@in.bureauveritas.com

Bureau Veritas Certification India Pvt. Ltd.
'Pate Icon', B Wing, Plot No. 2, S. No. 128/1A,Near P.N. Gadgil Jewellers, t

411 038

P ?400%: ISO 45001 is on the wc
A\ | ' acnon standards 9001:2015 and
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g.v. Shirol Director CS|
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agreement further emphaRsiTrUSt s D.K. Shinde School Social Work, Kolhapur. The
consultation, research andle as- t.o build the professional relation in the area of
Mandal’s Swami Vivekan tra"f'"g between Dnyanvahini Shikshan Prasarak
shinde School Social Work au?ihwdyamman' Wathar and CSIBER Trusts B

’ a : : oo
umber as stated below : pur, to the parties at their address and facsimile

To ; o
: Mr. Dilip Tukaram Shinde, Chairman
Address : .
. D.nyanvahlm Shikshan Prasarak Mandal’s Swami

Vivekanand Vidyaniketan, Wathar

Attnto : ta

0 Mr. Dilip Tukaram Shinde, Chairman

Tel.No. Aq 92108259

E-mail

To . Director Dr. S.V. Shirol

Address . CSIBER Trust’s D.K. Shinde School of Social Work,
University Road, Kolhapur

Attn. . Dr.S.V. Shirol

Tel. No. . 0231-2535706

E-mail : director@siberindia.edu.in
svshirol@rediffmail.com

SIGNATORIES OF THIS AGREEMENT

Signed on _ 24" 92014

d, being duly authorized by their

E OF, the undersigne
n the date as above written.

IN WITNESS WHER
signs this MOU o

respective organizations,






Memorandum of Understanding

This MoU is a legal agreement between Chhatrapati Shahu Institute of Business

Education & Research Kolhapur (CSIBER) and Karawa Holidays Kolhapur Glala
No 6, Sitara Complex,363-1/2, Ghorapade Galli, Shahupuri Kolhapur. PIN:416003

Chhatrapati Shahu Institute of Business Education & Research
Kolhapur (CSIBER), a Management Institute, imparting Professional education, is
registered as a Trust under Bombay Public Trust Act ,1950 operating at University Road
Kolhapur,416004. Hereinafter referred to as CSIBER on the one hand
and
Karawa Holidays, Kolhapur

Is a Tourism Service providing firm. It provides customized tourism solutions to the
tourist and organises program for tourism awareness. The firm is involved into following
activities:

* To Create Trained Human Resource In Tourism Industry

 To Satisfy The Guest By Optimum Level Of Satisfaction

¢ To Simplify Tourism According To The Guest Choice

* To promote Work Satisfaction Among Tourism Operation Teams.

Hereafter collectively referred to as 'The Parties'

Preamble:
"The Parties' having a desire to promote Tourism education and business in Southern
Maharashtra have decided to enter under Memorandum of Understanding (MOU).
The MOU will be of great use to the students of CSIBER. It will also be beneficial to
Karawa Holidays Kolhapur as promoting business ventures is it's aim. Besides

being mutually beneficial to 'The Parties', it will also benefit society at large.

.
4 " Direcror
 Chhatrapati Shahu Institute of Busines¢

Education and Research,
Kolhapur - 416 774



OBJECTIVES OF THE MOU ARE AS FOLLOWS:

Nature of Activities:-

a)

Provide assistance to CSIBER students for organizing local and outstation
industry tour.

Give tourism industry exposure to CSIBER students.

Guide and assist CSIBER students for getting Passport and VISA.

Jointly organize the State, National, and International workshops, Conferences,
Seminars on Tourism.

Conduct Collaborative Research Activities such as research projects, Guidance
to Students on Tourism Business.

T6 guide and provide employment opportunities in Tourism industry for

CSIBER students.

MOU:

e Karawa Holidays and CSIBER both collectively work for giving
maximum tourism industry exposure to CSIBER students.

e CSIBER will be the Centre for final placements and campus pool for
student’s requirement of Karwa Holidays.

e Karwa Holidays shall provide internship opportunities to CSIBER
students.

o Institute will provide necessary infrastructure and assistance for
conducting live projects, mini projects, guest lecture, training and
campus placements.'

e Institute and Karawa holidays will coordinate with each other for the
corporate mentorship program, where students will be selected, guided
and trained on specific functional areas of tourism on a regular basis,

through lectures, hands on sessions, assignments etc. in order to give



o — A

them practical knowledge of tourism industry and absorb them in the
organization in case of future manpower needs.

Karawa holidays will provide guest lectures, seminars and technical
workshops on Tourism Management to the institute on the basis of
requirements.

Karawa Holidays will Guide and assist CSIBER students for getting
Passport and VISA.

CSIBER & Karawa holidays will Jointly organize the State, National,
and International workshops, Conferences, Seminars on Tourism.
CSIBER & Karawa holidays will Conduct Collaborative Research
Activities such as research projects, Guidance to Students on Tourism
Business.

“The Parties”, hereby agree to the terms set forth in this Memorandum
of Understanding, and in witness there off herewith set forth their

signatures to it at the office of CSIBER, Kolhapur on 27" Sept, 2017.

akoves

Dr. M. M. Ali Vasim M Sarakavas
Director Proprietor
3 Chhatrapati Shahu Institute of Karawa Holidays Kolhapur
Business Education & Research
Kolhapur.
KA RAWA HOLIDAYS
Geis No.8,Sitara Complex,
362-1/2,'F’,Ghorpade Gall,
a"‘"UL‘U"I..K’fJii'iapt.trJ1 6003.
Ph.0231-2653569




CHHATRAPATI SHATHU
INSTITUTE OF BUSINESS
EDUCATION AND RESEARCH
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Memorandum of Understanding
Between
Chhtrapati Shahu Institute of Business Education and Research.(CSIBER)
And

Epoch Research Institute India Pvt Ltd.

By this non-binding Memorandum of Understanding (“MOU") the Chhtrapati Shahu Institute of
Business Education and Research and Epoch Research Institute India Pvt Ltd. are furthering their long
term relationship by intending to work co-operatively for student’s development and conducting

workshop cum internship program on SAS reporting part of analytics.

About CSIBER:
Chhatrapati Shahu Institute of Business Education and Research Kolhapur, popularly known as CSIBER,
was established in 1976. CSIBER is one of the top management schools in the Western Maharashtra,
catering to the needs of Quality Higher Education by providing professional education, workshop and
skill development to the youth of country and churning out professionals to meet the industry needs.
As an institute of excellence it not only aims to provide high-quality management education but also
deliver action-centric research, and value-added consulting. Institute offers courses such as MBA
(General), MBA (Environment Management), MCA( under science faculty), MSW, M.Com, MSc.
Environment, MSc. Quantitative Economics, MPhil and Ph.D Program in the premises of the institute
for imparting knowledge and skill based activities.
o CSIBER is the first in Maharashtra to venture in Academic Autonomy under UGC and Shivaji
University umbrella in 1995.
« Re-accredited with 'A+' Grade in the 3rd cycle of National Assessment and Accreditation Council
(NAAC) with CGPA - 3.55
« First in India under the post-graduate colleges to be granted the College with Potential for

Excellence (CPE Phase-lll) by UGC, New Delhi.
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CHHATRAPATI SHAHU
INSTITUTE OF BUSINESS
EDUCATION AND RESEARCH

About Epoch Research Institute India Pvt Ltd.

Established in 2009, Epoch Research Institute India Pvt Ltd., is one of India oldest SAS Accredited
workshop partner imparting skills and talent development, offers multi-disciplinary learning
management, workshop, on SAS to individuals, corporations, institutions, across pan India. It has
become known, in particular, as a one of primer institute providing quality SAS Workshop over the
years. Along with SAS we offer more than 150 programs on ILT and e-learning platform. In Addition to
SAS Workshop Epoch also offers business consulting, staffing solutions, & sas software resell through
its division “Epoch Technology & Consulting Services”. We are state of art highly developed offshore
and near-shore facilities, experienced team of domain specialists. Our innovative approaches to
customer experience management & delivery has been a catalyst in sustaining long-term customer

engagements.

Obijectives of the Collaboration:-

1. To conduct workshop on SAS

2. To develop data analysis, analytical problem solving framework and ability to perform
descriptive analytics and visualization skills.

3. To provide internship opportunities to the students.

4. To enhance skill development of the students through practical exposure.

5. To reduce the gap between the industry and academia and generate employment opportunity
for the students.

Terms and Condition:

e The workshop charges will be Rs.80000 inclusive of all taxes for maximum 30 participants.
e 50% advance payment before start of the Workshop and 50% immediately after completion of

workshop.

e Payment mode: Demand draft should be drawn in favour of “Epoch Research Institute India Pvt

Ltd” or through NEFT.



CHHATRAPATI SHAHU
INSTIXUTE OF BUSINESS
EDUCATION AND RESEARCH

e Above Workshop will be executed for 6 hours per day. 3 Days workshop would be conducted at
CSIBER and remaining 4 days workshop would be conducted at Epoch Bangalore or Ahmedabad
location during internship program.

e It will include students Internship either at Bangalore or Ahmedabad location based on our
management decision for 1 month.

e All participants on successful completion of the program will be awarded with a participation
certificate.

e Tentative date of workshop would be in the month of January 2019.

e As an Intern, student would be working on case studies and small projects.

e Trainers accommodation will be be taken care by CSIBER.

MISCELLLANEOUS:
The parties to this MOU undertake to treat it CONFIDENTIAL AND PRIVILEGED information. The terms

of confidentiality and mode of disclosure shall be as per mutually acceptable terms.

Date:-

Place- Kolhapur.

~
ra’:ﬁi‘; ;i‘:l"é 0 r. R.A Shinde
[ Secretary and Managing Trystee, CSIBER.

i gl

Ms. Padmashree Rao Dr. R.V Kulkarppm—"
HOD, Computer Science CSIBER :




MEMORANDUM OF UNDERSTANDING (Mol))

This MoU is made and entered into at, Kolhapur, on [4th, Sept, 2018 BETWEEN:
Chhatrapati Shahu Institute of Business FEducation and Research, having its address af,
University Road Kolhapur 416004, herein after referred to as the CSIBER (Which Expression
shall mean and include their representatives and administrators) on one part and Information
Technology Association, herein referred as, ITAK, (Which expression shall mean and include
their Representatives and administrators) of the other part.

On Behalf of
Chh. Shahu Institute of IT Association Kolhapur
Business Education and Research,
Kolhapur
CSIBER "
Ao v»“w/
(DIRECTOR) President ITAK

AND WHEREAS, CSIBER is a Post graduate Institute offering courses such as MBA
(General), MBA(Environment Management), MCA( under science faculty), MSW, M.Com,
MSc. Environment , MSc. Quantitative Economics, MPhil and Ph.D. programs in the premises
of college for 1mpart1ng knowledge and skill based activities.

AND WHEREAS, ITAK is an association and a platform of IT Entrepreneur from Kolhapur and
surrounding area.

PROPOSED MODES AND AREAS OF COLLABORATION:
’t every month one Knowledge shmng sessmn W E
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MEMORANDUM OF UNDERSTANDING (MoU)

This MoU is made and entered into at, Kolhapur, on 14th, Sept, 2018 BETWEEN:
Chhatrapati Shahu Institute of Business Education and Research, having its address at,
University Road Kolhapur 416004, herein after referred to as the CSIBER (Which Expression
shall mean and include their representatives and administrators) on one part and Information
Technology Association, herein referred as, ITAK, (Which expression shall mean and include
their Representatives and administrators) of the other part.

On Behalf of

Chh. Shahu Institute of IT Association Kolhapur

Business Education and Research,

Kolhapur

CSIBER \f’}b .

M —= )ﬂ;__. 0¢ [
(DIRECTOR) President ITAK _

AND WHEREAS, CSIBER is a Post graduate Institute offering courses such as MBA
(General), MBA(Environment Management), MCA( under science faculty), MSW, M.Com,
MSc. Environment , MSc. Quantitative Economics, MPhil and Ph.D. programs in the premises
of college for imparting knowledge and skill based activities.

AND WHEREAS, ITAK is an association and a platform of IT Entrepreneur from Kolhapur and
surrounding area.

AND AREAS OF COLLABORATION:
t every month one Knowle S
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MEMORANDUM OF UNDERSTANDING (Mol’)

This MoU is made and entered into at, Kolhapur, on 14th, Sept, 2018 BETWEEN:
Chhatrapati Shahu Institute of Business Education and Research, having its address at,
University Road Kolhapur 416004, herein after referred to as the CSIBER (Which Expression
shall mean and include their representatives and administrators) on one part and Information
Technology Association, herein referred as, ITAK, (Which expression shall mean and include
their Representatives and administrators) of the other part.

On Behalf of

Chh. Shahu Institute of IT Association Kolhapur

Business Education and Research,

Kolhapur e .

CSIBER B /
(DIRECTOR) President ITAK

AND WHEREAS, CSIBER is a Post graduate Institute offering courses such as MBA
(General), MBA(Environment Management), MCA( under science faculty), MSW, M.Com,
ing know -and skill based activities.
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MEMORANDUM OF UNDERSTANDING (MoU)

This MoU is made and entered into at, Kolhapur, on I4th, Sept, 2018 BETWEEN:
Chhatrapati Shahu Institute of Business Education and Research, having its address at,
University Road Kolhapur 416004, herein after referred to as the CSIBER (Which Expression
shall mean and include their representatives and administrators) on one part and Information
Technology Association, herein referred as, ITAK, (Which expression shall mean and include
their Representatives and administrators) of the other pan

On Behalf of
Chh. Shahu Institute of IT Association Kolhapur
Business Education and Research,

gglulls?ﬂr \foﬂ‘”' =
Av VL .

e 0
(DIRECTOR) President ITAK

AND WHEREAS, CSIBER is a Post graduate Institute offering courses such as MBA

(General) MBA(Environment Management), MCA( under science faculty), MSW, M.Com,

Eny omnent MSc. Quantitative Economics, MPhil and PhD programs in the pmmws

oll | ge and skill based activities.
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MEMORANDUM OF UNDERSTANDING (MoU)

This MoU is made and entered into at, Kolhapur, on date 23" August, 2018 BETWEEN:
Chhatrapati Shahu Institute of Business Education and Research Kolhapur, having its address at,
University Road Kolhapur 416004, herein after referred to as the CSIBER (Which Expression
shall mean and include their representatives and administrators) of the one part and Kolhapur
Zilla Sahakari Dudh Utpadak Sangh Ltd. Kolhapur, here in after referred as Gokul having
address plot No. B1, Gokul Project, Gokul Shirgaon Kolhapur, MIDC Gokul Shirgaonherein
(Which expression shall mean and include their Representatives and administrators) of the

other part.

On Behalf of Chh. Shahu Institute of Kolhapur Zilla Dhudh Utpadak sangh
Business Education and Research, Gokul Project, Gokul Shirgaon MIDC
Kolhapur Kolhapur
CSIBER Gokul

DIRECTOR-CSIBER MANAGING DIRECTOR-GOKUL

AND WHEREAS, CSIBER is a Post graduate Institute offering courses such as MBA
(General), MBA(Environment Management), MCA( under science faculty), MSW, M.Com,
MSc. Environment , MSec. Quantitative Economics, MPhil and Ph.D Program in the premises of
COLLEGE for imparting knowledge and skill based activities.

AND WHEREAS the said organization, Gokul is Milk Cooperative, engaged in the
Business of Milk Processing and Marketing of Mitk and various milk products has decided to
enter into MoU with CSIBER.
Objectives of the Memorandum of Understanding are:

1. To promote interaction between CSIBER and Gokul, in mutually beneficial areas.

2. To provide a formal basis for interaction between the above two parties for mutual

benefits.
3. To recognize each other’s strength and give benefits of the same to each other.

PROPOSED MODES OF COLLABORATION AND AREAS OF COLLABORATION:

1. Gokul will allow after recommendation from CSIBER, the students of various
programs of doing projects and practical in their organization as per the norms and



procedures decided by Gokul in this regard.

2. Allowing eligible employees of Gokul to participate in courses and training programs
organized by the Institute after fulfilling the eligibility criteria and the applicable
charges.

3. Sponsoring Research Projects required by Gokul to be carried out by CSIBER in the
areas of its core competencies as per the rules and regulations of respective parties.

4. Training of the personnel of Gokul through specially designed short duration training
courses designed and conducted by CSIBER in the area of interest of Gokul after
paying the agreed charges.

5. Any other appropriate mode of interaction like, consultancy, Support or research and
development program in the field of Management, social work, computer science or
environment science that both the parties may feel fit to provide.

6. Gokul will nominate, MD as a point of Contact (POC) while CSIBER will nominate
head of the Industry-Institute Interaction cell as POC for proper operation of MoU.

7. Both the parties will make available library facilities, handbooks and other relevant
literature and research facilities with each other strictly for academic purpose and with
mutual consent as and when required.

8. Gokul will provide their expert manpower for academic benefit of students, Faculty
Development Programs, seminars, Curriculum development and Syllabus Review
Committee as per their convenience and requirement of CSIBER.

9. Gokul will allow the students to visit the plant/s of Gokul for the purpose of Industry
visit as per the academic requirement of the course.

10. Both parties will organize joint conferences and seminars on the topics of Common
interests.

Duration of MoU: The duration of MoU will be for two years from the date of signing
the document.

Signed on this date of 23 August 2018 at Kolhapur,

For Gokul For Gokul For CSIBER For CSIBER
Sign Sign Sign

j/i j/wju n—" b *ﬂu/
Mr. D-V--Ghanekar Dr. MM. Al Dr. Vishakha S. Apte
Managing Director | General Manager Director Head Industry
Kolhapur Zilla Kolhapur Zilla Chhatrapati Shahu Institute Interaction
Sahakari Dudh | Sahakari Dudh Institute of Business | Cell
Utpadak Sangh Ltd. Utpadak Sangh Ltd. Education and CSIBER
kolhapur kolhapur Research, Kolhapur
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(Session in Progress)(Shri.Gopal Patil addressing to Trainees)
No.of students those who have taken admission in Sarswati Foundation upto 30® Sep1i

are 1200 and that of 424students who have passed and selected in civil services upto 3

Sep.2019

2. CSIBER: BRIEF PROFILE
Chhatrapati Shahu Institute of Business Education and Research Kolhapur, popularly know
as CSIBER, was established in 1976. CSIBER is one of the few institutes in Maharsin
catering to l:he needs of Quality Higher Education in Southern Mabharashtra and part of Nest
ofl(amataka' Yy providing professional education, training and skill development to the youts
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(Secretary and Managing Trustee of CSIBER (felicitation of Rankers)
Addressing inaugural batch students)

3. Need of Competitive Cell in CSIBER

il.

iii.

The Competitive Exam Cell is initiated in institute to motivate and prepare students
for all types Competitive Exams such as GATE, CAT, GRE, TOEFEL, GMAT, Civil
services (UPSC, MPSC).

The Competitive Exam Cell organises a session on the awareness about Competitive
Exams at the start of academic year.This cell then conducts coaching for these exams
in the institute premises in the hall provided by the management of CSIBER.

The Cell prepares the students for interviews in different competitive examinations.

Broadly, the Competitive Examination Cell aims at tapping the talent in students,

encouraging them to appear for competitive exams and helping them to improve their

preparation for the examination.

4. Objective of Competitive Examination Cell

5. Com .n_n'

Civil Se

MPSC

To create awareness and interest aboutexaminations such as civil services and NET/

g knowledge of various Examination preparation.

To enrich students by imparting . ami
To provide a platform and study centre for various Examination.

i ious Examinations.
:de Expert Guidance about various :
g glrgt‘;:i:e sul::ents for prospective career in Government and Corporate Sector.

e Courses Offered =

nance Examination

NET/SET/SLET Examination

Management
Computer Science

anking/ Fi

Social Work
Commerce, Economics







MEMORANDUM OF UNDERSTANDING (MoU)

This MoU is made and entered into at, Kolhapur, on date 23" August, 2018 BETWEEN:
Chhatrapati Shahu Institute of Business Education and Research Kolhapur, having its address at,
University Road Kolhapur 416004, herein after referred to as the CSIBER (Which Expression
shall mean and include their representatives and administrators) of the one part and Kolhapur
Zilla Sahakari Dudh Utpadak Sangh Ltd. Kolhapur, here in after referred as Gokul having
address plot No. B1, Gokul Project, Gokul Shirgaon Kolhapur, MIDC Gokul Shirgaonherein
(Which expression shall mean and include their Representatives and administrators) of the

other part.

On Behalf of Chh. Shahu Institute of Kolhapur Zilla Dhudh Utpadak sangh
Business Education and Research, Gokul Project, Gokul Shirgaon MIDC
Kolhapur Kolhapur
CSIBER Gokul

DIRECTOR-CSIBER MANAGING DIRECTOR-GOKUL

AND WHEREAS, CSIBER is a Post graduate Institute offering courses such as MBA
(General), MBA(Environment Management), MCA( under science faculty), MSW, M.Com,
MSc. Environment , MSec. Quantitative Economics, MPhil and Ph.D Program in the premises of
COLLEGE for imparting knowledge and skill based activities.

AND WHEREAS the said organization, Gokul is Milk Cooperative, engaged in the
Business of Milk Processing and Marketing of Mitk and various milk products has decided to
enter into MoU with CSIBER.
Objectives of the Memorandum of Understanding are:

1. To promote interaction between CSIBER and Gokul, in mutually beneficial areas.

2. To provide a formal basis for interaction between the above two parties for mutual

benefits.
3. To recognize each other’s strength and give benefits of the same to each other.

PROPOSED MODES OF COLLABORATION AND AREAS OF COLLABORATION:

1. Gokul will allow after recommendation from CSIBER, the students of various
programs of doing projects and practical in their organization as per the norms and



procedures decided by Gokul in this regard.

2. Allowing eligible employees of Gokul to participate in courses and training programs
organized by the Institute after fulfilling the eligibility criteria and the applicable
charges.

3. Sponsoring Research Projects required by Gokul to be carried out by CSIBER in the
areas of its core competencies as per the rules and regulations of respective parties.

4. Training of the personnel of Gokul through specially designed short duration training
courses designed and conducted by CSIBER in the area of interest of Gokul after
paying the agreed charges.

5. Any other appropriate mode of interaction like, consultancy, Support or research and
development program in the field of Management, social work, computer science or
environment science that both the parties may feel fit to provide.

6. Gokul will nominate, MD as a point of Contact (POC) while CSIBER will nominate
head of the Industry-Institute Interaction cell as POC for proper operation of MoU.

7. Both the parties will make available library facilities, handbooks and other relevant
literature and research facilities with each other strictly for academic purpose and with
mutual consent as and when required.

8. Gokul will provide their expert manpower for academic benefit of students, Faculty
Development Programs, seminars, Curriculum development and Syllabus Review
Committee as per their convenience and requirement of CSIBER.

9. Gokul will allow the students to visit the plant/s of Gokul for the purpose of Industry
visit as per the academic requirement of the course.

10. Both parties will organize joint conferences and seminars on the topics of Common
interests.

Duration of MoU: The duration of MoU will be for two years from the date of signing
the document.

Signed on this date of 23 August 2018 at Kolhapur,

For Gokul For Gokul For CSIBER For CSIBER
Sign Sign Sign

j/i j/wju n—" b *ﬂu/
Mr. D-V--Ghanekar Dr. MM. Al Dr. Vishakha S. Apte
Managing Director | General Manager Director Head Industry
Kolhapur Zilla Kolhapur Zilla Chhatrapati Shahu Institute Interaction
Sahakari Dudh | Sahakari Dudh Institute of Business | Cell
Utpadak Sangh Ltd. Utpadak Sangh Ltd. Education and CSIBER
kolhapur kolhapur Research, Kolhapur
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CSIBER

~wy\ CHHATRAPATISHAHUINSTITUTEOF  §
/V ¥V \ BUSINESS EDUCATION & RESEARCH '

An Autonomous Institute under UGC & Shivaji University

with CPE (College with Potential for Excellence) Status &
i ith “A+” . Dr. A. D. Shi

i ?ﬁh{: Reaccredited By NAAC with “A+” Grade Late Prof. Dr. A. D. Shinde

Founder

Memorandum of Understanding

Creative Institute of Education (TIL) and Chhatrapati Shahu Institute of
Business Education & Research, Kolhapur (CSIBER).

Date of Contract :24/07/2019

TIL Details : Creative Institute of Education (TIL)
College Details:

»  Establishment year 11976

»  No. of Departments : 06

» No. of Computers :300

» Licensed Software :0

»  Leaseline : 20Mbps
Academic year :2019-2020
Course :Tally ACE , Tally Pro, Tally GURU

Course Duration :45 days, 60 days, 90 days
Fee :2000 (Only Certification and soft copy of book)

Services :Training, Assessment, Certification to the college students

Creative Institute of Education& Chhatrapati Shahu Institute of Business Education &
Research, Kolhapur (CSIBER)

We share the common vision of empowering the students by imparting industry relevant skill

sets and increasing their employability.

To achieve our common goal Creative Institute of Education and Chhatrapati Shahu

Institute of Business Education & Research, Kolhapur (CSIBER) would collaborate on the

Fax : 0231-2535708 |
il : director@siberindia.edu.in

Website : www.sib?




CSIBER

e CHHATRAPATI SHAHU INSTITUTE OF
AAA BUSINESS EDUCATION & RESEARCH

An Autonomous Institute under UGC & Shivaji University

with CPE (College with Potential for Excellence) Status &
Sassmessea=l - = 1] +,, 7 _A.D. -

T §ﬁ“h Reaccredited By NAAC with “A+” Grade Late Prof. Dr. A. D. Shinde

Founder

Role of Creative Institute of Education:

1. To provide the courseware for TALLY ACE./PRO/GURU

2. To conduct online assessments for the students enrolled in the training as per the

details shared by the College.

3. To issue Tally course completion certificate ( digital), to all the students who has

successfully qualify the online assessments

Role of Chhatrapati Shahu Institute of Business Education & Research, Kolhapur
(CSIBER) :

1. To provide the required infrastructure for conducting in campus training.

2. To organize the online assessments as per the Tally Education assessment guidelines.

3. To make 100% payment to TIL before the start of the course.

Payment Terms:

Commercials for Certification:

Certification Recommended Duration Hrs Certificate (INR)
TALLY ACE 45 Days ( 1.5 Months) 2000 /-
Creative Institute of Education = For College, le;p
J ~— Director
‘Q® ' Chh. Shahu Institute of Business
Education & Research
: University Rord, Kolhaput.

Authorized signatory * ;. Authorized signa

University Road, Kolhapur — 416 004 (MS),
Phone : 0231- 2535706, 07 | Fax : 0231-2535708 |

Website : www.siberindia.edu.in | Mail : director@siberindia.edu.in\f%‘”“‘“"“’sﬁ“”
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Memorandﬁ of Understanding between
Tata Institute of Social Sciences
and
I Chhatrapati Shahu Institute of Business Education & Research, Kolhapur
for offering
! Diploma in Youth Leadership and Social Change with exit option at Certificate
This Memorandum of Understanding is entered between Tata Institute of Social Sciences,
reafter referred to as TISS having its registered office at Sion Trombay Road, Chembur,
Mumbai —400 088, is an academic institution of excellence. Established in 1936 as Sir Dorabji
glta Graduate School of Social Work later named TISS - was recognized as deemed
niversity in 1964 by University Grants Commission. The focus of the Institute in building
Iong linkages in education, research, and field based interventions and dissemination has been
the disadvantaged and marginalized sections of society such as organized and
L!mrgan ized labour, women, children, dalits and tribals.

Pt

Contd.... ..
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Through this agreement the task assigned under this agreement will be spemf’ca]ly carried
out by the Center for Lifelong Learning (CLL) an extended arm of Tata Institute of Social
Sciences. This being an Independent Center is headed by a Chairperson and has an Advisory
Committee to look into the issues of governance of CLL. The Center operates with oveiail
guidance of the Director of TISS & as per the norms & regulations of TISS.

-AND

Chhatrapati Shahu Institute of Business Education & Research Kolhapur (CSIBER) here in after
referred to as (CSIBER) registered under The Mumbai Public Trust Act 1950 with Registration
No.E- 885/Kolhapur on 19/06/1976. Chhatrapati Shahu Institute of Business Education and
Research Kolhapur, popularly known as CSIBER, was established in 1976. CSIBER is one of the
few institutes in Maharashtra catering to the needs of Quality Higher Education in Southern
Maharashtra and parts of North Karnataka by providing professional education, training and skill
development to the youths of country in the areas of Social Work, Computer Studies, Environment,
Management and Economics.

In order to further improve the academic standards, the Institute opted for Autonomy in 1995. "To
be an Institute of First Choice of Students” is the mission being realized by the stakeholders of tlis
institute. CSIBER is the first in Maharashtra to venture in' Academic Autonomy under UGC and
Shivaji University umbrella.

The Institute is Re-accredited with 'A+' Grade in the 3rd cycle of National Assessment arnd
Accreditation Council (NAAC) with CGPA - 3.55

It is the First Institute in India under the post-graduate colleges to be granted the College v ith
Potentia! for Excellence (CPE Phase-1II) by UGC, New Delhi. Presently the Institute has
undertaken a Major Research Project on "Micro, Small and Medium Enterprises and Inclusive
Growth during Past Reform Period in Maharashtra" sanctioned UGC, New Delhi. CSIBER l:as

achieved higher levels of excellence reflected in NAAC Accreditation. e a ;--"‘.g- _
NOW THIS AGREEMENT WITNESSETH AND IT IS HEREBY AGREED’ BY.:__J_ : ~ o
AND BETWEEN THE PARTIES HERETO AS FOLLOWS:-: e G
I “ ‘Partnership Context ) .

" Preamble |

o, e

The Centre for Lifelong Learning at TISS has been involved in the area of Youth since the
year 2013-14. The Diploma Programme in Youth Development and Social Change conducted
by the CLL has been playing a vital role in training those engaging with youth, and youth
themselves, in order to maximize social change through youth development and
empowerment. After reviewing the scope of our work and exploring the possibility of
maximum impact, the need has been felt to make Youth education more accessible to
prospective students who otherwise are unable to gain the training due to restrictions cf
language, location and money. Hence, the Centre has decided to work in collaboration
with other institutions like CSIBER and agencies that share similar vision of Youth
education. Thus, the tested curriculum of the Certificate & Diploma in Youth Development
and Social Change can be taught by competent institutions (here CSIBER) in collabordtwn
with CLL.

Centd.... 3
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Overarching Vision of the TISS & CSIBER

Vision

To be an Institute of first choice of the Students. By promoting the philosophy of lifelong
learning, the CLL would maximise the capacities and potential of adult learners to contribute
meaningfully as citizens to create a society that promotes and protects the values of dignity,
equity, social justice and human rights.

Partnership Roles

Roles

In keeping with the overall vision, TISS and the CSIBER will work together to impart the
course with academic rigor combined with practical work.

CSIBER will -

* Provide a competent staff to coordinate the programme who will be called a
Programme Coordinator.

* Provide faculty to teach the courses in the programme

* Provide infrastructure and administrative support to conduct the Certificate &
Diploma in Youth Leadership and Social Change.

* Selectand Network with agencies for field placement of the students before and during
the programme.

¢ Conduct assessment of students in partnership with TISS.

* Be one of the joint signatories on the Certificate / Diploma along with TISS.

e Give testimonials to the students who successfully fulfill all requirements.

TISS will -

¢ Nominate an anchor person who will be the one point contact for CSIBER.

* Guide CSIBER for conducting the Certificate & Diploma in Youth Leadership and
Social Change.

* Provide expert faculty to conduct sessions to strengthen the academic base of the
programme.

* Monitor the courses and give suggestions on improvement to meet high standards of
academic excellence.

¢ Provide academic inputs about the courses in whatever manner as it deems fit.

* Oversee assessment of students along with CSIBER.

* Actas co-signatory on the certificates given to the students along with CSIBER.

Domain

TISS will provide domain knowledge and expertise related to the Knowledge Certificate
& Diploma in Youth Leadership and Social Change.

Rules & Regulations

This MOU will be governed by the rules & regulations hereunder & shall be read & form
part & parcel of this MOU.

Use of Logo _je———

Contd....
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Advertisement

CSIBER and TISS will take the responsibility for spreading information about the
course within their networks and partners through pamphlets, brochures, advertisements
and other publicity materials as considered necessary

Co-brand
TISS and CSIBER will “co-brand” all releases, presentations and Partner
Organisation logo; with all logos of equal size and prominence. Further co-branding with
other donors, supporters or partners such as government ministries is acceptable with the
express, prior written approval of TISS. Branding is not required on publications submitted
to peer-reviewed journals or conferences.
Use of Logo
CSIBER or TISS shall not include logo of the other partner or refer to this
collaboration for any other purpose except that connected to the  course on Certificate
& Diploma in Youth Leadership and Social Change in any statement or material
of publicity or promotional nature issued for purposes of financial benefit or gain
("Commercial purposes").

VI infrastructure
Cost
The entire cost of infrastructure required for running the Course will be borne by CSIBER.

Basic Facilities

CSIBER will be responsible for providing basic facilities like library, computers, tables,
chairs and all teaching material required for conducting classes.

Accommodation

CSIBER will arrange for accommodation facilities on demand and paid basis where

necessary.
VII  Period of MOU /(/ Fﬂ?}v%%
Tenure IS)fMD 2019- 30 f-}/::}"'i‘l;lt?l/(

This MoU will be valid for a 2 year period of from 2019 -21 after which laid down terms &
conditions of this agreement will be reviewed. There will be at least one Diploma course in a
vear. If not, the MoU will become invalid.

Contd.... 5
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VIII  Opening of new centers

New Centers
In case the demand to run similar courses comes up from other regions, the decision
for the same will be taken by the Steering Committee after consultation with the
Director, TISS and the Advisory Committee of Center for Lifelong learning.

IX Breach of Trust
Breach Of Trust
Any other course of similar nature to be conducted in partnership with any other
agency by CSIBER has to be done only after mutual discussion and agreement with

TISS or it will be regarded as breach of trust.

X Intellectual Property Rights:

Copyright

TISS will reserve the authorization to the copyright of all study a training material,
monitoring application software and other material developed for the courses.

X1 Confidentiality

Disclosure

Except as may be expressly required by TISS neither CSIBER nor any
persons or retained by it shall disclose or make available to any third party, any
information concerning the terms of this agreement, or any confidential or proprietary
materials to which it may have gained access, or any information or data concerning
any aspects of the Disclosing Party, an affiliate of the Disclosing Party or their
operations, existing or future business dealings, or any other information regarding
their services.

XII Termination
Notice

Any of the parties to this understanding may terminate this Memorandum of
Understanding by giving 30 (thirty) days notice in writing to the other party. However, the
collaboration will terminate after the completion of the Course which may be
running at the time and the declaration of its results.

XIII  Legal Obligation

Dispute Resolution

Any legal dispute arising out of the implementation of this agreement will be
Mutually settled as part of equal responsibility of both, the TISS and Partner Organisation.
The Director, TISS will have the authority to suggest change or modify any clause of
this agreement, in consultation with the Chairperson, Centre for Lifelong Learning and /
or the Advisory Committee, Centre for Lifelong Learning, keeping the students
concern or mutual interest of the collaborating partners in mind.

XIV Indemnity Clause

Contd.... 6
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Both parties shall hold harmless. and indemnify the other Party and its directors, officers,
agents and employees against any and all loss, liability, damage, or expenses, including
any direct, indirect or consequential loss, liability, damage, or expense, but not including
attorney's fees unless awarded by a court of competent jurisdiction, for injury or death to
persons, including employees of either Party, and damage to property, including property
of either Party, arising out of or in connection with intentional, willful, wanton, reckless or
negligent conduct. However, neither Party shall be indemnified here under for any loss,
liability, damage, or expense resulting from its sole negligence or willful misconduct.

XV Arbitration
Governance

This agreement shall be governed by and construed in accordance with the laws of
India.

Resolving Amicably

All and any disputes or differences or claims whatsoever which shall at any time
hereafter (whether during the continuance of this agreement or upon or after its
discharge or determination or termination) arise between the Parties hereto or their
respective heirs, legal representatives successors — in -title, transferee's and permitted
assigns (as the case may be).touching, concerning or relating to the subject
matter hereof, or the meaning or interpretation of this agreement, or arising out these
presents or as to the consideration, meaning or effect hereof or as to the rights,
duties, obligations, responsibilities or liabilities of the Parties hereto or any of them , or
any purported termination of this agreement or otherwise, or as to any other matter in any
way connected with or arising out of or in relation to the subject matter of this agreement,
shall , without recourse to arbitration, at first instance, be settled amicably between
the senior representatives of the Parties Should such dispute, differences or claim
remains unresolved beyond thirty (30) days of the date on which it was so referred to by
one Party to the other, then the other Party may refer such dispute , difference or claim to
be finally settled by Arbitration to be held in Mumbai in accordance with the provisions of
the Arbitration and Conciliation Act, 1996 (as amended).

Arbitration

The  Arbitration Tribunal shall consist of the sole arbitrator to be nominated by TISS.
The Arbitration Tribunal may lay down, from time to time , the procedure to be
followed by him in conducting the arbitration proceedings and shall conduct
arbitration proceedings in such manner as he considers appropriate.

In WITNESS WHEREOF, the duly authorized representatives of the contracting parties

sign this agreement in one original & in one duplicate of equal content and validity, on the dates
and in the places indicated below.

.
Tata Institute of Social Sciences Th mu&h legalTepresentative

Balamurugan
ing Registrar
ﬁ' ' Tata Institute of Social Sciences
2% = Sion Trombay Road,

[ = Deonar, Mumbai 400088.
\ Tel (O) : 022 2552 5254

Contd.... 7



Witness:

CSIBER

Witness:

Date : 01/03/2019

Place : Kolhapur

o, 5

) , ffwg%&w/rw
2. U&C"éﬁ% JE

§ Gj&""-ba”lﬂ

Through its legal representative

Mo —

#Dr M.M.Ali
DiregitecToR

_ <ihatrapati Shahu Institute of Business
1. Dr. D. N. Valvi % Education and Research,

2. Dr. K. N. Ranbhare Kolhapur - 416 004. -

Contd....

8




b -

RULES & EGULATIONS
These Rules shall be called the Rules of Centre for Lifelong Learning, TISS.

Subject to the provisions of the Regulations & the Rules of the Commission, the
Governing Board members shall, in addition to all other powers vested in it, have the power to
frame the Rules of the Centre that may provide for all or any of the following matters.

I Administrative
Steering Committee

A Steering Committee will be formed immediately after signing of the MoU which will
be responsible for setting policy guidelines, monitoring and supervision of the
courses. The Steering Committee will comprise of five members in all: one anchor person
will be appointed for the course from TISS and one anchor person from CSIBER There
will be two experts on Certificate & Diploma in Youth Leadership and Social Change
(The substantive area) and the fifth member will be the Programme Coordinator. One
of the two experts should preferably be an academician.

Experts

The experts will be nominated by the President/Secretary of CSIBER and the
Chairperson of Centre for Lifelong Learning. The experts should have at least three years
of experience in training, research or consultancy in the sector — Viz. Certificate &
Diploma in Youth Leadership and Social Change (the substantive area)

Tenure

The appointment of the Steering Committee will be for a two year period subject to
renewal. The experts will contribute to enrich the curriculum and courses offered to

the students as well as contribute to drafting the policy guidelines for the courses.

I1. Role of the members of the Steering Committee

Responsibility

The Steering Committee will be responsible for designing the overall policy framework
to run the course. This includes:

. Policies related to student mobilisation, admissions and attendance

. Overall framework for curriculum implementation and review whenever
required.

. Faculty appointment and setting overall teaching standards for the course

. Designing student assessment framework and certification

o Designing criteria for selection of field placement agencies and final placement
of students

. Any other area for policy making related to effective implementation of the
course

. Procedures to be observed at any meeting of any authority or any committee.

. Prescribing persons such as other officers for the Centre.

. Creation,composition and functions of any committee or body, which is

considered necessary for the work of the Diploma Programme Procedures
for preparation and submission of budget.

. Procedure for convening of the steering meeting for the programme.

. Preparation of minutes of the steering committee meetings and forwarding these

Contd....
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to President/ Secretary/Partner Organisation and Chairperson, CLL.

Decision Power of the Steering Committee

All the decisions which are in the nature of execution of above policies will be taken by
the Steering Committee.

This includes:

i Interview and selection of candidates

ii. Disqualification of students

iii. Curriculum Review in consultation with Advisory Committee of Centre for
Lifelong Learning

iv. Settlement of any disputes regarding student’s assessment by the faculty

V. Monitoring teaching quality and taking necessary action if and when required

Vi Approving the field placement agencies

Meetings

Quorum

The meetings of the Steering Committee will be held at least once in four months. Any of
the anchor persons from TISS or CSIBER can call an emergency meeting in case of
matters of urgent importance. At least three members need to be present for all
important decisions related to the course. In case of disagreement, the decision will be
taken by a simple majority.

Anchor

The anchor person on behalf of TISS from Center for Lifelong Learning will be Dr.
Saigita Chitturu and the anchor person from CSIBER will be Dr. D.N. Valvi.

Supervision

Every quarter the anchor person from TISS will visit CSIBER Training Center from
where the course will be run. Day-to-day supervision will be by the Course Co-
coordinator appointed by CSIBER.

Prospectus

CSIBER will take responsibility for designing and printing of prospectus and
application form. Both the prospectus as well as Application form will have logo of
CSIBER and TISS on left and right hand corner respectively.

Course Fee

Separate Account

The course fee / cost per student will be decided and reviewed by the Steering
Committee and will be more or less at par with TISS fee structure. The Course fee
amount will be collected by CSIBER which will maintain separate accounts for the
same.

Fees/Cost per Student

The course fee for this Certificate in Youth Leadership & Social Change is 11000/-
and Diploma in Youth Leadership and Social Change is 21,000/-. The Course Fee will

Contd.... 10
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cover all expenses of teaching, reading material etc. The Programm Co-ordinator will be
paid by CSIBER as per existing norms.

Sharing

TISS and CSIBER_will jointly decide on an amount to be shared equally for
administrative work including holding meetings, travel for monitoring and field
visits, assessments, trainings etc.

TISS Charges

From the CSIBER TISS will receive at least Rs.3000/- per student irrespective of the fee
charged by them. If no fee is charged then these charges will be based upon the cost
per student as stated in the budget. Where the fees / amount per student is above
Rs.10,000/-, the partner organization will pay 20 per cent of the total fee collected.
Whichever is higher will prevail. The amount will be paid within 45 working days from
the start of the course.

Review

The fee structure will be reviewed on an annual basis by the Advisory Committee
of Centre for Lifelong Learning (CLL) in consultation with the Steering Committee and
approval of Academic Council.

Academic
Criteria for Selection

Criteria for selection of the students will be as approved for the Certificate /
Diploma by the Academic Council of TISS. The current criterion for admission
is minimum. Reservations for SC/ST/OBC according to the norms of University
Grant Commission will be binding

Final Selection

The anchor person from TISS as well as from CSIBER will be involved in final
selection of the students. In case interviews are necessary, the interview panel will have
representation from both TISS & CSIBER unless otherwise decided by the
Steering Committee. The decision to disqualify or rusticate a student will be
taken by the Steering Committee.

Course Content

The course content for the Certificate & Diploma in Youth Leadership and Social Change
has been approved by the Advisory Committee of Center for Lifelong Learning
and / or the Academic Council of TISS. In case any changes in the curriculum are
required, the members of Steering Committee or CLL Advisory Committee can call for
a meeting not later than three months before the start of the first semester, of the course.

Responsibility

TISS will guide CSIBER in preparing the academic calendar and Partner
Organisation will implement the calender.

Policy for Placement

The policy for placement will be jointly designed by TISS and CSIBER and
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has to be approved by the Steering Committee. Field placement and final
placement of students will be the responsibility of CSIBER TISS can suggest
agencies within its network for placement of students.

Quality of teacher

A mechanism to monitor the quality of teachers will be suggested by the Steering
Committee and implemented by CSIBER.

Moderation Committee

A Moderation Committee responsible for monitoring the field work of the students will
be formed by CSIBER which will involve field supervisors and the Programme
Coordinator of CSIBER

Assessment

The method of assessment of students will be decided by the respective faculty. However,
the number of assessment units, weightage per assessment unit, grading scheme and
requirement for credit fulfillment in any course will be based on TISS assessment norms.
The question papers will be set by the faculty and approved by the anchor person from
CSIBER and TISS

Access to TISS Library
Faculty of the Certificate & Diploma in Youth Leadership and Social Change will have
access to TISS library and will be able to use the resources of the library to enrich the

content of the courses.

VII. Interpretation Clause

Clauses

In the event of conflict of opinion with regard to interpretation of Regulations or
the Rules of the School, the opinion of Director, TISS shall be final. In the event
of a conflict of opinion with regard to interpretation of the agreement or these Rules
and Regulations or the Bye Laws, the opinion of the Governing Board Member of
TISS shall prevail.

VIII. Amendment of Rules
Rules

These Rules and Regulations of the Centre may be altered, varied , extended,
revoked or abridged at any time by resolutions passed by a majority of the members of
the Governing Board, present at the meetings of the Governing Board; which
shall have been duly convened for the purpose, and the procedures followed as laid down
in Section 12 of the Societies Registration Act 1860 (XXI of 1860) ; after receipt of
concurrence of the UGC and the Institute

IX Institute to be a Juristic Person

Judicial Role

The Tata Institute of Social Sciences shall be a juristic person and shall have a perpetual
succession, as also a common seal, and will sue and be sued in its own name.

Contd.... 12
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Institute Open to all classes, creeds and castes

Equality

The institute shall be open to all persons irrespective of their race, creed or caste, gender,
sexual orientation, HIV status and disability and it shall not be lawful for the Institute to
adopt or impose on any person any test whatsoever of religious belief or profession in
order to entitle her/ him to be admitted thereto; as a member of the academic staff or
non teaching staff or student body; or to hold any office therein; or to graduate
there at, or to enjoy or exercise any privilege thereof; except, in respect of any
particular benefaction accepted by the Institute, where such test is made a condition there
of by any testamentary or other instrument creating such benefaction.



CSIBER Trusts
CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION

AND RESEARCH (CSIBER) KOLHAPUR
An Autonomous Institute under UGC, New Delhi and Shivaji University, College

KOLHAPUR with Potential for Excellence (CPE) III Phase,
2 Reaccredited by NAAC with ‘A+" Grade (CGPA 3.55)
Ref:CSIBER/MOU/2018-19/509 Date:01-03-2019

Fee Structure of Certificate/Diploma in Youth Leadership and Social Change

Fees and deposits _ Certificate Diploma Total
Statutory Fees
Tuition Fee 3,000 4,500 7,500
Examination Fee 1,000 1,000 2,000
Total 4,000 5,500 9,500
Other Charges
Internship/Field Practicum 1,000 1,000 2,000
Indentity Card 100 2.5 100
Library 500 500

Library Deposit (Refundable)

Convocation Charge 1,000 1,000 2,000

Development Fund

Computer Infrastructure Use

Lab Expenses

Equipment Security Deposite

Student Medical Insurance Premium

Caution (Refundable)

GRANDTOTAL. = = 6,600 : 14,100

* For the Diploma Program travel & accommodation for student will be in addition to the above

= #’;/——-
Dr.M.M.Ali

DinggterTor
Chihatranati Shahu Institute of Business
Education and Research,

Kofhapur - 416 004 Address: University Road Kolhapur, 416004,

Website: www.siberindia.edu.in email: director@siberindia.edu.in
Contact: N231-2535706/253570N7 Fax: N231253570R




CSIBER Trusts
CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION
AND RESEARCH (CSIBER) KOLHAPUR

Frermem gt An Autonomous Institute under UGC, New Delhi and Shivaji University, College ™

“KOLHAPUR with Potential for Excellence (CPE) III Phase,
Reaccredited by NAAC with A+’ Grade (CGPA 3.55)
Ref:CSIBER/MOU/2018-19/509 Date:01-03-2019
To

Chairperson
Centre for Lifelong Learning,
TISS.

Respected Madam,

We have formed the following committees for the Courses & the Fee Structure is also mentioned below:

Course No-1
Certificate in Youth Leadership and Social Change
Co-ordinator Dr.D.N.Valvi
Anchor Dr.K.N.Ranbhare
Steering Committee Mrs.Archna Deshmukh
Mr.Sharad Ajgekar
Fee Structure Rs.6,600/- for the entire course
Course No-2
Diploma in Youth Leadership and Social Change
Co-ordinator Dr.D.N.Valvi
Anchor Dr.K.N.Ranbhare
Steering Committee Mrs.Archna Deshmukh
Mr.Sharad Ajgekar

Fee Structure
Semester —I Rs-6,600/-
Semester —II Rs.7,500/-
Rs.14,100/- for the entire course.

Thanking you,

With Kind Regards, e

(5 BISINESS 2
b &7
e e f‘sgogn;//\\
M 2 ;f 8835 *z;vv
Dr.M.M.Ali :‘g‘ :
Director?|RECTOR =\

CTkalrapabl Shahu Institute of Business
Education and Research,
Kolhapur - 416 004.

Address: University Road Kolhapur, 416004.
Website: www.siberindia.edu.in email: director@siberindia.edu.in
Contact: 01231-2535706/2535707 Fax: N123125357N8
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MEMORANDUM OF UNDERSTANDING
BETWEEN
Chhatrapati Shahu Institute of Business Education and Research
(CSIBER) D.K. Shinde School of Social Work, India
AND
ARIZONA STATE UNIVERSITY

CSIBER D.K. Shinde School of Social Work, India (“CSIBER”) and the Arizona Board of Regents
for and on behalf of Arizona State University and its College of Health Solutions, Arizona, USA

(“ASU”), recognizing the benefits to their respective universities from the establishment of
international links, conclude this Memorandum of Understanding (“MOU").

1. The purpose of this MOU is to promote international understanding and collaboration between
CSIBER and ASU regarding educational, research and professional activities.

2. CSIBER and ASU will endeavor to develop the following collaborative activities in academic areas

of mutual interest, on a basis of equality and reciprocity.

) Exchange of staff and researchers

) Exchange of students

3) Conducting collaborative research projects

4 Conducting lectures and organizing symposia

(5) Exchange of academic information and materials

6) Promoting other academic cooperation as mutually agreed
N Presenting research in conferences in India and the USA

3. Each collaborative activity will be preceded by detailed discussions between the parties and a
legally binding agreement that addresses information pertaining to such activity, including (as
applicable) statement of work, duration, cost, intellectual property rights and other necessary terms
for international cooperative activities. Each separate agreement will be in writing and signed by
authorized representatives of CSIBER and ASU,

4. Ttis understood that the implementation of any types of cooperation stated in clause 2 shall depend
upon the availability of resources and financial support at CSIBER and ASU. This MOU does not
represent any commitment with regard to funding on the part of the parties or an obligation to find
any funds. Each cooperative activity undertaken by the parties under this MOU will be subject to




the finances available at each party for the type of activity undertaken and by such other financial

assistance as may be obtained by each party from external sources.

Each party is an independent contractor and is independent of the other party. This MOU does not
create a partnership, joint venture or agency relationship of any kind between the parties. This
MOU is not intended to and does not create any rights, benefits or legal obligations (substantive or
procedural), enforceable at law or in equity, by either party, its officers, employees or agents against
the other party, its officers, employees or agents. Each party acknowledges that the relationship of
the parties under this MOU is non-exclusive. Each party will be responsible for the negligence, acts
and omissions of its employees and agents when acting under such party's direction and supervision.

Each party appoints the following individuals to provide oversight for the collaboration, resolving
issues as they arise. All notices and other communications hereunder will be given in writing to
the individuals named below and will be: (a) personally delivered; (b) sent via email or other
electronic means; or (c) sent by commercial overnight courier service. The respective addresses to

be used for all such notices or communications are as follows:

If to CSIBER: If to ASU:
Dr. C.S.Dalvi, Director Fannie Tam
CSIBER Associate Director of International Initiatives
D.K. Shinde school of Social work, CSIBER
KOLHAPUR- 416004 Global Academic Initiatives
Arizona State University
Tel: 0231-2535706/7 Office of University Provost

Fax No. 0231-2535708
300 E. University Dr., Ste 420
Email: dnvalvii@siberindia.edu.in Tempe, AZ 85287-7805

Telephone: +1 (480) 965-7179

Email: fannic.tam@asu.edu

Either party may change its address by giving notice thereof in accordance with this Section.

This MOU does not constitute a grant by either party to the other of any license or rights to the
intellectual property of a party that may exist at the effective date of this MOU or during or
following the term of this MOU. Neither party will use any names, service marks, trademarks,
trade names, logos or other identifying names, domain names or identifying marks of the other party
(“Marks”) in any sales promotion work or advertising, or any form of publicity, without the prior

written permission of the party that owns the Marks in each instance. Use of any party’s Marks

(-



10.

11.

12.

13.

14.

15.

must comply with the owning party’s requirements, including using the “®” indication of a

registered trademark where applicable.

This MOU may be amended or modified by a written agreement signed by the representatives of
both parties.

This MOU is valid for a period of five years from the date of signing by the representatives of both
parties. This MOU may be renewed after being reviewed and renegotiated by both parties.

This MOU may, at any time during its period of validity, be terminated by either party upon prior
notice to the other given in writing at least six months before the desired termination date.

The U.S. Foreign Corrupt Practices Act and the United Kingdom Bribery Act prehibit corruption
and bribery. Neither party will offer or provide money or anything of value, either directly or
indirectly, to any governmental official or employee or any candidate for political office in ordet to
influence their actions or decisions, to obtain or retain business arrangements, or to secure favorable
treatment in violation of the Foreign Corrupt Practices Act, the UK Bribery Act, or any other local
anti-corruption law. Any breach of the 1J.S. Foreign Corrupt Practices Act, the UK Bribery Act, or

other local anti-corruption law, will be a material breach of this MOU.

Interactions between U.S. nationals and non-U.S. nationals may be subject to U.S. laws and
regulations controlling the transfer or sharing of information or technical data, computer software,
laboratory prototypes, and other commodities, as defined and restricted by the U.S. Export
Administration Regulations, U.S. International Traffic in Arms Regulations, and through the
sanctions and embargoes established through the Office of Foreign Assets Control (coilectively, the
“Export Control Laws”). None of the collaborative activities undertaken pursuant to this MOU will

require either party to take, or fail to take, any action that would cause a violation of any of the

Export Control Laws.

To the extent applicable, the parties will comply with all state and federal laws, rules, regulations
and executive orders governing equal employment opportunity and non-discrimination, including
the Americans with Disabilities Act.

The parties recognize that performance of this MOU by ASU may be dependent upon the
appropriation of funds by the State Legislature of Arizona (the “Legislature”). If the Legislature
fails to appropriate the necessary funds, then by written notice to CSIBER, ASU may cancel this
MOU without further duty or obligation. CSIBER recognizes and understands that appropriation

is a legislative act and is beyond the control of ASU.

Both parties recognize that as a state institution in Arizona, ASU is bound by provisions of Arizona

law, and CSIBER is subject to provisions of the laws of India. Notice is provided of Arizona



Revised Statutes, Sections 12-133, 12-1518, and 38-511. Copies of these statutes are available on
request.

16. This MOU may be executed in one or more counterparts, each of which will be deemed an original,
but all of which taken together will constitute one and the same instrument, and photocopy,
facsimile, electronic and other copies will have the same effect for all purposes as an ink-signed

original.
CSIBER DK SHINDE THE ARIZONA BOARD OF REGENTS
SCHOOL OF SOCIAL WORK FOR AND ON BEHALF OF

ARIZONA STATE UNIVERSITY

d

By: By: \-,—3

Dr. C.S. Dalvi, Director Nancy Gonzales/ ZZ

Executive Vice Presideft and University

Provost

Date: °‘|09\201| Date: g{/g%/gogl




TITLE:

OBJECTIVES: DAY & DATE:

Doctoral Internship at CSIBER under Behavioural Health in India

01/10/2021 onwards

1) To offer virtual Internship program for students.
2) To promote International Collaboration.
3) To promote student and Faculty exchange.

4) To encourage Collaborative Research

PHOTOGRAPH: NO. OF PARTICIPANTS:

20

Doctoral Guide : Dr. Ronald O'donnell
( Clinical Professor, ASU )

Doctoral Student : Kennedy L Paron
( Internship Period 2021- 2023 )

» Link: hitps://asu.zoom.us/j/85165224913
» Host : Dr. Durgesh Valvi and Dr. Kalindi Ranbhare, All social work Students

OUTCOME:

DEPT.

Students and Faculties received an opportunity to participate in an International academic
collaboration.

PROGRAM CO-ORDINATORS:

Social Work Dr.D.N.Valvi

Dr.K.N.Ranbhare




CSIBER

CHHATRAPATI SHAHU INSTITUTE OF
ACASA BUSINESS EDUCATION & RESEARCH l

An Autonomous Institute under UGC & Shivaji University
with CPE (College with Potential for Excellence) Status &

e §Fh: Reaccredited By NAAC with “A+” Grade Late Prof. Dr. A. D. Shinde

Founder

Memorandum of Understanding

Creative Institute of Education (TIL) and Chhatrapati Shahu Institute of
Business Education & Research, Kolhapur (CSIBER).

Date of Contract : 01-11-2021
TIL Details : Creative Institute of Education (TIL)
College Details:
»  Establishment year 11976
»  No.of Departments : 06
» No.of Computers : 300
» Licensed Software :0
» Leaseline : 20Mbps
Academicyear ; 2021-2022
Course 4 Tally Essential Level 1,2 and 3
Course Duration - 45 days, 60 days, 90 days
Fee £ 2000 (Only Certification and soft copy of book)
Services - Training, Assessment, Certification to the college students

Creative Institute of Education& Chhatrapati Shahu Institute of Business Education &
Research, Kolhapur (CSIBER)
We share the common vision of empowering the students by imparting industry relevant skill

sets and increasing their employability.

To achieve our common goal Creative Institute of Education and Chhatrapati Shahu
Institute of Business Education & Research, Kolhapur (CSIBER) would collaborate on the

following framework to execute the students training.

6 004 (MS),
1-2535708 |
or@siberindia.edu.in




CSIBER

. CHHATRAPATI SHAHU INSTITUTE OF
AAA BUSINESS EDUCATION & RESEARCH

An Autonomous Institute under UGC & Shivaji University

with CPE (College with Potential for Excellence) Status &
H = 9 +H A 3 3 3

S _S,qu: Reaccredited By NAAC with “A+” Grade Late Prof. Dr. A. D. Shinde

Founder

Role of Creative Institute of Education:

1. To provide the courseware for TALLY ACE./PRO/GURU

2. To conduct online assessments for the students enrolled in the training as per the
details shared by the College.

3. To issue Tally course completion certificate ( digital), to all the students who has

successfully qualify the online assessments
Role of Chhatrapati Shahu Institute of Business Education & Research, Kolhapur (CSIBER) :
1. To provide the required infrastructure for conducting in campus training,
2. To organize the online assessments as per the Tally Education assessment guidelines.
3. Tomake 100% payment to TIL before the start of the course.
Payment Terms:

Commercials for Certification:

Certification Recom_mended Preferred for Certificate (INR)
Duration Hrs
TALLY Essential Level 1 45 Days ( 1.5 Months) M.Com, MBA . 2500 /-
TALLY Essential Level 2 60 Days ( 2 Months) M.Com, MBA 3500 /-
TALLY Essential Level 3 75 Days ( 2.5 Months) M.Com, MBA 4500 /-
Combo of Level 1 and 2 60 Days [ 2 Months) M.Com, MBA % 4000 /-
Tally Programming
(TDL) Level 1 30 Days M.Com, MBA , MCA 3600 /-
Creative Institute of Educatio For College, ,@A‘h}’/
Diractor

Chh. Shahy Institute of Business
Education & Research

£ Authorized signatory Withi'sé4iRord, Kolhapur,

@/.

Authorized signatory

Phone : 0231- 2535706, 07 | Fax : 0231-2535708 |
Website : www.siberindia.edu.in | Mail : director@siberindia.edu.in




Department of M.Com organized Tally AEC Certification Programme for
M.com students under the programme various Tally Modules to be

TITLE: covered i.e.Tally AEC, Tally Pro & Tally Guru & institute has signed Mou
with Creative institute of Education Kolhapur
st
OBJECTIVES: DAY & DATE: 1st February 2021

1. To provide knowledge of tally courses in order to use for professional work
2. To develop technical competencies among the students in the field of commerce &

accountancy.

3. To Provide practical exposure to the students while implementing Tally
programme

PHOTOGRAPH: NO. OF PARTICIPANTS/ 30

Beneficiaries of course:

Students were enriched with the importance, opportunities &
OUTCOME: knowledge of various tally certification courses to be offered in order
to use in professional work & employability.

PROGRAM CO-ORDINATORS:

pDEpT. | M.COM Department Dr. K.H.Chougale
CSIBER, Kolhapur HOD Department of Commerce
CSIBER
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Memorandum of Understanding between
Tata Institute of Social Sciences

and
l Chhatrapati Shahu Institute of Business Education & Research, Kolhapur
for offering '
! Diploma in Youth Leadership and Social Change with exit option at Certificate

This Memorandum of Understanding is entered between Tata Institute of Social Sciences,
reafter referred to as TISS having its registered office at Sion Trombay Road, Chembur,
Mumbai —400 088, is an academic institution of excellence. Established in 1936 as Sir Dorabji
ta Graduate School of Social Work later named TISS - was recognized as deemed
niversity in 1964 by University Grants Commission. The focus of the Institute in building
iong linkages in education, research, and field based interventions and dissemination has been
the disadvantaged and marginalized sections of society such as organized and
x!wrganized labour, women, children, dalits and tribals,

Contd.... ..

e
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Through this agreement the task assigned under this agreement will be specifically carried
out by the Center for Lifelong Learning (CLL), an extended arm of Tata Institute of Social
Sciences. This being an Independent Center is headed by a Chairperson and has an Advisory
Committee to look into the issues of governance of CLL. The Center operates with oveiail
guidance of the Director of TISS & as per the norms & regulations of TISS.

-AND

Chhatrapati Shahu Institute of Business Education & Research Kolhapur (CSIBER) here in after
referred to as (CSIBER) registered under The Mumbai Public Trust Act 1950 with Registraticn
No.E- 885/Kolhapur on 19/06/1976. Chhatrapati Shahu Institute of Business Education and
Research Kolhapur, popularly known as CSIBER, was established in 1976. CSIBER is one of the
few institutes in Maharashtra catering to the needs of Quality Higher Education in Southern
Maharashtra and parts of North Karnataka by providing professional education, training and skill
development to the youths of country in the areas of Social Work, Computer Studies, Environment,
Management and Economics.

In order to further improve the academic standards, the Institute opted for Autonomy in 1995. "To
be an Institute of First Choice of Students" is the mission being realized by the stakeholders of this
institute. CSIBER is the first in Maharashtra to venture in' Academic Autonomy under UGC and
Shivaji University umbrella.

The Institute is Re-accredited with 'A+' Grade in the 3rd cycle of National Assessment arid
Accreditation Council (NAAC) with CGPA - 3.55

It is the First Institute in India under the post-graduate colleges to be granted the College v ith
Potentia! for Excellence (CPE Phase-1II) by UGC, New Delhi. Presently the Institute has
undertaken a Major Research Project on "Micro, Small and Medium Enterprises and Inclusive
Growth during Past Reform Period in Maharashtra" sanctioned UGC, New Delhi. CSIBER has
achieved hxgherlevels of excellence reflected in NAAC Accreditation. PR b S e R
NOW THIS AGREEMENT WITNESSETH AND IT IS HEREBY AGREED BY,_ e L
AND BETWEEN THE PARTIES HERETO AS FOLLOWS:-: R

»

"I'*"" “Partnership Context

Preamble . oy
The Centre for Lifelong Learning at TISS has been involved in the area of Youth since the
year 2013-14. The Diploma Programme in Youth Development and Social Change conducted
by the CLL has been playing a vital role in training those engaging with youth, and youth
themselves, in order to maximize social change through youth development and
empowerment. After reviewing the scope of our work and exploring the possibility of
maximum impact, the need has been felt to make Youth education more accessible to
prospective students who otherwise are unable to gain the training due to restrictions cf
language, location and money. Hence, the Centre has decided to work in collaboration
with other institutions like CSIBER and agencies that share similar vision of Youth
education. Thus, the tested curriculum of the Certificate & Diploma in Youth Development
and Social Change can be taught by competent institutions (here CSIBER) in collabmatnon
with CLL.

~ '\
e 1
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III

v

Overarching Vision of the TISS & CSIBER

Vision

To be an Institute of first choice of the Students. By promoting the philosophy of lifelong
learning, the CLL would maximise the capacities and potential of adult learners to contribute
meaningfully as citizens to create a society that promotes and protects the values of dignity,
equity, social justice and human rights.

Partnership Roles

Roles

In keeping with the overall vision, TISS and the CSIBER will work together to impart the
course with academic rigor combined with practical work.

CSIBER will -

e Provide a competent staff to coordinate the programme who will be called a
Programme Coordinator.

e Provide faculty to teach the courses in the programme

e Provide infrastructure and administrative support to conduct the Certificate &
Diploma in Youth Leadership and Social Change.

e Selectand Network with agencies for field placement of the students before and during
the programme.

¢ Conduct assessment of students in partnership with TISS.

e Be one of the joint signatories on the Certificate / Diploma along with TISS.

e Give testimonials to the students who successfully fulfill all requirements.

TISS will -

e Nominate an anchor person who will be the one point contact for CSIBER.

e Guide CSIBER for conducting the Certificate & Diploma in Youth Leadership and
Social Change.

e Provide expert faculty to conduct sessions to strengthen the academic base of the
programme.

e Monitor the courses and give suggestions on improvement to meet high standards of
academic excellence.

¢ Provide academic inputs about the courses in whatever manner as it deems fit.
¢ Oversee assessment of students along with CSIBER.
e Actas co-signatory on the certificates given to the students along with CSIBER.

Domain

TISS will provide domain knowledge and expertise related to the Knowledge Certificate
& Diploma in Youth Leadership and Social Change.

Rules & Regulations

This MOU will be governed by the rules & regulations hereunder & shall be read & form
part & parcel of this MOU.

Use of Logo

L/L)‘rf".,‘ ) :
R

N Contd....
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Advertisement
CSIBER and TISS will take the responsibility for spreading information about the

course within their networks and partners through pamphlets, brochures, advertisements
and other publicity materials as considered necessary

Co-brand
TISS and CSIBER will “co-brand” all releases, presentations and Partner
Organisation logo; with all logos of equal size and prominence. Further co-branding with
other donors, supporters or partners such as government ministries is acceptable with the
express, prior written approval of TISS. Branding is not required on publications submitted
to peer-reviewed journals or conferences.
Use of Logo
CSIBER or TISS shall not include logo of the other partner or refer to this
collaboration for any other purpose except that connected to the  course on Certificate
& Diploma in Youth Leadership and Social Change in any statement or material
of publicity or promotional nature issued for purposes of financial benefit or gain
("Commercial purposes").

VI infrastructure
Cost
The entire cost of infrastructure required for running the Course will be borne by CSIBER.

Basic Fuacilities

CSIBER will be responsible for providing basic facilities like library, computers, tables,
chairs and all teaching material required for conducting classes.

Accommodation

CSIBER will arrange for accommodation facilities on demand and paid basis where

necessary.
VII  Period of MOU /(/ 7477 M—S’H%M
Tenure [‘?fMD 9514~ 30 Akf‘i[ Q02 .

This MoU will be valid for a 2 year period of from 2019 -21 after which laid down terms &
conditions of this agreement will be reviewed. There will be at least one Diploma course in a
year. If not, the MoU will become invalid.

.;[ CO y
f~ \ -
. \ 3
\' /q
, >
K- M\)\/
o b Ll

Contd.... 5



VIII

IX

XI

XII

XIII

XIV Indemnity Clause

e

Opening of new centers

New Centers

In case the demand to run similar courses comes up from other regions, the decision
for the same will be taken by the Steering Committee after consultation with the
Director, TISS and the Advisory Committee of Center for Lifelong learning.

Breach of Trust

Breach Of Trust

Any other course of similar nature to be conducted in partnership with any other
agency by CSIBER has to be done only after mutual discussion and agreement with

TISS or it will be regarded as breach of trust.

Intellectual Property Rights:

Copyright

TISS will reserve the authorization to the copyright of all study a training material,
monitoring application software and other material developed for the courses.

Confidentiality

Disclosure

Except as may be expressly required by TISS neither CSIBER nor any
persons or retained by it shall disclose or make available to any third party, any
information concerning the terms of this agreement, or any confidential or proprietary
materials to which it may have gained access, or any information or data concerning
any aspects of the Disclosing Party, an affiliate of the Disclosing Party or their
operations, existing or future business dealings, or any other information regarding
their services.

Termination
Notice

Any of the parties to this understanding may terminate this Memorandum of
Understanding by giving 30 (thirty) days notice in writing to the other party. However, the
collaboration will terminate after the completion of the Course which may be
running at the time and the declaration of its results.

Legal Obligation
Dispute Resolution

Any legal dispute arising out of the implementation of this agreement will be
Mutually settled as part of equal responsibility of both, the TISS and Partner Organisation.
The Director, TISS will have the authority to suggest change or modify any clause of
this agreement, in consultation with the Chairperson, Centre for Lifelong Learning and /
or the Advisory Committee, Centre for Lifelong Learning, keeping the students
concern or mutual interest of the collaborating partners in mind.

Contd.... 6
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Both parties shall hold harmless. and indemnify the other Party and its directors, officers,
agents and employees against any and all loss, liability, damage, or expenses, including
any direct, indirect or consequential loss, liability, damage, or expense, but not including
attorney's fees unless awarded by a court of competent jurisdiction, for injury or death to
persons, including employees of either Party, and damage to property, including property
of either Party, arising out of or in connection with intentional, willful, wanton, reckless or
negligent conduct. However, neither Party shall be indemnified here under for any loss,
liability, damage, or expense resulting from its sole negligence or willful misconduct.

Arbitration
Governance

This agreement shall be governed by and construed in accordance with the laws of
India.

Resolving Amicably

All and any disputes or differences or claims whatsoever which shall at any time
hereafter (whether during the continuance of this agreement or upon or after its
discharge or determination or termination) arise between the Parties hereto or their
respective heirs, legal representatives successors — in -title, transferee's and permitted
assigns (as the case may be)touching, concerning or relating to the subject
matter hereof, or the meaning or interpretation of this agreement, or arising out these
presents or as to the consideration, meaning or effect hereof or as to the rights,
duties, obligations, responsibilities or liabilities of the Parties hereto or any of them , or
any purported termination of this agreement or otherwise, or as to any other matter in any
way connected with or arising out of or in relation to the subject matter of this agreement,
shall , without recourse to arbitration, at first instance, be settled amicably between
the senior representatives of the Parties Should such dispute, differences or claim
remains unresolved beyond thirty (30) days of the date on which it was so referred to by
one Party to the other, then the other Party may refer such dispute , difference or claim to
be finally settled by Arbitration to be held in Mumbai in accordance with the provisions of
the Arbitration and Conciliation Act, 1996 (as amended).

Arbitration

The  Arbitration Tribunal shall consist of the sole arbitrator to be nominated by TISS.
The Arbitration Tribunal may lay down, from time to time , the procedure to be
followed by him in conducting the arbitration proceedings and shall conduct
arbitration proceedings in such manner as he considers appropriate.

In WITNESS WHEREOF, the duly authorized representatives of the contracting parties
sign this agreement in one original & in one duplicate of equal content and validity, on the dates
and in the places indicated below.

Tata Institute of Social Sciences Through legalTepresentative
Balamurugan
ing Registrar
Tata Institute of Social Sciences
Sion Trombay Road,
;’ : Deonar, Mumbai 400088.
X ‘-\ Tel (O) : 022 2552 5254

Contd....

7




Witness:

CSIBER

Witness:

Date : 01/03/2019

Place : Kolhapur

Through its legal representative

ﬂDr.M.M.AIi
Direpitecror
<hinatrapati Shahu Institute of Business

. LV
1. Dr. D.N. Valvi %&‘)\ Education and Research,

ihapur - .
2. Dr. K. N. Ranbhare Kolhapur- 416 004,

Contd.... 8
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RULES & EGULATIONS

These Rules shall be called the Rules of Centre for Lifelong Learning, TISS.

Subject to the provisions of the Regulations & the Rules of the Commission, the
Governing Board members shall, in addition to all other powers vested in it, have the power to
frame the Rules of the Centre that may provide for all or any of the following matters.

I

IL

Administrative
Steering Committee

A Steering Committee will be formed immediately after signing of the MoU which will
be responsible for setting policy guidelines, monitoring and supervision of the
courses. The Steering Committee will comprise of five members in all: one anchor person
will be appointed for the course from TISS and one anchor person from CSIBER There
will be two experts on Certificate & Diploma in Youth Leadership and Social Change
(The substantive area) and the fifth member will be the Programme Coordinator. One
of the two experts should preferably be an academician.

Experts

The experts will be nominated by the President/Secretary of CSIBER and the
Chairperson of Centre for Lifelong Learning. The experts should have at least three years
of experience in training, research or consultancy in the sector — Viz. Certificate &
Diploma in Youth Leadership and Social Change (the substantive area)

Tenure

The appointment of the Steering Committee will be for a two year period subject to
renewal. The experts will contribute to enrich the curriculum and courses offered to

the students as well as contribute to drafting the policy guidelines for the courses.

Role of the members of the Steering Committee

Responsibility

The Steering Committee will be responsible for designing the overall policy framework
to run the course. This includes:

e Policies related to student mobilisation, admissions and attendance

. Overall framework for curriculum implementation and review whenever
required.

e Faculty appointment and setting overall teaching standards for the course

. Designing student assessment framework and certification

. Designing criteria for selection of field placement agencies and final placement
of students

. Any other area for policy making related to effective implementation of the
course

o Procedures to be observed at any meeting of any authority or any committee.

J Prescribing persons such as other officers for the Centre.

s Creation,composition and functions of any committee or body, which is

considered necessary for the work of the Diploma Programme Procedures
for preparation and submission of budget.

. Procedure for convening of the steering meeting for the programme.
. Preparation of minutes of the steering committee meetings and forwarding these

Contd....
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-

to President/ Secretary/Partner Organisation and Chairperson, CLL.

Decision Power of the Steering Committee

All the decisions which are in the nature of execution of above policies will be taken by
the Steering Committee.

This includes:

i. Interview and selection of candidates
ii. Disqualification of students

iii. Curriculum Review in consultation with Advisory Committee of Centre for
Lifelong Learning

iv. Settlement of any disputes regarding student’s assessment by the faculty

V. Monitoring teaching quality and taking necessary action if and when required

Vi. Approving the field placement agencies

Meetings

Quorum

The meetings of the Steering Committee will be held at least once in four months. Any of
the anchor persons from TISS or CSIBER can call an emergency meeting in case of
matters of urgent importance. At least three members need to be present for all
important decisions related to the course. In case of disagreement, the decision will be
taken by a simple majority.

Anchor

The anchor person on behalf of TISS from Center for Lifelong Learning will be Dr.
Saigita Chitturu and the anchor person from CSIBER will be Dr. D.N. Valvi.

Supervision

Every quarter the anchor person from TISS will visit CSIBER Training Center from
where the course will be run. Day-to-day supervision will be by the Course Co-
coordinator appointed by CSIBER.

Prospectus

CSIBER will take responsibility for designing and printing of prospectus and
application form. Both the prospectus as well as Application form will have logo of
CSIBER and TISS on left and right hand corner respectively.

Course Fee

Separate Account

The course fee / cost per student will be decided and reviewed by the Steering
Committee and will be more or less at par with TISS fee structure. The Course fee
amount will be collected by CSIBER which will maintain separate accounts for the
same.

Fees/Cost per Student

The course fee for this Certificate in Youth Leadership & Social Change is 11000/-
and Diploma in Youth Leadership and Social Change is 21,000/-. The Course Fee will

Contd.... 10



VI

10 ---

cover all expenses of teaching, reading material etc. The Programm Co-ordinator will be
paid by CSIBER as per existing norms.

Sharing

TISS and CSIBER_will jointly decide on an amount to be shared equally for
administrative work including holding meetings, travel for monitoring and field
visits, assessments, trainings etc.

TISS Charges

From the CSIBER TISS will receive at least Rs.3000/- per student irrespective of the fee
charged by them. If no fee is charged then these charges will be based upon the cost
per student as stated in the budget. Where the fees / amount per student is above
Rs.10,000/-, the partner organization will pay 20 per cent of the total fee collected.
Whichever is higher will prevail. The amount will be paid within 45 working days from
the start of the course.

Review

The fee structure will be reviewed on an annual basis by the Advisory Committee
of Centre for Lifelong Learning (CLL) in consultation with the Steering Committee and
approval of Academic Council.

Academic
Criteria for Selection

Criteria for selection of the students will be as approved for the Certificate /
Diploma by the Academic Council of TISS. The current criterion for admission
is minimum. Reservations for SC/ST/OBC according to the norms of University
Grant Commission will be binding

Final Selection

The anchor person from TISS as well as from CSIBER will be involved in final
selection of the students. In case interviews are necessary, the interview panel will have
representation from both TISS & CSIBER unless otherwise decided by the
Steering Committee. The decision to disqualify or rusticate a student will be
taken by the Steering Committee.

Course Content

The course content for the Certificate & Diploma in Youth Leadership and Social Change
has been approved by the Advisory Committee of Center for Lifelong Learning
and / or the Academic Council of TISS. In case any changes in the curriculum are
required, the members of Steering Committee or CLL Advisory Committee can call for
a meeting not later than three months before the start of the first semester, of the course.

Responsibility

TISS will guide CSIBER in preparing the academic calendar and Partner
Organisation will implement the calender.

Policy for Placement

The policy for placement will be jointly designed by TISS and CSIBER and
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has to be approved by the Steering Committee. Field placement and final
placement of students will be the responsibility of CSIBER TISS can suggest
agencies within its network for placement of students.

Quality of teacher

A mechanism to monitor the quality of teachers will be suggested by the Steering
Committee and implemented by CSIBER.

Moderation Committee

A Moderation Committee responsible for monitoring the field work of the students will
be formed by CSIBER which will involve field supervisors and the Programme
Coordinator of CSIBER

Assessment

The method of assessment of students will be decided by the respective faculty. However,
the number of assessment units, weightage per assessment unit, grading scheme and
requirement for credit fulfillment in any course will be based on TISS assessment norms.
The question papers will be set by the faculty and approved by the anchor person from
CSIBER and TISS

Access to TISS Library
Faculty of the Certificate & Diploma in Youth Leadership and Social Change will have
access to TISS library and will be able to use the resources of the library to enrich the

content of the courses.

VII. Interpretation Clause

Clauses

In the event of conflict of opinion with regard to interpretation of Regulations or
the Rules of the School, the opinion of Director, TISS shall be final. In the event
of a conflict of opinion with regard to interpretation of the agreement or these Rules
and Regulations or the Bye Laws, the opinion of the Governing Board Member of
TISS shall prevail.

VIII. Amendment of Rules

Rules

These Rules and Regulations of the Centre may be altered, varied , extended,
revoked or abridged at any time by resolutions passed by a majority of the members of
the Governing Board, present at the meetings of the Governing Board; which
shall have been duly convened for the purpose, and the procedures followed as laid down
in Section 12 of the Societies Registration Act 1860 (XXI of 1860) ; after receipt of
concurrence of the UGC and the Institute

IX Institute to be a Juristic Person

Judicial Role

The Tata Institute of Social Sciences shall be a juristic person and shall have a perpetual
succession, as also a common seal, and will sue and be sued in its own name.

Contd.... 12
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Institute Open to all classes, creeds and castes

Equality

The institute shall be open to all persons irrespective of their race, creed or caste, gender,
sexual orientation, HIV status and disability and it shall not be lawful for the Institute to
adopt or impose on any person any test whatsoever of religious belief or profession in
order to entitle her/ him to be admitted thereto; as a member of the academic staff or
non teaching staft or student body; or to hold any office therein; or to graduate
there at, or to enjoy or exercise any privilege thereof; except, in respect of any
particular benefaction accepted by the Institute, where such test is made a condition there
of by any testamentary or other instrument creating such benefaction.




CSIBER Trusts
CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION

AND RESEARCH (CSIBER) KOLHAPUR
An Autonomous Institute under UGC, New Delhi and Shivaji University, College

" KOLHAPUR with Potential for Excellence (CPE) III Phase,
5 Reaccredited by NAAC with ‘A+" Grade (CGPA 3.55)
Ref:CSIBER/MOU/2018-19/509 Date:01-03-2019

Fee Structure of Certificate/Diploma in Youth Leadership and Social Change

- Fees and deposits Certificate Diploma Total
Statutory Fees
Tuition Fee 3,000 4,500 7,500
Examination Fee 1,000 1,000 2,000
Total 4,000 5,500 9,500

Other Charges

Internship/Field Practicum 1,000 1,000 2,000
Indentity Card 100 ey 100
Library 500 500

Library Deposit (Refundable)

Convocation Charge 1,000 1,000 2,000

Development Fund

Computer Infrastructure Use

Lab Expenses

Equipment Security Deposite

Student Medical Insurance Premium

Caution (Refundable)

GRAND TOTAL e 6,600 14,100

* For the Diploma Program travel & accommodation for student will be in addition to the above
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DinggtecToR
¢hikatrapati Shahu Institute of Business
Education and Research,

Kolhapur - £16 U4 Address: University Road Kolhapur, 416004.

Website: www.siberindia.edu.in email: director@siberindia.edu.in
Contact: 0231 -2535706/253%79’7 Fax: N231253570N8




CSIBER Trusts
CHHATRAPATI SHAHU INSTITUTE OF BUSINESS EDUCATION

AND RESEARCH (CSIBER) KOLHAPUR
AT gola: An Autonomous Institute under UGC, New Delhi and Shivaji University, College =

KOLHAPUR with Potential for Excellence (CPE) III Phase,
Reaccredited by NAAC with ‘A+’ Grade (CGPA 3.55)
Ref:CSIBER/MOU/2018-19/509 Date:01-03-2019
To,

Chairperson
Centre for Lifelong Learning,
TISS.

Respected Madam,

We have formed the following committees for the Courses & the Fee Structure is also mentioned below:

Course No-1

Certificate in Youth Leadership and Social Change

Co-ordinator Dr.D.N.Valvi

Anchor Dr.K.N.Ranbhare

Steering Committee Mrs.Archna Deshmukh
Mr.Sharad Ajgekar

Fee Structure Rs.6,600/- for the entire course

Course No-2

Diploma in Youth Leadership and Social Change

Co-ordinator Dr.D.N.Valvi

Anchor

Dr.K.N.Ranbhare

Steering Committee

Mrs.Archna Deshmukh
Mr.Sharad Ajgekar

Fee Structure

Semester —I Rs-6,600/-

Semester —II Rs.7,500/-

Rs.14,100/- for the entire course.

Thanking you,

With Kind Regards,

Dr.M.M.Ali
Directof@IRECTOR

Chnalrapall Shahu Institute of Business

Education and Research,
Kolhapur - 416 004.

Address: University Road Kolhapur, 416004.
Website: www.siberindia.edu.in email: director@siberindia.edu.in

Cantact: 0231-2535706/2535707 Fax: N232125357NK




Diplomain Youth Leadership and Social Change started in association with TISS under functional MOU of
CSIBER-TISS (Deemed to be University)

TITLE:

01/08/2019 onwards

OBJECTIVES: DAY & DATE:

1) To offer Youth leadership Diploma program in south Maharashtra
2) To train the youth in the region.
3) To create awareness among the students about youth issues.

4) To develop a group of Youth volunteers.

22

PHOTOGRAPH: NO. OF PARTICIPANTS:

OUTCOME: Students got admitted to Diploma in Youth Leadership and Social Change program in the South
Maharashtra.

PROGRAM CO-ORDINATORS:

DEPT Social Work Dr.D.N.Valvi

Dr.K.N.Ranbhare




CSIBER Trusts
\ CHHATRAPATI SHAHU INSTITUTE OF BUSINESS
f)\ pUCATION AND RESEARCH (CSIBER) KOLHAPUR

A Autonomous Institute under UGC, New Delhi and Shivaji Universi

3 An » ‘ ] tY'
ﬁ College with Potential for Excellence (CPE) III Phase,

IP« Reaccredited by NAAC with ‘A+” Grade (CGPA 3.55)

\‘

MEMORANDUM OF UNDERSTANDING

_ MOU s made and entered in to at, Kolhapur on date: 1* Aug 2020
Th]fWEEN . Chhatrapati Shahu Institute of Business Education and Research
:;:ing its address at, Univgrsity Road Kolhapur 416004, here in after referred
o as the CSIBER (Which Expression shall mean and include their

resentatives and administrators ) of the one par and Anjuman Arts Science
;nd Commerce College, Bijapur, State : Karnataka College having address

ijapur Karnataka, 58610 here in after referred to as the College

vangali Road, B
(Which  expression shall mean and include their Representatives and

sdministrators ) of the other part.

On Behalf of Chh. Shahu Institue of Anjuman Arts Science

and Commerce |

Business Education and Research College, Bijapur

Kolhapur z .

@bﬁ/ Prinéfpal
- Anjuman Arts, Science, Commerce College
8 PG SYIORS T ENgHNSM, VEyapur.

(DIRBGEDR ) (PRINCIPAL)

th. Shah Institute of Business
Education & Research

15 MBA R'I‘ZN:!\“.S{'“&SIBER is a Post Graduate Instituted offering courses such
fely) (General), MBA (Environment Management), MC‘A ( under scief)ce
M Phii MSW, M.Com, M.Sc¢ Environment, M.Sc. Quantitative Economics,

and Ph.D Program the premises of COLLEGE for imparting

0
Wledge and skill based activities.

AND
o VHERE AS the said COLLEGE has decided to enter into MOU with

IB
ER for following activities.

\

Web Address: University Road Kolhapur, 416004.
ebsite: www.siberindia.edu.in email: director@siberindia.edu.in

f -
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CSIBER Trusts
CHHATRAPATI SHAHU INSTITUTE OF BUSINESS
FDUCATION AND RESEARCH (CSIBER) KOLHAPUR
An Autonomous Institute under UGC, New Delhi and Shivaji University,

College with Potential for Excellence (CPE) III Phase,
Reaccredited by NAAC with ‘A+" Grade (CGPA 3.55)

CSIBER will offer the following:

l.

CSIBER will arrange the Faculty Development Program in its Premises in the
knowledge areas such as Commerce and Management, Environment Science,
cutting edge technologies in Information Technology, C ommunication Skills,
PSS, Excel, and Research Methodology.

CSIBER will provide resource persons for the Conferences, workshops or
seminars in various knowledge areas at the request of the college.

CSIBER will provide resource persons for conducting guest lectures on general
topics such as personality development, leadership skills, communication skills
etc.

CSIBER will provide library facility to faculty and students for academic
purpose on the recommendation of the respective guide and principal after

charging the annual charges as per the institutional policy.

The College will provide the following:

.

The College will invite CSIBER faculty to address the final year graduation
students for career counseling and guest lecturers in all courses by giving

appropriate time and date.

2. The College will provide cooperation in matters of research, data collection,

outreach programs etc. that the institute may conduct.

3. The College will provide the data of final year students of their college to
CSIBER if required.

Duration of MOU: The duration of MOU will be three years from the date of

0

-

S 4

signing the document. ST, .
. ~ -'_‘v'z:“\ % ( c ji I
ectOf ‘ \ \C \ 2y

Msmnunmﬁ:motarrhim A\ EST \\";;5\ s sPrincipal
| Education & Resea ‘ N Ja uman Arts, Science, Co
LMM Kolhapu. : / & PG. Studiss in S i

1

Address: Unlversity'Rb‘ad‘kol\fla'ﬁur, 416004.
Website: www.siberindia.edu.in  email: director@siberindia.edu.in

:
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An |.Q.A.C. Initiative

Department of Commerce
Chhatrapati Shahu Institute of Anjuman-E-islam’s

Business Education & Research Anjuman Arts, Science, Commerce

(C.S.LB.E.R.), Kolhapur-416004  cojiege & PG Studies in English
{An Autonomous Institute accredited by NAAC with A+, Vi] ayapura-58 4104

UGC-C.P.£.-lll and RUSA 2.0 Beneficiary) . AR 3
https://www.siberindia.edu.in (Re- Accredited with ‘A’ Grade by NAAC in Third-Cycle)
https://www.anjdcbijopur.org

Jointly Organize
One day International Webinar
On

“Intellectual Property Rights”
On Tuesday, 315 August 2021 Time: 10 am to 4 pm IST Platform: Google Meet
Resource Persons

Prof. Dr. C. D. Lokhande Dr. Raghavendra Angara

M.Sc, Ph.D.,F. M.A.Sc., F.InstP(London), Humboldtian PhD: University of Maryland, Baltimore County, USA

(Germany),Brain Pool Fellow (S.Korea) MS: University of Nebraska, Lincoln, USA
Research Director and Professor, D Y Patil University, B.Tech: JNTU, Hyderabad, India
Kolhapur (Maharashtra) Technical Specialist, Active Implantable Medical

Devices, British Standards Institute.

PATRONS

Dr. R. A. Shinde, Managing Trustee, C.S.LB.ER Hon'ble, Janab. Sayed Mehmood Hussaini Peerzade
Shri. Hrishikesh R Shinde. Trustee, CS.IB.ER President, Anjuman-E-Islam Bijapur, Karnataka
Dr. C. S. Dalvi. Director, C.SIBER Dr. A.N. Chattarki, Principal, Anjuman Degree College

PROGRAM COORDINATORS
Dr.T.V.G. Sarma, |.Q.A.C. Coordinator & Prof. Sayed Wajid Peerzade, |.Q.A.C Coordinator &
Head, Department of Economics, C.S.1.B.E.R Head, Dept. of Commerce, Anjuman Degree College,
Mob: 9860113341 Bijapur, Karnataka. Mob: 9620297211

Prof. Amar D Ekal, Faculty, Quantitative Techniques,
C.S.LLB.ER. Mob: 9921514745
Online Payment Bank Details

Beneficiary Name: Chhatrapati Shahu Institute of
Business Education & Research :
Bank Name: Karnataka Bank CSIBER Campus Branch, Kolhapur
Bank A/C No.: 4332500100000201
IFSC Code: KARBODOD433




INTERNATIONAL WEBINAR

on

TSR goi¥:

KOLHAPUR INTELLECTUAL PROPERTY RIGHTS (I.P.R.)

Jointly Organised
by
.Q.A.C.

Chhaptrapati Shahu Institute of Business Education and Research (C.S.1.B.E.R.), Kolhapur

(Maharashtra)
&
.Q.A.C.

Anjuman Arts, Science, Commerce College & PG Studies in English, Vijayapur (Karnataka)

On
31°% August 2021

Programme Schedule

TIME EVENT RESOURCE PERSON

SESSION INCHARGE

10.15-10.30am | Inaugural

Dr.T.V.G. Sarma &
Prof. S Wajid Peerzade

Overview of Dr Raghu Angara
10.30-11.30am | Intellectual Property: | U.S.A.
International
Perspective

Dr Shruti S Jamsandekar

Vote of Thanks:
Dr Ruqqia Hashmi

11.30-11.45 Discussion
IPR: Indian Dr C.D. Lokhande Dr K. N. Ranbhare
11.45-12.45pm Perspective D.Y.Patil University,

Kolhapur Vote of Thanks:
12.45.-1.00pm Discussion Prof. Gulbahar Killedar
1.00-1.45pm Lunch Break
1.45-3.45pm Research Paper Dr Babu Zachariah

Presentations
Vote of Thanks:
3.45-4.00pm Q&A Dr Ajay Shinde
Dr Bindu Menon
4.00-4.30pm Feedback & Guests:
Valedictory Dr C.S.Dalvi, Director
CSIBER
Dr A N Chattarki,
Principal,
Anjuman College
Dr S Wajid Peerzade Prof Amar D Ekal DrTV G Sarma

Coordinator I.Q.A.C, Vijayapur Member I.Q.A.C, CSIBER

Coordinator 1.Q.A.C, CSIBER




INTERNATIONAL WEBINAR ON I.P.R. IN PROGRESS
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On
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On Sunday, 31% July, 2021 Time: 10 am to 4 pm IST Platform: Google Meet
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Devices, British Standards Institute.
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Intellectual Property

INTERNATIONAL WEBINAR ON |.P.R.

Overview of Intellectual Property:
International Perspective

Raghavendra ANGARA, PhD
PMP, CQE, CSQE

email: raghutech@gmail.com

Philadelphia, USA shining star

315t August 2021
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EDITORIAL NOTE

The world is passing through a phase of inventions and innovations. Countries
in all stages of development are investing heavily in research and development in
almost all fields of study. The high level of competition in the fields of research,
inventions and innovations brings the risks associated with intentional or unintentional
duplication of an ongoing or completed work. It is in this context the discussion and
understanding of Intellectual Property Rights (I.P.R.) becomes all the more important.
Recognising the importance of this concept the different accrediting agencies too are
encouraging the Higher Educations Institutions to organise orientation and knowledge
sharing sessions for faculty, staff and students.

The institute is happy to collaborate with Anjuman-e-islam College, Vijapura to
conduct the International Webinar on Intellectual Property Rights (I.P.R.). As per the
theme of the webinar the Intermational and National Perspectives were critically
explained by the invited resource persons for U.S.A and India. The practical knowledge
of the resource persons in this field made the sessions very fruitful foe the participants.
The invited papers too covered the different dimensions of LLP.R. with reference to
Constitutional provisions, Cyber Crimes and others.

The present special volume of SAJMR is the outcome of this important academic
exercise. The publication of the research articles will be a handy reference for all those
who participated in the proceedings of the webinar but also to are undertaking deeper
research in this field. We hope the present special issue serves this intended academic

purpose.

Dr. T. V. G. Sarma
Prof. Sayed Wajid Peerzade
Prof. Amar D. Ekal

South Asaan Jounal of Management Rescarch (SAJMR) Volume 11. No. 1, October 2021



OFFICIAL RELEASE FUNCTION OF THE INTERNATIONAL JOURNAL

SOUTH ASIAN JOURNAL OF MANAGEMENT RESEARCH(SAJMR)

At the auspicious hands of Dr Prasad Sankpal, Director District Disaster Management Cell,
Kolhapur and Local Society Representative in IQAC, CSIBER




TAisTeh s ol H:
KOLHAPUR

ONE DAY INTERNATIONAL WEBINAR
on

Sociological Perspective for Social Worker

Organized by D. K. Shinde School of Social Work CSIBER, Kolhapur.

Speaker: Pradipta Kadambari
Principal, Kadambari Memorial College of Social Work, Nepal

Date - 10-06-2020

Time - 11.00am

Welcome and brief overview of the webinar - Dr. K. N. Ranbhare
Introduction of the Speaker - Dr. S. P.Rajput

Vote of thanks - Dr. D. N. Valvi

Dr. K. N. Ranbhare
Webinar Co-ordinator

Joint Co-ordinator
Dr. D.N.Valvi

Dr. S.P.Rajput
Mr. M.B. Patil



CHHATRAPATI SHAHU

INSTITUTE OF BUSINESS

MEMORANDUM OF UNDERSTANDING EDUCATION AND RESEARCH

Between
Kadambari Memorial College of Science and Management, Kathmandu, Nepal
And

Chh.Shahu Institute of Business Education & Research (CSIBER), Kolhapur

This Agreement is made and entered into on the date of the final signature hereto, by and between
Kadambari Memorial College of Science and Management, hereinafter referred as Kadambari
Memorial College of Science and Management (KMC) and Chh.Shahu Institute of Business
Education & Research (CSIBER).

I. The Parties will jointly develop cooperative educational and research programs for faculty and students
of the two institutions within the framework of this agreement. The cooperative activities to be covered
by this agreement may include faculty and student exchanges, study abroad, intensive language programs,
collaborative research programs, seminars and workshops, and service programs.

Il. Each activity to be performed under this agreement will be undertaken pursuant to an addendum that
will contain the specific terms and conditions governing the activity. These terms and conditions will be
mutually agreed upon by the two institutions on a case-by-case basis.

I11. Each institution will be responsible for seeking funds to support its involvement in the cooperative
activities contemplated under this agreement, and all such activities will be dependent upon the budgetary
appropriations of the parties.

IV. All activities developed here will be in accordance with all applicable rules and regulations of the
home and host institutions, and all applicable national, state and local laws, rules and regulations.

V. Chh.Shahu Institute of Business Education & Research (CSIBER),Kolhapurappoints Director,
Dr.M.M.Ali and Kadambari Memorial College appoints its principal, Ms. Pradipta Kadambari to
coordinate the development and implementation of this agreements.

VI. This agreement will be in effect for a period of five (5) years beginning from the date of the MoU
signed and will be automatically renewed for successive five years periods unless either institution gives
the order written notices of its desire to terminate or revise the agreement six months prior to the other
party may terminate the agreement provided that such termination will not affect the completion of any
activity underway at the time or any previously advertised activity in which commitments to university
students or faculty have been made.



VII. All modifications to this agreement must be in writing and signed by both parties.

Whereas Kadambari Memorial College and CSIBER desire to engage in cooperative educational and
research activities, for the mutual benefit of both institutions, the parties have agreed upon the following
possibilities of collaboration:

1. Mutual exchange of faculty members between the schools to promote a co-teaching course, joint
research and field action projects.

2. Field placement of the students.

Possibility of joint cross-cultural research in the areas of common interest to both the schools.

4. Joint publications-Both the schools can publish research-based articles in journals published by
both the institutions and in other journals.

@

b B

Signed By and behalf of Signed By and behalf of
Kadambari Memorial College of Chh.Shahu Institute of Business Education &
Science and Management Research (CSIBER), Kolhapur
Dr.M.M.Ali
Mrs.Pradipta Kadambari (Director)
(Campus Chief)

Date:17-07-2022
Date: 17-07-2022
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| Karyakram: Impact Assessment study”

By
Dr.Vishakha Apte
&

Dr.Pravin P. Chavan

CHHATRAPATI SHAHU INSTITUTE OF
BUSINESS EDUCATION AND RESEARCH
KOLHAPUR
(CSIBER), KOLHAPUR









Gokul Mahila Netrutwa Karyakram: Report on Impact study

1.1 Introduction

Cooperative sector has contributed much more than anybody else i
forefront so far as cooperative

n the development of Rural

India. The Kolhapur district and the surrounding area is on

movement is concerned. Kolhapur Zilla Dudhutpadak Sangha well known by its brand name

Gokul has played important role in the economic and social development of Kolhapur district

visa vis the state of Maharashtra. The societies and communities can experience real

sive organizations can then become major

development only when they are inclusive. The inclu
t achieved without

Inclusive development canno

contributors of societal development.
n. Women play a critical and potentially

transferring gains of development to wome

transformative role in agricultural growth in developing countries, but they face persistent

obstacles and economic constraints limiting further inclusion in agriculture. The dairy farming

forms an important source of their livelihood. Despite spending most of their time on dairy

employed. Hence,
ome and employment conditions of women

farming, women don’t enjoy the benefits of being there is a need to look into

this aspect and give the much needed impetus to inc

dairy farmers.

Considering the important role of women in dairy cooperative, Kolhapur DudhaUtpadakSangh

(Gokul) has initiated various program that give opportunity to women for participation in
decision making. Women Dairy Co-operative S
en members. Furthermore, Gokul has commenc

» with an objective to empower rural women.

ocieties (WDCS) were formed with exclusively

wom ed an ambitious “Gokul Women Leadership

Development Program
one empower household women.The program aims to create
ation in self-help group, offer them
objective of the Gokul’s

_ The program has twine objective,
ong women for their rights. Boost their particip

r associate and social manifestation. The second
fic and effective livestock farming

awareness am

a social platform fo
gram is to educate women for scienti

Women leadership pro
ect both impact of Gokul’s women leadership development

practices. Under this research proj

program on women empowerment and what extent the program has improved livestock farming

practices is studied.

For sustainable growth of society it is high time that women shall get her due share of economic

progress. Program started by Gokul stimulate the women empowerment process. Furthermore,






